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The representatives of the WHO Staff Associations thank the Executive Board and the 
Director-General for giving them the opportunity of addressing the Board and drawing its 
attention to matters of interest to the members of their Associations at headquarters and in 
the regions. 

Pensionable remuneration 

Document EB76/8 informs you of the decisions taken by the United Nations General 
Assembly concerning pensionable remuneration for staff in the professional and higher 
categories• 

The United Nations General Assembly adopted a new pensionable remuneration scale that 
was considerably inferior overall to the preceding one, but rejected the interim measures and 
the new methodology and once again suspended the application of the adjustment procedure. 

The staff has been extremely affected and shocked by this completely antisocial 
decision. It is actually the first occasion on which the General Assembly has chosen 
deliberately to ignore the acquired rights of the staff by rejecting the recommendations 
placed before it by two of its subsidiary bodies made up of experts, including 
representatives of governments; the International Civil Service Commission and the United 
Nations Joint Staff Pension Board. 

The staff regard this decision as illegal because it conflicts with provisions that the 
General Assembly itself instituted. It is, moreover, obvious that the Assembly itself was 
aware of this illegality, since its resolution on the subject mentioned the difficulties and 
legal consequences which would result from it and asked that they be examined. 

This is why the staff fully support the decision of the Director-General set out in his 
report in document EB76/8, and firmly relies on the General Assembly to take measures at its 
1985 session to remedy the absolutely intolerable situation created by the rejection of the 
necessary interim measures. 

Other conditions of employment 

The uni lateral and unfounded measures taken by the United Nat ions General Assembly 
concerning post adjustments, measures which are now being translated in all duty stations 
into a new reduction of the purchasing power of the salaries of staff in the professional and 
higher categories, are among the other preoccupations of the staff. 

"Health for all by the year 2000
й

 is the objective that you have set； the staff intend 
to devote all their energies to the realization of this objective and would not like to have 
to dissipate their efforts in order to defend themselves against the unjustified attacks of 
which they are too often the object; we should like to have your support in this area. 

Nevertheless, the staff do not have only grievances to exploit. They are grateful to 
the Executive Board and the Director-General for having reintroduced career service contracts 
for classes P.4 to P.6/D.1 in the professional category, and even if the percentage 
allocation of these contracts is low at the present time, there is no doubt that this measure 
has been very well received both in headquarters and in the regions. We trust that what has 
been done is no more than a stage and that the percentage of career service contracts in WHO 
(for all grades combined) will rapidly approximate to that in other organizations. 

Women
1

s participation in the work of WHO 

In January 1985 the Executive Board had a lively exchange of views with its former 
Chairman, Dr Maureen Law (Canada), who spoke about her assignment as a special consultant to 
the Director-General on the recruitment of women to WHO. Board members may be interested to 
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know the background and follow-up to Dr L a w
1

s consultancy, in which WHO staff have played a 
significant part• 

More than 10 years ago a number of headquarters staff members created an informal group 

to encourage the full participation of women and the proper recognition of their contribution 

to W H O
1

s programmes. Known as Fifty-Fifty, the group is open to all staff and has more than 

60 members, most but not all of them women• 

From the outset Fifty-Fifty has been concerned by the fact that women are so poorly 
represented at the decision-making levels of the Secretariat. In 1979, shortly after the 
Executive Board adopted resolution EB63.R25 approving the Director-General

9

 s proposed target 
of 20% women among professional staff by 1980, Fifty-Fifty instigated the creation of a 
tripartite Working Group on the Employment of Women in WHO to help the Organization to meet 
the target. The Group included representatives from the Personnel unit and the Staff 
Association as well as from Fifty-Fifty. 

The poor representation of women in the Secretariat of a specialized agency such as WHO 
has deep and complex historical roots and it is no quick matter to redress the imbalance. In 
1983, seeing that the target still had not been reached despite W H O

1

s serious efforts, the 
Working Group proposed to the Director-General that he engage a consultant to examine the 
question thoroughly. Dr Mahler contacted Dr Law, who agreed to assist him by reviewing the 
situation regarding the proportion of women (mainly at headquarters) and then proposing 
strategies for expanding their recruitment and career opportunities• We should like to place 
on record here our gratitude to both Dr Mahler and Dr Law for their commitment and 
leadership, and our thanks to Ms Johanna Hickey (former Director, Office of Equal 
Opportunities for Women in the Public Service Commission of the Government of Canada) for her 
fact-finding and analysis at WHO headquarters that formed the underpinning of Dr L a w

1

s report. 

We are pleased with the constructive recommendations in Dr Law's report to the 
Director-General - one of which the Board anticipated in January 1985 by proposing an 
increase in the target from 20% to 30%. We are likewise encouraged by Dr Mahler's generally 
supportive response. Both of these are available to Board members on request. 

Progress is undeniably being made, but the voice of women within WHO, at its 
decision-making levels, is still faint. Fewer than 20 of the approximately 
300 higher-ranking officials at headquarters (directors, unit chiefs, senior scientists and 
medical officers) are women. Among regional office and project staff, the proportion is 
smaller still. And there are only six women physicians at headquarters• 

Implementing Dr Mahler
1

s decisions will require a considerable amount of day-to-day 
work; taking a more dynamic approach to the search for highly qualified women and 
encouraging favourable attitudes among those whose responsibility is to engage consultants 
and other staff. We are grateful to the Director-General and the Executive Board, whose 
leadership has brought us this far, and pledge our continued unstinting support in the tasks 
that lie ahead. For it will take the commitment and work of all - Member States and 
Secretariat - if the participation of women in the Organization

1

s work is to reach its full 
potential• 

Participation by the staff in aid projects 

A few months ago, following a raffle organized by the WHO Headquarters Staff 

Association, a cheque for Swiss francs 11 358.50 was handed over to the Director-General for 

the primary health care programme. 

In addition, the Headquarters Staff Association has launched a campaign for assistance 
to Africa called "One day

1

s pay for survival"• The staff have not remained indifferent to 
the deeply moving pictures of the ravages of famine in Africa. As staff members of the 
organization of the United Nations system responsible for health, we have wished to give 
personal expression to our aid. We have decided to use the funds thus collected to buy 
medicines and to despatch them to the field where our colleagues will control distribution. 

Our campaign is not over and we have invited our colleagues in the regions to join with 
us • 

COMMENTS BY THE DIRECTOR-GENERAL 

The Director-General has no comments to make. 


