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Agenda item 22,1 

ORGANIZATIONAL STUDIES BY THE EXECUTIVE BOARD 

Organizational study on "The role of WHO in training in public health 
and health programme management, including the use of country health programming11 

(Draft resolution proposed by the Working Group) 

The Executive Board, 
Recalling the decision of the Thirty-first World Health Assembly to select as 

the subject of an organizational study by the Executive Board "The role of WHO in 
training in public health and health programme management, including the use of 
country health programming";1 

Having considered the report of the Executive Board Working Group on the role 
of WHO in training in public health and health programme management, including the 
use of country health programming;^ 

,t i 

1. THANKS the Chairman and members of the Working Group cfor their comprehensive 
report; 

2. TRANSMITS the study to the Thirty-fourth World Health Assembly, together with 
comments of the Board; 

3. INVITES the attention of the Assembly to its findings, conclusions and 
recommendations for the development and use of appropriate management training as 
one means to the formulation and implementation of strategies for health for all 
by the year 2000; 

4. RECOMMENDS to the Thirty-fourth World Health Assembly the adoption of the 
following resolution: 

The Thirty-fourth World Health Assembly, 

Having examined the Executive Board's report on its organizational study 
on the role of WHO in training in public health and health programme management, 
including the use of country health programming; 

Reaffirming resolutions WHA23.61, WHA26.35, WHA28.88, WHA29.72, WHA31.12, 
WHA31.43 and WHA32.30 concerning the development of national health service 
systems and primary health care, the need for suitable management methods and 
a unified managerial process for national health development and training; 

1 Decision WHA31(12). 
2 Document EB67/22. 
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Recognizing that to reorient their health systems towards the 
attainment of the social goal of health for all by the year 2000 countries 
will have to apply a systematic managerial process for national health 
development; 

Convinced that the development and application of a systematic 
managerial process depends on political will as well as on appropriate 
managerial competencies and that such competencies can be generated 
through appropriate and systematized management training activities; 

Noting the experience in management training that a number of countries 
have accumulated, as well as the experience of WHO; 

Recognizing that the strengthening of management and related training 
forms an integral part of the global strategy for health for all by the 
year 2000; 

1. CONGRATULATES the Executive Board on its study; 

2. NOTES with appreciation its conclusions and recommendations； 

3. URGES Member States to include a strategy for strengthening management 
and related training as an essential component of their strategies for health 
for all by the year 2000 and, as parts of this strategy： 

(1) to identify their specific needs for training in health management, 
and to appraise, as a matter of urgency, the status of their management 
training resources, both human and material^ 
(2) to establish a permanent mechanism, including the organization of 
a national network for health development^ as appropriate, for developing, 
applying, and providing training in the managerial process for national 
health development and related health services research; 

(3) to develop appropriate training activities in health management, 
including the provision of in-service training in institutions that are 
developing and applying the country's managerial process for health 
development, and the strengthening of the management training component 
of basic, postbasic, and continuing education programmes for health 
personnel, including schools of public health, medicine, nursing, other 
health personnel and teacher training centres; 

4. REQUESTS the regional committees to review the implications of the study's 
findings for their respective regions and to develop， in support of national 
efforts, regional strategies for the implementation of the study's 
recommendations； 

5. REQUESTS the Director-General: 

(1) to implement, as part of WHO1 s role in implementing the global 
strategy for health for all, a coherent strategy in support of training 
in health management, along the lines proposed in the Executive Board1s 
report; 
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(2) to facilitate technical cooperation among developing countries 
and foster cooperation between developed and developing countries in 
this area; 

(3) to seek extrabudgetary funds for this purpose, and to assist in 
channelling bilateral and other funds to where the needs are greatest; 

6. REQUESTS the Executive Board to monitor progress in the implementation 
of the recommendations of the study. 


