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The Executive Board, 

In pursuance of the provisions of Article 101 of the United Nations Charter and Article 

35 of the WHO Constitution which stipulate that in the employment of the staff of inter-

national organizations the paramount consideration "shall be to assure that the efficiency, 

integrity and internationally representative character of the Secretariat shall be maintained 

at the highest level. Due regard shall be paid also to the importance of recruiting the 

staff on as wide a geographical basis as possible"； 

Being conscious of the importance of compliance with these rules, confirmed in 

resolution EB19.R70 and United Nations General Assembly Resolution 1852 (XVII) on staff 

recruitment and the geographical distribution of the staff and UN General Assembly resolution 

3042 (XXVII) on the establishment of the International Civil Service Commission, and the 

subsequent decisions of the UN General Assembly and the World Health Assembly on salaries, 

allowances, post adjustments, staff regulations, rotation and promotion, pensions and other 

benefits； 

Recognizing that at the present time a significant imbalance still exists in the 

geographical distribution of the staff of the Organization and that action must be taken to 

correct this anomaly as soon as possible； 

Noting that for a long period of time WHO has succeeded in recruiting for its head-

quarters , regional offices and field projects a considerable number of highly qualified 

experts from different countries who have shown exemplary dedication to international health^ 

and self-sacrifice in the performance of their duties often in arduous and dangerous condi-

tions and have been repeatedly commended by the Executive Board and the World Health Assembly; 

Noting further that staff members of the Organization who have devoted many years to 

service with the Organization, upon termination of their service or after they have reached 

the retirement age, riot infrequently find themselves inadequately provided for by the 

countries from which they came to serve W H O , and also face a number of disadvantages with 

regard to promotion in comparison with their colleagues employed by national health agencies, 

this fact having been noted in reports of the Staff Association including the report sub-

mitted to the present session; 

Realizing that the evolution of problems and the development of national and international 

health, and also of the forms and methods of WHO activities especially in the developing 

countries require that the Organization continuously improve the standard of its work and, 

if necessary, dynamically adjust programme objectives, methods and orientation which 

necessitates that WHO be in a position to recruit without delay competent professional 

specialists in various fields of health from developed and developing countries with 

different socioeconomic conditions and varied experience in the establishment and operation 

of national health systems, training of health personnel and promotion of biomedical 

research, 
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1. CONSIDERS IT NECESSARY to urge Member States to recommend for service w i t h WHO some of 

their b e s t experts in accordance w i t h the requirements and requests of the Organization 

consistent w i t h the recommendations contained in resolutions EB5.R64 and EB23.R25 w h i c h provide 

for such staff recruitment arrangements and for measures to facilitate reintegration of 

international staff members 011 completion of their employment by W H O , and to call the 

attention of the International Civil Service Commission to this important problem; 

2 . REQUESTS the Director-General to study questions related to the determination of 

geographical representation quotas bearing in mind the necessity of achieving as soon as 

possible a more balanced and equitable geographical distribution of staff from developed 

and developing countries w i t h different socioeconomic conditions and varied experience in 

the development and operation of national health systems and services, and also to consider 

the question of staff recruitment only on the recommendations of national health authorities 

arid of restricting in principle the length of WHO professional staff service to 5-10 years 

whi ch in no way implies that the length of service of staff members who are making an 

especially valuable contribution to WHO programme activities cannot be extended; 

3 . INVITES further the Director-General to cooperate as fully as possible with the Inter-

national Civil Service Commission in the development and application of common standards, 

methods and arrangements with regard to the staff, and to report to the Executive Board 

and the H e a l t h Assembly on the progress achieved. 


