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CONFIRMATION OP AMENDMENTS TO STAFF RULES 

Since the twentieth session of the Executive Board several additional 

amendments to the Staff Rules have been made by the Director-General• These 

consist of two major changes of substance in further implementation of the 

revised system of salaries, allowances and benefits resulting from the recom-

mendations of the Review Committee appointed by the United Nations
1

 General 

Assemblyj and several minor editorial changes in consequence of earlier revisions 

of substance. These changos are identified in the annex to this document and 

are submitted to the Board for confirmation in accordance with the provisions 

of Staff Regulation 12,2, • 

The Boards attention is also invited to one element in the total new 

scheme of salaries, allowances and benefits which the Board approved at its 

nineteenth session which has not been implemented. The Board will recall 

that it gave its approval of the entire new scheme subject to such scheme being 

approved also by the United Nations » General Assembly which had not acted on 

the matter at the time of the nineteenth session of the Board.
1

 As the Board 

was informed at its twentieth session, the United Nations' General Assembly did 

adopt identical provisions to those approved by the Board except for three items, 

i.e., "Longevity Steps", "Salaries of Directors" and a "Service Benefit". The 

Board took definitive decisions on the second and third of these but deferred 

consideration of the first pending re-examination of the matter by the United 
2 

Nations
1

 General Assembly at its twelfth session. 

1

 Handbook of Resolutions and Decisions, 6th éd., pp» 271-272^ 
Resolution EB19.R58 ——————————~~~~ 
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 Ibid, p. 272, Resolution EB20rR19 
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The General Assembly has now taken a decision to authorise two additional 

steps for grade P.3 only,, rather than for grades P.l through P.4 as recommended 

by the executive heads. Since the Director-General is still of the opinion that 

there is no more reason to grant such a benefit to staff in grade P.3 than to 

staff in grades P.l, P.2 and he does not propose to take any action to 

institute ”Longevity Steps" pending possible further consideration of this matter 

among the United Nations Organizations. The Director-General calls the attention 

of the Board to the fact that this represents a slight deviation in salary practice 

between WHO and the United Nations. 



AMENDMENTS TO THE STAFF RULES 

PREVIOUS TEXT NEW TEXT ССШЕМТЗ 

Aaátedments resu ting from revised definition of dependants 

210.3 "Dependants
11

, unless other-
wise specified in any particular 
rule, means the wife of a staff 
member and any of the following 
dependent upon the staff member 
for full and continuing support s 
husband, scmi, daughter, father, 
mother, brother, sister. The 
Director-General shall decide in 
each case whether an adopted child 
or stepchild is to be recognized as 
a dependant for the purposes of these 
rules and whether a dependent brother 
or sister under the age of 21 years is 
to be accorded the same status as a 
dependent child. When more than one 
member of an immediate family is 
employed by one of the United Nations 
organizatic*is, ш1у that member who 
is the head of the family may claim 
dependants, except as provided in 
Rule 250. 

210.3 Рог the purpose of 
determining entitlements under 
Rules 230.3(c), 250, 260 and 
1110.3,

 tf

dependants
,f

 are 
defined as: 

(a) A spouse whose occupa-
ticaial earnings io not 
exceed the lowest entrance 
salary level of the 
Organization

1

s local salary 
scale for the area in which 
the spouse is employed, or 
in the case of a staff 
member at grade P-l cr 
above, if the earnings do 
not exceed US$ 1700 per 
annum if this be less than 
the lowest entrance salary 
of the local scale; provided 
that if both husband and wife 
are staff members of United 
Nations organizations neither 
may be recognized as a 
dependant for purposes of 
Hules 250J(c) and 2б0, 

(b) A child, if unmarried, 
up to the age of 18; if in 
full time attendance at a 
school or university, up to 
age 21; or if physically or 
mentally incapacitated, 
without age limit. If both 

This revisit! in the definition 
of dependants has been made, 
provisionally, by the Director-
General subject to review after 
a year of experience, in accord-
ance with an agreement reached 
with all other United Nations 
organizations in the interest 
of a uniform application of 
benefits related to dependency^, 
A similar provision has been 
adopted by the United Naticais 
General Assembly and has been 
implemented in ILO, PAO and 
UNESCO. 
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PREVIOUS TEXT NEW TEXT COMMENTS 

Aroendfnents resulting from revised definition of dependants (continued) 

parents are staff members 
of United Nations organiza-
tions, the children, if 
determined dependant, shall 
be recognized as the depend-
ants of that parent holding 
the higher level post. 

(c) A parent, brother or 
sister (not more than one 
such dependant may be claimed), 
if the staff member's contri-
bution to such a relative 
constitutes a,t least half the 
total support and, in any case, 
not less than twice the amount 
of the allowance claimed, pro-
vided that brothers and sisters 
shall be subject to the same age 
limits as stated in 210.3(b) above 
for a child. 

250. DEPENDANT
1

S ALLOWANCE 

Except as provided in Rule 1110, a 
full-time staff member appointed for a 
period of one year or more and having 
dependants as defined in Rule 210.3 
shall be entitled to dependants

1

 allow-
ances as follows: 

(a) US$ 200 per annum for a wife 
"unless she is employed by a United 
Nàtions organization, or dependent 
husband and US$ 500 per annum for 
each dependent child; or if there 
are no such dependants, then 

250, DEPENDANT'S ALLOWANCE 

A full time staff member of 
professional grade or above, except 
those appointed under Rules 1120 
and 1130, having dependants as 
defined in Rule 210.5 shall be 
entitled to dependants

1

 allowances 
as follows: 

(a) US$ 200 per annum for a 
spouse; 

(b) US$ 300 per annum for a child. 

(c) US$ 200 per annum for a parent 
or a brother or sister; 

This revisiш in the 
dependency definitions is 
made pursuant to a 
recommendation of the 
Review Committee on 
salaries, allowances 
and benefits and was 
one of the conditions 
of that Committee's 
recommendation for more 
generous dependency 
benefits• 
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PREVIOUS TEXT NEW TEXT COMMENTS 

Amendments resulting from revised definition of dependants (continued) 

provided that a staff member
 и 

having an entitlement under (a) 
or (b) may not claim under (c) 
and provided further that an 
allowance payable under (b) shall 
be reduced by the amount of any 
benefit which the staff member or 
his (her) spouse may receive, by 
reason of such child, from public 
sources by way of social security 
payments or tax exemption. 

820.4 Dependants recognized for 
purposes of travel at the Organiza-
tion's expense shall be limited tos 

(b) US$ 200 per annum for 
either a dependent parent, or 
a dependent brother or sister, 
or an incapacitated child over 
21 years of age. 

Payment shall not be made 
under both (a) and (b) to any-
one staff member» If both 
husband and wife are staff 
members^ the husband may claim 
under (a) for children but the 
wife may claim only under (b) 
if she has such dependants, A 
dependent child, for the purpose 
of this rule， is defined as a 
child under the age of 18 years or, 
if the child is in full-time 
attendance at a school or university 
(or similar educational institution) 
or is incapacitated for work, up to 
the age of 21 years. 

820.4 Dependants recognized for 
purposes of travel at the Organiza-
tion's expense shall be limited tos 

(a) wife； 

(b) incapacitated, dependent 
husband or child; 

(c) any other child meeting the 
definition of dependency in 
Rule 250； 

(d) a child for whom travel 
expenses have previously been paid 

by the Organization, to the 

(a) a spouse recognized as a 
dependant under rule 210.5 (a); 

(b) a child meeting the definition 
of dependency in Rule 210,3 (b); 

(c) a child for whom travel expenses 
have previously been paid by the 
Organization, to the extent of the 
final one-way passage to join the staff 
member at the official station or to 
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PREVIOUS TEXT NEW TEXT CCMMENTS 

Amendments resulting from revised definition of dependants (continued) 

extent of the final one-way return to the home country within 
passage to join the staff one year after ceasing to 
member at the official station qualify as a dependant. 
or to return to the home 
country within one year after 
ceasing to qualify as a 
dependant• 

Amendments related to revised conditions of participation in the Pension Fund 

STAFF PENSION FUND 

730.1 Full-time staff members, 
except those referred to in Rules 
1120, ИЗО and 1140, who are 
appointed for one year or more or 
who complete a year of service if 
originally appointed for a shorter 
period, shall participate in the 
Staff Pension Fund, except: 

(a) any staff member who is 60 
years of age or more at the date 
he would otherwise being 
participation； 

(b) any staff member seconded 
from a Member government for a 
period not exceeding two years 
who elects not to participate 
because he is maintaining his 
membership in his national 
pension scheme. 

Participation shall be 
governed by the regulations of 
the Fund and the agreement 
between WHO and the Fund. 

750. STAFF PENSION FUND 

7ЗО.1 Pull-time staff members, 
on five year fixed term or career 
service appointments, or who have 
completed five years continuous 
service on fixed term appointments 
of less than five years and have a 
further appointment of at least one 
year, shall be participants in the 
Staff Pension Fund, subject to the 
provisions of the Regulations and 
Rules of the Fund and the agreement 
between WHO and the Fund. 

This revision is made pursuant 
to a revision in the Pension Fund 
regulations providing for associate 
membership for staff on fixed-term 
appoirvtaients of less than 5 years. 
This change was anticipated and its 
substance described and approved by 
the Executive Board at its nine-
teenth session.

1

 The actual 
amendment to the staff rules had 
to await amendment of the Pension 
Fund regulations recently approved 
by the United Nations General 
Assembly at its twelfth session. 
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PREVIOUS TEXT NEW TEXT COMMENTS 

Amendments related to revised conditions of participation in the Pension Fund (continued) 

75O.2 Should compensation under 
Rule 720 be payable to any staff 
member who is not participating 
in the Pension Fund as a result of 
exercising the option provided in 
Rule 73O.I, there shall be deducted 
from such compensation any amounts 
which would normally have been 
provided by the Pension Р\як1. 

7^0. GRANT IN CASE OP DEATH 

In the event of the death 
of a staff member who is not a 
participant in the Staff Pension 
Fund and whose death does not 
result in any indemnity payment 
from the Organization

1

s accident 
arKi sickness insurance policy, a 
grant equal to one month's salary-
shall be paid to his widow or such 
other member of his family as the 
Director-General may determine. 

730.2 Pull-time staff members on 
fixed term appointments of one year 
or more but less than five years, 
other than those defined in rule 
750.1, shall be associate participants 
in the Staff Pension Fund, subject to 
the provisions of the Regulations and 
Rules of the Fund applicable to 
associate participants. 

7^0. After the word
 11

 participant
11

, 
insert "nor an associate participant

11

. 

Minor textual revisions 

220.2 On promotion to a higher 
grade, the salary of a staff 
member shall be fixed at the 
lowest step in the new grade which 
will provide an increase in total 
remuneration no less than would-
have resulted from the next within-
grade increase in the old grade, 
provided that, on restoration to a 
higher grade formerly held, the 
staff member

f

 s salary shall not 
exceed that which he would have 
attained had he remained con-
tinuously in the higher grade. 

Replace the words
 w

total 
remuneration

11

 by the word 
и

salary". 

The term
 w

 total remuneration
11 

has acquired a much broader 
meaning as a result of the 
numerous changes in the salary 
and allowance provisions 
resulting from the recommenda-
tions of the Review Committee» 
A literal application of this 
rule in its previous form could 
result, in some cases, in fixing 
the salary on promotion at a 
lower figure than it was prior to 
the promotion. 
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PREVIOUS TEXT NEW TEXT 

Minor textual revisions (continued) 

230.5 Except for staff referred Change the reference frora 
to in Section 1100, salary rates to Rules 250.1 and 2^0.2 
established under Rule 2J0.2 shall 
be subject to adjustment (plus or 
minus) on the basis of significant 
variations in the cost of living, 
in accordance with the following 
principles： 

COMMENTS 

The text of what is now Rules 
2)0.1 and 230.2 originally 
comprised a single rule. The 
original text of what is now 
230.5 referred to this single 
rule. In the complete re-
vision of the Staff Rules in 
195斗 the previous single 
paragraph regarding salaries 
was divided into two sub-
paragraphs but inadvertently 
the reference in the new Rule 
230.3 was not altered to refer 
to both of the sub-rules. It 
has been the practice of the 
Organization since its inception 
to apply cost of living adjust-
ments, both plus and minus, to 
all staff above the General 
Service category. 


