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Ladies and Gentlemen, Dear Colleagues, 

 

 It is a great pleasure for me to welcome you all to the 

Meeting of National Fellowship Officers, organized by the 

WHO Regional Office for the Eastern Mediterranean in 

collaboration with the Government of Cyprus. I would like to 

express my deepest gratitude and thanks to the Government of 

Cyprus for hosting this meeting, and for the excellent facilities 

that have been provided. I wish specifically to thank his 

Excellency the Minister of Health of Cyprus for honouring us 

with his presence and for his address.  
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 The last meeting of national fellowships officers took 

place in November 1995 in Amman, Jordan. Three years have 

passed since then and some changes have marked the 

fellowship programme during this time. One thing has not 

changed, though: the development of human resources for 

health remains one of the major priorities in all Member States 

of the Eastern Mediterranean Region. The fellowship 

programme is a major tool in this respect and that is why this 

meeting is important. Its purpose is to bring together the 

officials who are mainly responsible for the WHO fellowship 

programme at the country level, and to discuss and exchange 

ideas on how to solve general and specific problems related to 

the successful planning and implementation of the programme. 

Together, we must make sure that this key programme is run 

as effectively and efficiently as possible and in accordance 

with both United Nations and WHO resolutions, the adopted 

rules and procedures and existing national policies. 

 

 I cannot stress enough the crucial role of quality 

education for the improvement of health, the eradication of 

poverty, the promotion of full and productive employment and 

in fostering social integration. Let me emphasize the need for 
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lifelong learning and continually seeking to improve the 

quality of education to ensure that people of all ages can 

develop to their full capacity and participate fully in the social, 

economic and political development processes. Countries need 

to develop, if they have not yet done so, specific educational 

policies, ensuring that these include a gender perspective, and 

to design appropriate mechanisms, at all levels of society, to 

accelerate the conversion of general and specific information 

into knowledge, and knowledge into creativity.  

 

 The education of health professionals is one of the 

decisive tools by which we can achieve our goal of Health for 

All. You may recall that the Alma-Ata Declaration 

recommended, among other things, that health workers should 

be technically trained and motivated to serve the community. 

The fellowship programme plays an important supportive role 

in this endeavour and should be made use of when it appears 

to be the most appropriate means for achievement of this goal. 

 

 In the July 1995 meeting on the WHO Fellowship 

Programme that took place in Copenhagen the following 

definition of a WHO fellowship was adopted:  
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A WHO fellowship is a specially tailored training 

activity for an individual or a group for the purpose of 

fulfilling specific learning objectives, which may be of 

short or long duration and which takes place in a 

training institution or in the field inside or outside the 

fellow's country, in response to nationally approved 

health or health-related priorities in the context of 

Health for All and is consistent with national human 

resources policies and plans. 

In-country fellowships are becoming more and more 

common. This type of training has definite advantages: the 

cost is much lower than training abroad, which, under the 

present budgetary constraints, is a clear benefit; more 

specialists can be trained for less money; such training is 

oriented towards the specific concerns of the country and 

therefore the knowledge acquired is relevant and more easily 

applied. The drain of human resources to other countries  is 

not encouraged and language problems are not encountered.  

What is, missing, however, in in-country fellowships is the 

broader international perspective, the creation of links with 

colleagues abroad and the international understanding that 
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comes with travel which are important assets to overseas 

training. Both types of training have their place and the 

selection of the right type must be carefully considered in each 

case. The same considerations need to be given to placements 

within our Region as opposed to placements in other regions. I 

am sure you will keep these points in mind when presenting 

your requests for WHO fellowships.  

 

Also, in this connection we should not forget that the 

development of human resources for health is a national 

responsibility and must be based on a sound and 

comprehensive health workforce plan, of which fellowships is 

one component. In this context countries need to have a 

futuristic approach and to define their training needs and 

requirements well in advance. The fellowship unit has initiated 

an “in house” survey among all the technical units of the 

Regional Office to identify future training needs and priorities. 

The results of the survey together with your deliberations at 

this meeting should provide clear guidelines for everyone on 

areas in which WHO fellowships need to be focused. 

Fellowships should also have a measurable impact on the 

national health services.  
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Dear Colleagues,  

 

All of us are interested in the results of our common work 

and efforts. Therefore we have to evaluate continuously the 

work of fellows, the quality of training institutions and, above 

all, the application of the acquired knowledge into practice 

once the fellowship is terminated. You may be interested to 

know that WHO headquarters has been involved during the 

past four years in developing a comprehensive, objective and 

practical evaluation scheme for the evaluation of the 

fellowship programme. This tool has been sent to all 

ministries of health for completion, and the results were 

presented to the Executive Board in January this year. During 

your deliberations you will be invited to discuss the follow-up 

of this survey.  We will need your assistance and support to 

ensure appropriate and continuous evaluation and to provide 

the feedback that will further strengthen the fellowship 

programme.  

 

Looking at the list of participants I see that some of you 

are joining us for the first time —a very warm welcome to 
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you. To all of you I wish every success in your deliberations. I 

look forward to the results of your discussions, which I am 

certain will provide fresh and constructive ideas that will 

promote continuous collaboration and will be a further step 

forward in the development of human resources for health.  

 

To conclude, I wish you a very pleasant stay on this 

beautiful island of Cyprus. 


