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REVIEW AND APPRAISAL OF WHO FELLOWSHIPS 

The Regional Director has the honour to draw the attention of the 

Regional Committee to the following resolutiortadopted by the Eleventh World 

Health Assembly on the subject of vIHO Fellowships: 

The Eleventh World Health Assembly 

1. NOTES the report2on the review and appraisal of fellowships awarded during 
the period 1947-1957; 

2. EXPRESSES its s~tisfaction with the efforts made to keep the fellowships 
under constant review and to develop simple methods of appraisal, with a view 
to further improvement of the programme; 

3. INVITES the attention of all Member States to the need for further 
improvements in the planning of requests, the selection of candidatesf and the 
proper employment and full utilization of fellows on return; 

4. REQUESTS the Diriictor-General to convey to the l'lember States concerned the 
appraisal results of the individual fellows, and 

5. THANKS all countries which have accepted WHO fellows and all public health 
officials, academic teachers and research workers who, in institutions all over 
the world, are giving of their time to the training of WHO fellows. and without 
whose co-operation this large programme of international training and exchange 
of scientific information would not be possible. 

Seventh plenary meeting. 12 June 1958 
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In the Eastern Mediterranean Region the distribution of fellowships 

according to fields of study is different from the total 1!HO distribution 

insofar as the broad group comprising medical education, clinical and basic 

medical sciences reflects a considerably higher percentage (23% in this Region 

as compared with 13% of the WHO total). This is due to the fellowships for 

undergradUate studies that are being awarded to Nember Countries whioh as yet 

have no facilities for university education. vlith growing experience it has 

become necessa~J to strengthen the pOlicy and principles governing this part 

of the fellowships progrrunme. A few points may be mentioned in this connexiolll. 

Fellowships are awarded only if a student has already proved that he is able t~ 

pursue academic studies. In other words, an award will be made only to studemts 

having finished at least one year of study. In case of failure necessitating 

repetition of a year of study the WHO fellowship will be withdrawn as a rule 

unless there are special reasons explaining the particular s1tuation. 

Fellowships for basic studies have been awarded or considered only in the 

following fields: medicine, nursing, dentistry, sanitary engineering. The 

studies as a rule have to be undertaken inside the Region. 

Fellowships for post-graduate studies in clinical ficldB are frequently 

requested. They have received all the necessary attention but in view of the 

importance of the many aspects of public health, they can be awarded only in 

selected~oases. Criteria have been established in accordance with the general 

policy of WHO and post-graduate fellowships in clinical subjects can be 

approved if the candidate is teaching in the field of study, if a new service 

is to be established in a country or if no post-graduate tza1DiDg facilities 

are available. 

In general, fellowships for medical educators, although seldom requested, 

receive favourable consideration in view of their potential influence on the 

future generation of medical doctors. 
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Personnel of considerable importance in this Region are those who are 

trained as auxiliaries i.e. who do not have a full professional training. It 

happens that occasionally a fellowship is requested for this type of health 

worker. As a rule a fellowship should be awarded to the professional worker 

who nonnally is training this category of persolUlcJ.. If, however, a particular 

situation arises where assistance through fellowships to auxiliary personnel is 

needed then it will be confined generally to those auxiliaries who themselves 

are engaged in training others. In such cases awards are made for study as 

near to their home country as possible and under conditions similar to those 

of their national environment. 

It is appropriate to mention here further points of importance concerning 

the general aspects of the fellowships programme. Fellowships calUlot be 

approved if training facilUies exist in the candidate's country. Requests of 

this kind have been received in the past which for this reason unfortunately 

could not be approved. 

The type of fellowship which usually is the most successful and the most 

appropriate is the one for formal training in a post~graduate academic 

institution or in a special course. The academic fellowship prepares a Fellow, 

lmo r,lWlt ~re!'ld;jr nwe hnd p~otion.l experience, for future t:lsks in order 

to do his job better or to take over increased responsibilities. It is for 

this reason that the success of these fellowships is usually greater than in 

the case of short travelling fellowships. It is without doubt that if an 

experienced and responsible administrator, research worker, or academic teacher 

is proposed for a travelling fellowship to observe activities, to study 

special techniques or to make comparative studies of various services or methods 

of work, benefit may be derived. However, these situations are not frequent, 

and when they arise, a careful selection of the candidate is required as well 

as ooroful preparation and study of the best and most appropriate programme. 


