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1 The World Health Assembly at its first session adopted the 

following resolution: 

"Considering the desirability for a retiren©nt and pension 

plan to be established for Y»TiO as soon as possible, and the 

fact that a retirement and pension plan has not been permanently-

established by the United Nations, or other specialized 

agencies, either jointly or separately, the World Health 

Assembly therefore resolves as follows！ 

1 Staff retirement and pension plans shall be adopted 

for staff members after consideration of the pension scheme 

of the'United Nations; 

2 The Executive Board is authorized to adopt a retirement 

and pensión plan for the ïiiorld Health Organization, in co-

operation with the United Nations or iivith other specialized 

agencies or by adopting any othar practical arrangements." 

2 The Unitéd Nations Assembly at its recent session adopted the 

regulations for a Joint Staff Pension. Scheme which shall come into 

force on 23 January 1949. 

This scheme is now being studied by competent organs of the 

Secretariat of WHO. .Informsiticm is also being, obtained regarding 

the pension schemes estáblished, or in preparation, by other 

specialized agencies-. 

• . • • • •' . 

A report on the results of the study, together with suitable 

proposals for the adoption of a retireunent. and pension plan for 

WHO, will be submitted to the Board during its third session. 
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REGIME DE RETRAITES ET БЕ PEKSXOUS 

1. L'Assemblée Mondiale de la Santé a adopté, à sa première 
session, la résolution suivante : 

"Considérant qu'il est souhaitable d'instituer, aussi rapidement 
q,ue pos sitie, un régime de retraites et pensions pour 11 OMS, et 
cjufun régime de retraites et pensions n !a été établi, à titre 
permanent, ni par les Nations Unies, ni par d ! autre s institu-
tions spécialisées, soit conjointement, soit séparément, 
l'Assemblée Mondial© de la Santé décide ce qui suit % 

1* un régime de retraites et pensionssE^a adopté pour les 

membre s du personnel, après examen du régime des pensions 
des Nations Uniesj 

2. le Conseil Exécutif est habilité à adopter un régime de 
retraites et pensions pour l'Organisation Mondiale de la 
Santé, en collaboration avec les Hâtions Unies ou avec 
d'autres institutions spécial!seesj ou en prenant tous 
autres arrangements pratiques.11 

2ь I/Assemblée des Nations Unies a adopté, lors de sa récente 
session, un règlement concernant uns caisse commune des pensions du 
personnel, qui doit entrer en vigueur le 23 janvier 1949» 

Les organes compétents du Secrétariat de l'OMS étudient, à 
1fheure actuelle, le régime en question. Des informations sont éga-
lement recueillies auprès d'autres institutions spécialisées, concer-
nant les régimes de pensions établis par elles ou en préparation. 

Un rapport suf les résultats de cette étude sera soumis au 
Conseil, pendant.sa troisième session, en même temps que des proposi-
tions appropriées visant l'adoption régime de retraites et de 
pensions pour 1!OMS• 
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I ... The World Health Assembly at its first session adopted the 

following resolution: ’……. 

"Considering the desirability for a retirement' and pension 

pl&n'to be established for TOO as soon as' possible, and the 

fact that a retirement' and pension plan has not been 

permanently established by the United Nations,： or other 

Specialized Agencies, either jointly or separately,, the World 

Health Assembly therefore resolves as follows : 

1 Staff retirement and pension plans shall be adopted for 

staff members after consideration of the pension scheme of 
• * • 

« • . . . . . . ‘ 

the United Nations; 
• • • . . '. -4 

2 The Executive Board is‘authorised to adopt a retirement and 

pension plan for the World Health Organization, in co-operation 

with the United NatióVis or Mth othér Specialized Agencies 

or by adopting any other practical arrangements." 

II The position as regards the-rétirement and pensions plans of 

the United Nations and the other specialized： agencies is as follows í 

a United Nations The General Assembly of the United Nations 

at its third session (September-December'1948) adapted in,the final 

form the regulations for the UN Joint Staff Pensions Fund.which, 

according to Article 38 of the regulations, bamfe'' into force on 23 

January 1949. ‘ The text of the regulations is ahnexed. 

•• ......... 

Article 28 of the regulations opens the possibility for a 

specialized agency to become a member, organization of the fund, 

provided that agreement has. been：, reached with the Secretad-General 

of the UN as to any payments necessary to be made by such an agency 

to the pensions fund in respect of' the new obligations incurred by 

the fund by the agency's admission and as to other transitional 

arrangements that may be necessary. 
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International Labour Organization This organization took 

over in 1946 the former pensions fund of the League of Nations, but 
î .. . 

cïosëd -to new. admissions, those remaining in the fund being those, 

staff members of ILO who at the time of the transfer of the fund were 

already participants therein. As regards the other members of it? ？taff, 

ILO has decided in principle to join the UN pensions plan, reserving.its , 

：final decision, however, until the governing body has been able to 

examine the UN Joint Pensions Fund Regulations. 

с International Refugee Organizations Has no retirement and 

pensioi>s fund, 

d Interim Commission of the International Trade Organization 

Has no pensions fund of its own. Its staff regulations provide that 

..lier shàll" be,affiliated with the permanent pensions scheme of the United 

Natipns. 

e UNESCO The General Conference • of UNESCO, at its 'recent session 
m i i ———» 

at Beirut decided that UNESCO would join the UN pensions scheme. 

f International Civil Aviation Organization At its second 

assembly held in July 1948 decided to await the development of the UN 

pensions scheme and also the establishment of employment of the staff «f 

ICAO on the basis of long-terra appointments, before putting a pensions 

scheme for the organization into effect. 

•g Food and Agriculture Organization At its fourth annual 
- - .

1
 ‘ • ‘ ‘ ：‘ \ 

conference held recently, decided that the organization should enter the 

UN pensions scheme.subject to certain modifications being made therein. 

FAÓ considers in particular that the benefits provided under the UN 

scheme make it too expensive and it has approached the UN with a view 

to raising the retirement age from .60 to 65 in order to reduce the total 

contribution of the organization and staff members, to approximately 18^ 

(instead of when retirement age is 60), The outcome of these 

negotiations is not known. 

h THé International Bank for Reconstruction and Development and 
' ... • 丨 •.. 

the International Monetary Fund have adopted a joint staff retirement 

plan #iich came into effect as regards the bank on 31 May 1948, and as 

‘regards the fund on 1 July 1948, This plan does not provide for thé 

possibility of other specialized agencies, joining the scheme. 

Ill Main Features of the UN Joint Pensions Plan 

a Participation is obligatory for every full-time staff member 

•who enters employment under a contract for one year or more or when he 

,has completed one year of employment, provided that he was under 60 

years of age at the time of entering such employment. 



b Age oí Re ti reliant 60 years or such later age as may be 

determined in the staff regulations applying to the participant concerned 

for the termination of appointment by retirement, 

с Basisjpf benefits Average annual pensionable remuneration.of a 

participant during the last ten years of his contributory service, L.e, 

of the time spent in corvtimious employment with the United Nations or a 

member crganiziation。 Pensionable remuneration mems bas 3.c, salary of a. 

participant with the exclusion of all allowancesг fees, etc-

d Benefits 

i Retirement benefits : • one-six-fcletih of the final average 
-i. ..i.. ‘ 

remunoration multiplied by the number о^.уеагз of contributory service 

not exceeding 30 years> A participant may eleet to receive a lump svm 

not greater than one-third of the actuarial equivalent of the retirement 

benefit payable to him； his retirement bènéfi^ being ；proportionately 

reduced, 

ii Disability benefits; nine-tenths of one-sixtieth of the 

final average remuneration imiltiplied by. the number of years of 

contributory service not exceeding 30 years。 Disability benefit can at 

any time be reviewed by the Joint Staff Pensions Board prior to the 

participant reaching the age of 60, 

iii Widows 1 benefits: If husband -dies in.active service: ^0% 

.of husband1 s disabi.].itj'- benefits. If husband dies after service 

retirement : 50% of his retirement pension/ If he dies after disability-

retirement: 50% of disability benefits。 

iv Children1 s and orphans 1 benefits； $300 per annum for a half 

orphan and $600 per annum for a full orphan^ in both cases up to the age 

of 18, 

V Death Benefits ^юп —ngiHeg benefits are 

payable % Reimbursement of participants1 contributions plus compound 

interest of 2-l/2fo per аппшь, . 

vi Withdrawal benefits: If the participant has less than 5 

years i contributory service¿ reimbursement cf his own contributions with 

compound interest at 2»-l/2% per annumfl If he has 5 or more years of 

•contributory service： lump sum payment representing the acturarial 

equivalent of his retirement：benefits 

. v i i In case of surmnaiy dismissal for 3erious misconduct: 

participant will be reimbursed his отш contributions to the fund with 

eompound interest at 2-l/苏 per annum. 



e. Contributions : Participants contribute 7% and member 

organizations 14荚 of the participants' pensionable remuneration (basic 。 

salary). 

f. Reckoning of non-pensionable serviceî A participant's non-

pensionable service spent with the UN or a specialized agency may be 

treated as contributory service subject toj 

i his paying into the fund the 1% contilbutions plus 2-1/2% 
compound interest； 

ii the organization making additional monthly contribution 

necessary to maintain the fund in a position to meet the 

additional obligation in respect of such participant. 

g. Voluntary deposits by participants? A participant may 

purchase an additional retirement benefit either by paying a lump sum 

or by an increased rate of contribution provided that the total retire-

ment benefit does not exceed one-third of his final average remumeration 

at the age of retirement. 

h. Admission of specialized agencies； A specialized agency 

shall Ьесопю a member organization of the fund on its acceptance of the 

regulations, provided that it has reached agreement vdth the Secretary-

General of the United Nations as to any payment to be made by the agency 

to the fund and as to any other transitional arrangements that may be 

necessaiy. 

i . Organs of the.Joint Staff Pensions Fund： 

i UN Staff Benefit Cernaittee: This consists of 3 members 

(and 3 alternative members) elected for 3 years by the United Nations 

General Assembly, 3 members (and 3 alternate members) appointed by the 

Secretary-General, and 3 members (агю1 3 alternate members) elected for 

3 years by the participants of the fund. 

ii staff Pensions Committees of Member Organizations: Each 

member organization shall have a Staff Pensions Committee 

which shall include members chosen by the body of the 

member organizations corresponding to the General Assembly 

of the United Nations, by the Chief Executive Officer, 

and by the participants. 

iii joint Staff Pensions Board. №is consists of 9 members 

appointed by the UN Staff Pensions Committee and 3 members 

appointed by each of the Staff Pensions Committees of the 

member organizations. 



iv Seoretaiy of the Joint Staff Pensions Board is appointed 

by the Secre tary-Gene ral of the United Nations upon the 
‘ • " . ：

 ：
 . •• '

 1 

recommendation of the Board. 

j. Administrative Erenseз: Езфепзез incurred in the administration 

of the regulation© by the Joint Staff Pensions Board and by the UN Staff 
......•：• ... . • . • 

Pension Committee are met out of the general budget of the UN. Expenses 

incurred in the administration of the regulations by the Staff Pensions 

Committee of a member organization are borne by that organization» 

k* Administration Rules： Administration rules necessary for thé 

carrying out of the regulations are to be met by the Joint Staff Pensions 

Board. These rules have to be reported to the General Assembly of the 

United Nations and to the competent organ of each member organization. 

1. Investment of assets of the fund; The assets of the fund are 

to be kept separately from the funds of the United Nations, their invest-

ments being decided upon by the Secretary-General of the United Nations 

after consultation With an Investments Committee and after hearing the 

observations of thé joint Staff Pensions Board. 

ш* Amendments : The Regulations can be amended by the General 

Assembly of the United Nations after consultation with or upon the 

recommendation óf the Joint Staff Pensions Board without prejudice to 

rights to benefit acquired through contributory service accuipulated 

prior to the date of thé putting into force of the amendment：. 

IV Questions for the Executive Board 

The Executive Board has been authorized by the first World Health 

Assembly 4o adopt a retirement and pensions plan for the World Health 

Organization, in co-operation with the United Nations or with other . 

Specialized Agencies or by adopting any other practical arrangements.f. 

The Board will therefore want to consider whether WHO should join one 

of the existing pensions funds of the other organizations or whether it 

should adopt "any other practical arrangementsAmong these practical 

arrangements appear to be: 

i management of a pensions scheme by a private insurance company； 

ii establishment of a retirment and pensions scheme patterned 

after that of the UN or of another specialized agencyj 

iii entrance into the pensions scheme of the UN or of another 

specialized agency. 

As regards management of a scheme by a private insurance company, 

investigations carried out by the League of Nations in 1946 when the 

question of the liquidation of its pensions fund had been examined 
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showed that such a scheme would be far too costly for the organization 6 

without providing sufficient security for the staff. The establishment 

of an independent pensions scheme does not appear to be recommendable 

either, as it is \mderstood that a certain minimum number of participants 

is required to make a pensions scheme financially sound. 

The tiiird alternative is in fact limited to Ш0 joining the United 
• ‘ ； • ； • • . ' •‘ ‘ 

Nations pensions scheme as other.specialized agencies have either no 

pensions scheme of their own, or insofar as they have a pensions scheme, 

do nôt allow other Organizations to participate. 

The adhesion of WHO to the UN pensions plan would undoubtedly 

present great advantages. A pensions plan common to,, the United Nations 

and other specialized agencies is a pre-requisite for the establishment 

of an International Civil Service and will greatly facilitate the inter-

.changing of staffof international organizations ?r the transfer of staff 

frtxn one organization to another. , 

Although the UN Joint Pension Plan may not appear to be fully 

satisfactory as it is, in particular, rather costly to the organizations, 
" ** . . ^ • 

the Director-Gene ral nevertheless recommends iHO 's adhesion to this plan. 

It would be desirable, both in the interests of the stsiff and the 

Organization, that this adhesion take place as soon as possible. 

TOO is in a financial position to join the UN Pension Plan since 

the ïirst World Health Assembly took steps enabling the.Organization to 

make the necessary payments into a provisional pension fund. 

'• . • , . . r •. •' 

V Financial Obligations to be assumed by Т1Щ0 under the UN Joint 

Staff Pension Plan 

. . . . 

Under article 17 of the Joint Staff Pensions Fund regulations, 

WHO would have to. pay to the Fund in respect of. eaoh staff member 

admitted into the Fundí 
.• .... .... : .. •. 

i each month a contribution of an amount equal to of the 

total monthly pensionaüLe remuneration of each participant; 

II. each month such additional contributions as will be necessary 

to maintain the Fund in a position to meet the. obligations in 

respect of participants who have been authorized by the Joint 

Staff Pensions Board to have a non-pensionable period of service 

treated as contributory service. 

As the extent of the financial obligation to be assumed by WHO does 

not clearly result from the text of the provision, UN have been asked for 

further explanation on this point. A reply has been received that, 

according to the strict reading of Article 17b of the Regulations, WHO 

would have to pay that part of the necessary actuarial reserve which is not 
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covered by the amount of money deposited by the participant. This point 

vdll require further elucidation in the negotiations as and -when these 

are initiated with the Secretary-General of the United Nations。 

b Under brticle 19 of the regulations 丽0 may be called upon to make 

certain deficiency payments. . If at any time an actuarial valuation 

should show that the assets of the fund may not be sufficient to meet 

its liabilities, the United Nations and each member organization would 

be called upon to make additional payments into the fund The addi-4 

tional payment is proportionate to the total contributions #iich the 

organization made into the fund during the 3 years prior to the date 

of the actuarial valuation. 

с Ш0 would have to meet out of its budget the expenses incurred in 

the administration of the Joint Staff Pensions regulations by the 

organization's Staff Pension Committee. 

VI Determination of Conditions of Admission of Staff Members,, to 
the Fund; 1 : ^― . 

Under the provisions of Article 2 of the Regulations every full-

time member of the crganization Ф о is under 60 years of age at the time 

of his appointment shall, under conditions determined by. the competeftt 

authority of the organization, be subject to the' Regulations.. The con-

ditions relate to the type of appointment he has been given. Under the . 

provisions of the sane articl®：the United Nations ^staff member is subject 

• . . ‘.. . / • • 
to the Regulations if he holds.,.a contract for one or more years,' or, if 
he has completed at least, one of'sei-vibe^ • It is recommended that 

.•/ . . ... 
as regards TOO, a similar provision be applied,：subject, however, to 

the proviso that staff members seconded from Governments continuing to 

contribute to a national pension fund should not be permitted to , 

participate in the UN S^aff Pension Fund。....... 

: : • • ： . . . . . . 

VII Future of the Staff Provident Fund '̂ The adhesion ‘ of тар to the UN 

Joint Staff Pension Plan raises the question oS the r.fut^T¿ of the 3taff 

Provident Fund. The present members of the fund,.,a.s. far： as they 

satisfy the conditions of admission to the UN Joint Staff Pension Fund, 

•would be transferred to thàt • Fund . together mth the amount ' standing to 
“ ；•；... 

their credit in the Provident Fund. Therermllí;iiow¡e;yer.v -remain several 
members кйю are not eligible for''membership in the" tIN:::Pension Fund, 

• i- . . " •''• , !.... 
either because they hold shorter contractiS than óné year or- because 

their health is.not up to the standard required for admission into the 

Pension Fund although enabling thorn satisfactorily :to perform their 

duties. In addition^ there -will be those staff members ..secpnded from 

governments •who remain active participants in a national pension fiind. 

It would be desirable that for such staff members the present haff 

Provident Fund be continued. 



Moreover, locally recruited staff at regional and other offices 

are required to contribute only to the Provident Fund, the question 

of their eventual participation in a pension scheme being still 

undecided. As the latter question is linked up with the major 

question of the conditions of employment to be offered to locally 

recruited staff at regional offices, which can Ъе usefully considered 

only after some experience has been gained in regional offices, it 

would be desirable to leave the provident Fund open to locally 

recruited staff until their position has been finally decided. 

The United Nations Staff Provident Fund, vihilst closed to new 

admissions, is being maintained for staff members who were appointed 

before 28 January 1947 and who are not subject to the regulations of 

the United Nations Joint Staff Pension Scheme, The staff member 

concerned and the Organization each contribute six per cent to the 

Provident Fund, 

FAO having decided to join the UN Pension Fund nevertheless 

keeps the Provident Fund open for staff members who are not eligible 

for the Pension Fund. As regards WHO, it would seem desirable, at 

least provisionally, to maintain the present Provident Fund which 

would be accessible to such staff members as cannot be admitted into 

the Pension Fund. 

VIII Questions to be placed on the agenda of the Second World 
Health Assembly. ~ 

Under Article 21 of the Joint Staff Pensions Fund Regulations, 

WHO,他en joining this Fund, will have to set up a Staff Pensions 

Committee. This is to be composed in a manner analagous to the 

Staff Benefit Coamittee of the United Nations, i .e. of members (and 

alternate members) chosen by the Health Assembly, of members (and 

alternate members) appointed by the Director-General, and of members 

(and alternate members) elected by the participants. Article 21 of 

the Regulations does not state how many members should compose the 

Committee, but it would seem indicated that the number of members 

be the same as that of the United Nations Staff Benefit Committee, 

i .e . , that each of three appointing bodies choose three members and 

three alternate members, It would, therefore, be for the Health 

Assembly to elect three members and three alternate members to form 

part of the Staff Benefit Committee for three years. 

П The adoption of the UN Pension Plan will necessitate certain 

changes or a modification of the following staff rules: 



Rule 216Д Under this rule a staff member who is separated and 

re-enployed within 60 days is eligible for re-instateraent without 

.loss of seniority, his service being considered continuous. Under 

Joint Staff Fension Regulations a break.of not more than 30 calendar 

days in the period of service shall be considered as•not breaking 

the continuity of service. Staff Rule 216.1 will therefore have to 

be amended as follows : "A staff member who is separated and re-

enployed within 30 calendar days is eligible for re-instatement 

without loss of seniority . ' 

Rule 852 relating to the payment‘of children1^ allowance when a 

full-time staff member becomes entitled to benefits under the Staff 

Pension and Retirement Fund regulations, and 
•• • . • » • • 

Rule 853 relating to orphans ' benefits, could be cancelled as from 

the date on which WHO will join the UN Pension plan. 

The said two rules were taken over literally from the UN staff 

regulations. The UN Assembly having decided to cancel these two 

rules, there seems to be no reason for WHO to maintain them. 

Rules 1010 - 1030 will require to be redrafted to bring them into 

harmony with the decision i/ràiich the Board will take as regards the 

adhesion of TOO to the UN Joint Staff Pension Fund and as to the 

maintenance of the present Staff Provident Fund. 

No changes are required in the provisional Staff Regulations. 

X The following draft resolution is submitted to the Executive 
Board for consideration： 

The Executive Board 

authorized by the first 调orld Health Assembly «to adopt a 

retirement and pension plan for the World Health Organization, 

in co-operation with the United Nations or with other specialized 

agencies," or by adopting any other practical arrangements； 

having considered all the aspects of the question and the 

various alternatives for the retirement and pension plan; 

holding the opinion that the adoption of a Joint Staff Pension. 

Plan by the international Organizations is a pre-requisite for 

the establishment of an International Civil Service； and 

considering that the United Nations Joint Staff Pension Plan 

leaves, open the possibility of adherence by other Organizations, 

CONSIDERED this plan and 

CAME TO THE CCNCLUSION that it meets the requirements of the 

• World Health Organization, 
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a also, the Board, ACCEPTS the Regulations of the UN 
joint Staff Pension Fund, on the understanding that retroactive 
membership of present staff members of-WHO be permitted as from 
the date of their membership in the Staff Provident Fund of 
the Organization (including the Interim Commission period); 

Ъ AUTHORIZES the Director-General to enter into 

negotiations with the Secretary-General of the UN as to any 

payments necessary to bo made by .WHO to the Pension Fund in 

respect of the new obligations incurred by the Fund through 

WHO'S admission, and as to other transitional arrangements that 

may be necessary; ' 

с DECIDES that membership in the UN Joint Staff Pension 
Fund be mandatory upon the whole WHO staff fulfilling the 
conditions of admission to the Fund, subject to "Ohe proviso 
that staff members seconded from Governments who continue to 
contribute to a national pension fund will not be allowed 
to participate in the UN Joint Staff Pension Fund. 

- d DECIDES that any of the present (or future) personnel 

of WHO ineligible for membership in the UN Joint Staff 

Pensions Fund be entitled to remain- (or become) members of 

the present WHO Staff Provident. Fund on the existing 

contributory basis, of 咏 from the Organization and the member 

respectively. 

e DECIDES to place on the agenda of . the coming session 

of the Health Assembly the matters of the election of members 

and alternate members of the Organization's staff benefit 

committee. 



ANNEX 

A. 

REGULATIONS TOR THE UUI'IED NATIONS JOINT STAFF PENSION ÏUND 

The General Assembly 

RESCm'ŒS that the following regulations be adopted for the United 

Nations Joint Staff Pension Rind. 

REGULATIONS FOR THE UNITED NATIONS JOINT STAFF PENSION BUND 

. .Article 1 . 

DEFINITIONS 
• • •• 

(a) "Member organization" means a specialized agency referred to in 

article 57, paragraph 2, of the Charter which has been admitted to the 

United Nations Joint Staff Pension Rind under article 28 of these 

regulations. 

(b) "Age of retirement" means the age at the .end of' the month in which 

the participant reaches the age of sixty years or such later age as may-

be determined in the staff regulations applying to the participant 

conccrnod for the terminât ion of appointment by retirement, or in his 

conditions of appointment. 

(c) "Pensionable remuneration" means the basic remuneration of a 

participant stated in his terms of employment to.be pensionable. It 

shall not include any special grants or allowances,such as children's 

allowances, education grants, expense allowances, cost-of-living 

allowances, payments' for overtime, fees, honoraria, and payments for any 

expenses incurred in the service.of the United Nations or of a member 

organization. If part or the whole of the basic pensionable 

remuneration is paid in kind, the value of such payments, if not stated 

in the terms of employment, shall be determined- by the Joint Staff 

Pension Board. ‘ 

(d) " Final average remuneration" means the average annual pensionable 

remuneration of the participant during the last ten years of 

contributory service before the termination of employment. Where the 

participant has less than ten years of contributory service the final 

average remuneration shall.meati the average pensionable remuneration 

during the actual period of contributory service. 

(e). "Contributory.service" means the actual time spent in continuous 

employment with the United Nations or a member organization oi- -vit-lĉ  



ËB 3/4 Add.l 
page 12 

two or more of these organizations, for which contributions have been 

paid on the pensionable remuneration in accordance with article 16, and 

such periods of non-pensionable service as may be treated as contributory 

service under article 3, and contributory service restored under 

article 12. 

Intervals of not more than thirty calendar days in the period of 

service shall'iidt be considered as breaking the continuity of service. 

The time covered by these intervals sha]" not be included in the period 

of contributory service. 

(f) "Actuarial equivalent" means a benefit of equal value when 

determined on the basis of the mortality tables and the rate of 

interest last adopted by the United Nations Joint Staff Pension Board 

under article 29. 

Article 2 

PARTIGIMTION 

Every full-time member of the staff of the United Nations shallîibe 

subject to these regulations if he enters employment under a contract 

for one ysar or more, or when he has completed one year of employment, 

provided that he is under sixty years of age at the time of entering 

such emplojtoent and that his participation is not excluded by his 

contract of employment. 

The foregoing provision shall apply to the Registrar and every 

full-time officer of the International Court of Justice. 

Every ÍU11—time member of the staff of each member organization 

who Xs under sixty years of age at the time of his appointment sháLl, 

under conditioiB cbtermined by the competent authority of the member 

organization, be subject to these r e g u l a t i o n s . . . . . 

Artlcle| Ъ 

RECKONING OF NON-PENSIONABLE SERVICE 

When a person has been in the employment of the United Nations or 

of a member organization in a non-pensionable capacity be come s subgá!^ >:t 

to these regulations, his period of service before he became subject to 

these regulations shall be treated as contributory service to the extent 

to which he pays into the Joint Staff Pension _ d a sum or sums equal 

to the contributions which he would have paid had he been subject to 
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these regulations throughout this period, plus 2 1/2 per cent compound 

interest, provided that there .Is continuity of service. 'For the 

purposes of this article, intervals of not more tHari thirty calendar days 

in the period of service shall not be considered as breaking the 

continuity of service. The time covered by these intervals shall not 

be included in the period of contributory service. 

The earliêst date from iwhich employment vdth the United Nations can 

be reckoned is the first day. of February 1946. 

Article 4 1 

RETIREMENT BENEFITS 

, . .• . . . . . . . ' . , . . •* 

Upon retirement on reaching the age. of retirement, a participant 

shall be entitled during the remainder of his:life .to an annual retirement 

benefit, payable monthly, equal to one-sixtiéth of his final average 

remuneration multiplied by the number of years of hié contributory-
service not exceeding thirty years. . 

• ' • . . . . . • . • 

A participant may,with the consent of the Joint Staff Pension « • 

Boards prior to the date the first payment of hi? retirement benefit 

becomes due, elect to receive a lump sum not greater than one-third of 

the actuarial .equivalent of the retirement benefit payable, to him, and 

his retirement benefit shall be reduced in the. proportion that such 

lump bears to the., actuarial equivalent of his retirement benefit prior 
" • - • ¡ ' . • . , ••• 

to reduction. 

A participant who is entitled to a: bene fit under this： arti cle which 

is less than .one hundred and. twenty dollars per annum may at any time, 

with the consent of the Joint Staff Pension Board,；receive the whole 

beneilt payable to him in the form of a lump sum which is the actuarial 

equivalent of hisÜ^ínéfiiU 

Article 5 

DISABILITY BENEFITS 

A participant who, be fore, reaching the age of sixty, becomes unable 

to perform his duties satisfactorily due to serious physical or mental 

impairment, shallfee entitled, subject to article 9, while such disability 

continues., to a disability bene fit payabb in the same manner as à 

retirement benefit and equal to nine-tenths of one-sixtieth of his final 
« 

average remuneration multiplied by the number of years of his 

contributory service not exceeding thirty years, This disability benefit 

shall be not less than the smallar ofi . 



(a) Three-tenths of the final average remuneration, or 

(b) Nine-tenths of the retirement benefit to -which he would have 

been entitled if he had remained in service until he had reached 

the age of sixty and his final average remuneration had remained 
“ ‘ • .-、，. •• 

unchanged• 

Article 6 : 

COMMENCEMENT AND DISCONTINUANCE OF DISABILITY BENEFIT 

The Joint Staff Pension Board shall determine, in accordance with 

article 5 and the procedure laid down in the administrative rules made 

under these regulations, when a participant qualifies for a disability 

benefit. The participant shall not, however, be entitled to n dis-

ability benefit so long as he is entitled to receive any larger payments 

under the staff regulations applying to him. 

Until the recipient of a disability benefit reaches the age of 

sixty, the Joint Staff Pension Board may require evidence of the 

continuance of disability and review his eligibility to a disability 

benefit in the light of such evidence. Where the Board decides that 

the recipient is no longer eligible for a disability benefit, it shall, 

after giving such notice as it considers proper to each case, discontinue 

the disability benefit• Where the disability benefit is discontinued 

and the recipient is not re-employed by the United Nations or a member 

organization, the Board, after taking into considération all the circum-

stances existing while the benefit was being paid and at the time the 

benefit was discontinued, may grant to the recipient a withdrawal benefit 

not exceeding the amount of the withdrawal benefit which he would have 

received under article 10, if he had become entitled to a withdrawal 

benefit at the time he began to receive the disability benefit. 

Article 7 

DEATH BENEFITS 

(a) If a married male participant dies while in service, his widow-

shall be entitled, subject to article 9> to a widow benefit amounting, 

except as provided in paragraph (c) below, to half of the benefit т/rfiich 

would have been paid to the participant had he qualified for a disability-

benefit at the time of his death• TMs benefit shall cease on the 

widow's remarriage. 



(b) (1) If a married man vrtio is a recipient of a retirement benefit 

as provided .under article .4 dies, his widow, provided she was 

his wife at the time of the cessation of his service with the 

United Nations or member organization, shall be entitled, except 

as provided in paragraph (c) below, to a widow benefit half as 

large as the benefit being paid to the deceased at the time of 

his death. However, if the deceased at the time of his retirement 

had repeived a lump sum as provided in article 4, in lieu of part 

of the retirement benefit to which he was entitled, the widow-

benefit shall be the half of the total retirement benefit to vrtiich 

the staff member was entitled at the cessation of his service. 

This benefit shall cease on the y/idow» s remarriage. 

(2) If a married man who is a recipient of a disability benefit 

dies, his widow, provided she was his wife six months before he 

qualified for a disability benefit, shall be entitled, except as 

provided in paragraph (c) below, to a widow benefit half as large 

as the benefit being paid to the deceased at the time of his death. 

This benefit shall cease on the widow's remarriage. 

(3) Notwithstanding article 7 (b)2, when the disability of the 

deceased was the result of an accident or of damage to health 

arising from service in an unhealthy area, his widow, provided she 

was His wife at the time he qualified for the disability benefit, 

shall be entitled to a widow benefit half as lárge as the benefit 

being paid to the deceased at the time of his death. This benefit 

shall cease on the widow's remart-iage. 

(c) If a widow eligible for a benefit under paragraphs (a) or (b) is 

younger than the deceased by more than twenty years, the annual amount 

of the benefit shall be reduced so that the value of the benefit shall 

be the actuarial equivalent of the benefit which would have been payable 

to a widow twenty years younger than the deceased. 

⑷ Upon ceasing to be entitled to a widow benefit by reason of remarriage, 

the widow shall be entitled to a lump stun payment equal to twice the annual 

amount of her widow benefit. 

(e) Upon the death in service of a female participant who leaves no 

orphans entitled to an orphan丨s benefit, or of a male participant who 

leaves no widow entitled to a pension or orphan entitled to an orphan's 

benefit, there shall be paid to the person or persons who had been designate 

ed to the Joint Staff Pension Board by the participant as the beneficiary 

or beneficiaries a sum equal to: 

(1) His own contributions to the Pension Fund with compound 

interest at 全f2 per cent per annum, plus 

( � 
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(2) Such amount as щу have been transferred cin his account to %b 

Pension Fund from the Provident Fund at the time of his entry into 

the Pension Fund, without interest. . 

(f) Participants referred to in paragraph (e) shall be entitled to 

designate more tl̂ an one beneficiary, in which case the participants 

shall determine the proportion of the benefit to'be paid to each of 

the beneficiaries 

Article В 

CHILDREN'S BENEFITS 
and 

ORPHANS' BENEFITS 

If a participant dies while in service and does not leave a widow 

entitled to a widow benefit, each child of such participant shall be 

entitled to an orphan's benefit amounting to six hundred dollars per 

annum payable monthly from the date of death of such participant until 

the end of the month in which the orphan shall reach the age of 

eighteen years. 

A male recipient of a retirement benefit as provided under article 

4 or of a disability benefit and á víidow in receipt of a widow benefit 

shall be entitled, while living, to a child's benefit amounting to three 

hundred dollars per annum in respect of each child of the recipient, 

payable monthly up to and including thé month in which the child shall 

reach the age of eighteen years. 

A female recipient of a retirement benefit as provided under artjlcl 

4 or of a disability benefit shall be entitled, whils living, to a 

child's benefit amounting to three hundred dollars per annum in respect 

of each dependent child of such recipient, payable monthly up to and 

including the month in which the child shall reach the age of eighteen 

years. 

Should a recipient of a retirement benefit as provided under 

article 4 or of a disability benefit and also of a child1 s benefit die 

and not leave a vddow entitled to a widow benefit, each child in respect 

of whom a child's benefit was being paid to such recipient shall be 

entitled to an огрЬал'э benefit amounting to»six hundred dollars per 

annum payable monthly from the date of the death of such recipient until 

the end of the month in which the orphan shall reach the age of eighteen 

years. 

Should a widow in receipt of a .child's benefit die, each child in 

respect of whom a child's benefit was being paid to her shall be 

entitled to an orphan's benefit fjnounting to six hundred dollars per 

annum payable monthly from the date of the death of such widow until the 

end of the month in which the orphan shall reach the age of eighteen 

years. 



Article 9 

ELIGIBILITY FOR DISABILITY AND DEATH BENEFITS 

The Joint Staff Pension Board shall require every entrant or re-

entrant, before admission to coverage by the benefits provided under 

articles 5 and 7, to undergo a medical examination to be prescribed in 

ths administrative rules made under these regulations, unless the Board 

decides to accept the findings of a medical examination previously under-

gone by the entrant. 

On the basis of the medical examinations referred to in the preceding 

paragraph the Joint Staff Pension Board shall decide whether the 

participant concerned shall be entitled to the benefits provided under 

articles 5 and 7 immediately^ or shall not be entitled to those benefits 

until he has five years! contributory service unless disability or death 

is the direct result of an accident; provided that, when a participant who 

has been declared by the Jod,nt Staff Pension Board not to be entitled to 

the benefits provided in articles 5 and 7 until he has five years' con-

tributory service ceases to be employed by the United Nations or by a 

.member organization, prior to his having five years' contributory service, 

as the result of disability of death not the direct result of an accident 

or of damage to health arising from service in an unhealthy area, he or his 

designated beneficiary or beneficiarios shall be paid a sum equal to 

(1) His own contributions to the Pension Fund with compound 

interest at 2 1/2 per cent per annum, plus 

(2) Such amount as may have been transferred on his ассош-t to 

the Pension Fund from the Provident Fund at the time of his entry 

into the Pension Fund, without interest. 

Article 10 

WITHDRAWAL BENEFITS 

If a participant leaves the service of the United Nations, or of a 

member organization^ prior to reaching the age of sixty, for reasons 

other than disability, death, or dismissal for serious misconduct, as 

defined in the staff regulations, he shall be entitled to the following 

withdrawal benefits; 

(a) If the participant has less than five years of contributory 

service he shall be paid a sum equal to 

⑴ His own contributions, to the Pension Fund with compound 

interest at 2 1/2 per cont por annum, plus. 

(2) Such amount as пщу have been transferred on his account to 

the Pension Fund from the Provident Fund at the time of his 

entry into the Pension Fund, without interest。 



(b) If the participant has five or more years of contributory service he 

shall be entitled^ four months after his service ceases, to a lump sum 

payment which .shall be the actuarial equivalent^ at the date his service 

ceased, of the retirement benefit payable at the age of sixty calculated 

on the basis of his contributory service and final average remuneration^ 

provided that the amount to be received under this clause shall be not 

less than the amount receivable under paragraph (a) above. During that 

period of four months he shall be eligible for a death benefit based on 

his contributory service at the date he ceased to be employed by the 

United Nations or by a member organization^ but a widow benefit will be 

payable only if his widow was his wife at the time his service ceased. 

If he dies during this period of four months and a death benefit becomes 

payable under article 7j, no further benefit shall be payable. 

(c) At the request of a participant the Joint Staff Pension Board may 

pay the lump sum due under (b) at á date earlier than that prescribed^ 

but the participant shall cease to be eligible for death benefits on the 

date that such payment is made, 

(d) Any participant whose years of contributory service when added to 

his age at withdrawal equal sixty years may elect to receive, in lieu of 

the lump sum due under (b)^ his withdrawal benefit in the form of, either 

(1) A retirement benefit which is the actuarial equivalent of such 

lump sum; or 

(2) One half of the lump sum due under (b) and a retirement benefit 

deferred to age sixty which is the actuarial equivalent of one half 

of such lump sum. 

Article 11 

SUMMARY DISMISSAL FOR SERIOUS MISCONDUCT 

A participant who has been summarily dismissed for serious misconduct 

in conformity with the staff regulations shall receive: 

(1) His own contributions to the Pension Fund with compound interest 

at 2 1/2 per cent per annum, plus 

⑵ Such amount as may have been transferred on his account to the 

Pension Fund from the Provident Fund at the time of his entry into 



the Pension Fund^ without interest, provided .that, on the recommenda-

tion of the Secretary-General of tho United. Nations, or of the 

Competent authority of the member organization concerned, the Joint 

Staff Peftsion Beard may, to the extent so recommencled, grant to 

such participant a lump sum equal to either the whole or a part of 

the remainder cf tho benefit he would have been entitled to under 

article 10, had he ceased to be employed for reasone other than 

summary dismissal for serious misconduct. • 

Article 12 

RE-EMPL0ÏMENT 

If a person who bas ceasod to be employed by the United Nations, or 

a member organization, bccomes a participant on a new appointment, the 

following provisions shall apply^ subject to article 9: 

(a) If the participant received a lump .sura withdrawal benefitî 

(1) He shall pay into the Pension Fund in a manner acceptable 

to the Joint Staff Pension Board a sum or sums equivalent to 

tho withdrawal benefit received, with compound interest at 

2 1/2 per cent per annum; 

(2) The repayments so made shall be credited as additional 

contributions in accordance with the provisions of article 

18. 

(b) If tho participant was in receipt of a withdrawal benefit 

under article 10 (d)ï 

(1) Payment of that benefit shall ccase; 

(2) The lump sura which is ths actuarial equivalent of such 

discontinued benefit at the date upon which payments were 

discontinued shall be credited as an additional contribution 

in accordance with the provisions of article 18. 

(c) If the participant was in receipt of a disability benefit s 

(1) Payment of that .benefit shall cease ; . 

(2) He shall re-enter the Pension Fund as a participant 

with credit for tha contributory service which he had when 

_ disability began. 



Article 13 

PRESERVATION OF PENSION RIGHTS 

Any agreement adjusting the provisions of these regulations which 

the Secretary-General proposes to conclude with a Member Government 

vrith a view to securing continait/ оГ p^nGion and staff benefit rights 

of participants, shall bo communicated to the Joint Staff Pension Board 

• by the representatives of the Secretary-General on that Board, for 

observations, prior to tho submission of such an agreement to the 

General Assembly for approval. 

Article 14 

ESTABLISHMENT OF A PENSION FUND 

A Fund shall be established to meet the liabilities resulting from 

these regulations. All moneys deposited with bankers, all securities 

and investments and all other assets which are the property of the Fund 

shall be deposited, acquired and hold in the name of the United Nations. 

The Fund shall be administered separately from the assets of tlie 

United Nations by the Joint Staff Pension Board in accordance with 

these regulations, and shall be used solely for the purposes provided 

for in these, regulations. 

Articlo 15 

PAYMENTS INTO THE FUND 

The Fund shall be maintained bya 

(a) The contributions of the participants¿ 

(b) The iByments of the United Nations and of the member 

organizations; 

(c) The yield from the investments of the Fund; 

(d) Any other receipts appropriate to the purposes of the Fund. 

Article 16 

CONTRIBUTIONS OF PARTICIPANTS 

Seven per cent of the pensionable remuneration of each participant 

shall be deducted from his remuneration and paid each month to the Pension 

Fund. 

During any period of sick leave on full or half pay, participants 

shall continue to contribute to the Pension Fund by deduction from such 

payments on the basis of their full pensionable remuneration. 



During any period of authorized leave without pay or sick leave 

without pay, a participant may have such periods included in his 

contributory service by paying his own contribution and the contribution 

that would normally be payable under article 17 of these regulations by-

the United Nations or a momber organization on the basis of his full 

pensionable remuneration. In с ases approved by the Secretary-General 

in the case of the United Nations staff, or by the competent authority 

in the case of the staff of member organizations, ths United Nations or 

the member organizations my continue to pay the contribution, otherwise 

due under article 17 of these regulations notwithstanding that the 

.participant is not in receipt of pensionable remuneration； and in such 

cases the participant will pay only his own contribution. • 

Article 17 

PARENTS BY THE UWIT3D NATIONS AND EACH MEMBER ORGANIZATION 

The United Nations and each member organization shall pay to the 

pension Fund in respect of the participants employed by them? 

(a) Ëich month a contribution of an amount equal to 14 per cent of , 

the total monthly pensionable remuneration of these participants; 

(b) Each month such additional contributions as are necessary to 

maintain the Fund in a position to meet the obligations in respect 

of participants to whom the provisions of article 3 apply. 

Article 18 

VOLUNTARY DEPOSITS BY PARTICIPANTS 

(a) In addition to the contributions deducted from ths remuneration 

o f a Participant as provided in article 16, any participant my, subject 

to the approval of the Joint Staff Pension Board and under such conditions 

as the Board may prescribo, deposit in the Pension Fund in a lump sum 

or sums and/or by an increased rate of contribution an amount computed 

to be sufficient to purchase an additional retirement benefit which, 

together with his prospective regular retirement benefit as provided 

herein) will provide for him a total retirement benefit not to exceed 

one-third of his final average remuneration at the age of retirement. 

Interest at such rates as may be set from time to time by the Board shall 

be allowed on such contributions» 
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(b) Such additional contributions and/or amounts deposited under the 

provisiees of article 12, together with the interest thereon； shall be 

credited to the participant's individual account in the Pension Fund 

and shall be used to provide an additional benefit payable in the same 

form and at the same time as any regular benefit to iwhich he may become 

entitled under these regulations and such additional benefit shall be 

the actuarial equivalent of the amount so credited at the time such 

benefit becomes payable, 

(c) Any married male participant т/йю has contributed under the 

provisions of this article and #10 becomes entitled to a retirement or 

disability benefit may, prior to the commencement of payment of such 

benefit, elect to receive, in lieu of the additional benefit payable 

in accordance vdth (b) of this article, a benefit payable only during 

his otvn lifetime which is the actuarial equivalent of the benefit 

including the prospective widow benefit otherwise payable. 

Article. 19 

DEFICIENCY PAYMENTS 

If at any time an actuarial valuation shows that the assets of 

the Pension Fund may not .be sufficient to meet the liabilities under 

the regulations, there shall be paid into the Fund by the United 

Nations and each member organization the sum necessary to make good 

the deficiency. The United Nations and each member organization 

shall contribute to this sum an amount proportionate to the total 

œntributions Tî iich each paid under article 17 during the three years 

previous to the date of the actuarial valuation referred to above. 

Article 20 

-UNIIED NATIONS STAFF PENSION COMMITTEE 

The United Nations Staff Pension Committee shall consist of 

three members elected for three years by the General Assembly, three 

members appointed by the Secretary-General and three members, who 

must be participants and on the staff of the United Nations, elected 

for three years by such participants by secret ballot. Ihere questions 

directly affecting participants employed in the Registry of the Inter-

national Court of Justice are under consideration, a member appointed 

by the Registrar shall be entitled to attend the meetings of the Staff 

Pension Committee. The Assembly and the participants shall eaoh elect 

three alternate members for three years, and the Secretary-General 

shall appoint three alternate members. 



The term of office of elected members of the United Nations Staff 

Pension Committee shall begin on 1 January following the election and 

shall terminate on 31 December following the election of their 

successors. The elected members shall be eligible for re-election. 

A secretary to the United Nations Staff Pension Committee shall 

be appointed by the Secretary-General upon the recommendation of the 

United Nations Staff Pension Commit.tee。The Secretary of the Joint 

Staff Pension Board can be appointed to this office. 

Ar blcle 21 

STAFF PENSION COMMITTEES OF MEMBER ORGANIZATIONS 

Each member organization shall have a staff pension cornaittee 

inhich shall include members chosen by the body of the member organization 

corresponding to the General Assembly of the United. Nations, by the 

chief executive officer^ and by the participants. 

Article 22 

JOINT STAFF PENSION ВОШ) 

The Joint Staff Pension Board shall consist of nine members 

appointed by ths United Nations Staff pension Committee and three 

members appointed by each of the staff pension committees of the 

member organizations. 

The Joint Staff Pension Board may appoint a standing COTimittee 

which will act on its behalf, vhen the Bóár'd is not. in session. 

•• Article 23 

SECKETARY OF THE JOINT STAFF PENSION BOARD 

Upon the recommendation of the Joint Staff Pensión Board, the 

Secretary-General of the United Nations shall appoint a secretary and 

other officer or officers to act in the absence of the secretary. 

The secretary and the officer acting in his absence shall exercise 

their functions under the authority of the Board. The payment of 

all benefits under those regulations 'must be "certified by the secretary 

or the officer authorised by the Board to act in his absence. 



Article 24 

POWER OF DELEGATION 

. Subject to article 23, the Joint Staff Pension Board may delegate 

to the staff pension committees of the United Nations and of each member 

organization in respect of the participants and beneficiaries in these 

bodies some or all of its discretionary powers relating to: 

‘ (a . ) Admission of participants ； 

(b) The granting of benefits under these regulations. 

Article 25 

INVESTMENT OF A'-SETS OF THE FUND 

Subject to the complete separation to be maintained between the 

assets of the Fund and the assets of the United Nations as provided in 

article 14, the investment of the assets of the Fund shall be decided 

:upon by the Secretaiy-Gerieral, after consultation with an Investments 
• . •. .. -

Committee, and after having heard any observations or suggestions by 

.the Joint Staff Pension Board concerning the investments policy. The 

Investments Committee shall consist of three members appointed by the 

Secretary-General after consultation with the idvisory Committee on 

Idministrative and Budgetary Questions, subject to subsequent confirma-

tion by the General Assembly. 

. - ‘ ‘ 

Article 26 

STâFF 

Subject to , article 23 the Secretary-General shall provide the staff 

required by the Joint Staff Pension Board of the United Nations and by 

the United Nations Staff Pension Committee, including the staff neces-

sary for keeping of the accounts and records of the Fund and the payment 

of benefits. 

Consulting actuaries to the Joint Staff Pension Board shall be 

appointed, by the Secretary-General on the recommendation of the Board. 

Article 27 

ADMINISTRATIVE EXPENSES 

Expenses incurred in the administration of these regulations by 

the Joint Staff Pension Board and by the United Nations Staff Pension 

Committee of the United Nations shall be met out of the general budget 

of the United Nations. 



Expenses incurred in the administration of these regulations by the 

Staff Pension Committee of a member organization shall be met out of 

the general budget of that organization. 

Article 28 

. 、 : 、 ： EMISSION OF SFECIâLIZEîD AGENCIES 

A specialized agency referred to in Article 57， paragraph 2, of the 

Charter shall become a member organization of the United Nations Joint 

Staff Pension Fund on its acceptance of these regulations, provided 

that agreement has been roached with the Secretary-General of the 

United Nations as to any payments necessary to be made by such 
•• • • . . ‘ ；•- ... . . . . • ‘ . 

specialized agency1 to the Pension Purid 'in respect of the new obligations 

incurred by the Fund through its admission, a;nd as to the other 

transitional arrangements that may be necessary， including the extent 
. . . . . • • 

to whiéh these regulations are to be applicable :to employees of the 
. ' : . + • — — . - . . 一 

specialized agencies at the time of admission to the Fund. 
• ' * • + • . • • - . • , , . . . • - . . . . 

Any agreement which the Secretary-General proposes to conclude 
» » . ： • ’ . 

with a specialized agency shall bo communicated to the Joint Staff 
'• ' : ‘ . ： • ； •• ...... . • 

Pension Board by the representatives of the Secretary-General on that 

Board, for observations, prior to its conslusion. 

Article 29 

ADOPTION OF Bi'iSIC. TJ.BLES 

The Joint Staff Pension Bo。_rd，.’ upon advice of a qualified actuary, 

or actuaries, shall adopt from time to time service and mortality-

tables and the fate of regular interest which shall be used in all 

actuarial sal'culations required in connexion with the Pension Fund. 

Unless and until changed by the Joint Staff Pension Board, a rate of 2工/2 

per cent per annum shall be the applicable rate of regular interest. 

Once in each five years following the establishment of the Pension Fund 

the Board shall have an actuarial investigation made into the mortality, 

service arid coinperisation experience of thé participants and beneficiaries 

of the Pension Fund, and taking into account the results of such 

investigation, ths Board.shall adopt such mortality, service and other 

tables as it shall doom appropriate. 



Article 30 

CURRENCY 

Contributions and benefits shall be calculated in the currency 

in which the pensionable remuneration is fixed by the terms of 

employment, 

Payments of benefits may be made in the currency selected from 

time to time by the recipient at the rate of exchange prevailing at 

the date of payment, 

Article 31 

ACTUARIAL VALUATIONS 
’ • . '：. . . . . 

The Joint Staff Pension Board shall have an actuarial valuation 

of the Pension.Fund, made not later than one year after the appointed 

date by a qualified actuary, or actuaries, and thereafter at least 

every three years. The actuarial report shall state the assumptions 

on which ttie ealculations are based; it shall describe the method 

of valuation used ; it shall state the results of the： investigations 

as well as the recommendations, if any, for any appropriate action. 

The report shall be presented to the Joint Staff Pension Board, to 

the Seoretary-General of the United Nations and to the competent 

authority of each member organization.. 

Upon the receipt of the actuarial report, the Joint Staff 

Pension Board shall make proposals to the General Assembly and to 

member organizations, as to any action to be taken as a result 

thereof. Copies of the actuarial report and of any such 

proposals shall be forwarded to'the Advisory Coimdttee on 

Administrative and Budgetary Questions. 

Article 32 

NON-ASSIGNABILITY OF RIGHTS 

. ••• • • • • 

A participant or a beneficiary may not assign his rights 

under these regulations to another person. 

Article 33 

DEBTS OWED TO THE FUND 

Any payment due from a participant to the Pension Fund and •' 

unpaid at the date of his becoming entitled to any benefit under 
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these regulations, shall be deducted from the benefit in a manner to 

be determined by the Staff Benefit Committee, 

Article 34 

DOCUMENT皿 EVIDENCE 

Every participant and every beneficiary under these regulations 

shall furnish such documentary evidence as may bo required under the 

administrative rules. 

Article 35 

ANNUAL REPORT 

The Joint Staff Pension Board will present annually to the General 

Assembly of the United Nations, and to the member organizations, a 

report, including a balance sheet, on the operation of these 

regulations. The Secretary-General will inform each member 

organization of any action taken by the General Assembly upon the 

report. 

Article 36 

ADMINISTRATIVE RULES 

The Joint Staff Pension Board shall make administrative rules 

necessary for the carrying out of these regulations, 

administrative rules shall be reported to the General 

the competent organ of each member organization. 

Article 37 

AMENDMENTS 

The Joint Staff Pension- Board may recommend to ishe General 

Assembly amendments to these regulations. The General Assembly pay, 

after the Joint Staff Pension Board has been consulted, amend these 

regulations, and the regulations so amended shall take effect in 

regard to the participants in the Fund, including those who were 

participants before the regulations were amended, as from the date 

specified by the General Assembly but i«iithout prejudice to rights to 

benefit acquired through contributory service aceusulated prior to 

that date. 

These 

Assembly and to 



Article 38 

APPOINTED DATE 

These regulations which supersede and replace the Provisional 

Regulations of the United Nations Joint Staff Pension Scheme shall 

come into force on 23 January 1949. 

TRANSITIONAL PROVISIONS REUTING TO THE UNITED NATIONS 

Provision A 

TRANSFER OF PROVIDENT FUND CREDITS 

The credit of a participant in the Staff Provident Fund shall 

be transferred to the Pension Pond on the date on which he becgmes 

a participant in the Pension Fund, 

Provision В , 

UNITED NATIONS PAYMENT 

The United Nations shall pay into the Pension Fund a sum equal 

to 75 per cent of the amounts transferred under Provision. A# 

Provision C. 

TRANSFER DF CONTRIBUTORY SERVICE 

For the purpose of these regulations, the period in respect of 

which a participant contributed to the Staff Provident Fund shall 

be counted as contributory service• 

Frovision D 

ADMINISTRATION OF THE FUND 

Until such time as a member organization is admitted to the 

United Nations Joint Staff Pension Fund under article 28, the United 

Nations Staff Pension Committee shall exercise the powers and perform 

the functions of the Joint Staff Pension Board, and the secretary of 

the United Nations Staff Pension Committee, appointed on the 

recommendation of the Committee by the Secretary-General, shall 

exercise the powers and perform the functions of the secretary of 

the Joint Staff Ponsion Board. 



Provision E 

ELECTION OF MEMBERS OF THE UNITED NATIONS 
STAFF PENSION COMMITTEE 

Notwithstanding the provisions of article 20, the first 

election of the three menbers of the United Nations Staff Pension 

Committee, and their alternates, elected by the participants, shall 

be for a one-year terra, and the second election shall be for a 

two-year term. 

B. 

fROVISIONAL STAFF REGULATIONS (AMENDMENT) 

"THE GËNER4L ASSEMBLY, 

RESOLVES that, Provisional Staff Regulation No. 31, relating 
to the payment of the children's allowance when a full-time 
staff member becomes entitled to benefits under the United 
Nations Joint Staff Pension Fund Regulations, and Provisional 
Staff Regulation No, 32, relating to orphans ‘ benefits, be 
cancelled as from 23 January 1949," 


