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Draft Resolution submitted by the Delegations of Argentine, Chile, 

Costa Rica, Cuba, Dominican Republic, Ecuador, El Salvador, Guatemala, 

Honduras, Mexico, Panama, Peru, Uruguay, Venezuela, Brazil

Considering

(1) that since 19^9 the Pan American Sanitary Organization has adopted 

essentially the staff regulations relating to salaries, allowances and 

benefits of the World Health Organization, in order to assure uniformity 

of conditions of employment for the combined staffs of the PASB/WH0j

(2) that full realization of efforts to establish uniform and equitable 

conditions ^f appointment for the staff of WHO/PASB has not been achieved}

(3) that the present complicated system of multiple allowances presents 

a very difficult administrative problem;

(k) that although the complicated group of allowances may, in certain 

cases, provide adequate remuneration, these allowances fail to attract 

to the Organization the young public health officer who should become 

the career officer of the Organization in the future;

(5) that minus differentials on salary payments based nn local costs 

of living are psychologically questionable;

(6) that the base remuneration for positions requiring a high degree 

of technical training and proficiency renders mere difficult the 

recruitment of medical public health workers;

(7) that the Directing Council of the PASO (which serves as Regional 

Committee of the WHO for the Americas) at its session in 1956 adopted 

a resolution which próvidos, inter alia, that "in  the avent the United
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Nations fails te authorize e single system of salaries, allowances, and 

benefits for all staff in all programmes, and the WHO Executive Beard does 

n$t authorize such a system of employment, to take such steps as are 

necessary to effect a single set of conditions of employment for both 

regular and project staff";

1. RESOLVES that the question of salaries, allowances and benefits be referred 

to the Executive Board, with authority to make recommendations with respect to 

the means of correcting the outstanding difficulties cited; and

2. REQUESTS that the Executive Board consult with the Executive Committee of* 

the Pan American Sanitary Organization regarding suitable staff regulations on 

salaries and allowances adapted to the needs ef international health organizations.
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(Note by the Director-General)

As already indicated to the Assembly, the Director-General had expected 

this matter to be dealt with in all its aspects by the Executive Board at its 

twentieth session. The draft resolution introduced by the delegate of the 

Federal Republic of Germany thus accords with the original expectation of the 

Director-General. He continues to favour such a disposition of the master as 

a decision consistent with the clearly delegated powers of the Executive Board 

under the Staff Regulations.

Should the Assembly wish, however, to deal at least with the major issue 

involved under this item, the Director-General requests that the Assembly take 

a positive decision which accomplishes an early re-establishment of balance in 

the application of the post adjustment system. With regard to the other 

detailed matters for decision under this item, the Director-General assumes that 

the Assembly will wish to refer these to the Executive Board in any case. With 

these considerations in mind, he attaches a suggested resolution for consideration 

by the Assembly.
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REVIEW OF SALAEIES, ALLOWANCES AND BENEFITS

The Tenth World Health Assembly,

Noting the full report made by the Director-General to the Executive Board

at its nineteenth session on the subject ,TReview of Salaries, Allowances and 

Benefits" and the amendments to the Staff Rules made pursuant thereto;

Having examined the further report of the Director-General on the subject 

made pursuant to the terms of Resolution EB19 JR38 and at the request, of the 

Health Assembly;

Noting the action of the United Nations General Assembly on this matter;

Recognizing the concern expressed by the Director-General and certain 

delegations regarding the adequacy of current salary scales to attract and 

retain the type and calibre of staff required to discharge the Organization's 

constitutional functions;

Believing; nevertheless, that preservation of the common system of salaries, 

allowances and benefits applicable in the United Nations and specialized agencies 

is much to be desired so long as such system adequately meets the staffing needs 

of the Organization;

Considering that maintenance of this system requires a restoration of 

balance in its application with regard to post adjustments;

1. DECIDES that the considerations applied by the United Nations General 

Assembly in fixing the post adjustment classification of New York should be 

similarly applied to Geneva, thus placing Geneva in Class 2, and to such other 

places where these considerations have not yet been applied, subject to adoption 

by the governing body of the ILO of a similar decision regarding Geneva at its 

forthcoming sess ion ;

2 . CONCURS in the Director-General's intended application of this decision 

effective 1 June 1957 for pay purposes, understanding that future movements of 

cost of living are to be measured from 1 January 1957;

3 . REFERS to tbs. j b r ' B o a r d  for decision the other detailed issues

concerned with this sub je


