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1. When accepting the position of Executive Secretary of the Interim Commission 
of the World Health Organization, Dr. Brock Chisholm relinquished a position 
with his national administration which provided a more adequate pension than 
that to which he i s now entitled under the United Nations Joint Staff Pension 
plan, which he joined when WHO adhered thereto: the time he spent with the 
Interim Commission being considered as contributory service upon payment by him 
and the Organization of the contributions due under the Pension Fund Regulations. 
On retiring after nearly 7 years of service with the Organization, he wi l l be 
entitled to a retirement benefit of$1,650 (or to a lump sum being the actuarial 
equivalent thereof ) , his wife, should he predecease her, then receiving half of 
the amount. This, i t must be admitted, cannot be considered as adequate 
compensation for the great services he has rendered to the World Health 
Organization (and i t s Interim Commission). I t i s considered equitable for the 
Organization to make provision to bring the pension benefit he wi l l receive from 
the United Nations Joint Staff Pension Fund up to a certain minimum, thus 
enabling him to face the future without undue financial concern. 

I t may be mentioned here that according to a decision of the First General 
Assembly of the United Nations, the Secretary-General, on completing his term 
of service with the UN, was granted a retirement allowance of $10,000, payable 
annually out of the ordinary budget of the UN. 
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2. There would seem to be two ways in which a reasonable pension could be provided, 
of which the second would appear to be preferable: 

(a) An annuity could be bought by the payment by the Organization of a lump sum 
into the United Nations Joint Staff Pension Fund. It would be necessary to 
consult the responsible authorities of the Pension Fund in order to have the 
exact amount required for this purpose, but based on available information 
the amount would be substantial. 

(b) Provision could be made i n each regular annual budget of the Organization of 
a sum (13,350) equal to the difference between the amount of #5*000 and the 
annual pension ($1,650'- or i t s equivalent) which the Director-General would 
receive under the United Nations Joint Staff Pension Fund, one-twelfth of this 
sum to be paid to the beneficiary monthly, in arrear, during his l i fet ime. 
Such provision would properly be made under the Appropriation Section for 
Administrative Services, where salaries, allowances, e t c . , of the Director-
General are included. 

The best way in which the Sixth World Health Assembly could act on the second 
alternative above would seem to be through the adoption of a resolution to this e f f e c t , 
providing also f or an authorization to the Executive Board to decide how the cost in 
respect of the years 1953 and 1954 could be met out of the budgets for those years. 
Provision for 1955 and subsequent years would be made in the annual budgets. 

3. The following resolution i s therefore proposed: 

Whereas the retiring Director-General of the World Health Organization had re-
linquished a post which normally provided a more adequate pension than has been provided 
for under the pension plan; and 

Whereas the United Nations has made special provision for providing an annual 
retirement allowance for the Secretary-General of that Organization, 

The Sixth World Health Assembly 

1. RESOLVES 
(1) that Dr. Brock Cbisholm, upon relinquishing his post at the 
expiration of his contract, shall be entitled during the remainder 
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of his l i f e to a special annual retirement benefit in addition 
to that provided under the Joint Staff Pension Fund, payable 
monthly. The benefits payable under this resolution and those 
payable under the Joint Staff Pension Fund shall together equal 
15,000 (US) annually; 

(2) that in the event of the death of the beneficiary, his widow 
shall receive one-half the benefits provided under this resolution, 
subject to the same conditions as are laid down for widows' benefits 
in Article 7 of the Regulations for the United Nations Joint Staff 
Pension Fund; 

(3) that in the event the beneficiary resumes employment i n a 
regular established post of the United Nations or any of i t s 
specialized agencies, this special annual retirement benefit shall 
be suspended during such period of employment. Should he, as the 
result of such employment, become e l ig ib le for a pension benefit 
which wi l l exceed the total amount provided for herein, this special 
1ШШ1&1 retirement benefit- shall cease to be paid to him: 

2. AUTHORIZES the Director-General to make provision in each regular budget, starting 
in 1955, for the special retirement benefit to be provided for Dr. Brock Chisholm, 
and 

3. REQUESTS the Executive Board to take the necessary action to provide the funds 
for the payment of this special retirement benefit in respect of 1953 and 1954. 


