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@ Organizacion
&9 Mundial de la Salud

CONSEJO EJECUTIVO EB135/7
135.2reunion 7 de mayo de 2014
Punto 7.2 del orden del dia provisional

Modificaciones del Estatuto del Personal y del
Reglamento de Personal

Informe de la Secretaria

1. De conformidad con lo dispuesto en el parrafo 12.2 del Estatuto del Personal, se someten a la
confirmacién del Consejo Ejecutivo las modificaciones introducidas por la Directora General en
el Reglamento de Personal.?

2. Las modificaciones descritas en la seccion | del presente documento se han hecho a la luz de la
experiencia y en interés de la buena gestion de los recursos humanos.

3. Las modificaciones descritas en la seccion Il del presente documento se derivan de la resolu-
cion 68/247 adoptada por la Asamblea General de las Naciones Unidas el 27 de diciembre de 2013 en
su sexagésimo octavo periodo de sesiones, atendiendo a las recomendaciones formuladas por la Caja
Comun de Pensiones del Personal de las Naciones Unidas.

4. Las modificaciones del Reglamento de Personal no implican gastos adicionales con cargo al
presupuesto ordinario.

5. El texto de los dos grupos de parrafos del Reglamento de Personal que se han modificado figura
en los anexos 1y 2, respectivamente.

l. MODIFICACIONES CONSIDERADAS NECESARIAS A LA LUZ DE LA
EXPERIENCIA Y EN INTERES DE LA BUENA GESTION DE LOS
RECURSOS HUMANOS

Fecha de entrada en vigor

6. El péarrafo 040 del Reglamento de Personal se ha modificado para indicar que la fecha de entra-
da en vigor del presente Reglamento de Personal es el 1 de julio de 2014.

! En la sala del Consejo Ejecutivo habra ejemplares del Estatuto del Personal y del Reglamento de Personal.
2 Documentos basicos, 47.% ed. Ginebra, Organizacién Mundial de la Salud, 2009.

% Disponibles en francés y en inglés Gnicamente.
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Subsidio de destino

7. El parrafo 365.5 se ha modificado de modo que la porcion correspondiente a la suma fija del
subsidio de destino pueda recuperarse de forma proporcional si un funcionario dimite de la Organiza-
cién en el plazo de un afio desde la fecha de entrada en vigor de su nombramiento o de su reasignacion
a un lugar de destino oficial. El parrafo también se ha modificado con la supresion de la referencia a
la porcion correspondiente a las dietas en el subsidio, que no es recuperable.

Politicas de nombramiento

8. Se ha suprimido la nota a pie de péagina del parrafo 420 habida cuenta de que ya no hay ningln
funcionario en la Organizacion que sea titular de un nombramiento de carrera o de servicio.

Determinacion del lugar de residencia reconocido

9. Se ha modificado el parrafo 460 a fin de aclarar los criterios con arreglo a los cuales se determi-
na el lugar de residencia reconocido con el propdsito de determinar las prestaciones a que tienen dere-
cho los funcionarios.

Licencia sin sueldo

10.  Se han modificado los parrafos 655.1, 655.2, 655.2.1 y 655.2.2 exclusivamente por razones edi-
toriales.

11.  Se ha modificado el parrafo 655.2.3 y se ha introducido el parrafo 655.2.4 con el objeto de acla-
rar las condiciones en las que puede contabilizarse tiempo de servicio durante los periodos de licencia
sin sueldo de 30 dias 0 menos y durante los periodos de licencia sin sueldo superiores a 30 dias.

12.  El parrafo 655.2.4 pasa a ser el parrafo 655.3.
Licencia de enfermedad cubierta por el seguro

13.  Se ha modificado el parrafo 750.1 para aclarar que se hace referencia a la percepcion de la re-
muneracion en concepto de sueldo con arreglo al seguro de enfermedad y accidentes de la Organiza-
cidn que se especifica en el parrafo 720, asi como por razones editoriales.

14.  Se ha modificado el parrafo 750.2 con la introduccion de los péarrafos 750.2.1, 750.2.2
y 750.2.3.

15.  Los parrafos 750.2.1 y 750.2.3 se han introducido para aclarar que los funcionarios seguiran
acumulando tiempo de servicio a todos los efectos durante los periodos de licencia de enfermedad cu-
bierta por el seguro de duracion igual o inferior a 30 dias, y que el computo de tiempo de servicio se
detendra a todos los efectos cuando los periodos de licencia de enfermedad cubierta por el seguro ex-
cedan de 30 dias. El parrafo también se ha modificado para aclarar que cuando la licencia de enfer-
medad cubierta por el seguro supere los 30 dias, el tiempo de servicio dejard de computarse desde la
fecha de inicio de la licencia de enfermedad cubierta por el seguro.

16. El parrafo 750.2.2 se ha introducido para aclarar que la licencia de enfermedad cubierta por el
seguro puede concederse al 50% de la tasa ordinaria de acumulacion de tiempo de servicio, asi como
para especificar que en los periodos de licencia de enfermedad cubierta por el seguro al 50% superio-
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res a 30 dias, el tiempo de servicio seguira contabilizandose a la mitad de la tasa ordinaria de acumu-
lacion de tiempo de servicio.

Viaje del conyuge y los hijos

17.  Se ha modificado el parrafo 820.2.5 con el fin de renumerar la referencia al «pérrafo 655.2.4»,
asignandole el nimero 655.3, y para introducir ligeros cambios editoriales.

II. MODIFICACIONES CONSIDERADAS NECESARIAS A LA LUZ DE
LA RESOLUCION 68/247 ADOPTADA POR LA ASAMBLEA GENERAL
DE LAS NACIONES UNIDAS

Licencia sin sueldo

18. Se ha modificado el parrafo 655.3 a tenor de la adopcion de la resolucién 68/247 de la Asam-
blea General de las Naciones Unidas, en virtud de la cual los funcionarios que se afiliaron a la Caja
Comun de Pensiones del Personal de las Naciones Unidas el 1 de enero de 2014 o en fecha posterior
podran recibir una prestacion de jubilacion anticipada al separarse del servicio a los 58 afios.

19.  Asimismo se ha renumerado el parrafo 655.3, que pasa a ser el 655.4, para reflejar las modifica-
ciones propuestas del parrafo 655.2.4, tal y como se indica en la seccion | del presente documento.

INTERVENCION DEL CONSEJO EJECUTIVO

20. Habida cuenta de estas modificaciones, el Consejo Ejecutivo tal vez desee examinar el proyecto
de resolucién siguiente:*

El Consejo Ejecutivo,

Habiendo examinado el informe sobre las modificaciones del Estatuto del Personal y el Regla-
mento de Personal,?

CONFIRMA, con arreglo a lo dispuesto en el parrafo 12.2 del Estatuto del Personal, las modifi-
caciones del Reglamento de Personal introducidas por la Directora General con efecto a partir del 1 de
julio de 2014 respecto de la fecha de entrada en vigor de las modificaciones, el subsidio de destino, las
politicas de nombramiento, la determinacidn del lugar de residencia reconocido, la licencia sin sueldo,
la licencia de enfermedad cubierta por el seguro, y el viaje del conyuge y los hijos.

! Las repercusiones financieras y administrativas de esta resolucién para la Secretaria figuran en el documento
EB135/7 Add.1.

2 Documento EB135/7.
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ANNEX |

AMENDMENTS TO THE STAFF RULES CONSIDERED NECESSARY IN THE

LIGHT OF EXPERIENCE AND IN THE INTEREST OF GOOD HUMAN
RESOURCES MANAGEMENT

Former text

New text

040. EFFECTIVE DATE

040. These Staff Rules are effective as from
1 July 2013 and supersede all Staff Rules in force
before that date, with the exception of Appendices
1 and 2. Appendix 1, which took effect on
1 January 2012, remains in effect. Appendix 2 is
effective as from 1 January 2013. All subsequent
modifications shall become effective as from the
date shown thereon.

040. EFFECTIVE DATE

040. These Staff Rules are effective as from
1 July 2014 3and supersede all Staff Rules in force
before that date;with-the-exception-of-Appendices

: 012, ine in_effoct e 2
effective—as—from—1January-2013. All subsequent
modifications shall become effective as from the
date shown thereon.

365. ASSIGNMENT GRANT

365.5 If a staff member resigns from the
Organization within six months of the date of his
appointment or reassignment, any assignment grant
paid under Rules 365.2 and 365.3 is recoverable
proportionately under conditions established by the
Director-General.

365. ASSIGNMENT GRANT

365.5 If a staff member resigns from the
Organization within six-menths one year of the date
of his or her appointment or reassignment to an
official duty station, the lump sum portion of the
assignment grant paid under Staff Rules—365:2and
365.3 is recoverable proportionately under
conditions established by the Director-General.

420. APPOINTMENT POLICIES!

'Staff members holding career-service and service
appointments on 1 July 2007, shall have such
appointments automatically converted to continuing
appointments.

420. APPOINTMENT POLICIES?

Footnote to be deleted

460. DETERMINATION OF RECOGNIZED
PLACE OF RESIDENCE

At the time of appointment of a staff member, the
Organization shall determine, in consultation with
him, that place which is to be recognized
throughout his service as his residence prior to
appointment, for purposes of establishing
entitlements under these Staff Rules. Unless there
are reasons to the contrary, and except as provided
by Rule 1310.2, the residence shall be determined
to be the place in the country of the staff member’s
nationality where he was residing at the time of
appointment; if he was living in some other country
at the time of appointment, the residence shall be a

460. DETERMINATION OF RECOGNIZED
PLACE OF RESIDENCE

At the time of appointment of a staff member, the
Organization shall determine, in consultation with
him or her, that place which is to be recognized
throughout his or her service as his or her residence
prior to appointment, for purposes of establishing
entitlements under these Staff Rules. Unless there
are reasons to the contrary, and except as provided
by Staff Rule 1310.2, the residence shall be
determined to be a theplace in the country of the

staff member’s nationality.where-he-wasresiding-at
. ; - T
the-time-of-appointment;; H I eras I”.' g4 ’sel ¢
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Former text

New text

place in the country of his nationality determined in
consultation with him on the basis of reasonable
justification. Consideration may be given in
individual cases to designating some other place if
the facts so warrant.

|eS|_de el_e shal be_ alp_laee H It'e. SOuRtRY 9.' HS
the-basis—of reasonablejustification. Consideration
may be given in individual cases to designating a
place in seme another country place on the basis of
reasonable justification and the staff member’s
right to permanent residence in that country.
the-factsse-warrant

655. LEAVE WITHOUT PAY

655.1 Leave without pay may be granted, for a
period normally not in excess of one year, except as
indicated in Rule 655.3 below, for purposes
normally covered by sick or annual leave when that
leave has been exhausted.

655.2 During any leave without pay under
Rule 655.1 the following conditions shall apply:

655.2.1 cover under any insurance provided
by these Rules shall cease unless the staff
member pays both his and the Organization’s
contributions under the appropriate insurance
plans;

655.2.2 no credit shall accrue for purposes of
pensionable service time unless the staff
member pays both his own and the
Organization’s contributions to the Pension
Fund;

655.2.3 no service credit shall accrue for the
purposes of annual leave, a within-grade
increase, completion of probation, a continuing
appointment, repatriation grant, termination
indemnity, home leave, meritorious increases
under Rule 555.2, and end-of-service grant.
Periods of leave without pay of 30 calendar
days or less shall not affect the ordinary rates
of accrual;

655.2.4 if the duration of the leave without
pay is more than one third of the scholastic year of
a child for whom the staff member is eligible to
receive an education grant, the amount of the grant
shall be reduced proportionally and the child’s
travel shall not be paid.

655. LEAVE WITHOUT PAY

655.1 Leave without pay may be granted, for a
period normally not in excess of one year, except as
indicated in Staff Rule 655.34 below, for purposes
normally covered by sick or annual leave when that
leave has been exhausted.

655.2 During any leave without pay under Staff
Rule 655.1 the following conditions shall apply:

655.2.1 cover under any insurance provided
by these Staff Rules shall cease unless the staff
member pays both his or her and the
Organization’s  contributions  under the
appropriate insurance plans; and

655.2.2 no credit shall accrue for purposes of
pensionable service time unless the staff
member pays both his or her own and the
Organization’s contributions to the United
Nations Joint Staff Pension Fund;

655.2.3 subject to Staff Rule 655.2.4, ne
service credit shall accrue for the all purposes of
a'ﬁ' uak Ieaue_ a’ withif-g ael_e herease GGI.IIpleEIGI,

leave. L D | I
and—end-of-service—grant: during Pperiods of

leave without pay of 30 calendar days or less;

notaffectthe-ordinaryrates-of acerual

655.2.4 service credit shall cease to accrue
for all purposes from the start date of
periods of leave without pay of more than 30
calendar days.

655.2:43. i If the duration of the leave without pay
is more than one third of the scholastic year of a
child for whom the staff member is eligible to
receive an education grant, the amount of the grant
shall be reduced proportionally and the child’s
travel shall not be paid.
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Former text New text
750. SICK LEAVE UNDER INSURANCE |750. SICK LEAVE UNDER INSURANCE

COVER

750.1 Sick leave under insurance cover shall be
granted to a staff member who is unable to perform
his duties because of illness or injury and who is
entitled to salary benefits under the Organization’s
accident and illness policy (see Rule 720). While
receiving these the staff member and the
Organization shall continue to make contributions
to the Staff Pension Fund, accident and illness
insurance, and the Staff Health Insurance.

750.2 During sick leave under insurance cover no
service credit shall accrue for the purposes of
annual leave, a within-grade increase, completion
of probation, a continuing appointment, repatriation
grant, termination indemnity, home leave and end-
of-service grant. Periods of 30 calendar days or
less shall not affect the ordinary rates of accrual.

COVER

750.1 Sick leave under insurance cover shall be
granted to a staff member who is unable to perform
his or her duties because of illness or injury and
who is entitled to salary benefits under the
Organization’s aAccident and #lliness Insurance
policy (see Staff Rule 720). Whilereceivingthese a
staff member is on sick leave under insurance
cover, the staff member and the Organization shall
continue to make contributions to the United
Nations Joint Staff Pension Fund, a-Accident and
HlIness Insurance, and the Staff Health Insurance.

750.2 During any sick leave under insurance

cover Re-service-eredit-shall-aceruefor-the-purpeses
‘ L | 7 A ,

rates—of —acerual— under Staff Rule 750.1, the
following conditions shall apply:

750.2.1 service credit shall continue to
accrue for all purposes during sick leave
under insurance cover of 30 days or less;

750.2.2 service credit shall accrue for all
purposes at half the ordinary rates of
accrual from the start date of sick leave
under insurance cover at 50 percent for
more than 30 days;

750.2.3 service credit for all purposes
shall cease to accrue from the start date
of sick leave under insurance cover of
more than 30 days, except as provided in
Staff Rule 750.2.2.

820. TRAVEL OF SPOUSE AND CHILDREN

820.2.5 for a child for whom there is an entitlement
to an education grant under Rule 350 for study
outside the commuting distance of the official
station, provided Rule 655.2.4 does not apply:

820. TRAVEL OF SPOUSE AND CHILDREN

820.2.5 for a child for whom there is an entitlement
to an education grant under Staff Rule 350 for
study outside the commuting distance of the official
duty station, provided Staff Rule 655.2:43 does not

apply:
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ANNEX 2

AMENDMENTS CONSIDERED NECESSARY IN THE LIGHT OF
RESOLUTION 68/247 ADOPTED BY THE UNITED NATIONS
GENERAL ASSEMBLY

Former text

New text

655. LEAVE WITHOUT PAY

655.3 The Director-General may authorize leave
without pay for pension purposes for staff who are
within two years of reaching age 55 and 25 years of
contributory service, or who are over that age and
within two years of reaching 25 years of
contributory service.

655. LEAVE WITHOUT PAY

655.43 The Director-General may authorize leave
without pay for pension purposes for a staff
member who are is:

655.4.1 within two years of reaching the age
55 that would qualify him or her for
receipt of an early retirement benefit upon
separation pursuant to Staff Rule 1020.2
and 25 years of contributory service; ; or

655.4.2 whe-are over that the age that would
qualify him or her for receipt of an early
retirement benefit upon separation
pursuant to Staff Rule 1020.2 and within
two years of reaching 25 years of
contributory service.




