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UCMNONHUTENbHbLIA KOMUTET

CTo TpuauaTtb nATaa ceccus EB135/7

MyHKT 7.2 npeaBapuUTenbHOM NOBECTKU AHA 7 man 2014 r.

HHonpasku k [losio:xeHusiM 0 nmepconasie u
IIpaBuiam o nmepcoHaJe:

Hoxman Cexkperapuara

1. IlompaBku x IlpaBunam o mnepcoHalie, BHECEHHbIE | eHEpaJbHBIM JHUPEKTOPOM,
IPEICTaBISIIOTCS  VICOMHUTENPHOMY KOMMTETY Ha YTBEPKICHME B COOTBETCTBUU C
[Monoxxenuem o nepconaie 12.22.

2. H3noxxeHHbIe B pas3aciic | HACTOALICTO JOKYMCHTA IOIIPABKU CACIAHbI B CBETC OIIbITA U
B MHTCPCCAX pallOHAJIIBHOT'O YIIPABJIICHUA JIFOJCKUMHU pECypCaMu.

3. Usnoxennsle B pazaene |l HacTosIIero JOKyMeHTa MONPABKH BBITEKAIOT U3 PE30TIOIUU
68/247, xotopas Owbuta mpunsTa ['eHepanbHO AccamOneeit Opranmzanuu OObeIUHEHHBIX
Hamuit 27 nexabps 2013 r. Ha ee miecThAeCAT BOCBMOW CECCHM Ha OCHOBE PEKOMEHIAITUil
OO0BeanHEHHOTO TIEHCHOHHOTO (oHa epconana Opranuzanun O0beanHEeHHBIX Harui.

4.  Tlompasku k [IpaBuiam o nepcoHase He BIEKYT 3a CO00H KakuX-1100 JOMOTHUTEIbHBIX
Pacxo0B IO PEryJISIPHOMY OIOIKETY.

5. JIee rpynmsl [IpaBun o mepcoHaie ¢ mompaBKkamMu BkitoueHbl B [Ipunoxenus 1 u 2,
COOTBETCTBEHHOS.

l. ITONINIPABKH, COYTEHHBIE HEOBXOAUMBIMHU B CBETE OIIBITA U B
HNHTEPECAX PALIUOHAJIBHOT O YITPABJIEHUA JIIOACKUMU PECYPCAMU

JlaTta BCTYIUIEHUS B CHITY

6. B IlpaBuno o mepconane 040 Obuta BHeceHa TOMpaBKa, YTOOBI yKa3aTh, YTO JATOMN
BCTyIUIeHUs B cuily 3tux [IpaBun o nepconane ssusercs 1 uronst 2014 rona.

1 Ox3eMiusipel [Tonoxenuit o nepconane u [IpaBui o nepcoHane UMerOTcs B 3aje 3acelaHuit
HcronHuTeIbHOTO KOMUTETA.

2 Ocnosuwie doxymenmot, 47-¢ u3nanue, XXenepa, BcemupHas opranusanus 3apaBooxpanenus, 2009 r.

3 HMeercs TONbKO HAa aHTIIMIACKOM U Q)paHuy3c1<0M SA3bIKaX.
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IMocoOue npu Ha3HAYEHUH

7. B IlpaBmio o mnepcoHasie 365.5 Obula BHECeHa IIONpaBKa, C TEeM YTOOBI Ha
IPOTIOPIIOHATIBHOM OCHOBE MOKHO OBLIO ObI 00ecreyrBaTh BO3MEIIEHUE TOH JIOIH 1TOCOOUS
IpU Ha3HAUCHHSX, KOTOpasi MPUXOIUTCS Ha €JMHOBPEMEHHYIO CYMMY B TOM Clly4yae, €Clii
COTPYIHMK YBONbHseTCs M3 OpraHumsanuy B TEYCHHE OJHOTO rofa ¢ (aKTHYECKOH IaThl
Ha3HA4YEeHUs WIN IepeBoja B opuuuanbHoe MecTo ciayxkObl. B 3to IlpaBmio o mepconaie
TaKke Oblla BHECEHa IONpPaBKa, C TeM 4YTOOBI CHATH YIIOMHUHAHWE TOW YacTH IOcoOus,
KOTOpast MPUXOJUTCS Ha CyTOYHBIE, TIOCKOJIBKY 3Ta YaCTh BO3MEIIECHUIO HE MOJUIEKHT.

IMoauTHKa HAZHAYEHUH

8.  Cuocka x IIpaBmry o nepconane 420 Oblna cHsATa, MOCKOIBKY B Opranuzaiuu 0oJbiie
HET COTPYJHHUKOB, HA3HAYCHHBIX HA OECCPOUYHBIE WU CITYKEOHbIC KOHTPAKTHI.

Onpe)]e.ﬂelme IMPU3HAHHOI'O MECTA KUTEJIBCTBA

9. B IIpaBuno o mepconane 460 Oblia BHECEHa MOIpaBKa, C TeM YTOOBI Pa3bsCHUTH
OCHOBY OIIPE/IeNICHUS CTPAHbI IPU3HAHHOTO MECTA KUTEJIbCTBA IS 1IeJIeH ONpeiesieHUs IpaB
COTpPYJIHHUKA Ha MOJIyYeHHE MOCOOUH.

HeonnaunBaemblii oTIyCK

10. B TIlIpaBmna o mepconane 655.1, 655.2, 655.2.1 u 655.2.2 BHeceHbl MNONPaBKU
UCKJIFOUUTENIHO PEJAKIMOHHOTO XapaKTepa.

11. B IIpaBuno o nepconane 655.2.3 Oblia BHeceHa mompaBka, a IIpaBuio o mepconane
655.2.4 ObUIO BKJIIOYEHO C TE€M, YTOOBI Pa3bsSICHUThH YCIIOBUS HAUMCIEHMSI CPOKA BBICIYTH B
MIEPUOBI HEOIJIAYNBAEMBIX OTITYCKOB IIPOJOLKUTEIBHOCTHIO 30 THEH MM MEHee, a TaKKe B
MEepPHObl HEOTIJIAYMBAEMbIX OTITYCKOB IIPOAOKUTEIBHOCTHIO Oosiee 30 nHel.

12. Howmep IlpaBuna o nepconane 655.2.4 uzMeHeH, U oH crai [IpaBuiiom o mepcoHaie
655.3.

OTtnyck no 00/1e3H1, NOKPbIBaEMbIil CTPAXOBKOH

13. B IlpaBmio o nepconane 750.1 Obuta BHECEHA IMOMpaBKa, MOSCHSIONIAS, YTO JIEIACTCS
CCbUIKA Ha MOJy4YEHHE BBIIJIAT IO 3apabOTHOM IUIaTeé B COOTBETCTBMM JI€HCTBYIOIIMM B
OpraHu3anuyu CTpaxOBaHMEM Ha CIIydail HECUaCTHBIX CIIydaeB M 3a00JIeBaHUs, KaK YKa3aHO B
IIpaBuiie o nepconazne 720, a Takke 10 PENAKIIMOHHBIM TPUYHHAM.

14. B IIpaBmio o mepconane 750.2 Obula BHEceHa IMONpPaBKa, C T€M UYTOObI BKIIOYHUTH
IIpaBuina o nepconane 750.2.1, 750.2.2 u 750.2.3.

15. TlpaBuna o nepconane 750.2.1 u 750.2.3 ObLIM BKIFOUEHBI JIJIST TOTO, YTOOBI MOSICHUTD,
YTO U COTPYJHHKOB MPOJOJIKAETCS HAYMCICHWE BBICIYIM A BceX IeNeil B nepuon
MOKPBIBAEMOT'0 CTPAXOBKOM OTITycKa MO 00JIE3HU MPOIOJLKUTENBHOCTHIO 30 THEH Miin MeHee;
U 4YTO HAYUCJIICHHUC BBLICIYTH [JIA BCCX I_ICJICI‘/‘I OpeKpamacTcsa B TCEX ClIydadX, KOraa
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IPOIOJDKUTEIHHOCTh TOKPHIBAEMOT'O CTPAXOBKOM OTITycKa 1o 0ose3Hu npebimaet 30 nHei.
B 510 IIpaBuio o nepcoHane takxe Obliia BHECEHA MOMPABKa, C TEM YTOOBI Pa3bsiICHUTh, YTO B
Cllydyae MOKpPBIBAEMOTO0 CTPAaxXOBKOW OTIYCKa IO OOJIE3HHW MPOAODKUTEIBHOCTRIO Ooee
30 nHell, HayMClIEHUE BBICIYTU IPEKpalllaeTcs HauyMHasg C JaThl Hayajla MOKPBIBAEMOIO
CTPaxOBKOM OTITycKa 1o 00Jie3HH.

16. IIpasuio o nepconane 750.2.2 GbIIO BKIIOYEHO, YTOOBI pa3bsCHUTD, YTO OKPHIBAEMBIN
CTPaxOBKOM OTIYCK MO 0O0JEe3HU MOXKET ObITh MmpeaocTaBieH Ha ypoBHE 50% OT OOBIYHBIX
HOPM HA4YUCIICHUS BBICIYTH, & TAaKXKe C TEM, YTOObI yKa3aTh, YTO Ha MEPUOJIbI TOKPHIBAEMOTO
CTPaxOBKOH oTmycka mo 0one3nu Ha ypoBHe 50% mnponoinkuTenbHOCThIO Oonee 30 nHel
BbICJIyra OyJeT MNpOoJ0JKaThb HAYUCIATHCS Ha IOJOBUHHOM YpPOBHE OT OOBIYHBIX HOPM
HAKOIUICHUS.

IMoe3aku cynpyru/cynpyra u aereu

17. B IlpaBuno o mnepconane 820.2.5 Obuta BHeceHa TMONpaBKa, C TEM YTOOBI
IEpEeHyMEpPOBaTh NepeKpecTHYI0 cchlIKy «IIpaBuino 655.2.4» na [IpaBuiio o nepconane 655.3
Y BHECTH HE3HAYMTEIIbHBIC PEIAaKIIMOHHBIC U3MCHCHHSI.

Il. IOIIPABKH, COYTEHHBIE HEOBXOJIUMbBIMHI B CBETE PE30JIIOLINA
68/247, IPUHJATOMU TEHEPAJIBHOU ACCAMBJIEEM OPIAHM3ALIMA
OBBbE/IMHEHHbBIX HALIMHU

HeoniraunBaemblii 0TIyCK

18. B IIpaBuio o mepcoHane 655.3 Oblia BHECEHA TOMPABKa B CBETE MPUHATHUS PE3OJTIOIAN
68/247 TI'enepanbHoil Accambneeit Opranuzaunu OObenuHeHHbIX Hanuii, B cOOTBETCTBUHU C
KOTOPOM COTPYIHUKH, CTaBIIMEe ydacTHUKaMu OObEIUHEHHOIO0 NEHCHOHHOTo (QoHaa
nepconana Opranuzanun O0beauHeHHBbIX Hanwmit mo coctosHuio Ha uiaM mocne 1 sHBaps
2014 r., ©MEIOT MPaBo HA JOCPOUYHYIO IEHCHIO B BO3pacTe 58 JeT.

19. [IIpaBuno o mepconane 655.3 takxe Obul0 nepeHymMepoBaHo B IIpaBuio o mepcoHane
655.4, ¢ TeM 4TOOBI OTPa3UTh NPEI0KEHHbIE MoNpaBKu K [IpaBuity o nepconane 655.2.4, kak
yKa3bIBaeTCs B pa3zesie 1 HacTOSIIEero JOKyMEHTa.

JIEMCTBUSI HCITIOJTHUTEJIBHOT'O KOMHUTETA

20. B cBere »THX mompaBoK VICHOTHUTENBHBII KOMUTET MOXET IMOXeNIaTh PaccMOTPETh
CIICTYFOIIUNA TTPOSKT PE3OJTIOIHHNL:

HMcnoaHuTeIbHBIN KOMUTET,

paccMOTpeB JOKJIan O mompaBkax K IlomoxkeHWsM O TepcoHane u IlpaBminam o
nepconasel,

1 ®umancossle 1 aIMUHECTPATHBHBIE MOCTEACTBHS T CekpeTapuaTa B pe3ysbTaTe PHHATAS
HACTOsILICH pe3oroLun cM. B fokymente EB135/7 Add.1.
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YTBEPXIAET, B coorBerctBuM ¢ IlonoxkenueM o mnepconane 12.2, mompaBKH K
[IpaBmiiaMm o mepcoHaiie, BHECEHHbIE |'€HEepaJIbHBIM AUPEKTOPOM, CO BCTYIUIEHUEM B CUILY
1 uronst 2014 r. B OTHOIIEHUH JIaThl BCTYIUICHHS B CHJTY TIOTIpaBoOK K IIpaBuiam o mepcoHnare;
nocobuss TpuU  Ha3HAYCHUU; OmpeNielICHUs  MPU3HAHHOTO  MECTa  IPOKUBAHUS,
HEOIIAYMBAEMOI'0 OTIYCKa; IOKPHIBAEMOI0 CTPAaXOBKOW OTIIycKa MO OOJE3HH; a Takke
MOE3/I0K CYNPYTra/Cynpyry U IeTeH.

1 Noxymenr EB135/7.
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I[MTPUJIOXEHME 1

ITOIIPABKH K ITIPABUJIAM O IIEPCOHAJIE, COYTEHHBIE HEOBXOAUMbIMU

B CBETE OIIBITA U B MHTEPECAX PAIIMOHAJIBHOI'O YIIPABJIEHUSA

JIOJCKUMU PECYPCAMU
Former text New text
040. EFFECTIVE DATE 040. EFFECTIVE DATE

040. These Staff Rules are effective as from
1 July 2013 and supersede all Staff Rules in force
before that date, with the exception of Appendices
1 and 2. Appendix 1, which took effect on
1 January 2012, remains in effect. Appendix 2 is
effective as from 1 January 2013. All subsequent
modifications shall become effective as from the
date shown thereon.

040. These Staff Rules are effective as from
1 July 2014 3and supersede all Staff Rules in force
before that date—with-the-exception-of-Appendices

effective—asfrom-1-January2013. All subsequent
modifications shall become effective as from the
date shown thereon.

365. ASSIGNMENT GRANT

365.5 If a staff member resigns from the
Organization within six months of the date of his
appointment or reassignment, any assignment grant
paid under Rules 365.2 and 365.3 is recoverable
proportionately under conditions established by the
Director-General.

365. ASSIGNMENT GRANT

365.5 If a staff member resigns from the
Organization within six-menths one year of the date
of his or her appointment or reassignment to an
official duty station, the lump sum portion of the
assignment grant paid under Staff Rules—365-2and
365.3 is recoverable proportionately  under
conditions established by the Director-General.

420. APPOINTMENT POLICIES!

IStaff members holding career-service and service
appointments on 1 July 2007, shall have such
appointments automatically converted to continuing
appointments.

420. APPOINTMENT POLICIES*

Footnote to be deleted

1 - .
Staft—members—holding—career-service—and
Service app_eum ents-on-1 Ju_ly 2007-shall-have
Suer ap_pemtn o ts aute.n atically—converted—to

460. DETERMINATION OF RECOGNIZED
PLACE OF RESIDENCE

At the time of appointment of a staff member, the
Organization shall determine, in consultation with
him, that place which is to be recognized
throughout his service as his residence prior to
appointment, for purposes of establishing
entitlements under these Staff Rules. Unless there
are reasons to the contrary, and except as provided
by Rule 1310.2, the residence shall be determined
to be the place in the country of the staff member’s
nationality where he was residing at the time of
appointment; if he was living in some other country
at the time of appointment, the residence shall be a
place in the country of his nationality determined in
consultation with him on the basis of reasonable
justification. Consideration may be given in
individual cases to designating some other place if

460. DETERMINATION OF RECOGNIZED
PLACE OF RESIDENCE

At the time of appointment of a staff member, the
Organization shall determine, in consultation with
him or her, that place which is to be recognized
throughout his or her service as his or her residence
prior to appointment, for purposes of establishing
entitlements under these Staff Rules. Unless there
are reasons to the contrary, and except as provided
by Staff Rule 1310.2, the residence shall be
determined to be a theplace in the country of the
staff member’s nationality.where-he-was-residing-at
. ; oy e
the-time-ot-appointie s H-he-was I"’.' R ,sg e
ot F—country—at—he—time- of —appointment the
|e5|_ele |e|_e srall be_ & p_laee § It &-cou .EP oF his
the-basis—of reasenable—justification. Consideration

may be given in individual cases to designating a
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Ilpunoscenue 1

Former text

New text

the facts so warrant.

place in seme another country place on the basis of
reasonable justification and the staff member’s
right to permanent residence in that country. #

655. LEAVE WITHOUT PAY

655.1 Leave without pay may be granted, for a
period normally not in excess of one year, except as
indicated in Rule 655.3 below, for purposes
normally covered by sick or annual leave when that
leave has been exhausted.

655.2 During any leave without pay under
Rule 655.1 the following conditions shall apply:

655.2.1 cover under any insurance provided
by these Rules shall cease unless the staff
member pays both his and the Organization’s
contributions under the appropriate insurance
plans;

655.2.2 no credit shall accrue for purposes of
pensionable service time unless the staff
member pays both his own and the
Organization’s contributions to the Pension
Fund;

655.2.3 no service credit shall accrue for the
purposes of annual leave, a within-grade
increase, completion of probation, a continuing
appointment, repatriation grant, termination
indemnity, home leave, meritorious increases
under Rule 555.2, and end-of-service grant.
Periods of leave without pay of 30 calendar
days or less shall not affect the ordinary rates
of accrual;

655.2.4 if the duration of the leave without
pay is more than one third of the scholastic year of
a child for whom the staff member is eligible to
receive an education grant, the amount of the grant
shall be reduced proportionally and the child’s
travel shall not be paid.

655. LEAVE WITHOUT PAY

655.1 Leave without pay may be granted, for a
period normally not in excess of one year, except as
indicated in Staff Rule 655.34 belew, for purposes
normally covered by sick or annual leave when that
leave has been exhausted.

655.2 During any leave without pay under Staff
Rule 655.1 the following conditions shall apply:

655.2.1 cover under any insurance provided
by these Staff Rules shall cease unless the staff
member pays both his or her and the
Organization’s  contributions  under  the
appropriate insurance plans; and

655.2.2 no credit shall accrue for purposes of
pensionable service time unless the staff
member pays both his or her own and the
Organization’s contributions to the United
Nations Joint Staff Pension Fund;

655.2.3 subject to Staff Rule 655.2.4, ne
service credit shall accrue for the all purposes of

leave. I . |
and—end-of-service—grant: during Pperiods of

leave without pay of 30 calendar days or less;

notaffectthe-ordinanyrates-of-accrual

655.2.4 service credit shall cease to accrue
for all purposes from the start date of
periods of leave without pay of more than 30
calendar days.

655.2:43. i If the duration of the leave without pay
is more than one third of the scholastic year of a
child for whom the staff member is eligible to
receive an education grant, the amount of the grant
shall be reduced proportionally and the child’s
travel shall not be paid.

750. SICK LEAVE UNDER
COVER

INSURANCE

750.1 Sick leave under insurance cover shall be
granted to a staff member who is unable to perform

750. SICK LEAVE UNDER INSURANCE

COVER

750.1 Sick leave under insurance cover shall be
granted to a staff member who is unable to perform
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Former text

New text

his duties because of illness or injury and who is
entitled to salary benefits under the Organization’s
accident and illness policy (see Rule 720). While
receiving these the staff member and the
Organization shall continue to make contributions
to the Staff Pension Fund, accident and illness
insurance, and the Staff Health Insurance.

750.2 During sick leave under insurance cover no
service credit shall accrue for the purposes of
annual leave, a within-grade increase, completion
of probation, a continuing appointment, repatriation
grant, termination indemnity, home leave and end-
of-service grant. Periods of 30 calendar days or
less shall not affect the ordinary rates of accrual.

his or her duties because of illness or injury and
who is entitled to salary benefits under the
Organization’s aAccident and #llness Insurance
policy (see Staff Rule 720). Whilereceiving-these a
staff member is on sick leave under insurance
cover, the staff member and the Organization shall
continue to make contributions to the United
Nations Joint Staff Pension Fund, a-Accident and
Hllness ilnsurance, and the Staff Health Insurance.

750.2 During any sick leave under insurance

cover no-service-credit-shall-accrue forthe purpases
" L , A ' ’

rates—of acerualk— under Staff Rule 750.1, the
following conditions shall apply:

750.2.1 service credit shall continue to
accrue for all purposes during sick leave
under insurance cover of 30 days or less;

750.2.2 service credit shall accrue for all
purposes at half the ordinary rates of
accrual from the start date of sick leave
under insurance cover at 50 percent for
more than 30 days;

750.2.3 service credit for all purposes
shall cease to accrue from the start date
of sick leave under insurance cover of
more than 30 days, except as provided in
Staff Rule 750.2.2.

820. TRAVEL OF SPOUSE AND
CHILDREN

820.2.5 for a child for whom there is an entitlement
to an education grant under Rule 350 for study
outside the commuting distance of the official
station, provided Rule 655.2.4 does not apply:

820. TRAVEL OF SPOUSE AND
CHILDREN

820.2.5 for a child for whom there is an entitlement
to an education grant under Staff Rule 350 for
study outside the commuting distance of the official
duty station, provided Staff Rule 655.2:43 does not

apply:
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[MPMJIOXEHUE 2

INONIPABKH, COYTEHHBIE HEOBXOAUMbIMU B CBETE PE3OJIIOLINUU 68/247,

MNPUHSTON T'EHEPAJIBHOM ACCABJIEEI7Iu OPTAHU3AIIMU
OBBbEJJMHEHHBIX HALIUN

Former text

New text

655. LEAVE WITHOUT PAY

655.3 The Director-General may authorize leave
without pay for pension purposes for staff who are
within two years of reaching age 55 and 25 years of
contributory service, or who are over that age and
within two years of reaching 25 years of
contributory service.

655. LEAVE WITHOUT PAY

655.43 The Director-General may authorize leave
without pay for pension purposes for a staff
member who are is:

655.4.1 within two years of reaching the age
55 that would qualify him or her for
receipt of an early retirement benefit upon
separation pursuant to Staff Rule 1020.2
and 25 years of contributory service; ; or

655.4.2 who-are over that the age that would
qualify him or her for receipt of an early
retirement  benefit upon separation
pursuant to Staff Rule 1020.2 and within
two years of reaching 25 years of
contributory service.




