ZI3N
,.‘3\\ BceMupHas opraHmsaums
3 30paBoOXPaHEHNS
UCMNONMHUTENbHbLIA KOMUTET
CTo TpuauaTtb BTOpas ceccus EB132/40

MyHKT 14.5 npeaBapuTenbHOM NOBECTKU AHA 11 auBapsa 2013 r.

IHonpasku k [lojioxxkenusiM o nmepconasie u
IIpaBuiamM o mepconaJie:

Hoxmaan Cekperapuara

1. IlompaBku x IlpaBunam o mnepcoHalie, BHECEHHbIE | eHEpaJbHBIM JHUPEKTOPOM,
IPEICTaBISIIOTCS  VICOMHUTENPHOMY KOMMTETY Ha YTBEPKICHME B COOTBETCTBUU C
[Monoxxenuem o nepconaie 12.22.

2.  IlonpaBku, U310KEHHBIE B pazjene | HacTosAlero JOKyMeHTa, pa3paboTaHbl ¢ y4eTOM
neneit pepopm ympasinenuss BO3 B o0nacté KaApoOBBIX PECypcOB B COOTBETCTBUH C
pemwennsmMu Hlectbaecsr yerBeproit u lecthaecar nstoit ceccuit BecemupHoit accamOnen
3npaBooxpaneHus U CTo ABaJATh NEBITOM ceccuu VICOMHUTENBHOTO KOMUTETas,

3. HOHpaBKI/I, H3JIOKCHHBIC B pa3aciic 1| HACTOAIICTO JOKYMCHTA, pa3pa60TaHH C yU€TOM
OIIbITa U B UHTCPECCAX PAIHMOHAIIBHOTO YIIPABJICHUA KaJPOBBIMU pECypCaMu.

4.  TlompaBku, wuznoxeHHsle B pasnene |l HacTosmero mgokymeHTa, OOYCIOBIIEHBI
pelIeHUusMH, KOTOpble, Kak oXujaercd, OyAayT mnpuHatel ['eHepanbHON Accambneeit
Opranmzanun OObenuHeHHbIX Hammii Ha ee miecThiecAT ceAbMOIl ceccMM Ha OCHOBE
pexkoMeHnanuii, crenaHHbix Komuccuedt mo MexayHapoJIHOW TpakKJaHCKOW ciyxk0e B ee
exeronHoM jgokmane 3a 2012 rog 4. Ecmm [enepanbnas Accam0bness He yTBEpIHT
pexomennanuu Komuccuu, ToO B 3TOM cllydae K JaHHOMY JOKJIaay OyIeT W3AaHo
COOTBETCTBYIOLIIEE J0OaBIEHUE.

5. Ilpennaraemble MONpPaBKM BJIEKYT 3a COOOM HE3HAYUTENbHBIE PACXOAbl MO JHHHUU
peryisipHoro Orojkera Ha nByxroanuyHsiii mepuoa 2012—2013 rogoB. OHuU OynyT HOKPHITHI

1 Ox3eMIusipbl [Tonoxenuit o nepconane u [IpaBui o nepcoHalie eCTh B 3ajie 3aceJaHuil
HcnonHuTensHOr0 KOMHUTETA.

2 Ocnosnvie 0okymenmut, 47- u311., enesa, BcemupHas opranusanus 3apaBooxpanenus, 2009 r.
3 Cwm. noxymenT A65/5 u peruenne EB129(8).

4 Oguyuanvuvie omuemvl I'enepanvhoii Accambneu, wecmvoecam cedvmas ceccus, JJononnenue No. 30
(A/67/30) u morpaBka (A/67/30/Corr.1) (3Kx3eMIUTAPBI 3THX JOKYMEHTOB UMEIOTCS B 3aJIC 3aCCIaHHIA
VICTIOSTHUTETFHOTO KOMUTETA).
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3a CUCT COOTBETCTBYIOIIIUX aCCHFHOBaHHﬁ, BBIJICJIICHHBIX KaXXIOMY PECTUOHY U HA ria00ajabHbIE
1 MCKPCTHOHAJIBHBIC MCPOIIPUATHSA, 4 TAKIKC 3a CHCT BHG6IOI[)KCTHBIX HCTOYHUKOB Cpe[[CTBl.

6. IlpaBuia o nmepcoHase ¢ BHECEHHBIMHU ITOMpaBKamu coaepxarcs B [Ipunoxenun 1.

I.  NOIIPABKH, KOTOPBIE BbbIJIM COYTEHBI HEOBXOIAMUMBIMU C
YYETOM PE®OPM VYIPABJEHUA BO3 B OBJACTH KAJAPOBBIX
PECYPCOB

Hctopusi Bompoca

7. Opranuzanus HYXKIAeTCsl B TPYIOBBIX pecypcax, KOTOpPbIE COOTBETCTBYIOT €€
IPOrpaMMHBIM IOTPEOHOCTSAM Ha BCEX YPOBHAX M KOTOpPblE MOTYT OBITh HAJEXKHO
oOecriedeHbl (DMHAHCOBBIMH CpEICTBAMH. Bmecrte ¢ TeM, Ha JaHHBI MOMEHT MEXIy
(uHaHCOBBIMU CpeacTBaMH, KoTopele nmonaydaer BO3, u ee crnocoOHOCTBIO MOJAECPKUBATH
BbICOK03()(peKkTHBHBIE, THOKHE M MOOHMIIBHBIE KaJPOBBIE PECYPCHI CYIIECTBYET ONPEICICHHBIN
nucOasanc.

8. B macrosimee Bpemss BO3 mepecmarpuBaeT CBOIO CHUCTEMY KOHTPAaKTOB, KOTOpas
BKJIIOUAET TPU BHUJAA CIY)KEOHBIX KOHTPAKTOB: HENPEPHIBHBIC, CPOYHBIE U BPEMEHHBIE.
B xonrekcre pedopmer BO3 u ¢ yderom (puHAHCOBBIX MpOOIEM, KOTOPBIE CTOST IIEpen
Opranuzanueii, ObUI0O O00palieHO NPUCTATbHOE BHUMaHHE Ha HEOOXOJUMOCTh JHOO
COXPAaHEHHUs 3THUX BHJIOB KOHTPAKTOB, JIMOO MX MepecMoTpa B IeNAX obecrieyeHus: Oosee
3¢ dexTuBHON paboThl KaapoBbIX pecypcoB Opranuzanuu. Kpome Toro, McnonHuTtenbHbIi
KoMHuTeT Ha cBoei CTO NBaallaTh BOCBMOM CecCHHM Tpemyiokuil ['eHepaqTbHOMY IUPEKTOPY
IIPUHATh MEPBl MO YKPEIUIEHUIO KPUTEPUEB M BBEACHHUIO B JCHCTBHE HOBBIX YCIOBUHI
MIPEIOCTABIICHUS HENPEPBIBHBIX KOHTPAKTOB.

9. B pesynprare OpraHusanus NpUMEHsEeT Ooyiee JKECTKHE KPUTEPUH U  YCIOBUS
MPEOCTABIICHUSI  HETPEPHIBHBIX  KOHTPAKTOB  HBIHEIIHUM  COTPYAHHUKAaM, Kak 3TO
npesuiaraercst McrnonHuTeIbHbIM KOMUTETOM B pe3omonun EB128.R4. Ona Taxke NpoBOJUT
paboty mo pedOopMHUPOBAHHUIO CUCTEMBI KOHTpakToB BO3 3a cuer cBOpauMBaHUS CHCTEMBI
HENPEepPbIBHBIX KOHTPAKTOB Uil OyIyLIMX COTPYAHHKOB. B 370 cBsA3u Opranuzaius BHecIa
W3MEHEHHS B CHCTEMY CPOYHBIX KOHTPAKTOB, KOTOPBIE MO3BOJSIOT JAEp)KaTh Ha CIyxkOe
COTPY/IHUKOB, paOOTalOUIMX Ha CPOYHBIX KOHTPAKTaX, [0 MCTECUYEHUH HBIHEIIHETro
MSTHJIETHETO TIEpUOJa B IENIAX YIOBIETBOPEHHS MOTPEOHOCTEH MpOTrpamMM W MPH yCIOBHUU
HaJINYMS (PUHAHCOBBIX CPEJICTB; CUCTEMa BPEMEHHBIX KOHTPAKTOB OCTAETCSI HEM3MEHHOM.

10. CropaumBaHHE CHCTEMBI HETIPEPHIBHBIX KOHTPAKTOB U OTKa3 OT MaKCHMAIILHOTO CPOKa
JeWCTBUSL CPOYHBIX KOHTPAKTOB MpEAroyiaraeT HeoOXoauMOCTh BHeceHMs B IlpaBuma o
[IEPCOHAJIE  COOTBETCTBYIOIIMX H3MEHEHHH, KacalIIMXCs 3aBEPIICHHS KOHTPAKTOB,
YIPa3AHEHUs JOJDKHOCTEH M IOpsAKa IEpeBoJa Ha APYIyr IOJDKHOCTH. IIpemnaraembie
ITONPABKH, KOTOPBIE M3JIOKEHBI HUKE, YTOUHSIOT M B HEKOTOPBIX CIydasX YKpPEIUIAIOT 3TH
[IpaBUIIa.

1 Tonpagku k JJo6asnennio 1 k ITpaBuiam o nepcoHane GbUIM pa3paboTaHbl ¢ YYETOM 3TOI0 MOMEHTA H
conepxarcs B [Ipunoxxenuu 2.
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ITonuTHKAa HA3HAYEHHUA HA JOJIKHOCTH

11. B mpaBuno o mepconaie 420.2 ObUIO BHECEHO H3MEHEHHE, MpPEIycMaTPHBAIOIICEe
CBOpaYMBaHUE CHCTEMBI HENPEPBIBHBIX KOHTPAKTOB W BBEJCHHUE Ha BpeMsi 0oJiee CTPOTHX
KPUTEpPUEB M YCJIOBUN MPEAOCTaBICHUS] HENPEPbIBHBIX KOHTPAKTOB. Takue ycioBHs
BKJTIOYAIOT Pa3pabOTKy COOTBETCTBYIONIEIO OMUCAHUS JOKHOCTEH.

12. B mnpaBmwio o mnepconane 420.3 ObUIO BHECEHO HU3MEHEHHE C IMEJIbI0 OTMEHHUTH
TpeOOBaHUE O MAKCHMAIBHOH MPOJJODKUTEIILHOCTH CPOYHOTO KOHTPAKTA.

3aBepuieHHe KOHTPAKTOB

13. B mpaBuno o mepconane 1040.1 Obuto BHECEHO M3MEHEHHUE C IIENIbI0 YTOUHUTH U
YCHIUTB (POPMYIIMPOBKY, KACAIOIIYIOCS 3aBEPIICHUS CPOYHBIX H BPEMEHHBIX KOHTPAKTOB.

Ynpa3zaHeHnue 101KHOCTH (BKJIOYAS MOPS/IOK MePeBoIa HA APYIYI0 J0KHOCTD)

14. B npasuio o nepconasie 1050.1 Obu10 BHECEHO U3MEHEHHUE C 1IETIbI0 YTOYHUTH TOT (PaKT,
YTO JEHCTBHE JIIOOOTO CpPOYHOIO KOHTPAKTa COTPYAHHUKA MOXET OBITh 3aBEpIICHO
HE3aBUCUMO OT BBICIIYI'H JICT, €CJIM 3aHUMACMasaA UM JOJDKHOCTDb YIIPa3aHACTCA.

15. B mpaBuno o mnepconane 1050.2 Obul0 BHECEHO H3MEHEHHE C II€NIbI0 YTOYHUTH
KaTeropuu COTPYIHUKOB, KOTOpbIE MMEIOT IMPaBO HAa y4acTHE B MpOIEAype IepeBoja Ha
JIPYTYIO JOKHOCTD, €CITH MX JOJKHOCTH OBLITH YIIpa3JHEHbI MIIK UX CPOK JEHCTBUS HUCTEK.

16. B mpaswio o mepcoHasie 1050.3 ObUTO BHECEHO W3MEHEHHE C IEIbIO JOMYCTUTH
COTPYAHUKOB, KOTOpbIE NMpopadoTaiu Ha CPOUHOM KOHTpakTe He MeHee 10 JeT U KOHTpakT
KOTOPBIX, B COOTBETCTBUU C MpaBuioM o nepcoHaie 1040, moaxoaut K KOHIY, K y4acTHIO B
IIpoLEAYpE NEPEBOJIA HA IPYTYIO TOJIKHOCTb.

17. TlpaBuio o nepconaine 1050.4 6110 OOBEAMHEHO C MPEKHUMH TIPABUIIAMH O TIEPCOHAIE
1050.3 u 1050.4. Mx pemakuus ocTanach MpexHen.

18. B mpaBmio o mepconane 1050.5.2 ObUI0 BHECEHO W3MEHEHHE C IICNIBIO OTPA3HUTh
M3MEHEHHE B HyMEepaIluH.

19. B mnpaBuno o mepconHaie 1050.6 OBUIO BHECEHO HM3MCHEHHE C IEIbI0 HCKIIOYNTH
yKa3aHUE€ Ha BO3MOYKHOCTb NPOJUICHHS CPOKa JEHCTBUA KOHTpakTa MO MCTEYEHUU IIECTU
MECSIEB 10 YCMOTPEHUIO [ eHepambHOro TupeKTopa.

20. B mpaswmiio o nepconaie 1050.8 6b110 BHECEHO M3MEHEHUE C LIENbI0 YTOUHUTH TOT (axT,
YTO KOHTPAKThl COTPYAHHKOB, pabOTalOIIMX HAa HENPEPBIBHBIX U CPOYHBIX KOHTpAKTax,
3aBEPIUAOTCS WM HE IIPOJJIEBAIOTCS, €CIM B X0J€ COOTBETCTBYIOLIErO IIpoLecca nepeBoa
OHM HE OBLIU MepeBEeACHbI Ha IPYTYI0 JOJKHOCTh WIIM €CIIM OHU OTKa3aJlUCh OT JOJIKHOCTH,
KOTOpas UM ObljIa MpeJIoKeHa B X0J1e 3TOr0 Mpolecca NepeBoia.

21. B mnpaBuno o mepconanme 1050.10 ObuTO BHECEHO W3MEHEHHE C IIEIBI0 3aIlOJHUTH
cymecTBymuid mpoben. B nmelicTByromieid cxeme BBIIUIAT (BBIXOJHOE IOco0Oue) HeE
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YKa3bIBAC€TCsA, UTO 3Ta BhIIIJIaTa MMPEAYCMOTPEHA NJIA COTPYAHUKOB, KOTOPEBIC npopa60TanH Ha
HCIIPCPHLIBHOM KOHTPAKTC B TCUCHUC IMATU—IICCTH JICT CJIy)K6bI, HpCHOCTaBHSIIOH_Ieﬁ UM TaKoO€
IIpaBo. OTa cxema OblIa U3MEHEHA C LEJIBIO YKAa3aTh CPOK IIATH MCCALICB.

22. B mpaBuno o mepconane 1050.10.1 Obuto BHECEHO WM3MEHEHHE C IIENIBI0 OTMEHUTH
50-nporieHTHYO HaI0aBKy K BBIXOJAHOMY ITOCOOHIO, €CJIM COTPYIHHUK OTKa3bIBACTCS OT TOCTA,
NPETIOKEHHOTO €My B IIpoliecce MepeBojia Ha JIPYryl JODKHOCTh, M KOHTPAaKT KOTOPOTO,
KaK CIJI/ICTBHE, 3aBEPIIACTCS.

I1. TOIIPABKH, KOTOPBIE BblJIM COYTEHBI HEOBXOAUMBIMU C
YYETOM OIIbITA U B HHTEPECAX PAIIMOHAJIBHOT'O YIIPABJIEHUS
KAAPOBBIMU PECYPCAMU

dakTHUYecKasa aara

23. B mpaBmio o nepconane 040 BHeECEHO M3MEHEHHE C LEIBI0 YKa3aTh, YTO (haKTHUECKas
JaTa BCTYIUICHUs B cuily HacTosaumx [IpaBun o mepconane, 3a uckiatrouenuem /lo6asienuil 1
u 2, ycranaBnuBaercs Ha 1 ¢eBpans 2013 roma. dakrtuyeckas nata BBEACHUS B JIHCTBHE
JloGaBnenus 1 (mkana 3apabotHoil muiatel) U JloGaBnenus 2 (cyOcuaus Ha oOpa3oBaHUE)
ycraHaBiuBaercs Ha 1 ssuBaps 2013 roga.

Hopwmbl noBeeHns COTPYAHUKOB

24. B mpasuie o nepconane 110.2 cnoBo «pazaen» ObUIO 3aMEHEHO CIIOBOM «CTaThs», TaK
kak [lomoxeHust o mepcoHasie COCTOST HE U3 pa3/IelioB, a U3 CTaTeH.

PaGoumne yacel u siBKa Ha pabdoty

25. B mpaBunio o nepconaine 610 BHECEHO M3MEHEHHUE C LIEJbI0 YTOUHUTH TOT (aKT, YTO
BbIIUIaTa 3apa00THON IUIaThl COTPYAHHUKY MOKET OBITh 3ajJiep)KaHa Ha BpeMs, B TEUEHUE
KOTOPOT'O BBIICHSIETCS BONPOC O TOM, OOYCIIOBJEHA JIM Hepa3pelleHHas HesBKa JIaHHOTO
COTpYIHHKa Ha pabOTy NMpUYMHAMH, KOTOpbIE €My He MojaBiacTHbL. Eciu HepaspemieHHas
HesiBKa Ha paboTy 00yclioBJIeHa MPUYMHAMHU, KOTOPbIE HE TIO/BIACTHBI JAHHOMY COTPY/IHHKY,
3aJiep)kaHHas 3apaboTHasl 1J1aTa MOJIEKUT BBIILIATE.

HosBoe nmpaBHWJIO 0 MMepcoHaJ e

26. B memsx yrouneHus Toro (akra, uro [IpaBuia o mepcoHasne, Kacaroluecs areuIsiuii,
MPUMEHSIOTCS TakKe K OBIBIIMM COTPYIHHUKaM, 3a UCKiIoueHueM mpasui 1230.4 u 1230.5,
OBLIIO BBEJICHO HOBOE TIpaBmJjIo 0 epconaine 1205.
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I1l. TIONPABKH, KOTOPBIE BbIJIH COYTEHBI HEOBXOJIMMBIMH C
YYETOM PEIIEHWH, KOTOPBIE, KAK OXKUJAETCSH, 10JIKHbI BbITh
IPUHSTHI IT'EHEPAJIBHOMN ACCABJIEEN OPI'AHM3ALIMA
OBbEJJMHEHHBIX HAIIMA HA EE HECTBAECAT CEJIbMOM CECCHHU
HA OCHOBE PEKOMEHJAIIMM KOMWCCHHU IO MEXJIYHAPOJHOH
T'PAKIAHCKOM CJYXKBE

Bo3narpaskaeHue cOTPYIHUKOB KATerOpHH CIIENMAINCTOB U BbILe

27. Komuccus pekomennobana ['enepanbHoit Accambnee Opranuzanuu OObeTUHEHHBIX
Hanwmii yBennuuth HaumHasg ¢ 1 sHBaps 2013 r. Ha 0,12% HbIHEIIHME CTaBKHU ULIKAJIbI
0a30BBIX/MUHUMAIIBHBIX OKJIAJIOB COTPYJHUKOB KAaTETOPHH CIICIUAIMCTOB M BBIIIC ITyTEM
NPUMEHEHHUS OOBIYHOTO METOJa KOHCOJMIAIMK, KOTOPBIM 3aKIII0UaeTcsl B YBEIMUYCHUU
0a30BOT0 OKJIaJla U COPA3MEPHOM YMEHBIIIEHUU MHOXKUTENSI KOPPEKTHUBA MO MECTY CITYXKOBbI
(TO €CTh Ha OCHOBE «HH IOTEPb, HA BBITOJ»).

28. IlonpaBku x Jlomomumenwto 1 k IlpaBumam o mepcoHane OBUTH  H3JIOKEHBI
COOTBETCTBYIOUIMM 00pa3oM U conepkarcs B [pmioxxennn 2.

Oxyaabl COTPYIHHKOB Ha HeKJacCH(PUUUPYeMbIX A0JUKHOCTSX H ['eHepajbHOro
ANPEKTOpa

29. C yuerom pemenus [ 'enepansHoit Accambien Opranusanmuun OO0beauHeHHBIX Harmii B
OTHOILIEHUM PEKOMEHJAlUU, cojJepxalleiics B MyHKTe 27 Bbllle, [ eHepalbHBIA ITUPEKTOP
npeziaraet McrmonmHuTeIbHOMY KOMUTETY B COOTBETCTBHHU C TIOJIOKEHUEM O Tepconaiue 3.1
pexomennoBath lllectpaecar mecroil ceccun BcemupHON accamOiien 31paBOOXpaHEHMS
U3MEHUTh CYMMY BO3HArpaXkKJACHUs MOMOIIHUKOB [ €HepabHOTO AUPEKTOPA U PETUOHAIBHBIX
nupektopoB.  Takum oOpasoM, ¢ 1 suBaps 2013 1. BanoBbIl OKJIaJA MOMOILIHHKOB
['eHepanbHOTO  TUPEKTOpa W  PETHOHAIBHBIX  TUPEKTOPOB  OyAeT  COCTaBIATH
172 301 monn. CHIA B r1on, a uwuctelii okmang — 134 111 nomn. CIIIA (mpu  Hamuyuu
wxauBenieB) wim 121 443 nom. CILIA (6e3 MKIUBEHIIEB).

30. Ha ocHOBe KOPPEKTHPOBOK K OKJaJiaM, M3J0KEHHBIX BbIIIE, W3MEHEHHbIH BaJOBBIN
oKaJ 3aMmectutens ['eHepanbHOro JUPEKTOpa, KOTOPBIM MPEICTABISETCS HA YTBEPXKIECHUE
BceemupHnoil accambGneeit 3apaBooxpaHeHusi, Oyaer cocrtaBiate ¢ 1 sHBaps 2013 1.
189 599 nomn. CIIIA B rTom, a uwuctelii oxmanm — 146 219 nomn. CHIA (npu Hamuuuu
wxauBeHneB) wiau 131 590 momn. CIIIA (6e3 wkauBEeHIIEB).

31. VYka3zaHHBIC BBIIC KOPPEKTUPOBKH OKJIQJOB IIOBJICKYT 3a COOOW aHAJOTHYHBIC
U3MEHeHUss B oOkjane [eHepanpHOro npupekropa. Takum oOpa3oM, BaJOBBIMA OKIA,
noJyIeXaluil yrBepkaeHuo BeemupHoit accambuieeit 3apaBooxpanenus, ¢ 1 suBaps 2013 1.
Oynet coctaBiath 233 161 nomn. CIIA B rop, a uucterii oknag — 176 713 nonn. CIIA (mpu
HaIMIHX WKauBeHeB) uin 157 152 momn. CILIA (6e3 mxIuBeHIIeB).

IlepecmoTp pa3mepa cyGcuaum Ha o0Opa3oBaHune

32. B memsax mepecMoTpa pasMepa cyocuaumu Ha oOpasoBanue Komuccuu Obutn
MPEACTAaBJICHBI MPCIAJIOKCHU A, ITOATOTOBJICHHBIC CCKPETAPUATOM KOOpI[I/IHaLII/IOHHOFO COBE€Ta
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pykoBoautenel cucteMbl Opranuzanuu O0beauHeHHBIX Haruii mo utoraMm aHann3a JaHHBIX
o pacxomax mo 18296 TtpeGoBanmsM, mnpenbsBieHHbIM 3a 2010-2011 y4eOuwiii rom B
15 oTmenpHBIX CTpaHaX/BaIIOTHBIX 30HAaX, B KOTOPBIX BBIIJIAYMBAjIach CyOCHIUs Ha
obOpazoBanue.  JlaHHBI aHanmu3 OBUT TPOBEAEH B COOTBETCTBHM C JEHCTBYOIIEH
METOJI0JI0THUEH, BBeIeHHOM B 1992 rony.

33.

Komuccunst noctanoBmia pekoMeH10Bath I 'enepanbHoil Accamonee:

(@ B Ascrpuun, bemsrum, I'epmanum, Jlanuwm, Wcmanuu, Wramum, Hupepnammax,
Coenunennom Koponescte Bennkoopurtanuu u CeepHoit Mpnanauu, CoequHEHHBIX
[lIratax Amepuku, ®panuuu u IlIBeinapuun u B 30He nowi. CIIA 3a npenenamu
Coenunennbix IlltatoB Amepukd MakcUMajbHbIE JIOMYCTHUMBIE pacXolbl |
MakCUMaJbHYI0 CyOcuaui0o Ha 00pa3oBaHUE CKOPPEKTHpPOBaTh, KaK VYKa3aHO B
tabmune 1 npunoxxenwust I x ee noknamy 3a 2012 r.;

(b) B Upnanauum, IllBerun u SINOHMM MaKCHMallbHBIC JOMYCTHMBIE PACXOAbI U
MaKCUMajbHasi CyOCHIIMS OCTAlOTCA Ha MPEXKHUX YPOBHSX, KaK ykazaHo B TaOmuie 1
npunoxenus 11 x ee noknany 3a 2012 r.;

(c) B Ascrpum, benbrum, I'epmanuu [anuu, Wpnanguwm, Wcnanwm, HWranuwy,
Hunepnannax, Coenunennom Koponesctse BenukoOpuranuu u CesepHoii Upnanauu,
Coenunennbix lltatax Amepuxu, ®pannun, [lsenuu, [lseiinapun u Anonuu u B 30He
nomt. CIITA 3a mpenenamm CoennHeHHbIX [lItaroB AMepuKH €IMHBIE CTaBKM 3a
MIAHCMOH B IIpe/eiaX MaKCUMalbHO JIOMYCTUMBIX pacxoioB Ha oOpa3oBaHHE U
JOMOJHUTEIBHYIO CyMMYy BO3MEILIEHUS pPacXoJ0B Ha IIaHCHUOH, IIPEBBIIAIOIINAX
MaKCUMaJbHBIA pa3Mep CcyOCHAM, BBIIVIAYMBAEMBIX INTATHBIM COTPYJAHHUKAM B
YCTQHOBJICHHBIX MECTax CIIy)KObI, IepecMOTpeTh, KaK YyKa3aHO B Tabmuie 2
npuioxenus 1 x ee noknany 3a 2012 r.;

(d) B IlBeiinapuu OOBIYHYIO EAMHYIO CTAaBKY 3a MAHCHOH M JOMOJHHUTEIBHYIO
€IMHYI0 CTaBKy B YCTAHOBJICHHBIX MECTaX CIYKOBbI COXpaHUTh Ha IMPEKHEM YpPOBHE,
Kak yka3aHo B Ta0nuue 2 npunoxenus |l k ee noknany 3a 2012 r.;

(e) coxpanuTh crenMaigbHBIE Mephl B OTHOUIeHHH Benrpuu, Mumnonesuun, Kuras u
Poccuiickoit ®denepaiuu, a Takke B BOCBMHM KOHKPETHBIX MIKoiax Bo Dpanuuu (a
MMEHHO, AwmepukaHckas mkosna B Ilapwxke, bpuranckas mkoma B [lapuxe,
Mexnynapoanas mkona B Ilapmxe, Amepukanckuil yHusepcuter B I[lapuxke, mikona
Mepumaynt B Ilapmxke, EBpomeiickas mikona ynpasieHus B JIuone, AKTHBHas
NBysi3blYHAs Imikosna Bukropa ['toro u AkTuUBHas [Bys3bluHas Mikoja JKaHHUH
MaHr05311b);

(f) OTMCHUTD CIICHUAJIBHBIC MEPbI B OTHOIICHUN PyMBIHI/II/I;

() BBecTu cmenuanbHbie Mepbl B TaWiaHAe W B OTHOIICHHH AMEPHKaHCKOW
koornepatuBHOU 1mkoibl B Tynuce (TyHuc) 1 AMepUKaHCKON MeXITyHapOIHOM IIKOJIBI
B MoxannecOypre (IOxuas Adpuka);
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34.

() npumeHsATH Bce BBIMICYNOMSHYTBIE KOPPEKTUBBI M Mepbl ¢ 1 sHBaps 2013 1. B
TEYCHHUE TEKYIIEro y4eOHOro roja.

[TormpaBkn k JloGaBinenuto 2 k IlpaBumam o mnepcoHane ObuM pa3pabOTaHBI

COOTBETCTBYIOIIUM 00pa3oMm u coaepxkarcs B [Ipunoxenun 3.

JTEUCTBUS HCHOJHUTEJIbHOT'O KOMUATETA

35.

C ydueroM »3Tux wu3MeHEHHH VICIONHUTENbHBIA KOMHUTET MOXET, IPHU JKEIAHUH,

PaccMOTPETH CIEIYIOIINE MPOEKTHI PE3OIIOLUH.

Pe3osrouns 1

HcronmHuTeabHBINA KOMMUTCT,

YTBEPXJAET, B cOOTBETCTBUHU C MOJOXKEHUEM O NepcoHane 12.2, monpaBKu K
[IpaBunaM o mepcoHasne, BHECEHHbIE | eHepalbHBIM AMPEKTOPOM, C BCTYIUICHHEM B
cuny 1 suBaps 2013 r., B OTHOIIEHHHM BO3HATPAXKACHUSI COTPYAHHKOB KaTErOpUH
CHELMAIMCTOB M BBIIIE, BKIIOYAs IE€PECMOTPEHHbIE CTABKU HAJIOT000JIOKEHUS

IepcoHaNa BMECTE C BaJOBBIMH OKJanamMu W HaumHas ¢ | ¢espams 2013 r. — B
OTHOIIEHUM (PaKTUYECKOM JaThl BCTYIUIEHHS B Cuily mnonpaBok K IIpaBuimam o
nepcoHale; IIOJIMTUKKW HAa3HAa4YCHU, 3aBCPIICHUA KOHTPAKTOB; Ypa3aHCHUA

JIOJDKHOCTEH, BKJIIOYash MPOIECC MepeBoja Ha APYrylo paboTy; HOPM IOBEIACHHUS
COTPYJIHUKOB; pabo4MX 4acoB U SBKU Ha paboTy; Mpolecca aneuisiii; 1 BBIXOJHOTO
mocoowus.

Pe3osronus 2

HMcnonHuTenbHBIA KOMUTET,

paccmoTpeB Jokinan o mnomnpaBkax K Ilomoxenussm o mnepconane u IlpaBuimam o

nepconasel,

PEKOMEHJVYET Illectpaecsat 1mectoii ceccuu BcemupHoit accambiien
3/IpaBOOXPAHEHUSI IPUHATH CIAEAYIOIIYIO PE30IOLHIO:

[lectpaecst mecras ceccust BceMupHoii accaMOiien 31paBoOXpaHeHS,

YUUTBIBas pEKOMEHJauuu VCnoaHUTENpHOr0O KOMHUTETAa B OTHOILIEHHUU
BO3ZHArpaXx/aeHHus COTPYJHHUKOB Ha HEKIACCU(QHUIMPOBAHHBIX JOJKHOCTAX H
['enepasibHOTO IUpEKTOPA,

1. VYCTAHABJIMBAET BanoBelii OKJIaJg TIOMOIIHUKOB [ €HepasbHOTO
JTUPEKTOpa U pEernoHaIbHBIX AUpekTopoB B cymme 172 301 nomn. CILIA B rog no
BBIUETA HAJIOTA, W, KaK CIEJCTBHE, HM3MCHEHHBIH YHCTBIH OKIAJg B CyMMeE

1 Noxyment EB132/40.
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134 111 nonn. CIIA (npu Hamwmumnu wxauBeHneB) win 121 443 nonn. CIIA (6e3
WKJTUBEHIICB);

2. YCTAHABJIMBAET BanoBelii oOkiam 3amectutens ['eHepalbHOTO
mupektopa B cymme 189599 nomn. CHIA B roxg A0 BblUeTa Hajora M, Kak
CIeICTBHE, W3MEHEHHBIH 4YHCTBIA oOkJIax B cymme 146 219 nomn. CIIA
(mpm Hammumu wxauBeHnes) win 131 590 nonn. CIIA (6e3 nxaIuBEHIEB);

3. YCTAHABJIMBAET BanoBblii okian ['eHepaqbHOrO IUpEKTOpa B CyMME
233 161 nonn. CIIA B rox A0 BbIYETa HAJIOTa Ha MEPCOHAN M, KAaK CIICJCTBUE,
W3MEHEHHBbIM 4YHCThIl okmang B cymme 176 713 momn. CIHA (mpu Hanuyuu
wxauBerieB) win 157 152 momn. CHIA (6e3 nkIUBEHIIEB);

4. TIOCTAHOBJISIET BBectu B jeiicTBUE 3Ty  KOPPEKTHUPOBKY
Bo3HarpaxzaeHus ¢ 1 ssaaps 2013 rona.
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I[MTPUJIOXEHME 1

AMENDMENTS TO THE STAFF RULES CONSIDERED NECESSARY IN THE
LIGHT OF WHO’S MANAGEMENT REFORMS IN THE AREA OF HUMAN
RESOURCES

Former text

New text

420. APPOINTMENT POLICIES

420.2 A “continuing appointment” is an appointment
without specified time-limit. A continuing
appointment shall be granted after a minimum of five
years’ uninterrupted, active service on fixed-term
appointments and certified satisfactory performance.

420. APPOINTMENT POLICIES

420.2 A “continuing appointment” is an appointment

without specified time-limit.-A-continuing

aapm’ b .E ishal ai 9 a.nteel alt.m H ';" H" of-five
420.2.1 Staff members, excluding those
referred to in Staff Rule 420.2.2, who hold
a fixed-term appointment on 1 February
2013, are eligible to be granted or
considered for a continuing appointment
as follows:

420.2.1.1 If, during the appointment
held on 1 February 2013, the staff
member reaches a minimum of five
years uninterrupted fixed-term,
active service and has certified
satisfactory performance, a
continuing appointment shall be

granted.

420.2.1.2 If, during the
appointment held on 1 February
2013, the staff member does not
reach five years of uninterrupted
fixed-term, active service, the staff
member shall be considered for a
continuing appointment pursuant
to conditions and criteria
established by the
Director-General.

420.2.2 The categories of staff members
who are not eligible for a continuing
appointment include:

420.2.2.1 Staff members specified
in Staff Regulation 4.5;

420.2.2.2 Staff members on
secondment to the Organization;
and

420.2.2.3. Staff members who do
not hold a fixed-term appointment
on 1 February 2013.
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Ilpunoscenue 1

Former text

New text

420.3 A “fixed-term appointment” is a time-limited
appointment of one year or more. A fixed-term
appointment may be extended, provided that the total
duration of service under consecutive fixed-term
appointments does not exceed five years.
Exceptionally, service on such appointments may be
further extended, for up to one additional year, in
accordance with conditions determined by the
Director-General.

420.3 A “fixed-term appointment” is a time-limited
appointment of one year or more. Any extension is
subject to Afixed-term-appointment-may-be-extended;
p|eu|eled_t |at_tl e otal du|at|e_| ok service unde

EF.G' secul "' e-fixed t© "apl potRtIments does-not e_;seeed
accordance-with-conditions determined by the
Director-General-

1040. COMPLETION OF APPOINTMENTS

1040.1 In the absence of any offer and acceptance of
extension, fixed-term and temporary appointments
shall expire automatically on the completion of the
agreed period of service. Where it has been decided
not to offer an extension of appointment to a staff
member holding a fixed-term appointment, the staff
member shall be notified thereof no less than three
months before the expiry of the appointment. Where it
has been decided not to offer an extension of
appointment to a staff member holding a temporary
appointment, the staff member shall be notified thereof
normally no less than one month before the expiry of
the appointment. Such notice shall not be required in
the case of a staff member holding a temporary
appointment who has reached the maximum duration
of uninterrupted service under consecutive temporary
appointments, as defined in Rule 420.4. Eligible staff
members who do not wish to be considered for
reappointment shall also give that period of notice of
their intention.

1040. COMPLETION OF APPOINTMENTS

1040.1 Fixed-term and temporary appointments
carry no right to extension or conversion of the
appointment. In the absence of any offer and
acceptance of extension, such fixed-term-and
temporary appointments shall expire end

automatically on the completion of the agreed period
of service.

1040.1.1 Where-ithasbeen-decidednotto
_—= - ;
eIIE|Ia e;;tle S0 GF.I appotntmel “.g a-staft

the A fixed-term staff member shall be
notified thereof-nermatly of the end of the
appointment no less than three months
before the-expiry-its end date-ofthe

appointment.

1040.1.2 Where-it-has-been-decided-notto
. .
eIIE|Ia e;stle 1519 of-appointmes to astal7l
the A temporary staff member shall be
notified thereofof the end of the
appointment normally no less than one
month before its the expiry-end date efthe
appeintment. Such notice shall not be
required in the case of a staff member holding
a temporary appointment who has reached the
maximum duration of uninterrupted service
under consecutive temporary appointments,
as defined in Staff Rule 420.4.

Ellgl_sls EEE*IFI EFRBEFSWRO de EIEI ”IIE te be
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Former text

New text

1050. ABOLITION OF POST

1050.1 The fixed-term appointment of a staff member
with less than five years of service may be terminated
prior to its expiration date if the post he occupies is
abolished.

1050. ABOLITION OF POST

1050.1 Subiject to Staff Rules 1050.2 and 1050.3,
tFhe fixed-term appointment of a staff member with
fess-than-five-years-ef service may be terminated prior
to its expiration-end date if the post that he occupies is
abolished.

1050.2 When a post held by a staff member with a
continuing appointment, or by a staff member who has
served on a fixed-term appointment for a continuous
and uninterrupted period of five years or more, is
abolished or comes to an end, reasonable efforts shall
be made to reassign the staff member occupying that
post, in accordance with procedures established by the
Director-General.

1050.2 When-apost-held-by-a-staffmemberwith-a

i i i i
CoRtinLing appol thent-of b.y a-staff-membe WAo-nas
set "eq.g a-fixed te'“.' apptelr trent-for-a-co '“, ous
abolished-orcomestoanend-In accordance with
conditions and procedures established by the
Director-General, reasonable efforts shall be made to
reassign the staff members eceupying-that whose
posts; have been abolished or have come to an end

Director-General, as follows::

1050.2.1 Staff members with a continuing
appointment.

1050.2.2 Staff members holding a fixed-
term appointment on 1 February 2013 who
have completed at least five years of
continuous and uninterrupted fixed-term
service with the Organization, provided
that this period of continuous and
uninterrupted fixed-term certified
satisfactory service began before

1 February 2013.

1050.2.3 Staff members not holding a
fixed-term appointment on 1 February
2013 who have completed at least ten years
of continuous and uninterrupted certified
satisfactory fixed-term service with the

Organization.

1050.2.4. Staff members on secondment to
the Organization are not eligible to
participate in the reassignment process.

11
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Former text

New text

1050.3 The paramount consideration for reassignment
shall be the necessity of securing the highest standards
of efficiency, competence and integrity with due
regard given to the performance, qualifications and
experience of the staff member concerned.

1050.3 Fhe-paramount-consideration-forreassignment
shall b. € tHe ,eeessuy of secy g ¢ &g .ESE standards
of elllele. °y eelnpete F'Ge and ",teg”f?ﬁ.“'t.' due

i =In
accordance with conditions and procedures
established by the Director-General, reasonable
efforts shall be made to reassign staff members who
have completed at least ten years of continuous and
uninterrupted fixed-term certified satisfactory
service with the Organization and whose
appointments will come to an end pursuant to Staff
Rule 1040.

1050.3.1 Staff members on secondment to
the Organization are not eligible to
participate in the reassignment process.

1050.4 The Director-General may establish priorities
for reassigning staff members.

1050.4 The paramount consideration for
reassignment shall be the necessity of securing the
highest standards of efficiency, competence and
integrity with due regard given to the performance,
qualifications and experience of the staff member
concerned. The Director-General may establish
priorities for reassigning staff members.

1050.5.2 staff members shall be given due
preference for vacancies during the reassignment
period, within the context of Staff Rule 1050.3;

1050.5.2 staff members shall be given due
preference for vacancies during the
reassignment period, within the context of
Staff Rule 1050.34;

1050.6 The reassignment period will end within six
months from its commencement. This period may only
be exceptionally extended by the Director-General for
up to an additional six months.

1050.6 The reassignment period will end within six

months from its commencement.-Fhis-peried-may-only
. -

be-exceptio .a.lly EI*EE.' ded-by tll e-Direstor-General-for

1050.8 The staff member’s appointment shall be
terminated if no reassignment decision is made during
the reassignment period or if the staff member refuses
a reassignment pursuant to Staff Rule 1050.5.3.

1050.8 The staff member’s continuing or fixed-term
appointment shall be terminated, or not extended, if
no-reassignment-decision-is-made the staff member is
not reassigned during the reassignment period or if
the staff member refuses a reassignment pursuant to
Staff Rule 1050.5.3.

12
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Former text

New text

1050.10 Staff members whose appointments are
terminated under this Rule shall be paid an indemnity
in accordance with the following schedule and with
due regard to Rule 380.2:

Indemnity (Terminal remuneration)

1050.10 Staff members whose appointments are
terminated or not extended under this Rule shall be
paid an indemnity in accordance with the following
schedule and with due regard to Rule 380.2:

Indemnity (Terminal remuneration)

Years of service | Staff holding Staff holding other Years of Staff holding Staff holding
continuing types of service continuing other types of
appointments appointments appointments appointments

Less than 1 ) One week per Less than 1 ) One week per

1 ) unexpired month 1 ) unexpired month

2 ) Not of contract, subject 2 ) Not of contract,

3 ) applicable to a minimum of 3 ) applicable subject to a

4 ) 6 weeks and a 4 ) minimum of

maximum of ) 6 weeks and a
3 months maximum of
3 months

5 4 months 5 5 months 4 months

6 6 months 5 months 6 6 months 5 months

7 7 months 6 months 7 7 months 6 months

8 8 months 7 months 8 8 months 7 months

9 9 months 9 months 9 9 months 9 months

10 9.5 months 9.5 months 10 9.5 months 9.5 months

11 10 months 10 months 11 10 months 10 months

12 10.5 months 10.5 months 12 10.5 months 10.5 months

13 11 months 11 months 13 11 months 11 months

14 11.5 months 11.5 months 14 11.5 months 11.5 months

15 or more 12 months 12 months 15 or more 12 months 12 months

1050.10.1 In the case of termination of appointment
under Rule 1050.2, the indemnity shall be increased by
50 percent.

1050.10.1 In the case of termination of appointment
following the reassignment process pursuant to
Staff Rule 1050.2, the indemnity shall be increased by
50 percent,_unless the staff member refuses a
reassignment pursuant to Staff Rule 1050.5.3.

13
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AMENDMENTS TO THE STAFF RULES CONSIDERED NECESSARY IN THE
LIGHT OF EXPERIENCE AND IN THE INTEREST OF GOOD HUMAN
RESOURCES MANAGEMENT

Former text

New text

040. EFFECTIVE DATE

These Staff Rules are effective as from 1 January 2012
and supersede all Rules in force before that date. All
subsequent modifications shall become effective as
from the date shown thereon.

040. EFFECTIVE DATE

With the exception of Appendices 1 and 2, Fthese Staff
Rules are effective as from 1 January-February 20123
and supersede all Rules in force before that date. All
subsequent modifications shall become effective as from
the date shown thereon. Appendices 1 and 2 are effective
as from 1 January 2013.

110. STANDARDS OF CONDUCT FOR STAFF
MEMBERS

110.2 The basic standards for staff members are set
out in Section | of the Staff Regulations.

110. STANDARDS OF CONDUCT FOR STAFF
MEMBERS

110.2 The basic standards for staff members are set out
in Seetion Article | of the Staff Regulations.

610. WORKING HOURS AND ATTENDANCE

610.5 No salary shall be paid to staff members in
respect of periods of unauthorized absence from work
unless such absence was due to reasons beyond their
control.

610. WORKING HOURS AND ATTENDANCE

610.5 No salary shall be paid to staff members in
respect of periods of unauthorized absence from work
unless such absence was due to reasons beyond their
control. Payment of salary may be withheld pending a
determination as to whether the absence was due to
reasons beyond the staff member’s control. If the
absence is determined to be for reasons beyond the
staff member’s control, the salary withheld shall be

paid.

New Staff Rule

1205. APPLICABILITY

The Rules in this section apply to staff members and
former staff members. In this section, the term
“staff member” includes former staff members,
except with respect to membership in Boards of
Appeal and the election of such members under
Staff Rules 1230.4 and 1230.5.

Appendix 1 Salary scale for the staff in the professional
and higher categories effective 1 January 2012.

Appendix 1 Salary scale for the staff in the professional
and higher categories effective 1 January 20123.

Appendix 2 Education Grant Entitlements Applicable
in cases where educational expenses are incurred in
specified currencies and countries (effective school
year in progress 1 January 2011)

Appendix 2 Education Grant Entitlements Applicable in
cases where educational expenses are incurred in
specified currencies and countries (effective school year
in progress 1 January 20113)

14
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IMPUJIIOKEHMUE 2

Jlo6aBaenue 1
SALARY SCALE FOR THE PROFESSIONAL AND HIGHER CATEGORIES: ANNUAL GROSS BASE SALARIES AND NET EQUIVALENTS

AFTER APPLICATION OF STAFF ASSESSMENT (IN US DOLLARS)

(effective 1 January 2013)

Step
Level 1 11 11 1w 14 Vi vir Vil X X XI X1 xir Xiv XV
* k % * %
D-2 Gross 141 412 144 411 147 412 150 430 153 559 156 687
NetD 112 231 114420 116 611 118 801 120 991 123181
Net S 103105 104 953 106 794 108 630 110 461 112282
D-1 Gross 129 216 131 851 134479 137115 139751 142 382 145019 147651 150 296
NetD 103328 105 251 107 170 109 094 111018 112939 114864 116785 118707
Net S 95 508 97178 98 846 100 508 102169 103 826 105475 107124 108768 * * *
P-5 Gross 106 860 109 100 111 342 113 581 115823 118 062 120305 122545 124786 127 027 129 268 131 508 133751
NetD 87008 88 643 90 280 91914 93 551 95185 96 823 98458 100094 101730 103 366 105 001 106 638
Net S 80 831 82285 83733 85 181 86 628 88 069 89509 90947 92383 93815 95 246 96 672 98099
P-4 Gross 88 043 90 042 92039 94 037 96 037 98 032 100034 102196 104 359 106 519 108 685 110 844 113007 115171 117333
NetD 72554 74133 75711 77289 78869 80 445 82025 83603 85182 86 759 88 340 89916 91495 93075 94 653
Net S 67 564 69 001 70438 71870 73303 74735 76165 77593 79019 80 445 81868 83 291 84 714 86 133 87552
P-3 Gross 72 358 74 208 76 058 77905 79757 81605 83453 85305 87154 89 004 90 856 92701 94 554 96 403 98 251
NetD 60 163 61624 63 086 64 545 66 008 67 468 68 928 70391 71852 73313 74776 76 234 77698 79158 80618
Net S 56 158 57 502 58 848 60 190 61536 62878 64 220 65567 66908 68 252 69 591 70932 72269 73609 74 949
P-2 Gross 59 343 60 997 62 651 64 306 65 961 67 614 69 270 70922 72576 74233 75885 77 541
Net D 49 881 51188 52 494 53 802 55109 56 415 57723 59028 60335 61644 62 949 64 257
Net S 46786 47972 49 155 50 339 51523 52708 53912 55112 56319 57 521 58720 59 926
P-1 Gross 46 454 47 935 49 407 50 957 52 543 54133 55724 57316 58901 60 492
NetD 39486 40745 41996 43256 44 509 45765 47022 48280 49532 50789
Net S 37 247 38405 39563 40720 41877 43034 44191 45334 46472 47610

D = rate applicable to staff members with a dependent spouse or child; S= rate applicable to staff members with no dependent spouse or child.

* = the normal qualifying period for a within-grade increase between consecutive steps is one year, except at those steps marked with an asterisk, for

which a two-year period at the preceding step is required (Staff Rule 550.2).

ov/ce1dd
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NPUJIOXEHMUE 3
JlodaBaenue 2

EDUCATION GRANT ENTITLEMENTS APPLICABLE IN CASES WHERE EDUCATIONAL
EXPENSES ARE INCURRED IN SPECIFIED CURRENCIES AND COUNTRIES

(effective school year in progress 1 January 2013)

(1) () @) ) () (6)

Country/ Maximum Maximum Flat rate when Additional flat rate  Maximum grant Maximum
currency area admissible education grant boarding not for boarding (for ~ for staff members  admissible
educational provided staff serving at serving at educational
expenses and designated duty designated expenses for
maximum grant stations) duty stations attendance (only
for disabled when flat rate for
children boarding is paid)
Part A
Austria (Euro) 18 240 13680 3882 5824 19 504 13 064
Belgium (Euro) 16 014 12011 3647 5470 17 481 11152
Denmark (Krone) 122 525 91894 28089 42134 134028 85073
France*(Euro) 11497 8623 3127 4691 13314 7328
Germany (Euro) 20130 15098 4322 6 484 21582 14 368
Ireland (Euro) 17 045 12784 3147 4721 17 505 12 849
Italy (Euro) 21601 16 201 3223 4 836 21037 17 304
Netherlands (Euro) 18 037 13528 3993 5990 19518 12713
Spain (Euro) 17 153 12 864 3198 4797 17 661 12 888
Japan yen (yen) 2324131 1743098 609 526 914 290 2657 388 1511429
Sweden (krona) 157 950 118 462 26 219 39328 157 790 175 641
Switzerland (Swiss franc) 32932 24699 5540 8310 33009 25545
United Kingdom of Great Britain 25 864 19398 3821 5731 25129 20769
and Northem Ireland (pound
sterling)
Part B
United States dollar (outside the 21428 16 071 3823 5735 21806 16 331

United States of America)

Part C
United States dollar (in the United 45 586 34190 6265 9399 43 589 37233
States of America)1

* Except for the following schools where the US$ in the US levels will be applied:

American School of Paris
American University of Paris
British School of Paris

Ecole Active Bilingue Victor Hugo

European Management School of Lyon
International School of Paris
Marymount School of Paris

Ecole Active Bilingue Jeannine Manuel

bl
© N>

1 The United States dollar in the United States of America applies, as a special measure, for China,
Hungary, Indonesia, Romania and the Russian Federation. The effective date that the adjustments and measures
are applicable is based on the school year in progress on 1 January 2013; special measures for Romania are
discontinued. Special measures are introduced in Thailand and for the American Cooperative School in Tunis,
Tunisia and the American International School of Johannesburg, South Africa.

17



