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PAKISTAN

Mr M.N. KHAN, Federal Minister of Health, Islamabad (Chairman)
Alternates
Mr M. KHAN, Ambassador, Permanent Representative, Geneva
Ms T. JANJUA, Deputy Permanent Representative, Geneva
Dr A. AHMED, Deputy Director-General of Health, Islamabad
Mr A.A. KHOKHAR, First Secretary, Permanent Mission, Geneva
Mr R.S. SHEIKH, First Secretary, Permanent Mission, Geneva
Mr F.N. TIRMIZI, First Secretary, Permanent Mission, Geneva

AUSTRALIA

Ms J. HALTON, Secretary, Department of Health and Ageing, Canberra (Vice-Chairman)
Alternates
Ms C. PATTERSON, Minister-Counsellor (Health), Permanent Mission, Geneva
Mr M. SAWERS, First Secretary, Permanent Mission, Geneva

AZERBAIJAN

Mr O. SHIRALIYEV, Minister of Health, Baku
Alternates
Mr S.A. ABDULLAYEV, Head, Department for International Affairs, Ministry of Health, Baku
Mr R. NOVRUZOV, Attaché, Permanent Mission, Geneva

BAHRAIN

Dr N.A. HAFFADH, Minister of Health, Manama
Alternate
Dr S.A. KHALFAN, Director of Public Health, Ministry of Health, Manama

BHUTAN

Dr JIGMI SINGAY, Minister for Health, Thimphu
Alternate
Mr P. WANGCHUK, Deputy Secretary, Policy and Planning Division, Ministry of Health,
Thimphu
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BOLIVIA

Dr F. ANTEZANA ARANIBAR, Asesor Principal, Ministerio de Salud y Deportes, La Paz

BRAZIL

Dr P.M. BUSS, President, Oswaldo Cruz Foundation, Rio de Janeiro

Alternates

Dr J. GOMES TEMPORAO, Secretary of Health Care, Ministry of Health, Brasilia

Mr S. ALCAZAR, Counsellor, Head of Department of International Affairs, Ministry of Health,
Brasilia

Mr P.M. DE CASTRO SALDANHA, Second Secretary, Permanent Mission, Geneva

Ms M. NOGUIERA GUEBEL, Secretary, Divison of Social Issues, Ministry of External
Relations, Brasilia

CANADA

Mr I. SHUGART, Senior Assistant Deputy Minister of Health, Health Canada, Ottawa

Alternates

Ms C. GILDERS, Director-General, International Affairs Directorate, Health Policy Branch,
Health Canada, Ottawa

Ms G. WISEMAN, Director, International Affairs Directorate, Health Canada, Ottawa

Mr D. MACPHEE, Senior Adviser, Global Health Issues, Human Rights, Gender Equality,
Health and Population Division, Department of Foreign Affairs and International Trade,
Ottawa

Mr P. OLDHAM, Counsellor, Permanent Mission, Geneva

Mr D. STRAWCZYNSKI, Senior Policy Analyst, International Affairs Directorate, Health
Canada, Ottawa

Ms N. KELLY, Deputy Minister, New Brunswick, Fredericton

Dr J. WEBBER, Director, Department of International Policy and Development, Canadian
Nurses Association, Ottawa

CZECH REPUBLIC

Dr M. VIT, Deputy Minister of Health, Chief Medical Officer, Ministry of Health, Prague (alternate
to Professor B. Fiser)
Alternate
Mr O. VESELSKY, Director, International Relations Department, Ministry of Health, Prague
Mrs H. SEVDIKOVA, Director, Development Cooperation and Humanitarian Aid Department,
Ministry of Foreign Affairs, Prague

ECUADOR

Dr I. ZAMBRANO CEDENO, Ministro de Salud Publica, Quito (alternate to Dr J. Andrade
Gaibor)
Alternates
Sr. G. LARENAS SERRANO, Ministro, Misién Permanente, Ginebra
Dr. M. LOOR, Asesor del Despacho Ministerial, Ministerio de Salud Publica , Quito
Dr. J. AVILES, Director de Aseguramiento de la Calidad, Ministerio de Salud Publica, Quito
Sr. D. SANTOS REPETTO, Consejero, Mision Permanente, Ginebra
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FRANCE

Dr J.-B. BRUNET, Chef, Cellule des Affaires européenes et internationales, Direction générale de la
Santé, Ministére de la Santé et des Solidarités, Paris (alternate to Professor D. Houssin)
Alternates
Mme J. TOR-DE TARLE, Premier Secrétaire, Mission permanente, Genéve
Mme I. VIREM, Cellule des Affaires européenes et internationales, Direction genérale de la
Santé, Ministére de la Santé et des Solidarités, Paris

GUINEA-BISSAU -

Dr J.C. SA NOGUEIRA, Conseiller du Ministre pour la Politique institutionnelle, Ministére de la
Santé publique, Bissau

ICELAND

Mr D.A. GUNNARSSON, Permanent Secretary, Ministry of Health and Social Security, Reykjavik

Alternates

Mrs R. HARALDSDOTTIR, Director of Department, Ministry of Health and Social Security,
Reykjavik

Mrs V. INGOLFSDOTTIR, Director of Department, Ministry of Health and Social Security,
Reykjavik

Dr M. HALLDORSSON, Deputy Medical Director, Directorate of Health, Reykjavik

Mrs A. KNUTSDOTTIR, Adviser, Ministry of Health and Social Security, Reykjavik

IRAQ

Mr B. AL-SHIBIB, Ambassador, Permanent Representative, Geneva (alternate to Dr A.M. Ali
Mohammed Salih)
Alternate
Ms M.A. YASS, First Secretary, Permanent Mission, Geneva

JAMAICA

Dr B. WINT, Chief Medical Officer, Ministry of Health, Kingston
Alternate
Mr R.A. SMITH, Ambassador, Permanent Representative, Geneva

JAPAN

Dr T. TOGUCHI, Assistant Minister for Technical Affairs, Minister’s Secretariat, Ministry of Health,
Labour and Welfare, Tokyo (alternate to Dr H. Shinozake)
Alternates
Dr H. INOUE, Deputy Director, International Affairs Division, Ministry of Health, Labour and
Welfare, Tokyo
Ms T. TSUJISAKA, First Secretary, Permanent Mission, Geneva
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KENYA

Dr J. NYIKAL, Director of Medical Services, Ministry of Health, Nairobi
Alternate
Dr T. GAKURUH, Deputy Director of Medical Services, Ministry of Health, Nairobi

LESOTHO

Dr M. PHOOKO, Minister of Health and Social Welfare, Maseru
Alternates
Mr T.J. RAMOTSOARI, Principal Secretary, Ministry of Health and Social Welfare, Maseru
Mrs M. PHEKO, Minister Counsellor, Permanent Mission, Geneva

LIBERIA

Dr W.T. GWENIGALE, Minister of Health, Monrovia

LIBYAN ARAB JAMAHIRIYA

Dr A.H. SAHELI, Deputy Secretary, General People’s Committee for Health and Environment,
Tripoli
Alternates
Dr M.B. RASHED, Secretary (Minister), General People’s Committee for Health and
Environment, Tripoli
Dr H. GASHUT, Counsellor, Permanent Mission, Geneva

LUXEMBOURG

Dr D. HANSEN-KOENIG, Directeur de la Santé, Direction de la Santé, Luxembourg (Vice-
Chairman)
Alternates
M. J. FEYDER, Ambassadeur, Représentant permanent, Genéve
Mme C. GOY, Représentant permanent adjoint, Genéve
Mme E. COLOTTE, Secrétaire de Légation, Direction de la Coopération et de I’ Action
humanitaire, Ministére des Affaires étrangéres, Luxembourg

MADAGASCAR

Dr R.R. JEAN LOUIS, Ministre de la Santé et du Planning familial, Antananarivo
Alternates
M. A. RAMBELOSON, Ambassadeur, Représentant permanent, Genéve
Dr N. RAMANANDRAIBE, Directeur, Office national de la Lutte Anti-Tabac, Ministére de la
Santé et du Planning familial, Antananarivo
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MEXICO

Sr. M. BAILON, Director General de Relaciones Internacionales, Secretaria de Salud, México, DF
(Rapporteur)
Alternates
Dr. J. FRENK, Secretario de Salud, México, DF
Sr. L.A. DE ALBA, Embajador, Representante Permanente, Ginebra
Sr. R. TAPIA CONYER, Subsecretario de Prevencion y Promocion de la Salud, Secretaria de
Salud, México, DF
Dr J. SEPULVEDA AMOR, Coordinador General de los Institutos Nacionales de Salud,
Secretaria de Salud, México, DF
Sr. G. GARCIA PEREZ, Titular de la Unidad Coordinadora de Vinculacion y Participacion
Social, Secretaria de Salud, México, DF
Sr. C. RUIZ MATUS, Coordinador de Asesores del Subsecretario de Prevencion y Promocion
de la Salud, Secretaria de Salud, México, DF
Sra. D.M. VALLE ALVAREZ, Consejera, Misién Permanente, Ginebra
Sra. A. GONZALEZ MOREL, Directora de Asuntos Multilaterales, Secretaria de Salud,
México, DF

NAMIBIA

Dr K. SHANGULA, Permanent Secretary, Ministry of Health and Social Services, Windhoek (Vice-
Chairman)
Alternate
Dr R.N. KAMWI, Minister of Health and Social Services, Windhoek

NEPAL

Mr R.M. SINGH, Secretary, Ministry of Health and Population, Kathmandu (alternate to Dr H.N Acharya,

Vice-Chairman)
Alternates
Mr A.B. SINGH, Chief, Policy Planning and International Cooperation Division, Ministry of
Health and Population, Kathmandu
Mr G.B. THAPA, Minister Counsellor, Permanent Mission, Geneva

PORTUGAL

Professor J. PEREIRA MIGUEL, High Commissioner for Health, Lisbon
Alternates
Mr J.C. DA COSTA PEREIRA, Ambassador, Permanent Representative, Geneva
Professor P. FERRINHO, Deputy Director-General of Health, Lisbon
Mr J. SOUSA FIALHO, Counsellor, Permanent Mission, Geneva
Ms M.J. LARANIJEIRO, Adviser to the Minister of Health, Lisbon
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ROMANIA

Mr L. MIHAI, Director-General, General Directorate for European Integration and International
Relations, Ministry of Health, Bucharest (alternate to Mr E. Nicolaescu)
Alternate
Mr F. PIRONEA, Second Secretary, Permanent Mission, Geneva

RWANDA

Dr G. TWAHIRWA, Directeur de I’Hopital de la Région sanitaire de Kabutare (alternate to

Dr J.D. Ntawukuriryayo)
Alternate
M. A. KAYITAYIRE, Premier Conseiller, Mission permanente, Genéve

SUDAN

Dr T. BOTROS SHOKALI, Federal Minister of Health, Khartoum
Alternates
Dr ILE.M. ABDULLA, Director, Department of International Cooperation, Federal Ministry of
Health, Khartoum

Mrs I. ELAMIN, Third Secretary, Permanent Mission, Geneva

THAILAND

Dr SUWIT WIBULPOLPRASERT, Senior Adviser on Health Economics, Ministry of Public Health,
Nonthaburi

Alternates

Dr VIROJ TANGCHAROENSATHIEN, Senior Policy and Plan Analyst, Ministry of Public
Health, Nonthaburi

Ms WARANYA TEOKUL, Policy and Plan Analyst, Office of the National Economic and
Social Development Board, Bangkok

Ms PAWEENA TARNSONDHAY A, Foreign Relations Officer, International Health Group,
Bureau of Policy and Strategy, Ministry of Public Health, Nonthaburi

TONGA

Dr V. TANGI, Minister of Health, Nuku’alofa

VIET NAM

Mrs LE THI THU HA, Deputy Director, Department of International Cooperation, Ministry of Health,
Hanoi
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ANGOLA

Dr S. NETO DE MIRANDA, Assistant for Health, Permanent Mission, Geneva

ARGENTINA

Srta. A. DE HOZ, Ministro, Mision Permanente, Ginebra
Sr. S. ROSALES, Secretario de Embajada, Mision Permanente, Ginebra

AUSTRIA

Dr C. LASSMANN, Deputy Head, Health and Social Affairs Division, Federal Ministry for Foreign
Affairs, Vienna

Dr V. GREGORICH-SCHEGA, Director, International Health Relations, Federal Ministry of Health
and Women, Vienna

Dr D. ZIMPER, International Health Relations, Federal Ministry of Health and Women, Vienna

BAHAMAS

Dr B.J. NOTTAGE, Minister of Health and National Insurance, Nassau
Dr M. DAHL-REGIS, Chief Medical Officer, Ministry of Health, Nassau
Dr B. CAREY, Director of Public Health, Ministry of Health, Nassau

BANGLADESH

Dr K.M. HOSSAIN, Minister of Health and Family Welfare, Dhaka

Dr T. ALI, Ambassador, Permanent Representative, Geneva

Professor M.S. HOSSAIN, Director General, Directorate of Health Services, Dhaka
Mr M.S. ISLAM, Joint Secretary, Ministry of Health and Family Welfare, Dhaka
Mr M. ZAMAN, Minister (Political), Permanent Mission, Geneva

Mr N.U. AHMED, Second Secretary, Permanent Mission, Geneva

BELGIUM

Dr D. CUYPERS, Président du Comité de Direction, Service public fédéral Santé publique, Sécurité
de la Chaine alimentaire et Environnement, Bruxelles

Mme F. GUSTIN, Ministre conseiller, Représentant permanent adjoint, Genéve

Mme L. MEULENBERGS, Service des Relations internationales, Service public fédéral Santé
publique, Sécurité de la Chaine alimentaire et Environnement, Bruxelles

Dr J. LARUELLE, Conseiller, Direction générale de la Coopération au Développement, Bruxelles
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BELIZE

Mr M. TAMASKO, Permanent Mission, Geneva

BULGARIA

Mr P. DRAGANOYV, Ambassador, Permanent Representative, Geneva
Mr I. KRASTELNIKOV, State Expert, Ministry of Foreign Affairs, Sofia

CAMEROON

M. U. OLANGUENA AWONO, Ministre de la Santé publique, Yaoundé
M. F. NGANTCHA, Chargé d’affaires a.i., Mission permanente, Genéve

CHILE

Sr. J. MARTABIT, Embajador, Representante Permanente, Ginebra

Dr. O. SALGADO, Jefe de la Oficina de Cooperacion y Asuntos Internacionales, Ministerio de Salud
Publica, Santiago

Sr. B. DEL PICO, Segundo Secretario, Misién Permanente, Ginebra

CHINA

Dr REN Minghui, Deputy Director-General, Department of International Cooperation, Ministry of
Health, Beijing

Dr DING Baoguo, Deputy Division Director, Department of International Cooperation, Ministry of
Health, Beijing

COTE D’IVOIRE

M. R. ALLAH KOUADIO, Ministre de la Sant¢ et de ’Hygiene publique, Abidjan

Mme C. ADJOBI NEBOUT, Ministre de la Lutte contre le SIDA, Abidjan

M. M. KOFFI N’GUESSAN, Directeur général de la Santé, Abidjan

M. J. BAMBA LANCINE, Chef du Protocole, Ministére de la Santé et de I’Hygiéne publique, Abidjan
M. B.N. N°GUESSAN, Conseiller, Mission permanente, Genéve

M. F. KACOU, Chargé de Mission, Ministére de la Santé et de I’Hygiéne publique, Abidjan

DEMOCRATIC PEOPLE’S REPUBLIC OF KOREA

Mr RI TCHEUL, Ambassador, Permanent Representative, Geneva

Mr KIM YUN HUM, National Coordinator for WHO, Department of International Organizations,
Ministry of Foreign Affairs, Pyongyang

Mr PAK JONG MIN, Director, Department of External Affairs, Ministry of Public Health, Pyongyang

Mr JANG IL HUN, Counsellor, Permanent Mission, Geneva

DENMARK

Dr J.K. GOTRIK, Chief Medical Officer, National Board of Health, Copenhagen
Mr M. JORGENSEN, Head of Division, Ministry of the Interior and Health, Copenhagen
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DJIBOUTI

M. A.A. MIGUIL, Ministre de la Santé, Djibouti
Mme B.M. AHMED, Chef, Service de Formation, Ministére de la Santé, Djibouti

DOMINICAN REPUBLIC

Sra. M. BELLO DE KEMPER, Consejera, Mision Permanente, Ginebra

EGYPT

Dr A.R. SHAHEEN, Adviser to the Minister of Health and Population, Cairo

Dr M. GAD, Adviser to the Minister of Health and Population for International Cooperation, Cairo
Mr T. KHALLAF, Third Secretary, Permanent Mission, Geneva

ERITREA

Mr E. ANDOM, Director, Monitoring and Evaluation Division, Ministry of Health, Asmara

ETHIOPIA

Mr T.A. GHEBREYESUS, Minister of Health, Addis Ababa
Ms S. AMIN, Third Secretary, Permanent Mission, Geneva
FINLAND

Ms L. OLLILA, Ministerial Adviser, Ministry of Social Affairs and Health, Helsinki

GABON

M. M.E. NDOUTOUMOU, Directeur général des Ressources humaines et des Moyens généraux,
Ministere de la Santé publique, Libreville

GERMANY

Mr U. SCHOLTEN, Deputy Director General, European and International Health, Federal Ministry of
Health, Bonn

Dr A. BRANDRUP-LUKANOW, Director, Division for Health, Education and Social Protection,
German Agency for Technical Cooperation (GTZ), Eschborn

GREECE

Mr A. CAMBITSIS, Minister Counsellor, Permanent Mission, Geneva

GUINEA

Dr M. CAMARA, Secrétaire général, Ministére de la Santé publique, Conakry

Dr M’B. DIAKHABY, Consciller, Département de la Coopération, Ministére de la Santé publique,
Conakry

Dr M.M. BARRY, Directeur national, Santé publique, Conakry
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HUNGARY

Mr G. SZELEI KISS, Ambassador, Permanent Representative, Geneva
Mr B. RATKALI, Second Secretary, Permanent Mission, Geneva

INDIA

Mr R. BHUSHAN, Director, Ministry of Health and Family Welfare, New Delhi

IRAN (ISLAMIC REPUBLIC OF)

Dr B. SADRIZADEH, Adviser to the Minister for Health and International Affairs, Ministry of Health
and Medical Education, Tehran

IRELAND

DrJ. KIELY, Chief Medical Officer, Department of Health and Children, Dublin

ITALY

Dr F. CICOGNA, Direction générale des Relations internationales, Ministére de la Santé, Rome

Mme L. FIORI, Ministre plénipotentiaire, Mission permanente, Genéve

Dr G. MAJORI, Directeur, Laboratoire de Parasitologie, Institut supérieur de Santé, Rome

Mme M.P. RIZZO, Direction générale de la Coopération au Développement, Ministére des Affaires
étrangeres, Rome

Dr L. PECORARO, Institut d’Hygiéne et de Santé publique, Rome

JORDAN

Dr S. KHARABSEH, Secretary-General, Ministry of Health, Amman

Dr M. BURAYZAT, Ambassador, Permanent Representative, Geneva

Mr M. QASEM, Director, International and Public Relations, Ministry of Health, Amman
Mr H. AL HUSSEINI, First Secretary, Permanent Mission, Geneva

LAO PEOPLE’S DEMOCRATIC REPUBLIC

Dr PONMEK DALALOY, Minister of Public Health, Vientiane
Dr N. BOUTTA, Deputy Director of Cabinet, Ministry of Public Health, Vientiane
Dr C. PHOXAY, Deputy Chief of Secretariat Division, Ministry of Public Health, Vientiane

LITHUANIA

Ms R. BARANAUSKIENE, State Secretary of the Ministry of Health, Vilnius

Dr V. GRABAUSKAS, Chancellor, Kaunas University of Medicine, Kaunas

Ms R. KAZRAGIENE, Minister Counsellor, Permanent Mission, Geneva

Mr V. MEIZIS, Head, International Relations and European Integration Division, Ministry of Health,
Vilnius
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MALAWI

Dr H. NTABA, Minister of Health, Lilongwe

MALI

Dr M. TRAORE, Directeur national de la Santé, Bamako

MONACO

Mille C. LANTERI, Représentant permanent adjoint, Genéve

MOZAMBIQUE

Professor P.I. GARRIDO, Minister of Health, Maputo
Dr G.J. MACHATINE, National Director for Planning and Cooperation, Ministry of Health, Maputo

NETHERLANDS

Mr H. VAN DER HOEVEN, Desk Officer, United Nations and International Financial Institutions
Department, Ministry of Foreign Affairs, The Hague

Mr L. VAN DER HEIDEN, Coordinator, Global Public Health, International Affairs Directorate,
Ministry of Health, Welfare and Sport, The Hague

NEW ZEALAND

Mr P. HODGSON, Minister of Health, Wellington

Dr D. MATHESON, Deputy Director-General, Public Health, Ministry of Health, Wellington
Mr N. KIDDLE, Deputy Permanent Representative, Geneva

Dr A. BLOOMFIELD, Chief Adviser, Public Health, Ministry of Health, Wellington

NIGERIA

Professor E. LAMBO, Minister of Health, Abuja
Mr B.B. OLOWODOLA, Special Assistant to the Minister of Health, Abuja

NORWAY

Ms R. AASRUD, State Secretary, Ministry of Health and Care Services, Oslo

Mr W.Chr. STROMMEN, Ambassador, Permanent Representative, Geneva

Mr B.I. LARSEN, Director General, Norwegian Directorate of Health and Social Welfare, Oslo
Ms T. ROSCHER NIELSEN, Director General, Ministry of Health and Care Services, Oslo

Mr S.-1. NESVAG, Adviser, Ministry of Foreign Affairs, Oslo

Mr T. URFJELL, Political Adviser, Ministry of Foreign Affairs, Oslo

Ms T. KONGSVIK, Counsellor, Permanent Mission, Geneva

OMAN

Dr A.J. MOHAMMAD, Ministry of Health, Muscat
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PERU

Dra. P. MAZZETTI SOLER, Ministra de Salud, Lima
Srta. E. BERAUN, Primera Secretaria, Mision Permanente, Ginebra
Sr. A. NEYRA, Segundo Secretario, Mision Permanente, Ginebra

REPUBLIC OF KOREA

Mr LEE Jae-yong, Director, International Cooperation Team, Ministry of Health and Welfare, Seoul

Mr HUR Young-joo, Director, Epidemic Intelligence Service Team, Korea Centre for Disease Control
and Prevention, Seoul

Ms KIM Sun-young, Second Secretary, Permanent Mission, Geneva

Dr CHO Do-yeon, Director, Korea International Foundation for Health and Development, Seoul

RUSSIAN FEDERATION

Mr V.V. LOSHCHININ, Ambassador, Permanent Representative, Geneva

Mr O.P. CHESTNOV, Deputy Director, Department of International Cooperation and Public
Relations, Ministry of Health and Social Development, Moscow

Mr V. ZIMYANIN, Senior Counsellor, Permanent Mission, Geneva

Dr A. PAVLOV, Counsellor, Permanent Mission, Geneva

SINGAPORE

Dr B. SADASIV AN, Senior Minister of State (Health), Singapore

Mr B. GAFOOR, Ambassador, Permanent Representative, Geneva

Dr CHEW SUOK KAI, Deputy Director of Medical Services (Epidemiology and Disease Control),
Ministry of Health, Singapore

Mrs J. TAN, Deputy Director, International Cooperation Division, Ministry of Health, Singapore

Ms F. GAN, First Secretary, Permanent Mission, Geneva

SOUTH AFRICA

Dr M.E. TSHABALALA-MSIMANG, Minister of Health, Pretoria
Mr T. MSELEKU, Director-General, Ministry of Health, Pretoria
Ms D. MAFUBELU, Counsellor (Health), Permanent Mission, Geneva

SPAIN

Sr. G. LOPEZ MAC-LELLAN, Consejero, Mision Permanente, Ginebra
Sra. M.L. GARCIA TUNON, Consejera Técnica, Subdireccion General de Relaciones Internacionales,
Ministerio de Sanidad y Consumo, Madrid

SWEDEN

Mr M. JOHANSSON, Minister for Public Health and Social Services, Stockholm
Ms E. BORSIIN BONNIER, Ambassador, Permanent Representative, Geneva

Ms H. PEDERSEN, First Secretary, Permanent Mission, Geneva

Mr F. LENNARTSSON, Director, Ministry of Health and Social Affairs, Stockholm
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SWITZERLAND

M. T. ZELTNER, Directeur, Office fédéral de la Santé publique, Département fédéral de I’Intérieur,
Berne

M. G. SILBERSCHMIDT, Vice-Directeur, Chef de la Division des Affaires internationales, Office
fédéral de la Santé publique, Département fédéral de I’Intérieur, Berne

TUNISIA

Dr H. ABDESSALEM, Directeur général, Unité de la Coopération technique, Ministére de la Santé
publique, Tunis

TURKEY

Professor S. AYDIN, Deputy Undersecretary, Ministry of Health, Ankara

Mr H. KIVANC, First Counsellor, Permanent Mission, Geneva

Mr V.E. ETENSEL, Counsellor, Permanent Mission, Geneva

Dr E.E. BOR, General Directorate of Health Education, Ministry of Health, Ankara

UNITED KINGDOM OF GREAT BRITAIN
AND NORTHERN IRELAND

Sir Liam DONALDSON, Chief Medical Officer, Department of Health, London

Dr D. HARPER, Director of Health Protection and International Health, Department of Health,
London

Mr T. KINGHAM, Head of Global Health, Department of Health, London

Mr S. TYSON, Head of Profession Health, Department for International Development, London

Mr N. THORNE, Ambassador, Permanent Representative, Geneva

Dr C. PRESERN, Counsellor, Permanent Mission, Geneva

Ms C. KITSELL, First Secretary, Permanent Mission, Geneva,

Mr N. BOYD, Head of International Affairs, Department of Health, London

Professor C. BEASLEY, Chief Nursing Officer, Department of Health, London

Professor A. MASLIN, International Officer for Nursing and Midwifery, Department of Health,
London

Ms L. DEMMING, Global Business Manager, Department of Health, London

Miss A. AKINFOLAJIMI, Deputy International Business Manager, Department of Health, London

Mr A. JENNER, Senior Policy Adviser, Intellectual Property and Innovation Directorate, UK Patent
Office, London

Ms S. BALDWIN, Deputy Head, United Nations and Commonwealth Department, Department for
International Development, London

Ms C. JOLLY, Assistant Programme Officer, United Nations and Commonwealth Department,
Department for International Development, London

Mrs L. KIDD, Head of International Workforce, Department of Health, London

Sir Nigel CRISP, Special Government Adviser, London

Mr S. ROBBINS, Health Consultant, Department of Health, London

Mr J. WORLEY, Team Leader, Reproductive and Child Health, Department for International
Development, London

Mrs P. TARIF, Second Secretary, Permanent Mission, Geneva

Mr J. METCALFE, Deputy Permanent Representative, Geneva

Mr R. DIXON, Press Officer, Permanent Mission, Geneva

Miss H. THOMAS, Attaché, Permanent Mission, Geneva

Miss S. CHUBBS, Attaché, Permanent Mission, Geneva

Mr B. GREEN, Institutional Manager, United Nations and Commonwealth Department, Department
for International Development, London
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UNITED REPUBLIC OF TANZANIA

Professor D.H. MWAKYUSA, Minister of Health and Social Welfare, Dar es Salaam
Mr M.Y. LUMBANGA, Ambassador, Permanent Representative, Geneva

UNITED STATES OF AMERICA

Dr W.R. STEIGER, Special Assistant to the Secretary for International Affairs, Department of Health
and Human Services, Washington, DC

Ms A. BLACKWOOD, Director for Health Programs, Office of Technical Specialized Agencies,
Bureau of International Organization Affairs, Department of State, Washington, DC

Ms M.L. VALDEZ, Deputy Director for Policy, Office of Global Health Affairs, Department of
Health and Human Services, Washington, DC

Mr D.E. HOHMAN, Health Attaché, Permanent Mission, Geneva

VENEZUELA (BOLIVARIAN REPUBLIC OF)

Sra. R. POITEVIEN CABRAL, Embajadora, Encargada de Negocios a.i., Ginebra

Sra. R. MATA, Directora General (E), Oficina de Cooperacion Técnica y Relaciones Internacionales,
Ministerio de Salud, Caracas

Sr. E. BITETTO GAVILANES, Primer Secretario, Mision Permanente, Ginebra

Dr. L.A. LIRA OCHOA, Coordinador General de Proyecto Salud, Ministerio de Salud, Caracas

Dr. R. PADILLA, Coordinador Nacional del Plan Influencia Aviar, Ministerio de Salud, Caracas

Sr. O. LUCES BRICENO, Politélogo de la Oficina de Cooperacion Técnica Relaciones
Internacionales, Ministerio de Salud, Caracas

Sr. J. ARIAS, Asesor del Sector Politico, Mision Permanente, Ginebra

ZAMBIA

Mr C.S. KAZENENE, Deputy Minister of Health, Lusaka

Dr B.U. CHIRWA, Director-General, National AIDS Council, Lusaka

Mrs M.N.B. KAPIHY A, Director, Human Resources and Administration, Ministry of Health, Lusaka
Mrs D.S. MWEWA, Chief Policy Analyst (Nursing), Ministry of Health, Lusaka

Ms F. KONDOLO, Human Resources and Development Officer, Ministry of Health, Lusaka

Mr A.K. ZULU, First Secretary, Permanent Mission, Geneva

ZIMBABWE

Dr P.D. PARIRENYATWA, Minister of Health and Child Welfare, Harare
Dr E.T. MABIZA, Secretary for Health and Child Welfare, Harare
Mr R. CHIBUWE, Counsellor, Permanent Mission, Geneva

HOLY SEE

Dr G. RIZZARDINI, Expert
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United Nations Population Fund

Ms S. TELLIER, Director, UNFPA Office in
Geneva

Ms S. HAMID, External Relations Officer,
UNFPA Office in Geneva

League of Arab States

M. S. ALFARARGI, Ambassadeur, Observateur
permanent, Genéve

M. Y. TILIOUANT, Premier Attaché, Délégation
permanente, Geneve

Dr O. EL HAJJE, Délégation permanente,
Gengve

M. S. AEID, Délégation permanente, Geneve
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030.

040.

320.

320.1

320.2

320.3

Appendix

TEXT OF AMENDED STAFF RULES

APPLICATION

The Staff Rules shall apply to all staff members of the World Health Organization, except
as specifically provided in any particular Rule herein. Nothing in the present Rules shall
be interpreted as preventing the Director-General from making temporary appointments
of 60 days or less with terms of service different from those provided in the present
Rules, where he or she considers that the interests of the service so require.

EFFECTIVE DATE

These Staff Rules are effective as from 1 January 2007 and supersede all Rules in force
before that date. All subsequent modifications shall become effective as from the date
shown thereon.

SALARY DETERMINATION

On appointment, the net base salary of staff members shall normally be fixed at step 1 of
the grade of the post or function to be occupied; however, in accordance with guidelines
established by the Director-General, it may be fixed at a higher step in the grade in order
to take into account a staff member’s qualifications, skills and experience in relation to
the requirements of the post or function.

On promotion of a staff member with a continuing or fixed-term appointment to a higher
grade, the net base salary of a staff member shall be fixed at the lowest step in the new
grade that will provide an increase in net base salary for promotion within the same salary
scale or total net remuneration for promotion from the general service to the professional
category, at least equal to that which would have resulted from the granting of two steps
within the staff member’s present grade. However, on restoration to a higher grade
formerly held, the staff member’s net base salary shall not exceed that which would have
been attained had the staff member remained in the higher grade.

On reduction in grade of a staff member with a continuing or fixed-term appointment:

320.3.1 due to reasons other than unsatisfactory performance, unsuitability for
international service, or misconduct, the net base salary of a staff member
shall be fixed at that step in the lower grade that corresponds to his current
net base salary, or at the step nearest below if there is no exactly
corresponding step;

320.3.2 due to unsatisfactory performance, unsuitability for international service, or
misconduct, the net base salary may be fixed at a lower step in the lower
grade.
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320.4

360.

360.1

A staff member with a continuing or fixed-term appointment may be officially required to
assume temporarily the responsibilities of an established post of a higher grade than that
which he occupies; such temporary arrangements shall not be continued for more than 12
months, unless otherwise decided by the Director-General. As from the beginning of the
fourth consecutive month of such service, the staff member shall be granted non-
pensionable extra pay normally equal to, but not exceeding, the difference between his
current pay, consisting of net base salary, post adjustment and allowances, and that which
he would receive if promoted to the post of higher grade.

DEPENDANTS” ALLOWANCES

Staff members appointed to the professional or higher categories, are entitled to a
dependant’s allowance for dependants as defined in Rule 310.5, as follows:

SPECIAL EDUCATION GRANT FOR DISABLED CHILDREN

Staff members are entitled to a special education grant in respect of any physically or
mentally disabled child, recognized as dependant under Rule 310.5.2, up to the end of the
year in which such child reaches the age of 28, under conditions established by the
Director-General. In cases where an education grant is payable under Rule 350, the total
of the amounts payable under Rules 350 and 355 shall not exceed the applicable
maximum.

MOBILITY AND HARDSHIP ALLOWANCE

The following staff members shall receive a non-pensionable mobility and hardship
allowance designed to recognize varying degrees of hardship at different official stations
and provide incentives for mobility, in accordance with conditions established by the
Director-General:

360.1.1 staff members, except those appointed under Rules 1310 and 1330, who are
assigned or transferred to an official station for a period of one year or
longer; and

360.1.2 staff members, except those appointed under Rules 1310 and 1330, who are
assigned or transferred to an official station for an initial period of less than
one year, and whose assignment or transfer is subsequently extended so that
the uninterrupted period of service at that official station is one year or
longer.
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360.2

360.3

365.

365.1

365.2

365.3

365.4

The allowance is composed of three elements: mobility, hardship and non-removal, and
shall be paid as determined by the Director-General on the basis of conditions and
procedures agreed among the international organizations in the United Nation’s common
system.

Official stations shall be categorized according to conditions of life and work and on the
basis of criteria agreed among the international organizations in the common system for
classifying official stations. Headquarters, North American and European official stations
and similar designated locations shall be categorized H official stations, whereas all other
official stations shall be categorized from A to E.

ASSIGNMENT GRANT
A staff member whose travel is authorized shall be paid an assignment grant:

365.1.1 upon appointment or upon reassignment to an official station for a period of
at least one year; or

365.1.2 upon extension of an initial appointment or reassignment to an official
station of less than one year, resulting in an uninterrupted period of service
at that official station of one year or longer.

The amount of the assignment grant shall be the equivalent of:
365.2.1 travel per diem in respect of himself for a period of 30 days from his arrival,

365.2.2 travel per diem, in respect of each family member accompanying or joining
him at the Organization’s expense under Rule 820, except for children
eligible for travel under Rule 820.1.4, for 30 days at half the rate after their
arrival.

Subject to conditions established by the Director-General on the basis of conditions and
procedures agreed among international organizations in the United Nations common
system, the assignment grant shall be increased by one or more lump sums, depending on
the category of the official station, whether the staff member is entitled to removal under
Rule 855.1, and the duration or expected duration of the assignment at that official
station. The lump sum shall be calculated and payable on the basis of the staff member’s
net base salary and, as applicable, the post adjustment at the official station to which the
staff member is assigned at his grade and step, and rates determined by the Director-
General.

No assignment grant shall be paid for children born, or for any other dependant acquired,
after the arrival of the staff member at the official station.
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365.5

365.6

420.

420.1

420.2

420.3

420.4

420.5

420.6

If a staff member resigns from the Organization within six months of the date of his
appointment or reassignment, any assignment grant paid under Rules 365.2 and 365.3 is
recoverable proportionately under conditions established by the Director-General.

If both spouses are staff members of international organizations applying the common
system of salaries and allowances at the same official station, the grant under
Rule 365.2.1 shall be payable to each staff member. The amount under Rule 365.2.2 shall
be payable to the staff member in respect of whom the child is recognized as a dependant,
whereas the amount under Rule 365.3 shall be payable to the spouse whose entitlement
yields the higher amount.

APPOINTMENT POLICIES?

Staff members may be granted continuing, fixed-term or temporary appointments as
defined below.

A “continuing appointment” is an appointment without specified time-limit. A continuing
appointment shall be granted after a minimum of five years’ uninterrupted, active service
on fixed-term appointments and certified satisfactory performance.

A “fixed-term appointment” is a time-limited appointment of one year or more. A fixed-
term appointment may be extended, provided that the total duration of service under
consecutive fixed-term appointments does not exceed five years. Exceptionally, service
on such appointments may be further extended, for up to one additional year, in
accordance with conditions determined by the Director-General.

A “temporary appointment” is a time-limited appointment of up to two years. If the
temporary appointment is of less than two years, it may be extended, provided that the
total duration of uninterrupted service under consecutive temporary appointments does
not exceed two years. A staff member who has completed the maximum period of
uninterrupted service on one or more temporary appointments may not be employed by
the Organization unless more than 30 calendar days have elapsed since his separation
from service. Any future employment is subject to conditions established by the Director-
General.

Appointments may be on a full-time or part-time basis.

All staff, including staff members seconded to the Organization, shall be appointed
initially on fixed-term appointments as defined in Rule 420.3, or on temporary
appointments as defined in Rule 420.4.

1 Staff members holding career-service and service appointments on 1 January 2007, shall have such

appointments automatically converted to continuing appointments
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420.7

470.

470.1

540.

540.1

550.

550.1

Any fixed-term appointment of one year or more shall be subject to a period of probation,
which shall be at least one year and may be extended up to two years when necessary for
adequate evaluation of the staff member’s performance, conduct and suitability to
international service.

REINSTATEMENT UPON RE-EMPLOYMENT

Staff members, except those holding temporary appointments as defined in Rule 420.4,
who are re-employed within one year of the termination of their appointment, may, at the
option of the Organization, be reinstated. In such cases they shall have restored to them
the status which they held upon termination, and the intervening absence shall be charged
to annual leave and leave without pay as necessary. They shall refund to the Organization
all separation payments made to them.

INTERORGANIZATION TRANSFERS

480.1.3  shall be appointed on a fixed-term appointment in accordance with Staff Rule
420.6, and serve the same probationary period as a newly appointed staff member, except
for appointees transferred from the Pan American Health Organization;

END OF PROBATION

A performance evaluation report (see Rule 530.2) shall be made before the end of the
normal probationary period (see Rule 420.7). On the basis of this report a decision shall
be taken, and notified to the staff member, that the:

540.1.1 appointment is confirmed,
540.1.2 probationary period is extended for a specified period;

540.1.3 appointment is not confirmed and is to be terminated.

WITHIN-GRADE INCREASE

Staff members whose performance has been certified by the supervisors as being
satisfactory shall be entitled to a within-grade salary increase of one step upon completion
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550.3

560.

560.1

560.2

560.3

560.4

of each unit of service time as defined in Rule 550.2. For staff members holding fixed-
term appointments subject to a period of probation, the date of entitlement shall not be
earlier than the date of confirmation of the appointment except as provided in Rule 480.
The effective date for a within-grade increase shall be the first of the month nearest the
date of satisfactory completion of the service requirement. Increases may be granted up to
the maximum for the staff member’s grade except that, if either Rule 555.2 or Rule
1310.9 applies, the normal maximum may be exceeded accordingly.

The unit of service time shall be reduced to ten months under Rule 550.2.1 and to twenty
months under Rule 550.2.2 in the case of staff members who have demonstrated, by
passing a prescribed test, proficiency of a second official language of the Organization.
Staff members whose mother tongue is one of the official languages of the Organization
must demonstrate proficiency in a second official language. This Rule applies to staff
members in the professional and higher categories except for conference and other
short-term service staff appointed under Rule 1320, e.g., translators, editors, revisers and
interpreters.

PROMOTION (see Staff Regulation 4.4)

Promotion is the advancement of a staff member with a continuing or fixed-term
appointment to a post of higher grade, as a result either of the reclassification of the post
he occupies or of reassignment to a different post.

Subject to Rule 560.3, a staff member with a continuing or fixed-term appointment shall
be entitled to the promotion resulting from a reclassification of the post he or she
occupies if he or she has the necessary qualifications and his or her performance has been
satisfactory.

If an occupied post is reclassified from the general service category to the professional
category or by more than one grade within a category, the post shall be announced to the
staff and selection for that post shall be on a competitive basis, subject to conditions to be
determined by the Director-General. In such cases, the staff member with a continuing or
fixed-term appointment occupying the advertised post may be granted extra pay as from
the fourth consecutive month of the effective date of the reclassification calculated in
accordance with the provisions of, and with due regard to, the period specified in Rule
320.4.

A staff member with a continuing or fixed-term appointment whose performance has
been satisfactory, may at any time be considered for reassignment to a post of higher
grade for which he or she has the qualifications.
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565.

565.1

565.2

565.3

565.4

630.3

REASSIGNMENT

A reassignment is any formal movement of a staff member with a continuing or fixed-
term appointment from one post to another. It may involve a change in title, grade, duties,
salary, post adjustment or official station, or a combination of these changes.

A staff member with a continuing or fixed-term appointment may be reassigned
whenever it is in the interest of the Organization to do so. A staff member with a
continuing or fixed-term appointment may at any time request consideration for a
reassignment in his own interest.

So far as practicable, vacancies in posts in the professional category and above shall be
filled by the reassignment of staff members with continuing or fixed-term appointments
between the different activities and offices of the Organization in the interest of
developing a versatile career staff. In accepting appointment, a staff member with a
continuing or fixed-term appointment accepts the applicability of this policy to himself.

A staff member with a continuing or fixed-term appointment may be required, without
formal reassignment and in the interests of the Organization, to perform duties of a post
other than his own, due regard being given to the provisions of Rule 320.4. Any such
arrangement shall not exceed twelve months, unless otherwise decided by the Director-
General.

ANNUAL LEAVE

Annual leave accrues to all staff members except:

630.3.1 to conference and other short-term service staff appointed under Rule 1320
engaged on a daily basis;

630.3.2 to those on leave without pay under Rule 655.1 in excess of 30 days;

630.3.3 to those on special leave under insurance coverage in excess of 30 days.

640. HOME LEAVE

640.3.3  they are not locally recruited under Rules 1310 and 1330; and
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660.

660.1

720.

720.1

720.2

LEAVE FOR MILITARY TRAINING OR SERVICE

Upon application, staff members, except those holding temporary appointments as
defined in Rule 420.4, may be granted leave of absence for military training or service
required by their government for a period not exceeding one year in the first instance but
subject to extension on request. At the staff members’ option, such absence shall be
charged as either leave without pay or as annual leave to the extent accrued and thereafter
to leave without pay. During any period of leave without pay for this purpose the
provisions of Rule 655.2 shall apply.

ACCIDENT AND ILLNESS INSURANCE
Staff Health Insurance:

720.1.1 Staff members shall participate in the Organization’s Staff Health Insurance,
and their spouse and eligible dependants shall also be covered by it, in
accordance with rules established by the Director-General in consultation
with the staff. Staff members shall contribute to the cost.

Accident and IlIness Insurance:

720.2.1 Staff members shall be insured against the risk of disability or accidental
death to the extent provided for in the Organization’s accident and illness
insurance policy relating to them. Staff members shall contribute to the cost.

SICK LEAVE

Staff members, except those excluded by the Director-General under the provisions of
Rule 1320 who are unable to perform their duties because of illness or injury, or whose
attendance is prevented by public health requirements, may be granted sick leave with
pay in the following amounts:

740.1.4  a staff member appointed for a period of less than one year, and paid on a
monthly basis may be granted sick leave proportionate to the duration of the appointment.
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760.

760.1

760.2

760.3

760.4

760.5

770.

770.1

820.2

MATERNITY AND PATERNITY LEAVE

Staff members shall be entitled to maternity leave and paternity leave, subject to
conditions established by the Director-General.

Maternity leave shall commence six weeks before the expected date of birth upon
submission of a certificate from a duly qualified medical practitioner or midwife
indicating the expected due date. At the request of the staff member and on medical
advice, the Director-General may permit the maternity leave to commence less than six
weeks but not less than two weeks before the expected due date. Maternity leave shall
extend for a period of 16 weeks from the time it is granted, except that in no case shall it
terminate less than 10 weeks after the actual date of birth. The leave is paid with full
salary and allowances.

A nursing mother shall be allowed additional maternity leave of sufficient time each day
to nurse her child.

Where both parents of a new-born child are staff members of the World Health
Organization, any unused portion of maternity leave to which the mother would otherwise
have been entitled under Rule 760.2 may be used by the father of the child, under
conditions established by the Director-General.

Subject to conditions established by the Director-General, and upon presentation of
satisfactory evidence of the birth of his child, a staff member, shall be entitled to paternity
leave for a total period of up to four weeks or, in the case of internationally recruited staff
members serving at a non-family duty station, up to eight weeks. In exceptional
circumstances, leave shall be granted for a total period of up to eight weeks. Paternity
leave must be exhausted within 12 months from the date of the child’s birth.

GRANT IN CASE OF DEATH

On the death of a staff member whose death does not result in any indemnity payment
from the Organization’s accident and illness insurance policy, a payment shall be made
to:

TRAVEL OF SPOUSE AND CHILDREN

The Organization shall pay the travel expenses of a staff member’s spouse and dependent
children, as defined in Rule 820.1, under the following circumstances:
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1030.

1030.1

1030.2

820.2.1 on appointment for a period of not less than one year, or upon extension of
an initial appointment of less than one year resulting in an uninterrupted
period of service of one year or longer, from the recognized place of
residence or, at the option of the Organization, the place of recruitment, to
the official station, or from some other place, provided that the cost to the
Organization does not exceed that for the travel from the recognized place of
residence, and subject to the requirement that in any case the spouse and
dependent children are expected to remain at the official station at least six
months;

SPECIAL EDUCATION GRANT TRAVEL

The Organization shall, in accordance with terms and conditions determined by the
Director-General, pay travel expenses of dependent children in respect of whom staff
members are entitled to the special education grant under Rule 355. In this case, the
provisions for education grant travel under Rule 820.2.5 shall not apply, except for the
round trips under Rules 820.2.5.2 and 820.2.5.3. The provisions of this Rule shall apply
to professional and higher category staff not serving in the country of their recognized
place of residence, and to staff referred to in Rule 1310.4 recruited outside the local area
as well as outside the country of the official station. They shall not apply to other staff
referred to in Rules 1310 and 1330.

TERMINATION FOR REASONS OF HEALTH

When, for reasons of health and on the advice of the Staff Physician, it is determined that
a staff member is incapable of performing his current duties, his appointment shall be
terminated.

Prior to such termination the following conditions must be fulfilled:

1030.2.1  the medical condition must be assessed as of long duration or likely to recur
frequently;

1030.2.2  reassignment possibilities for staff members holding continuing or fixed-
term appointments shall be explored and an offer made if this is feasible;

1030.2.3  participants in the Pension Fund shall have their pension rights determined.
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1030.3

1040.

1045.

1045.1

A staff member whose appointment is terminated under this Rule:

1030.3.1  shall be given three months’ notice if serving on a continuing or fixed-term
appointment, and one month’s notice if serving on a temporary appointment;

1030.3.2 may be entitled to disability benefit in accordance with the rules of the
Pension Fund;

1030.3.3  may be entitled to a disability payment in accordance with the terms of the
insurance coverage provided for in Rule 720.2;

1030.3.4  shall receive a termination payment at the rates set out in Rule 1050.4,
provided that the amount due under that Rule, together with any periodic
disability benefits due in the 12 months following termination and payable
by virtue of the provisions of Section 7, shall not exceed one year’s terminal
remuneration;

1030.3.5  shall always have the option of resigning.
COMPLETION OF APPOINTMENTS

In the absence of any offer and acceptance of extension, fixed-term and temporary
appointments shall terminate automatically on the completion of the agreed period of
service. Where it has been decided not to offer an extension of appointment to a staff
member holding a fixed-term appointment, the staff member shall be notified thereof no
less than three months before the expiry of the appointment. Where it has been decided
not to offer an extension of appointment to a staff member holding a temporary
appointment, the staff member shall be notified thereof normally no less than one month
before the expiry of the appointment. Such notice shall not be required in the case of a
staff member holding a temporary appointment who has reached the maximum duration
of uninterrupted service under consecutive temporary appointments, as defined in
Rule 420.4. Eligible staff members who do not wish to be considered for reappointment
shall also give that period of notice of their intention.

TERMINATION OF TEMPORARY APPOINTMENTS

In addition to the grounds for termination set out in Rules 1030, 1075, and 1080, a
temporary appointment may be terminated prior to its expiration date if:

1045.1.1 the function the staff member performs is discontinued, or;

1045.1.2  the staff member’s performance is deemed to be unsatisfactory, or if the staff
member proves unsuited to his work or to international service. It shall be
considered unsatisfactory performance if the staff member does not or
cannot perform the temporary functions to which he is assigned, and
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1045.2

1045.3

1050.

1050.1

1050.2

1050.3

1050.4

unsuitability for international service if he fails to establish satisfactory
working relationships with other staff members or with nationals of other
nations with whom he is working.

When a temporary appointment is terminated due to discontinuation of the function, the
staff member will be given at least one month’s notice and will be paid a termination
indemnity in accordance with the schedule set out in Rule 1050.4.

When a temporary appointment is terminated for unsatisfactory performance or because
the staff member proves unsuited to his work or to international civil service, the staff
member shall normally be given at least one month’s notice. In addition, the staff member
may, at the discretion of the Director-General, be paid an indemnity not exceeding one-
half of the amount to which he would have been entitled if his appointment had been
terminated under Rule 1045.2.

ABOLITION OF POST

The fixed-term appointment of a staff member with less than five years of service may be
terminated prior to its expiration date if the post he occupies is abolished.

When a post held by a staff member with a continuing appointment, or by a staff member
who has served on a fixed-term appointment for a continuous and uninterrupted period of
five years or more, is abolished or comes to an end, reasonable efforts shall be

made to reassign the staff member occupying that post, in accordance with procedures
established by the Director-General, and based upon the following principles:

Termination under this Rule shall require giving at least three months’ notice to a staff
member holding a continuing appointment or a non-probationary fixed-term appointment,
and at least one month’s notice to any other staff member.

Staff members whose appointments are terminated under this Rule shall be paid an
indemnity in accordance with the following schedule and with due regard to Rule 380.2:
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Indemnity

(Terminal remuneration)

Years of service

Staff holding continuing
appointments

Staff holding other types of
appointments

Less than 1 ) )

1 ) ) One week per unexpired

2 ) Notapplicable )  month of contract, subject

3 ) ) to a minimum of 6 weeks

4 ) ) and a maximum of 3
months

5 ) 4 months

6 6 months 5 months

7 7 months 6 months

8 8 months 7 months

9 9 months 9 months

10 9.5 months 9.5 months

11 10 months 10 months

12 10.5 months 10.5 months

13 11 months 11 months

14 11.5 months 11.5 months

15 or more 12 months 12 months

1070. UNSATISFACTORY PERFORMANCE OR UNSUITABILITY FOR
INTERNATIONAL SERVICE

1070.1 A staff member’s continuing or fixed-term appointment may be terminated if his
performance is unsatisfactory or if he proves unsuited to his work or to international
service. It shall be considered unsatisfactory performance if the staff member with a
continuing or fixed-term appointment does not or cannot perform the functions of the post
to which he is assigned, and unsuitability for international service if he fails to establish
satisfactory working relationships with other staff members or with nationals of other
nations with whom he is working.

1070.2 Prior to termination action, a staff member with a continuing or fixed-term appointment
shall be given a written warning and a reasonable time to improve. If there is reason to
believe that the unsatisfactory performance results from assignment to duties and
responsibilities beyond the capacity of the staff member, consideration shall be given to
reassignment to a post more suited to his abilities.

1070.3 A staff member with a continuing or fixed-term appointment whose appointment is

terminated under this Rule shall be entitled to a notice period equivalent to that specified
in Rule 1050.3.
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1070.4

1310.5

1330.2

A staff member whose continuing or fixed-term appointment is terminated under this
Rule may, at the discretion of the Director-General, be paid an indemnity not exceeding
one-half of the amount to which he would have been entitled if terminated under Rule
1050.

NOTICE OF TERMINATION

Notice of termination under Staff Rules 1030, 1045, 1050, 1060, 1070 and 1080 shall not
be served to a staff member on maternity leave.

STAFF IN POSTS SUBJECT TO LOCAL RECRUITMENT

At designated official stations, a mobility and hardship allowance may be payable to staff
members described in Rule 1310.4 in accordance with the conditions defined under
Rule 360 and at the rates payable to staff in grades P.1 to P.3. The Director-General shall
establish, on the basis of procedures agreed among the international organizations in the
United Nations common system, the criteria under which the mobility and hardship
allowance may be payable.

CONFERENCE AND OTHER SHORT-TERM SERVICE STAFF

The Director-General may establish conditions of service for conference and other short-
term service staff holding temporary appointments of 60 days or less without regard to
the provisions of other Staff Rules, including Staff Rules 340, 640, 710, 760, 770, 820,
and 825.

NATIONAL PROFESSIONAL OFFICERS

The Director-General may appoint National Professional Officers to perform work at the
professional level without regard to the provisions of other sections of the Rules. All
appointments in the National Professional Officer category are subject to local
recruitment.

With respect to Rule 1330.1 the Director-General shall establish employment conditions
for staff engaged in the local area, including the fixing of rates of pay and allowances in
terms of the best prevailing practices in the local area.
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