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UCNONHUTENbHbIA KOMUTET

152-a ceccun EB152/49
MyHkT 25.5 npeaBapuTeNnbHON NOBECTKU AHA 14 pekabpsa 2022 r.

HHonpasku K IloJio:xxeHusiM 0 mepcoHaJie
u lIpaBuiiam o mepconaJie

Hoxnan I'eHepajibHOIrO AMpPEeKTOpa

1. B coorBerctBuM ¢ myHKTOM 12.2 [lomokeHHiI O TmepcoHane Ha YTBEpXkKIACHUE
HcromHUTeNbHOTO KOMHUTETA TPEACTABISIOTCS BHECEHHBIE [ eHEpanbHBIM JAHPEKTOPOM
nonpasku K [IpaBuiam o nepconaie!.

2. llompaBku, mnpencTaBieHHbIE B paszaeine | HacTosImero M0KyMEHTa, OO0YCIIOBJICHBI
pelIeHUsIMHM, KOTOpBIe, Kak OXXujaercsi, OyayT mnpuHATH ['eHepanbHOil AccamOueeit
Opraam3anuu OObenuHEHHBIX Hammii Ha ee ceMpaecsIT CceapMOMl ceccud Ha OCHOBE
pexomenaanuii KoMmuccnu mo MexayHapoIHOW TpaKAaHCKOH ciry:k0e, M3JI0XKEHHBIX B €€
nokmane 3a 2022 r.2. Ecnu [enepansHas AccamOiies Opranusanun OObeauHEHHbIX Harwii
HE YTBEpAUT pekoMeHmanuu Kommccuu, TO K HACTOSIIEMY JOKJIATy OyIeT BBIMYIICHO
no0aBJIEHHUE.

3.  duHaHCOBBIC MOCIEACTBUS TaHHBIX MOMPABOK B ABYXroauuHblii nepuog 2022-2023 rr.
CBSI3aHBI C JIOTIOJHUTENBHBIMH pacxojamMu B pamkax [Iporpammuoro Gromkera
Ha 2022-2023 rr. OHM W3JIOXKEHBI B JOKJIane O (UHAHCOBBIX U aIMUHUCTPATUBHBIX
nocienctBusix s Cekperapwara  pe3OJIONUH, NPENJIOKECHHBIX IS MPUHSITHS
HcnonaurenbHBIM KOMHUTETOM WM BceemupHoil accambieeil 3apaBoOXpaHEHHs, HapsLy
¢ (MHAHCOBBIMH ITOCJICJICTBUSIMHU I10 MCTEYCHHH ABYXToawdHoro mepuoma 2022-2023 rr.3,
a TaK)Ke B HIKECIICTYIOIIUX MYHKTAaX.

4, [TonpaBku, mpencraBieHHble B paszaene |l HacTosmiero JOKyMEHTa, COYTCHBI
HEOOXOIMMBIMHU C YYETOM HAaKOIUICHHOT'O OIbITa U B MHTEpecax 3(PPEKTUBHOTO YIPABICHUS
KaJIPOBBIMH peCypcamu.

' Tekcr Ionoxxenuit o nepconane u [IpaBuit o nepcoHase JOCTYIEH MO aApecy
https://www.who.int/publications/m/item/staff-regulations-and-staff-rules (o coctosinuro Ha 16 HOsIOps
2022 r1.).

2 Toxkyment A/77/30.
* Jloxyment EB152/48 Add.1.
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5. IlompaBku k IlpaBunam o mnepcoHane NPUBOAATCS B NMPHIOKEHUAX K HACTOSILEMY
JOKYMEHTY.

I.  HOIIPABKH, KOTOPBIE BbIJIM COYTEHbBI HEOBXO/UMbIMHU B CBETE
PEIIIEHUWM, OXHNJAEMBIX K IMPUHATHUIO TEHEPAJILHOM
ACCAMBJIEE OPTAHM3AIIMA OBBEJIMHEHHBLIX HAIIMA HA EE
CEMBJIECAT CEJIbBMOM CECCHM HA OCHOBE PEKOMEHJIAIIAM
KOMHUCCHUH

Bo3narpaskaenue cCOTpyAHHKOB KaTeropuu crennajaucToB U BbIlle

6. Kommuccus pexomengoBana ['enepanbHoil Accambiee HaunmHas ¢ 1 suBaps 2023 .
MOBLICUTh Ha 2,28% CTaBKM NMEPECMOTPEHHON KBl 0a30BBIX/MUHUMAJIBHBIX OKJIAIOB U
COOTBETCTBYIOIIME CTABKM HECHM)KAEMbIX OKJIQJIOB COTPYAHHKOB KaTETOPUH CHEIIHATNCTOB U
BBIIIIE MyTeM MPUMEHEHHS OOBIYHOTO METOJIa KOHCOJHUAAIMH, KOTOPBIA 3aKJTI0OYacTcs B
yBEIMUEHUHU 0a30BOT0 OKJIAZa M COPa3MEPHOM YMEHBIIICHUH MHOKHUTEISI KOPPEKTHUBA 10 MECTY
CIy’)OBbl JII1  COXpaHCHHsI 0e3 WM3MEHCHWH BCIIMYUHBI YHUCTOTO  BBIIIAYUBAEMOTO
BO3HArPAXKICHHUS.

7. B cooTBeTCTBMM C 3TUM OBUIM IOATOTOBICHBI OTPaXEHHBIE B MpPUIOKEHHH | K
HACTOAILLEMY JOKYMEHTY MOIIpaBKHU K fomnosHeHuto 1 k IIpaBunam o nepconaie.

Bo3narpaikaenue COTPYIHHMKOB Ha  HeKJaccH(pUUUpPyeMbIX  JOJAKHOCTAX
U Bo3Harpaxaenue I'eHepanbHOro 1upekTopa

8. Ilpm ycmoBum mnpunstus ['eHepambHOl AccamOiieeld pemieHHus O PEKOMEHAAINH,
yKa3aHHOW B IyHKTE 6 BbImie, ['eHepanbHbI IUPEKTOP B COOTBETCTBUMU C MyHKTOM 3.1
[Tonoxenuit o mnepcoHane npenjgaraeT VICHOJIHUTEILHOMY KOMHUTETY PEKOMEHAOBAaTh
ceMbJecIT IMecToil ceccun BceemupHO#l accambien 37paBOOXpaHEHHUS CKOPPEKTHPOBATH
OKJIaJ(bl TIOMOIIIHUKOB ['eHepanbHOro AUPEKTOpa U AUPEKTOPOB PErHOHANBHBIX 010po. Takum
obpasom, HauuHast ¢ 1 staBaps 2023 1. BaJOBbIH OKJIaJ TOMOITHUKOB I '€éHepalbHOTO AUPEKTOpa
1 TUPEKTOPOB peruoHabHBIX O0t0po OyneT coctaBisaTh 193 080 momn. CILIA B rona, a uncTeii
okiag — coorBercTBeHHO 142 933 nomn. CIIIA B roa.

9. Hcxons w3 BBINICH3IIOKEHHBIX WM3MEHEHHH OKJIAIO0B, MOJUICkKAIIAsl YTBEPKIACHUIO
Accambiieeli  3IpaBOOXpaHEHUST KOPPEKTHPOBKA OKJIAJa 3aMECTUTENS TeHEepaJbHOTO
JTUPEKTOpA MPHUBENET K TOMY, uTo HaunHas ¢ 1 saBaps 2023 r. BajoBBIA OKJIaJ] 3aMECTUTEIS
TeHEepPAITBHOTO JupeKTopa Oyaer coctaBisaTh 212 632 momn. CIIA B roa, a YUCTBIA OKIad —
coorBercTBeHHO 155 837 mosr. CIIIA B rog.

10. BebImen3noKeHHbIE U3MEHEHHS OKJIQJIOB MPHUBEIYT TakKe K KOPPEKTUPOBKE OKIaaa
I'enepanbHoro mupekropa. [lognexamuii yTBepkaeHH0 AccaMmOrieeil 3apaBOOXpaHEHUS
BAJOBBIA OKJIaJl T€HEpalbHOro JupekTopa HaumHas ¢ 1 suBapst 2023 r. Oymer cOCTaBiIATH
265 910 momn. CIITA B ron, a 4kCThIN okiajg — cooTBeTcTBeHHO 199 637 momi. CILIA B rog.
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II. TIOINIPABKH, KOTOPBIE BblJIM COYTEHbBI HEOBXOJAUMBIMHU
C YYETOM HAKOIIJIEHHOI'O OIIBITA n B NHTEPECAX
IOPEKTUBHOI'O YIIPABJIEHUSA KAAPOBBIMH PECYPCAMMU

IIpu3HaHue cTaTyca MKIUBEHLEB JIA 11eJieil BOCCOeUHEHNS CeMbH

11. B IIpaBuna o mnepconane noGamneH myHKT 310.5.4, mo3Bonsgrommii mpusHaBaTh B
Ka4yecTBE WKIMBCHIEB JUIS LIeJIeil BOCCOEAMHEHNSI CeMbU Oe3 MpaBa Ha TOJIyYCHHE JPYTHX
BBIIIJIAT WJIM TOCOOMH  YJIEHOB CEMbH, KOTOpble HE OTBEYalOT TpeOOBAaHUAMHU
nyHkToB 310.5.1-310.5.3 IIpaBuir o nmepcoHnare.

Poaurenbckuii oTmyck

12. B cootBercTBUU ¢ peKOoMeHmanusMu KoMmuccuu 1o MEXIyHapOJIHOW TI'pakIaHCKOM
ciny:x6e B myHKkThl 760, 763 m 765 IlpaBun o mepcoHayie BHECEHBI IMONPABKU, KOTOPHIE
YCTaHABIMBAIOT €AUHBIA MOPSAOK MPEIOCTABICHUS POAUTEIBCKOIO OTIYCKa, YBEIMYUBAIOT
€ro TPOAODKUTEIBHOCTh HA YKa3aHHBIX B TOMPaBKaX YCIOBUSAX U 00ECIEYHBAIOT
ynoTpebeHre reHAepHO-HEHTPAITBbHBIX (hOPMYJIHPOBOKL,

JEUCTBUS UCITIOJTHUTEJBHOIO KOMUTETA

13. C yueroM yKa3aHHBIX BbIlIE€ TONPaBOK VICIOMHUTENEHOMY KOMHUTETY MpeiJiaraercs
pPaccMOTPETh BOMPOC O MPUHITHH CIETYIOUIUX MPOEKTOB PE3OIIOLUH.

IIpoekT pe3osonuu 1 (Bo3HarpaxaeHue COTPYAHUKOB KATErOPUH CIENHAINCTOB H
BbIIIIe, MKTMBEHIBI 1JIsl 1eJIeli BOCCOeIMHEHNSI CeMbH H POUTEIbCKUH OTIYCK)

HcnonmanuTeabHBINA KOMHUTET,

paccMOTpeB JIOKJIa] O mompaBkax K IlojoxeHusM o mepcoHane u [IpaBuiam
0 MepCcoHae?,

YTBEPX/IAET B cootBercTBUHM ¢ TNyHKTOM 12.2 [lomokeHuii o mepcoHae
BHECCHHBIC [ €HEepalbHBIM JTUPEKTOPOM M BCTymaroniue B cuiy c 1 saBaps 2023 .
nornpaBku K [IpaBunam o mepcoHane, Kacarolluecs BO3HArpaXICHHsS COTPYIHUKOB
KaTeropuu CIEIHaCTOB W BBINIC, NMPHU3HAHHUSA CTaTyca WKIWBEHIEB U IeNei
BOCCOEIMHEHUS CEMbH U MPEAOCTABICHHS POJUTEIHCKOTO OTITYCKA.

! Hoxyment Oprann3anuu O6beauaennsix Haruit A/77/30, myHkr 92.

? Jloxyment EB152/49.
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IIpoekT pe3osonnu 2 (BoO3HArpakaeHHe COTPYAHMKOB HA HeKJIacCHPUIIUPYeMBIX
JAO0JLKHOCTSIX U BO3HarpaxaeHue I'eHepajJbHOro TUpeKTOpa)

HcnonHuTenbHBIM KOMUTET,

paccMOTpeB JIOKJIa[ O mompaBkax K IlomoxkeHWssM O mepcoHane u IIpaBuiam
o nepconaiel,

PEKOMEHAYET cempaecsaT mectoil ceccun BcecemupHoit  accamoOiien
31paBOOXPAHEHUS PUHATH CIAEAYIONIYIO PE30JIOLHIO:

CeMbJIeCAT 1IecTas ceccust BcemupHoit accambien 31paBooXpaHeHus,

IOPUHSIB K CBEACHUIO pekoMeHAauuu lcnonHutenpHOro KomHUTETa
B OTHOUIEHMHM BO3HArpaXJACHUS COTPYAHMKOB Ha  HEKJIAaCCUPHUIMPYEMbIX
JOJDKHOCTSIX U BO3HarpaxaeHus ['eHepanbHOro JUpeKTopa,

1. YCTAHABJIMBAET BasioBblii OKJaJ TNOMOIIHUKOB ['eHepaabHOro
JAMPEKTOpa U JAUPEKTOPOB PernoHaNbHBIX Oropo? B pazmepe 193 080 moyut. CLIA
B I'0JI, a YUCTHIN oKiag — cooTBeTcTBeHHO 142 933 nojn. CIIIA B rox;

2. YCTAHABJIMBAET BasioBblii oOknag 3amectutens ['eHepaabHOro
nupektopad B pasmepe 212 632 momn. CIIIA B rom, a 4YMCTBIH OKIamg —
cootBeTcTBeHHO 155 837 momn. CIIIA B rop;

3. YCTAHABJIMBAET BanoBslii okian ['eHepasbHOTO AUPEKTOPA B pazMepe
265910 gomn. CIIA B  rom, a YHACTHIE OKJIag —  COOTBETCTBEHHO
199 637 gomn. CIIA B rom; u

4. TIOCTAHOBJIAET, uro naHHble M3MEHEHHUs BO3HArpakJ€HUS BCTYIArOT
B cunty ¢ 1 ssuBaps 2023 r.

' Jlokyment EB152/49.
2 Kareropus oknama UGL.

: Kareropus oknama UG2.




I[MTPUJIOXEHMUE 1

JOBABJIEHME 1 K IIPABUJIAM O IIEPCOHAJIE

A. SALARY SCALE FOR THE PROFESSIONAL AND HIGHER CATEGORIES SHOWING ANNUAL GROSS SALARIES
AND NET EQUIVALENTS AFTER APPLICATION OF STAFF ASSESSMENT (IN UNITED STATES DOLLARS)
(Effective 1 January 2023)?
Step
Level | 1 11 v \% Vi VIl VI IX X XI X X
D-2 Gross 154212 157747 161282 164820 168359 171895 175429 178968 182503 186038
Net 117280 119613 121946 124281 126617 128951 131283 133619 135952 138285
D-1 Gross 137890 140817 143750 146680 149599 152683 155789 158889 161998 165102 168206 171308 174415
Net ~ 106023 108072 110125 112176 114219 116271 118321 120367 122419 124467 126516 128563 130614
P-5 Gross 118901 121393 123886 126373 128866 131353 133847 136336 138827 141316 143809 146294 148790
Net 92731 94 475 96 220 97 961 99706 101447 103193 104935 106679 108421 110166 111906 113653
P-4 Gross 97 139 99353 101701 104104 106507 108910 111317 113720 116123 118523 120931 123329 125733
Net 77326 79 008 80 691 82373 84055 85737 87 422 89 104 90 786 92 466 94 152 95 830 97513
P-3 Gross 79 764 81813 83863 85 909 87 961 90 008 92 057 94 108 96 155 98203 100279 102501 104727
Net 64121 65 678 67 236 68 791 70 350 71 906 73 463 75 022 76 578 78134 79 695 81251 82 809
P-2 Gross 61 680 63512 65 343 67 175 69 011 70 845 72 680 74507 76 341 78172 80 005 81842 83 672
Net 50 377 51769 53161 54 553 55 948 57 342 58 737 60 125 61519 62 911 64 304 65 700 67 091
P-1 Gross 47 471 48 896 50 349 51 905 53 459 55017 56 570 58128 59 682 61239 62 793 64 347 65 904
Net 39 401 40584 41765 42 948 44129 45313 46 493 47 677 48 858 50 042 51223 52 404 53587

8 The normal qualifying period for in-grade movement between consecutive steps is one year. The shaded steps in each grade require two years of qualifying service at the preceding step.

6¥/¢S1d3
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B. PAY PROTECTION POINTS FOR STAFF WHOSE SALARIES ARE HIGHER
THAN THE MAXIMUM SALARIES ON THE UNIFIED SALARY SCALE
(IN UNITED STATES DOLLARYS)
(Effective 1 January 2023)

Level Pay protection point 1 Pay protection point 2
P-4 Gross 128 140 130 544
Net 99 198 100 881
P-3 Gross 106 950 109 173
Net 84 365 85921
P-2 Gross 85 504 -
Net 68 483 -
P-1 Gross 67 458 -
Net 54 768 -
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[MPUIJIOXKEHUE 2

AMENDMENTS TO THE STAFF RULES CONSIDERED NECESSARY IN THE
LIGHT OF EXPERIENCE AND IN THE INTEREST OF GOOD HUMAN
RESOURCES MANAGEMENT

Former text

New text

310. DEFINITIONS

310.5“Dependants™ for the purposes of determining

entitlements under the Rules, except as
otherwise specified, are defined as:
310.5.1a staff member’s spouse whose

earnings, if any, do not exceed during
any calendar year the lowest entry
level of the United Nations General
Service gross salary scale in force on 1
January of the year concerned for the
duty station in the country of the
spouse’s place of work. In the case of
staff members in the professional and
higher categories, the entry level
amount shall not at any duty station be
less than the equivalent of the lowest
entry level salary at the base of the
common salary system, i.e. G-2, step |
for New York;

310.5.1.1 if both spouses are staff
members of international
organizations applying the
common system of salaries
and allowances, neither
may be recognized as a
dependant for the purposes
of Rules 330.2, 335 and
360;

310.5.2 a child as defined by the
Director-General and for whom the
staff member certifies that he provides
the main and continuing support,
provided that the child is under 18 years
of age or, if in
full-time attendance at a school or
university, under the age of 21 years.
Age and school attendance
requirements shall not apply if the child
is physically or mentally incapacitated
for substantial gainful employment
either permanently or for a period

310. DEFINITIONS

310.5“Dependants™ for the purposes of determining

entitlements under the Rules, except as
otherwise specified, are defined as:
310.5.1a staff member’s spouse whose

earnings, if any, do not exceed during
any calendar year the lowest entry
level of the United Nations General
Service gross salary scale in force on 1
January of the year concerned for the
duty station in the country of the
spouse’s place of work. In the case of
staff members in the professional and
higher categories, the entry level
amount shall not at any duty station be
less than the equivalent of the lowest
entry level salary at the base of the
common salary system, i.e. G-2, step |
for New York;

310.5.1.1if both spouses are staff
members of international
organizations applying the
common system of salaries
and allowances, neither
may be recognized as a
dependant for the purposes
of Rules 330.2, 335 and
360;

310.5.2 a child as defined by the
Director-General and for whom the
staff member certifies that he provides
the main and continuing support,
provided that the child is under 18 years
of age or, if in
full-time attendance at a school or
university, under the age of 21 years.
Age and school attendance
requirements shall not apply if the child
is physically or mentally incapacitated
for substantial gainful employment
either permanently or for a period
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310.5.3

expected to be of long duration. If both
parents are staff members of
international organizations applying the
common system of salaries and
allowances, the children, if determined
dependent, will be recognized as the
dependants of the parent whose annual
gross occupational earnings yield the
higher amount, unless the staff
members concerned request otherwise;

a father, mother, brother or sister (not
more than one such dependant may be
claimed and provided that the staff
member does not have a recognized
dependant spouse as defined in
Rule 310.5.1):

(1) if the staff member demonstrates
that he provides more than half the
total support and, in any case, at
least twice the amount of the
allowance claimed,

(2) and provided that the brother or
sister shall be subject to the same
age and school attendance
conditions as stated in Rule 310.5.2
for a child.

760. MATERNITY LEAVE

760.1 Staff members shall be entitled to maternity
leave, subject to conditions established by the
Director-General

expected to be of long duration. If both
parents are staff members of
international organizations applying the
common system of salaries and
allowances, the children, if determined
dependent, will be recognized as the
dependants of the parent whose annual
gross occupational earnings yield the
higher amount, unless the staff
members concerned request otherwise;

310.5.3 a father, mother, brother or sister (not
more than one such dependant may be
claimed and provided that the staff
member does not have a recognized
dependant spouse as defined in
Rule 310.5.1):

(1) if the staff member demonstrates
that he provides more than half the
total support and, in any case, at
least twice the amount of the
allowance claimed,

(2) and provided that the brother or
sister shall be subject to the same
age and school attendance
conditions as stated in Rule 310.5.2
for a child.

310.5.4  Family members listed in the preceding
paragraphs who do not meet the
requirements for dependant status in
Rules 310.5.1. to 310.5.3 may still be
recognized as dependants for family
reunification purposes only, without
eligibility for any other benefits or
entitlements under the Rules.

760. MATERNHYPARENTAL LEAVE

760.1 Staff members shall be entitled to maternity
parental leave, subject to conditions
established by the Director-General. The leave
is paid with full salary and allowances. Upon
presentation of satisfactory evidence of
parenthood following the birth of the child or
arrival thereafter, a staff member shall be
entitled to parental leave for a period of
sixteen weeks, subject to Rule 760.2.
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760.2 Maternity leave shall commence six weeks
before the expected date of birth upon
submission of a certificate from a duly qualified
medical practitioner or midwife indicating the
expected due date. At the request of the staff
member and on medical advice, the Director-
General may permit the maternity leave to
commence less than six weeks but not less than
two weeks before the expected due date.
Maternity leave shall extend for a period of 16
weeks from the time it is granted, except that in
the case of multiple births, maternity leave shall
extend for a period of 20 weeks from the time it
is granted. However, in no case shall maternity
leave terminate less than 10 weeks after the
actual date of birth. The leave is paid with full
salary and allowances.

760.3 A nursing mother shall be allowed additional
maternity leave of sufficient time each day to
nurse her child.

760.4 Where both parents of a newborn child are staff
members of the World Health Organization, any
unused portion of maternity leave to which the
mother could otherwise have been entitled
under Rule 760.2 may be used by the other
parent, under conditions established by the
Director-General.

760.2

760.3

In case of birth or subsequent arrival of
more than one child, parental leave will be
extended by two weeks for non-birthing
parents.

Maternity For the birthing mother/parent,
parental leave shall commence six two weeks
before the expected date of birth upon
submission of a certificate from a duly qualified
medical practitioner or midwife indicating the
expected due date. At-the-request-of the staff
- i
General EP permit the Inate| HY Ileaue o

two—weeks—before—the —expected—due—date.
Maternity Parental leave for a birthing
mother/parent shall extend for an additional
period of 4610 weeks from the time it parental
leave is granted, exceptthatin-reaching a total
of 26 weeks for a single birth. In the case of
multiple births, maternity-parental leave shall
extend for a—an additional period of 2014
weeks from the time i—parental leave is
granted-, reaching a total of 30 weeks.
However, in no case shall maternity-parental
leave for a birthing mother/parent terminate
less than 10 weeks after the actual date of birth.

The—leave—is—paid—with—full—salary—and
allowances.
Subsequent to parental leave aA nursing

mother-parent of a child under 12 months of
age shall be allowed additional maternity-leave
of sufficient time each day to nurse, feed and
her-nurture their child.

760.4 Subject to Rules 760.1 and 760.2 where both

760.5

parents of a rewbern child are staff members of
the World Health Organization, any unused
portion of maternity-parental leave to which
the meother—birthing/mother parent could
otherwise have been entitled under Rule 760.2
may be used by the other parent, under
conditions established by the Director-General.

Parental leave must be exhausted within
12 months from the date of the birth of the
child or the date of subsequent arrival.
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763. PATERNITY LEAVE

A staff member shall be entitled to paternity
leave subject to conditions established by the
Director-General. Upon  presentation  of
satisfactory evidence of the birth of the staff
member’s child, the staff member shall be
entitled to paternity leave for a total period of
up to four weeks or, in the case of
internationally recruited staff members serving
at a non-family duty station, up to eight weeks.
In exceptional circumstances, leave shall be
granted for a total period of up to eight weeks.
Paternity leave must be exhausted within 12
months from the date of the child’s birth.

765. ADOPTION LEAVE

Subject to conditions established by the
Director-General, and upon presentation of
satisfactory evidence of the adoption of a child,
a staff member shall be entitled to adoption
leave for a total period of eight weeks.

10



