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MyHKT 15.4 npeaBapuTeribHOM NOBECTKU AHA 21 Hos6psa 2016 T.

IHonpaBku Kk Ilos0)keHUsM 0 epcoHaJie
u [IpaBusiam o nepconaJjie

Hoxnax Cekperapuara

1. TlompaBku k IlpaBunam o mnepcoHane, BHECEHHBbIE [ eHEpaIbHBIM JIUPEKTOPOM,
npeAcCTaBisItoTCs  VICTIOTHUTENPbHOMY KOMHUTETY Ha YTBEPXKIEHHE B COOTBETCTBHH C
[TonmoxxenueM o nepconaie 12.21,

2. B coorBerctBum c¢ IlpaBmiom o mnepconame 12.1 mpeiaraeMbie MOMPaBKU K
[TonoxeHusM o mnepcoHale MNPeACTaBIAOTCA VICIOIHUTENbHOMY KOMMTETY C NpOChOOH
pexomenaoBath ux Juisi npuHatus Cemupgecston ceccued BceemmpHoil  accambGiien
3/1paBOOXPaHEHUS.

3. llompaBku, W3JIOKEHHBIE B HACTOSIIEM JIOKYMEHTE, OOYCIIOBJIIEHBI pEIICHUSMH,
npuHATeIMU  ['eHepanbHOi  AccamOneeit Opranmszauumun OObenuHeHHbIXx Hamwmii Ha ee
cemuecsToit ceccuu B pesomonuu 70/244 23 nexadps 2015 1.2 Ha OCHOBE PeKOMEHIAINH,
caenanHblx Komuccneit mo MexyHapoaHOH IpakJaHCKOH CIIy:K0e B ee eKEroJHOM J0KIaje
3a 2015 1.3, a TakKe pElICHUH, KOTOPbIe, KaK OXHUAACTCs, OyIyT MPUHSTHI HAa CEMbICCSAT
NIEPBOM CECCUU Ha OCHOBE PEKOMEHJAnui, caenaHHblXx Kommccuenl mo MexIyHapoIHON
IpaXIaHCKOI CcIyk6e B ee exerogHoMm jokiage 3a 2016 rox'. Ecmm Tenepambnas
Accambnes Opranuzanun O6beauHeHHbIx Hanuit He yrBepauT pexkoMmenaanuu Komucenu, K
HaCTOsILEMY AOKIany OyIeT U3/1aHO COOTBETCTBYIOLIEE JOOABIICHHE.

4.  DuHAHCOBBIE TMOCIEJICTBUS JJAHHBIX TONMPABOK JJs JABYXTOJAWYHOTO TEpHOIA
2016-2017 rr. TOBJEKYT COOTBETCTBYIOIIHME JOIMOJHHUTEIBHBIC pPACXOJbl 110 JIHHUHU
[Tporpammuoro 6romkera Ha 2016-2017 roasl. OHU U3NArarTCs B A0KIaA€ O (PMHAHCOBBIX U
aIMUHUCTPATUBHBIX MociencTBusx s Cekperapuara pe3oNioluid, Opeagaraémbix AJis
npuHATHA VICTIOMHUTENBHBIM KOMUTETOM WM AccaMmOmeell 3apaBOOXpaHEHUs, Hapsay C

1 TTonoxenus o nepconane u IlpaBuia o nepcoHalne UMel0Tcs Ha BeG-caiite http://www.who.int/
employment/staff_regulations_rules/EN_staff regulations_and_staff_rules.pdf?ua=1 (no cocrosiauto Ha
1 Hos10ps 2016 1.).

2 Cw. http://www.un.org/en/ga/search/view_doc.asp?symbol=A/RES/70/244 (1o cocTosHuIO Ha
1 Hos10ps 2016 1.).

3 Cwm. http://icsc.un.org/resources/pdfs/ar/AR2015.pdf (1o cocrosimio Ha 1 HOs6ps 2016 T.).
4 Cw. http://icsc.un.org/resources/pdfs/ar/AR2016.pdf (1o coctosiamio Ha 1 HOA6ps 2016 T.).
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(MHAHCOBBIMH IOCJICJCTBUSAMHU Ha TIEPUOJ TIOCIe ABYXroaudHoro mepuoaa 2016-2017 rr.1, a
TaK)Ke B HIDKECIICIYIONINX MyHKTAX.

5.  Ilpennaraemsie mompaBku k IlpaBuiam o mepcoHane MPUBOIATCS B MPUIOKEHHUSIX K
HACTOSIIEMY TIOKYMEHTY.

MOIIPABKHA, COYTEHHBIE HEOBXOJIAUMBIMHA B CBETE PEIIEHHH,
INPUHATDBIX TEHEPAJIBHOM ACCAMBJIEEA OPTAHU3ALIUN
OBBEJIMHEHHBIX HAIIMA HA EE CEMHUJECSITOM CECCHUHM, A TAKXE
PEIIEHUM, KOTOPLIE, KAK OXHIAETCS, BYJIYT HNPHUHATHI HA EE
CEMBJECSAT NEPBOI CECCUU HA OCHOBE PEKOMEHJIALIMA KOMUCCHUHU
IO MEXKJIYHAPOJHOM I'PAXKJTAHCKOM CJIYKBE

3apadoTHas MJIaTa COTPYAHUKOB
Bo3narpaskaenne cOTpyAHHKOB KaTeropuM CNenUuaJInuCcTOB U BbIllle

6. B 2015 r. I'enepanpHas Accambness Opranusanun OObenuHeHHbIX Harwmit Ha cBoeit
CEMHJIECATON ceccun 0100puiaa BBEJAEHWE HOBOW  CTPYKTYpbl  €IMHOM  IIKaJIbl
0a30BBIX/MUHUMAIIBHBIX OKJIA/IOB, YCTPAHSIONICH paznuuusi B pa3Mepe YHCTOro 0a3zoBOro
OKJIa/Ia COTPYHUKOB, UMEIOIIUX W HE UMEIONUX WXKIUBEHIIEB, KOTOpasi BCTYIAET B CUILY C
1 suBaps 2017 rona. KomneHcanus 3a HalWyuMe MPU3HAHHBIX WXKAUBEHILIEB OyneT
MPEAOCTABIIATHCS B BUJIE COOTBETCTBYIOIINX HA0ABOK.

7. B cBoem mokmage 3a 2016 r. Komwuccus pexomenmoBana ['enepanpHOii Accambriee
Opranuzannn O60benuHeHHbIX Hanuii yBennuuth HaunmHasg c¢ 1 suBaps 2017 r. Ha 1,02%
CTaBKU IO HOBOH €IMHOI ImIKajie 06a30BbIX/MUHUMAIBHBIX OKJIAI0B COTPYAHHKOB KaTETOPUU
CIEIMAJIUCTOB U BBIIIE MyTeM MNPUMEHEHHUS OOBIYHOTO METO/Ja KOHCOJIUJAIUU, KOTOPBIH
3aKJIIOYAeTCsl B yBENMYEHHH 0a30BOTO OKJIaJa M COPa3MEPHOM YMEHBIIEHUH MHOXKHUTEIs
KOPPEKTHBA IO MECTY CIIY>KOBI, B pe3yJIbTaTe Yero BEJIMYMHA YUCTOTO MOJYy4aeMOTo Ha PYKH
BO3HArpaXJICHUS OCTaeTcs 6e3 N3MEHEHU.

8. IlompaBkm k J[loGaBmenuto 1 k I[lpaBumam o mepcoHane ObuM pa3pabOTaHBl B
COOTBETCTBUHM C 3THUM TNPEAJIOKEHHUEM M TNpUBOJATCS B IIpmiokeHnun 2 K HacTosIEMY

JIOKYMEHTY.

Bo3narpasxkaeHue COTPYIHMKOB HAa HEKJIACCH(PMUHUPYEMBIX [IO0JLKHOCTAX M
I'enepanbHOro 1MpeKkTopa

9.  C yuerom pemenus I'enepanbnoit Accam6biien Opranuzammun O0beauHeHHbIX Harwmii B
CBA3M C PEKOMEHJAIMEeH, COJep)Kallelcs B IyHKTE 7/ BbIle, | €HepaabHbI JUPEKTOP
npennaraeT VcrolHUTENbHOMY KOMUTETY, B COOTBETCTBHH C lososkeHneM o nepconane 3.1,
pexomennoBate Cemupecstoit ceccun BcecemupHoil accambien 34paBOOXpaHEHHs] BHECTHU
COOTBETCTBYIOIIME U3MEHEHHS B LKAy OKJIAJ0B IOMOILIHUKOB I'€HEepanbHOro AUPEKTOpa U
pPErHOHAIBHBIX AUpPEKTOpoB. Takum oOpa3zom, ¢ 1 suBaps 2017 r. BaJoOBBIM OKIan

1 oxyment EB140/48 Add.1.
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MIOMOIITHUKOB [ €HepaTbHOr0 TUPEKTOpa M PErHMOHAIBHBIX JUPEKTOPOB OyIET COCTAaBIISTH
174 373 gomn. CIIA B rox, a yncthiii okaan — 130 586 moan. CIIA.

10. Ha ocHoBe MONpPaBOK K OKJIa/aM, W3JIOKEHHBIM BBIIIE, N3MEHEHHBIN BaJIOBBIN OKIIa[
3aMecTuTeNss [ €HepabHOTO JUPEKTOpa, KOTOPBIA MPEICTABISETCS Ha YTBEPIKICHHE
Accambueeit 3npaBooxpanenus, ¢ 1 ssaBapst 2017 r. Oyner cocrapinsats 192 236 momn. CIIA B
T'OJl, @ COOTBETCTBYIOUIHMI YHCTHIN okian — 142 376 momn. CILA.

11. VYka3aHHpIe BBIINIC KOPPEKTHPOBKHM K OKJIaJaM TIOBJIEKYT 3a COOOW aHAJIOTHYHBIC
W3MEHEHUSI B OKJIaJae [‘eHepasbHOrO JupeKTopa. [IpennaraeMplii Ha yTBEPKIAECHUE
Accambrieelt 3apaBooXpaHeHHs BajoBbl oknan ¢ 1 sHBaps 2017 r. Oyner cocTaBisTh
241 276 gomn. CIIIA B rox, a unctsii okiaax — 172 069 momn. CIIA.

IlepecmoTpeHHbIN NaKeT BOZHATPAMKAEHUS U IPYTUX NPUYUTAIOIIUXCS BHIILIAT

12. TlompaBku x [IpaBuiam o mepcoHalie, YKa3aHHBIE B 3TOM pa3Jiele, MPeayCMOTPEHBI
pesomonueii ['enepanbHoii Accam6nen Opranuzanuun O0bennaeHHbIx Haruit 70/244.

Onpelleﬂe}me NOHSATHSA «OAUHOKUIA poauTeJIb»

13. TIlpaBuno o mepconane 310 HM3MEHEHO C LENBIO BHECCHUS ONPEACICHUS MOHSATHS
«OJIMHOKHUH POIUTENb)» JUIS YCTAaHOBIICHHS TpaBa Ha IMOJIydeHHE HAAO0aBKH IS OAMHOKHX
poaurenei (pezomouus 70/244, Yacts 111, myHkT 19).

IMoompuTenbHasi BHINJIATA IPH HaiiMe HA padoTy

14. Bseneno IlpaBuno o mepconane 315, koTopoe MperycMaTpuUBaeT MOOLIPUTEIbHYIO
BBIIJIATy MPU HaliMe HKCIEPTOB B Y3KOCTIEMAIN3UPOBAHHBIX 00JACTAX B TEX CIy4asxX, Koraa
Opranuszanus HE B COCTOSSHUM MPHUBIEYh IEpCOHaN, oOONajaroIliui  MOAXOnsIeH
kBannpukanuein (pesomonus 70/244, Yacte 111, mynkr 53).

3apa0oTHas niara

15. [IlIpaBuno o mepconane 330 M3MEHEHO C YYETOM HOBBIX CTABOK HAJIOTOOOJIOKEHUS
nepconana (pezosonus 70/244, Yacrs 111, nynkr 12).

Han0aBku HA HKIUBEHIIEB

16. IIpaBuio o nepconaie 340 U3MEHEHO C y4eTOM BBEJCHMS HaI0aBKH HA HAXOMASIIETOCs
Ha MOXKAWUBCHUU Cylpyra u Ha)I6aBKI/I JUIA OAUMHOKHUX pO)II/ITeJ'IeI\/'I BMECTO CTaBKH OKJIaaa IJIA
COTPYAHUKOB, UMEIOIIMX FKIUBEHIIEB, B COOTBETCTBUHM C MPEIbIAYIIEH IIKAIOH OKIIaJ0B
(pe3omronus 70/244, Yacts 111, mynxTet 17, 18 u 19).

CyOcunust Ha oOpa3oBaHHe

17. B IIpasuio o nepconane 350 BHECEHbI U3MEHEHHUSI C TEM, YTOOBI:
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18.

(8) cyOcumus Ha TIOKPBITHE PACXOJOB Ha BhICIICE 00pa30BaHWE BBILIAYMBAIACH 0
KOHIIa Y4eOHOTO To/a, B KOTOPOM pPEOCHOK IOCTHraeT Bo3pacra 25 JeT, 3aBepliaeT
YEeTBIPEXJICTHUN Kypc 00y4YeHHsI B BbICILIEM YU4eOHOM 3aBEACHUH WIIU TOTy4YaeT JAUIIIOM
0 BBICIIEM OOpa30BaHUU IEPBOWM CTYIEHHW, B 3aBUCUMOCTH OT TOTO, YTO HACTYIAET
paHblIe;

(b) OTHOCHTH K JOIYCTUMBIM PacxoliaM TOJIBKO IUIATy 3a 00y4eHUe (BKIIIOYAs IJIaTy
3a 00y4YeHHEe POJJHOMY SI3bIKY) M COOPBI B CBSI3U C 3a4MCIICHUEM B y4eOHOE 3aBEICHUE;

() nmpemocraBiATH MPAaBO Ha IOJIYYCHUE CIMHOBPEMEHHBIX BBIILIAT JUIS HOKPBITHS
pacxoJ0B Ha MAHCHOH TOJIBKO COTPYAHHMKAM, PabOTAIOIIMM B MeECTax CIIyKObI, He
OTHOCAIINXCS K KaTeropuu H, ¥ TONBKO B NIKOJIAX HAYAJIBHOTO U CPEAHETO YPOBHEW; H

(d) npemycmaTtpuBarh Bo3MeleHHE COOPOB Ha KAUTAIbHOE Pa3BUTHE, HAYHUCIIIEMbBIX
y4eOHBIMH 3aBCJCHUSMH, BHE paMOK CHCTEMBI CYOCHIMpOBaHHS 00Opa3oBaHUS
(pezomrorus 70/244, Yacts 111, myHkTe 26-29 1 31).

[TepecmoTpennas cxema cyOcHIupoBaHusl 00pa30BaHUsS U COOTBETCTBYIOIINE TOMPABKU

k [lpaBunam o mepconane OyayT BBEICHBI B JCHCTBHE C Hadyana TEKymlero Ha 1 siHBaps
2018 r. yuebnoro rona (pesomtorus 70/244, Yacts 111, myHkT 25).

19.

20.

Boinuara ais cTUMYJIMPOBaHUSI MOOMJILHOCTH, HaJ0aBKa 3a padoTy B TPYAHBIX
YCJI0BHUSIX M HAJI0aBKa 32 padoTy B «HeceMeHHbIX» MeCTaX CJIY:KObI

B IlpaBuio o nepconane 360 BHeCEHbI U3MEHEHUS C TEM, YTOOBI:
() oTMEHHMTH BHIIATY HAIOABKH B CBSI3H C HEMOJIHBIM TIEPEE3/I0M;

(b) BBecTH BMeCTO JOMOJHHUTENbHOW Haa0aBKH 3a pabOTy B TPYIHBIX YCIOBHSX
HaJ0aBKy 3a pab0Ty B «HECEMEHHBIX» MECTaX CIyXKObl; U

(c) BBectm BMecTO HaA0aBKM 3a MOOWJIBHOCTH BBIIATY JUIS CTHMYJIHPOBAHUS
MOOUIIBHOCTH, KOTOpast OyAET MPeJOCTaBIAThCS COTPYAHMKAM, IPOpabOTaBIIUM MSATh
JIeT TOAPSAJ HaunWHAas ¢ UX BTOPOIO Ha3HAYEHHUs, U KOTopas He OyAeT MpeaoCTaBIsATbCS
B MecTax ciyx0bl kareropuu H (pe3omronus 70/244, Hacts 111, myHkTsr 46-48).

CyOcunust Ha 00ycTpONCTBO

B TlpaBmiio o nmepconane 365 BHECEHO M3MEHEHHE C TEM, YTOOBI BMECTO MOCOOHUS MpH

Ha3HAUYEHUM BBECTH CyOCHIMI0O Ha OOYCTPOHCTBO W OTMEHHTH BBIIJIATY BTOpOMU
e)II/IHOBpeMeHHOﬁ CYMMBI, KOTOpasa paHeC MpEaoCTaBIsIaChb MpU OMNPCACIICHHBIX YCIOBUAX
(pe3omronust 70/244, Yacrts 111, myHkT 45).

21.

CyOcuausi Ha penaTpualnuio

B HpaBI/IJ'IO 0 HCpCOHAJIC 370 BHECEHO HM3MEHCHHE C TEM, YTOOBI YBCJIUYUTL CPOK

HENpEepbIBHON CITy»KObI, TpeOyeMblii /Ul BOSHUKHOBEHUS IpaBa Ha MOJy4eHHE CyOCHIUM Ha
penarpuanuio, ¢ 0HOro roaa Ao msatu jaet (pesomtorus 70/244, Yacts 111, mynkt 39).
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Ha3Ha4veHue Ha J0JKHOCTh

22. B IlpaBmio o nepconaiie 510 BHECEHO M3MEHEHHE C TE€M, YTOOBI MCKIIOYUTH U3 HETrO
OTIpENICJICHNE «IIOJHOTO» U «HEIOJIHOIo» mepeesfia K MecTy CiyxObl (pesomouus 70/244,
Yacrs II1, mynkr 41).

Han0aBku B mpeneiax 1aHHOM KjIacCM(PUKAITUOHHON KaTeropuun

23. B IIpaBmio o mepconanme 550 BHECEHO HU3MEHEHHE B IEJNSAX OTPAXKCHHUS HOBOM
NEPUOJIMYHOCTA TIOBBIMICHHUSI IO CTYNEHSM ¢ HCKIIOYCHUS TPAKTHKH YCKOPEHHOTO
MOBBIIIICHUS. 110 CTYNEHSAM 3a TOATBEP)KICHHE BBICOKOTO YPOBHS BIAJCHUS S3BIKOM
(pe3omronus 70/244, Yacts 111, mynkTst 20 u 22).

OTnyck Ha poAuHYy

24. B IlpaBuiio o nepconaie 640 BHECEHO U3MEHEHHE B LEISIX OTMEHBI MPAKTUKH OILIATHI
MOE3/I0K B JIOCPOYHBIM OTIYCK HAa POAHMHY, 32 HCKIIOUYEHHEM HEKOTOPBIX MECT CIYy>KOBI,
onpeaeneHubix Komuccueii (pesomtouus 70/244, Yacrs 111, myHkT 51).

IIpoe3n coTpyaHUKOB

25. B IlpaBuno o mepconane 810 BHeceHO M3MEHEHHE B IENSAX OTPAXKEHHUS IpaBa Ha
cyOcuaMpoOBaHME TPOE37a COTPYAHHKA, MOJIYYarOIEr0 MaTepPHUAbHYIO MOMOIIb Ha OIJaTy
pacxoJI0B Ha MAaHCHOH Ul peOeHKa, MOIyJarolero oopa3oBaHue B HaYaJIbHOU MU CpelHEi
HIKOJIE (I/IHBIMI/I CJIOBaMH, OTO IpaBO HE TMMPEAOCTABIIACTCI B OTHOUICHUHA p€6CHKa,
NOJIyYarolero Buiciiee oopazoBanue) (pesomtonus 70/244, Yacts 111, mynkt 30).

IIpoe3n cynpyros u aerei
26. B IIpaBuno o nepconane 820 BHECEHBI H3MEHEHUS C TEM, YTOOBI:

() oTMeHHTHL TpPaBO Ha OILIATYy BTOPOrO Mpoe3a B 00€ CTOPOHBI B CBSI3U C
nosyueHueM cyocuanu Ha oopasoBanue (pezomrorus 70/244, Yacts 111, mynkr 30);

(b) mpemocTaBIATH MPABO HA €KETOMHBIA MPOE3T K MECTy HAXOKIACHHS y4eOHOro
3aBEJICHUST W OOpPaTHO TOJIBKO JETSM COTPYAHHKOB, MOJYYArOIIUX MaTEPUATBHYIO
MOMOIIlb Ha OIUTaTy PAacXOJ0B Ha MAHCHOH B paMKaX CHCTEMbI CYOCHIHpPOBAHHUS
obpazoBanus (pe3osrorus 70/244, Yacts 111, mynkT 30);

() orMeHuTh TpeOOBaHHE O TOM, 4YTO PEOCHOK COTPYJIHHKA, BCTYNHUBIIETO B
JIOJKHOCTB [0 MECTY CIIYKOBI, JIOJDKEH HAXOJHUThCS M0 3TOMY MECTY CIyKObI He MEHee
IIECTH MECAIEB, TMpHU3HABas, 4YTO pPEOEHOK COTPYAHHWKA, KOTOPBIA IMOJTydaeT
MaTepHalbHYI0 MOMOIIb Ha OIUIATy PAacXOJOB Ha IIAHCHOH, HE OTBEYACT ITOMY
TpeGoBaHmIO (9Ta MOMpaBKa MPEUIOKEHA B LESIX MCIPABICHUS HEMOCISI0BATEIbHOM
CHTYAIIH, BBISIBIICHHOU B XOJI¢ aHAJIM3a CUCTEMbI CyOcuanpoBanus oopazosanis BO3).
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IlepeBo3ka nuMylIecTBa B CBSI3M C NEepee310M

27. B IlpaBuio o nepcoHane 855 BHECEHO U3MEHEHHE C TE€M, YTOOBl YCTPAHUTH Pa3THUUSI
MEXJy HazHaueHUsAMM R (mpeaycmarpuBarOlMMM IIPaBO Ha BO3MELICHHE pPacXoJ0B IO
nepeBo3ke umyiiectsa) 1 NR (He mpemycMaTpuBalOIUMHU TaKOro MpaBa), a TaKKE BBECTU
MIOHATUE U COOTBETCTBYIOILYIO TEPMUHOJIOIHIO, Kacatoliecs NepeBO3KH UMYIIECTBA B CBSI3U
c iepeesnioM (pesomouus 70/244, Yacts 111, myHkT 44).

Hepeanu3zanus npaBa Ha nepeBO3KY HMYIIECTBA

28. B IlpaBmio o mepconame 860 BHECEHO HW3MEHECHHE B IICNAX OTPAXKCHHUS HOBOUN
TEPMHHOJIOTHH, KaCaroIEHCs MEPEBO3KH HMYILNECTBA B CBS3M C Mepee3zioM (pe30sroius
70/244, Yacrts 111, myHKT 44).

Pacxoasl B ciiyyae cMepTH

29. B IlpaBmio o mepconame 870 BHECEHO HW3MEHEHHE B IENAX OTPAKEHUS HOBOU
TEPMHHOJIOTHH, KaCaroIEHCs MEPEBO3KH HMYILNECTBA B CBS3HM C Mepee3zioM (pe30Jrorus
70/244, Yacrts 111, myHKT 44).

Jobasaenue 1 k [IpaBuiaam o nepconaJie (Ilpunoxenue 2)

30. B [lo6aBnenue 1 x IlpaBuiam o mepcoHane, KOTopoe MpuBOAUTCs B [Ipunoxkenuu 2 x
HACTOSIIEMY JOKYMEHTY, BHECEHbl M3MEHEHHS B LIENIAX OTPaKEHUs HOBOW €IMHOM IIKaJIbl
0a30BBIX/MUHUMAJIBHBIX OKJIaJ0B, MpuHATOW ['eHepanbHOW Accambneeld Opranuzanuu
OOvenunenHsix Hanumit Ha ee cemupecstoit ceccun (pesomtorust 70/244, myHKT 6),
MIEPECMOTPEHHOM ¢ yUeTOM PEKOMEH AN, U3JI0KEHHBIX B TokiIane Komuccun 3a 2016 roxl.

[obaBaenue 2 k Ilpasuinam o nepconasie (Ilpuiaoxenue 3)

31. B [loGaBnenue 2 x IIpaBuiam o mepcoHaine, KOTopoe npuBoAuTcs B [Ipunoxenuu 3
HACTOSIIIEMY JIOKYMEHTY, BHECEHBI U3MEHEHHsI B LIEJSIX OTPAKEHUS INI00ANbHOM CKOMb3sIIeH
IIKadbl JUIs BO3MEILEHUSl JOMYCTHMMBIX PacXoJOB B paMKaxX CHCTEMbI CyOCHAMPOBAHUS
o0pa3oBaHMs, KOTOpas HAaCUMTHIBAET CeMb CTyNeHell M B  paMKax KOTOpOH
MPEeAyCMaTPUBAETCS CHUIKEHNE pa3MeEPOB BO3MeEIIeHHs ¢ 86% uist HrKHEH cTynenu a0 61%
JUI IIECTOM CTYNIEHM M HHUKAKOTO BO3MELIEHMS JUISl CEIbMOW CTYIEHH, KaK H3JI0KEHO B
noxnane Komuccuu u yreepxkaeno ['enepanpHoit Accambieeii (pezomtonus 70/244, Yacts 111,
MYHKT 28).

duHaHCOBBIE MocCJIeACTBUA

32. Tlo omenkam Komuccum, mpuBoauMbiM B ee fokiange 3a 2015 r., oOmas cymma
€XKETOHOM SPKOHOMHUHU CPENICTB B pamkax oOmieit cucrembl Opranuzanuu OObeTMHEHHBIX
Harwmii cocrasisier 113,2 mun. gomn. CIIA (cokpaiienue pacxonoB Ha nepconai Ha 2%-3%).
B 10 xe Bpems pesomonus 70/244 npeaycmaTpuBaeT yBeIMYEHHUE MOJaraéMbIX BBIIUIAT, HE

1 TMoanexwut npencraBnenmio Ha yreepxkaeHne I'enepanbHoii Accambieeit Opranu3aium
O0wenuHeHHBIX Hanuii Ha ee ceMbaecsT MepBoi CECCUU.
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yKazaHHbIX B Jokiane Komuccum 3a 2015 r., B WacTHOCTH, Han0aBKy IS OJWHOKHUX
poautenei B pazmepe 6% OT YMCTOro BO3HArpaxaceHus. Takum oOpa3oM, IPOTrHO3UPYEMbIS
Komuccueit nokazarenu cieayer CKOPpEeKTUPOBaTh B YCTaHOBJICHHOM mopsiake. Kpome Toro,
nudpel, MpEeACTaBICHHBIC B JOKIAAE, MOTYT MEHSATHCS B 3aBUCUMOCTH OT HM3MEHCHUS
YUCJIICHHOCTU COTPYAHHUKOB.

33. CruexyeT OTMETHTh, YTO HEOCPEACTBEHHAS SKOHOMHUS CPEACTB HE OyIET peann30BaHa C
y4eTOM 3aTpaT Ha OCYLIECTBIECHHE IPOEKTa B CBS3H C COBEPUICHCTBOBAHHEM CHCTEMBI
IUTAHUPOBAHMS KOPIIOPATUBHBIX pecypcoB (B pazMepe okoiio 2 miH. poiut. CHIA mis BO3) u
pacxosaMH MEpexXoJHOro Mepuoja Mo BhIILUIATaM MepcoHalny. COOTBETCTBEHHO, SKOHOMHUS
CPEICTB B pe3yJibTaTe U3MEHEHUH B MEPUOJAUYHOCTH MOBBIIICHUS MO CTYNEHSIM U CHUKCHUS
pacxosoB Ha BBILUIATY CyOcuauidi Ha oOpa3oBaHME B CBS3M C COKpAICHWEM CTaTed
JIOITYCTUMBIX PACXOJI0B, a TaK)KE€ OrpaHMYCHHsI BBHIIIAT HA OIJIATy CTOMMOCTH IAaHCHOHA U
JIOPOXKHBIX pacxoJoB OyJeT peain30BaHa JIUIIb B JOJArOCcpoyHOU nepcnektuse. Xots BO3
OKU/IACT TOJIyYEHHS! IOJIOKUTEIBHBIX PE3y/IbTaTOB B BHUE NOBBIMICHUS Y(P(EKTUBHOCTH U
YIPOIIEHHUS MPOLEAYpP PeryJHpOBaHUs IOJlaraeéMbIX BBIIUIAT, MEPEXOAHBIE MEphl (B psje
CJlydaeB MPUMEHUMBIC B TEUCHUE MEPHOAA A0 IIATH JIET), BBEICHHBIE B LENAX HEAOMYIICHUS
HEOJNIaronpusTHBIX ~ TOCIEACTBHNA  JUIS  COTPYAHMKOB B IEPUOJ  OCYILECTBIICHUS
npeoOpa3oBaHuil, YCIOXHAT aIMUHHCTPATUBHBIC MPOIEAYpPHl IS CHUCTEMBl HAYHCICHHS
3apabOTHOM TUIATHI B OJIVDKAMIIIE HECKOJIBKO JIET.

ITonpaBku, cBA3aHHBIE ¢ MOBbILIEHHEM 10 65 JeT Bo3pacTa 00513aTeIbHOT0 YBOJIbHEHHSA
COTPYIHHUKOB, HAHATHIX Ha c1yxk0y 1 auBaps 2014 r. nau panee

34. B IIpaBwio o mepconane 1020.1 BHECEHO M3MEHEHUE B IENIIX YCTAHOBJICHHS HOBOTO
BO3pacTa 00s3aTENbHOTO YBOJIBLHEHHUSI COTPYIHUKOB, HAaHATHIX Ha ciayxOy 1 suBaps 2014 r.
WJIU paHee, KOTOPBIN cocTaBisieT 65 net (pe3omonus 70/244, Yacts 1).

35. B IlpaBmio o mnepconane 410 BHeceHO H3MEHEHME, OTpaxawoliee TOT (akKT, YTO
CTaHJapTHBIM BEPXHUM IIpe/IeJIOM BO3pacTa JUlsl IpueMa Ha paboty sBisercs He 62 rona, a
65 7neT, 4To COOTBETCTBYET HOBOMY BO3PacTy 0053aTENbHOTO YBOJBHEHUS (PE30JIOIUS
70/244, Yacrts ).

36. Bo wucnonHenune pexoMmenaanuu Komuccuu, u3noxkeHHON B ee nokiaae 3a 2012 r.l) a
Takke pesomtonuu ['enepanbHoil Accambiien Opranm3anuun O0beauHeHHBIX Haruit 67/257
(2013 r.) B IIpaBumna o nepconane BO3 Obuti BHECEHBI H3MEHEHHS B IIENISIX TMOBBIIICHUS 10
65 mer Bo3pacTa 00S3aTENFHOTO YBOJBHEHHS COTPYAHHKOB, HaHATBHIX Ha CIY)KOy Iocie
1 suBaps 2014 roma2. C Tex mOp oOcCTaBalCs HEPEIICHHBIM BOIPOC O TOM, OyIeT IH
MOBBILIEHHE BO3pacTa 00s13aTEIbHOIO YBOJIBHEHHS 10 65 JIeT KacaTbCs TakKe COTPYIHHUKOB,
HaHATHIX Ha ciyx0y 1o 1 suBapst 2014 rona. 3toT Bonpoc Obu1 perieH B pe3oitonuu 70/244,
B KoTopoil ['enepanbHas Accambiest Opranuzanun O0beanHeHHbIX Hanuii nocranoBuia, 4to
opranuzausam obei cucremsl Opranuzanun O6bveanHeHHbIX Hanuit ciegyeTr moBbICUTE 110

1 Cwm. http://icsc.un.org/resources/pdfs/ar/AR2012.pdf (o cocrosiamio Ha 1 Hos6ps 2016 r.).
2 Cwm. pesomommio EB133.R3 (2013 r.).
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65 et Bo3pacT 0053aTENLHOIO YBOJIBHEHHs COTPYIHUKOB, HAHATHIX Ha ciyxO0y 10 1 sHBaps
2014 r., camoe no3anee K 1 ssHBapst 2018 r. «0e3 ymepOa a1 NpUoOPETEHHBIX UMU IIPaBy.

IloBbimeHne Bo3pacTta 00513aTEJHHOI0 YBOJbHEHHSI COTPYAHMKOB «0e3 ymiepda
JJIs1 IPUOOPEeTEeHHBIX MMM NPaB»

37. B uucino npuoOpeTeHHbIX MpaB, KOTOpble HYKHO OyneT NpUHUMATh BO BHUMAaHHUE,
KOT/Ia BO3pacT 0053aTeIbHOr0 YBOJBHEHHS OyIeT MOAHAT 10 65 JieT, BXOAUT TPaBO
COTPY/JHHMKOB, HAHATHIX Ha cIyk0y 10 1 saBaps 1990 r. (Bo3pacTt 00s13aTeILHOTO YBOJBHEHHS
KOTOpBIX cocTtaBiisier 60 gner) wunu mocine 1 sHBaps 1990 r. (Bo3pacT 00s13aTe€IbHOTO
YBOJIBHEHUSI KOTOPBIX cocTaBisieT 62 roga) u 1o 1 suBaps 2014 r. BEIXOJUTH Ha MEHCHUIO B
Bo3pacte 60 et win 62 roga 6e3 Kakux-Tu00 HeOIaronpUaTHRIX TOCIEACTBAN WIH yiiepOa
JUIS MX TEHCHOHHBIX TIpaB, KOTOpPHIE MPEIyCMOTPEHBI CYIIECTBYIOMIMMH TMpaBUIaMHU
O06berHeHHOTO TIEHCHOHHOTO (oHaa nepcoHana Opranuzanun O0benuHeHHbIX Hanuii u B
KOTOpbIE€ HE ObUTH BHECEHBI H3MEHEHHUS.

38. B pesynprare mpeanaraeMmas IOMpaBKa MPEAINOJAraeT, 4YTO BCE COTPYAHUKH
IpeKpalianT ciayx0y B Bo3pacTte 65 €T, ecid TOJNbKO COTPYIHHUKH, BCTYIUBLIME B
OObenHeHHBIN MeHCHOHHBIH (GoHA mepconana Opranuzanun OO0benuHeHHBIX Haruit mo
1 suBaps 2014 r., He pemar BOCHOJB30BATHCA CBOMM NPUOOPETEHHBIM IPAaBOM U HeE
MIPEANOYTYT BBINTU Ha MEHCUIO paHee, IO JOCTHKEHUU YCTAaHOBJIEHHOTO JJIsi HUX BO3pacTta
BBIXOJa Ha TICHCHUIO WJIA B IIEPUOJ MEXKy BO3PAaCTOM MX BBIXOJIa HA IIEHCHUIO U TOCTHKEHUEM
BO3pacra 65 Jer.

39. Crnenyer oTrMeTuTh, uTo mpuHATHE KoMuccueill pekoMeHAaluu TOBBICHUTH BO3PACT
00s13aTeIFHOTO YBOJIBHEHUS 70 65 JIeT i JeHCTBYIONIUX COTPYIHUKOB HE OBLJIO BBHI3BAHO B
MEepBYI0 oOuepelb OMACeHUSMHU B  OTHOLIEHUU YCTOWYHBOTO  (HYHKIIMOHHPOBAHUS
O06benHeHHOTO TIeHCHOHHOTO (oHAa nepcoHana Opranuzanuu OO0beanHeHHBIX Hanuii, B
OTJINYME OT TOBBIIIEHHUS BO3pacTa BbIXOJAa HA NMEHCHUIO B pPaMKax HAIlMOHAJIBHBIX CHUCTEM
MEHCUOHHOTO O0ecIeueHus: BBUAY MPOYHOTO (PMHAHCOBOTO TOJIOKEHUS U TIOJIOKHUTEIBHBIX
pe3ynbTaToB akTyapHoil omneHkd OObeIMHEHHOrO0 TIEHCHOHHOTO (hOHAA TepcoHamna
Opranmzauun  OObenauHeHHBIX Hanumii, Bo3pacT BbIXOJAa Ha TEHCHIO YYaCTHHUKOB,
BerynuBIux B ®oug g0 1 suBaps 2014 r., ocTaeTcs HEM3MEHHBIM U JIOJDKEH OBITH COXpaHEH
«0e3 ymep6a st IpUOOPETEHHBIX COTPYAHUKAMHU TPaBy.

40. Haob6opoT, ObUIO BBICKa3aHO MHEHHE, YTO NpPUHUMAas BO BHUMAaHUE TEHICHIMIO K
YBEIMYCHUIO 0)KHIAEMOI TIPOIOJDKUTEIHFHOCTH JKU3HU U MOCKOJIBbKY CekperapuaT HazHadaeT
Ha IITaTHbIE JOJDKHOCTH JIMII, YK€ JOCTUTUIMX MEHCHOHHOTO BO3PacTa, U BHOBb NPUHUMAET
Ha pPaldoTy OBIBIIMX COTPYAHHUKOB, KOTOpbIE BBIIUIM Ha IMEHCUIO, ObUIO OBl OoJee
CNpaBEIJIMBO MOBBICUTH BO3pacT IpueMa Ha paboTy BCeX COTPYAHHKOB 10 65 Jer.
Wwmeromumecs: TaHHBIE IMOKA3bIBAIOT, YTO MPOJJICHHE CPOKa CIYXOBI IOCIE TOCTHIKCHUS
MEHCUOHHOTO BO3pacTa IpeloCTaBsIoCch | eHepanbHbIM JAUPEKTOPOM B COOTBETCTBUHU C
[Tonoxennem o nepconane 9.5 B nHTepecax OpraHu3alny B pEAKHUX CIydasxX W B MOPSAIKE
UCKiIIoueHus. Takoe mpojaieHHe OOBIYHO MPENOCTABISAETCS Ha KOPOTKHE CPOKH — OT
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HECKOJIKUX MecsIeB 710 oaHoro rogal. OHO mpenocTaBisieTcsi, KaK MPaBUIIO, COTPYAHUKAM
CTapuIero 3BeHa JUIs 3aBepILIEHUs] padOThl HAJl BAKHBIM MIPOEKTOM WM J0 OKOHYAHHS CpOKa
paboThI MOKUJAIOLIETO CBOM NOCT [ 'eHepaIbHOro AUPEKTOPA UM PETHOHAIIBHOTO AUPEKTOPA.
B UCKIIOYMTENBHBIX Cllydyasgx CpPOK CIYXObl COTpYAHHUKA MPOJJIEBAICA MO JOCTHKECHUU
IIEHCMOHHOT'O BO3pacTa, €CJIM Ha3HAaYEHHE Ha 3Ty JOJDKHOCTh IPEEMHUKA 3aTATCMBAIOCH, IIPU
OTCYTCTBHUM MOAXOAAIIMX KaHAUJATOB WM JI0 3aBEpLIECHUS Ipolecca 0Toopa.

41. U3 obmiero ymcia COTPYIHUKOB, KOTOpHIE BBHIILIM Ha meHcuio B mepuopa ¢ 2011 mo
2016 rox (911), 45% KOTOPBIX OTHOCWJIMCH K KATETOPUU CIICIUATMCTOB M BBINIE, CPOK
cnyxObl jumb 12% wu3 HUX ObUT B MOPAIKE HCKIIOYEHHUS NPOAJIEH IO JTOCTHXKEHUU
MIEHCUOHHOTO Bo3pacta B mHTepecax Opranuzanmu. W3 Hux 79% OTHOCHIIOCH K KaTeropuu
CHenuanucToB U Boiie. [IpoyieHre mpeaocTapisiioch Ha MEPUoa OT OJHOTO 10 12 mecsieB
B 80% ciydaeB; Ha mepuoi OT OJHOTO Toja J0 MeHee Tpex Jer — B 18% ciyuaes; u Ha
nepuo Tpex JeT uin oonee — B 2% ciydaes.

42. TloBblmeHne Bo3pacTa 0053aTeIbHOTO YBOJIBHEHUS IS ICUCTBYIOIINX COTPYAHUKOB 10
65 JleT MO3BOJIUT BCeM COTPYAHUKAM, SBIISIOIMMCS MEXAYHApOIHBIMU COTPYAHUKAMHU
KaTeropuu CHEUAIMCTOB, HAIIMOHAIBHBIMU COTPYJIHUKAMU KAaTETOPUU CIIELUATMCTOB WIIU
COTPYAHUKAMHU KaTeropuu oO0IIero oOciaykKMBaHUs, OCTaBaThCs Ha CIIyk0e 10 Tpex (ecnu ux
NIEHCUOHHBIM BO3pacT cocraBisieT 62 rojaa) wid NATH JeT (€Cld WX MEHCUOHHBIA BO3pacT
coctapisieT 60 JieT) AoJbIIIe.

43. Tlogo6uo npyrum yupexneHusM Opranmzamun OOwvenuHeHHbix Hammii, BO3
IpUHUMAET Ha paboTy BBILIEIIIMX HA MEHCHIO COTPYIHHMKOB JUIs BBINOJIHEHHUS] KOHKPETHOM,
OTpaHMUYEHHOM MO CPOKaM JEATEIbHOCTH, YacTO TpeOyrolieil O0JbIIOro OnbITa U 3HAHUM, B
YCIOBUAX YPE3BBIYAWHBIX CUTYAIMH WM HEOOXOJUMOCTH OBICTPOTO pPa3BEpPTHIBAHUS CHIL
Opnaxo, nockonbky BO3 nmoaaepkuBaeT MpakTUKY MPOABUKEHUS MO CIIyK0e NeHCTBYIOINX
COTPYAHUKOB, IIpUEM Ha paboTy JMII, BBIMEAIINX HAa MEHCHUIO, CBA3aH C ONpE/IeTIeHHBIMU
OTpaHUYEHUSIMU: KOHTPAKThl UMEIOT OTPaHUUYEHHYIO MPOJAOKUTEIBHOCTD, YCTaHABINBACTCS
MaKCHUMaJIbHBIN pa3Mep BO3HATrpaKIeHUs, NPEJIOKEHHE O MpHeMe Ha paboTy MpUHUMAeTCs
TOJBKO B TOM Cllydae, €CIM 53TO HE OKa3blBaeT OTPHUIATENBHOTO BO3JCHCTBHUS Ha
BO3MO)XHOCTH KapbepHOIO pOCTa JEHCTBYIOIIMX COTPYJHUKOB WJIM HaliMa HOBBIX
COTPYJIHUKOB U €CJIM IpUeM Ha paboTy TaKMX JIUIL SIBJISIETCS SKOHOMUYECKH ONPaBIaHHBIM U
1eN1eco00pa3HbIM C MPAKTHUYECKOM TOUKM 3pEHMs PELICHHEM, OTBEYAIOUIMM IMOTPEOHOCTIM
Opranmzauuu. Ilo cpaBHeHUIO ¢ 0OmIEH YHCIEHHOCTHIO MEXAYHApOJHBIX COTPYAHHUKOB
KAaTE€ropuM CIEUUAINCTOB, HALMOHAJIBHBIX COTPYJHUKOB KAaTETOPUM CHELUAIUCTOB WU
COTPYJIHUKOB KaTeropuu oOIero oOCIyKMBAaHUS, BBIIIEAIINX HA MEHCHIO 1ocie padoThl B
BO3 (B nacrosimee Bpemst noutu 6000 OpiBIInX coTpyaHukoB BO3 mosyyatoT nMeHCHOHHBIE
BbIIaThl OT O0bEeIMHEHHOTO MTEHCHOHHOTO (PoHAa nepconana Opranuzauun OO0beTMHEHHBIX
Harnwif), uucio neHcHoHepoB, IPUHUMAEMBIX Ha paboTy, OUY€Hb HEBEIHKO.

44. Bremonnenue pe3omornuu 70/244 Oynet oka3plBaTh 00paTHOE BO3JACHCTBUE HA MPOIIECC
MPUHATUS PEIICHUN: B Hacrosuee BpeMs ['eHepallbHbId AUPEKTOP NMPUHUMAET PEIICHUE O
TOM, KOMY H3 COTPYAHHKOB, JOCTUTIIHX IICHCHUOHHOI'O BO3pacTa, CICAYCT IMPOIINTH CPOK

1 TIpaBuno o nepconane 1020.1 npeycMaTpHBaeT, 4TO HPOICHHE B TIOPSIKE HCKITIOUEHNS MOKET
MPEIOCTABIISATHCS KAXK/IbIN pa3 Ha mepuo/] He 60Jiee OHOTO roja.
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cinyxkObl B uHTepecax OpraHuzanuu ¥ Ha Kakod mepuoi. [locie moBbllieHHs] BO3pacTa
00s13aTeTLHOTO YBOJBHEHHS 0 65 neT «0e3 ymiepda aisi MPUOOPETEHHBIX COTPYIHUKAMHU
MpaB)» pelIeHHE O BBIXOJE Ha IEHCUI0 OyIeT NPUHUMATHCS CAMHMH COTPYAHUKAMHU:
I'eHepanbHBIl TUPEKTOp HE OyAeT pacmojiarath MOJHOMOYHUSIMHU OOS3BIBATH COTPYIHUKOB
BBIXOAWTh HA IIEHCHUI0O MO0 JOCTHKEHHMH MHUHUMAJIbHOIO TEHCHOHHOIO BO3pacra, 3a
HCKJIIOYEHUEM  JIOPOrOCTOSIIEH  MPOLEAypbl  OCBOOOXIEHHUS OT  JIOJDKHOCTH.  ITO
¢dbyHIaMeHTalIbHOE pa3yinyie ObUT OTMEUEHO HEeKOTOphIMU uieHamMu Komuccnuu, KOTophie, Kak
ykazaHo B joknajae Komuccuu 3a 2014 r., BpIcKa3aau MHEHUIO, YTO «OPTraHU3AIUsAM JOJIKHA
ObITh MPEIOCTaBlIEHA BO3MOXXHOCTh MPUHUMATh pEIIEHHEe O TOM, 4YTOOBI OCTaBISThH
COTPYTHUKOB Ha CIYXKO€ J0 JOCTIKEHHUS WMH TpeliaraeMoro 0ojee BBICOKOTO BO3pacTa
00s3aTeTbHOTO YBOJIBHEHUSA, C Y4YETOM TMoOKa3aTelneil paboThl TaKUX COTPYAHHKOB U
MOTPEOHOCTEH B TMPOBEIECHUU peopraHu3anuu (yrmpa3gHeHUS JODKHOCTCH, CHIDKCHUS
ypoBHe#l nomxHocTel). IlpemocraBneHue BO3ZMOMXKHOCTH BBIOOpA TOJBKO COTPYIHHKAM B
OTCYTCTBHE TAaKOTO TIpaBa y OpraHU3allid SBHJIOCH OBl HECOATAHCHUPOBAHHBIM pemIeHueMM»!.
Opnako 5TO MHEHHME HE HAIUIO OTpaKeHUs B pekomeHpanuu Komuccuu mo AaHHOMY
BOIIpoCY, npejcrabiieHHoi ['enepansuoit Accam6iee Opranuzannu OobenuHeHHbx Harmii.

ITocnexcTBUA MONMPaBOK

45. IlnanupoBaHue npeeMcTBeHHOcTH: [lo  mpeanokeHHI0O  TOCyJapCTB-WIEHOB
Cekperapuar eXerojiHo MPOBOAUT pPadOTy MO IJIAHUPOBAHUIO MPEEMCTBEHHOCTH, IO
pe3ynbrataM KoTopoi OpraHuzanus MOKET 3a0JIarOBpEMEHHO IIJIaHUpPOBaTh JEHUCTBUS,
KOTOpBI€ JIOJUKHBI OBITh MNPEINPUHATHI B OTHOLIEHHWH JIOJDKHOCTEH, OCBOOOKIAeMBbIX
COTPYJHUKaMH, 32 FOJI 10 UX BBIXOJIa HA MEHCHUIO. DTH JOJKHOCTU MOTYT OBITh yIIpa3qHEHBI,
3aMEHEHbI JIOJDKHOCTSAMH JPyroro npoguis wid mnepeBelieHsbl B 0osiee HU3KYI0 KaTeropuio,
4TO 1Mo3BoJsieT OpraHn3aluy UCHOIb30BaTh TMOKHI MOIX0/1, 0OecreurBasi COrjJacoOBaHHOCTh
CBOUX IJIAHOB B 00JIaCTH KaJPOBBIX PECYPCOB CO CBOMMH HOBBIMH ITPUOPUTETAMH.

46. TlockoibKy COTpYAHUKH, BCTynuBmne B OObeAMHEHHBIH TICHCHOHHBIA (HOHI
nepconana Opranuzanuu O6wveauneHHbIx Hamwmii no 1 suBapst 2014 r., cMOryT BbIOMpaTh
CPOKH CBOEro BbIXOja Ha meHcuio (B Bozpacte 60, 62 unu 65 ner), Cekperapuar O6osiee HE
CMOXET MPOTHO3MPOBATh CPOKH BBIXOJ/la HAa TIEHCUIO CBOUX COTPYAHUKOB B Bo3pacte 60 min
62 ner. Jlaxe ecnu um Oyzaer npeioxeHo nHpopmuposath CekpeTapuaT 0 BBIOpaHHON MU
JaTe BBIXOJAa Ha MEHCHIO, KaK MHHMMYM, 32 TOJA O 3TOTr0, COTPYIHHKH MOTYT, HalpaBUB
yBEJOMJICHHE 3a TPU MecCAlla, BBIMTH Ha TMEHCHIO paHee NMpeABapUTENbHO YKa3aHHOTO HWMU
CpOKa WJIM PEIINTh OCTAThCS J0JIbIIE, YeM UMM ObUIO yKa3aHO paHee, IPU YCIOBUH, UTO OHU
HEe OyIyT MpOAOIKaTh pabOTaTh MO TOCTHKEHUH 65 JIeT.

47. TeunnepHblii OanaHc M reorpauyeckasi mnpeacTaBJIeHHOCTh: EcrecTBeHHOE
BBLIOBITHE COTPYAHUKOB pPAaCCMATpUBACTCA B KadC€CTBC BO3MOXHOCTH A YIYUIICHUA
reHJiepHoro 6anaHca U reorpauueckoil mpecTaBIeHHOCTH.

48. C 2010 r. ObUTH JOCTUTHYTHI TIPU3HAHHBIE YCIIEXH B YIYYIICHUH T€HICPHOTO OallaHca,
OJTHAKO TEeMIIbI IIporpecca HeBbICOKU. [loTpeboBaioch NPUMEPHO MATH JIET AJS YBEJIWYCHUS

1 Oduumansubie 1okyMeHTh I'eHepanbHO# AccamMOeH, MeCcThICCT ACBATAS CECCHs
(moxyment A/69/30, mynkr 107).
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JONIA  KCHIMUH CpPeId COTPYAHHMKOB KATErOpUM CHEIHAIMCTOB © Bbiie Ha 2%;
CYIIECTBYIOIIMK IEJICBOM MOKa3aTeNb MPEAYyCMaTPUBACT YBEIMUEHUE JTOJIH KEHIMH Ha 3%
(55:45) B teuenue nByx jaer. Ilo cocrosuuio Ha 31 wutons 2016 r. 0N KEHUIUH Cpeau
COTPYJIHUKOB KaTErOpUHU CIECIUAIMCTOB U BBIIIC HA JOJTOCPOYHBIX KOHTPAKTAX COCTABJISACT
42,8%.

49. Tlo cocrosuuto Ha 31 wmrons 2016 r. 34% rocynmapcrB-wieHoB BO3 Bce emie He
MPEJICTABICHbl MJIM HEJOCTATOYHO IPE/ICTaBICHbl Ha MEXKIYHAPOJHBIX IOCTaX KaTeropuu
CrenuanvucToB (IO 3THM TIOCTAaM pPacCUMTHIBAETCS Teorpaduueckas MpPeICTaBICHHOCTD).
B IIporpammuoMm Oroxere Ha 20162017 rr. mocraBieHa 3ajada COKPATHTh 3Ty HHGPY 10
28%.

50. Dtu pmaHHBIE CBUACTENBCTBYIOT O  HEOOXOIMMOCTH  JalNbHEHINIUX  YCHIIUH,
HAIPaBJICHHBIX Ha YJIYy4lIEHHWE TeHJEepHOro OanaHca W reorpauyeckoil MmpercTaBIeHHOCTU
Ha BCEX YPOBHSX. [ TOCTMKEHUS 3TOr0 COTPYIHUKAM JKEHCKOTO M0Ja U COTPYAHUKAM U3
HEJ0CTAaTOYHO TIPEJCTABICHHBIX WM HENPEACTABICHHBIX CTPaH, BXOASIIMM B COCTaB
BHYTPEHHET0 KaJpoOBOTO pe3epBa, JAODKHA OBITh MPEIOCTaBleHA BO3MOXKHOCTH 3aHSTh
JIOJDKHOCTH O0Jiee BBICOKOTO YpoBHs. B To ke Bpemsi oOecrieueHre reHIepHoro OanaHca u
CIpaBeINBOM reorpaduueckoil mpeacTaBIeHHOCTH MOKET ObITh JOCTUTHYTO TOJBKO ITyTEM
npreMa Ha padoTy HOBBIX COTPYJHUKOB. MHbIMU cioBamu, Opranusanus J10J)KHA HAaHUMaTh
BHEIIHUX KaHIUJATOB Ha BHOBb CO3/1aBAEMbIE JOJKHOCTH MPU HAJIUYUU COOTBETCTBYIOILIETO
(uHAHCUPOBAaHUS W Ha JODKHOCTH, OCBOOOXJAaeMble COTPYJHUKAaMH, HpEKpallaroliMMH
CiIy’k0y, B YacTHOCTH, COTPYAHHMKAMH, BBIXOAALIMMM Ha MNEHCHUIO MO JOCTUKEHUH HMH
MIEHCUOHHOTO BO3pPacTa.

51. T'mags Bmepenq W mpOrHO3UpPYS TporpaMMHbId Oromker Ha 2018-2019 rr.l, mpum
COXpaHEHHU  CYIIECTBYIOIIETO  BO3pacTa  O0SA3aTEIBHOTO  TPEKpAIICHUs]  CIYXOBI,
182 cotpynnuka AOMKHBI OblTM Obl BbIMTH Ha meHcuto B 2018 r. m 187 B 2019 1., urto
cocraBisier 5,9% oOmel uucieHHocTH nepcoHana. Cpeau HHUX 10N COTPYAHHUKOB
Kareropuu crnenuanuctoB W Bbime B 2018 r. cocraBiser 51%, a B 2019 r. — 42%.
N3 coTpyTHUKOB 3TOM KaTeropuu, KOTOpPHIE JOKHBI Obl ObUIM BBIWTH HA TIEHCHIO, JOJIA
My>xuuH B 2018 r. 1 2019 r. cocTaBUT, COOTBETCTBEHHO, 66% 1 64%, a 10751 COTPYAHUKOB U3
MepenpeICTaBICHHBIX CTPAaH — COOTBETCTBEHHO, 64% u 59%.

52. Tlpouecc ynydiieHUs TeHAEpHOro OamaHca M Teorpaduyeckol MpeaCTaBICHHOCTH
HEeM30€KHO 3aMeUINTCS, KOTJa, B pe3yJbTaTe TOBBIIMICHUS BO3pacTa o00s3aTEIBHOTO
YBOJILHEHUS JICUCTBYIOIIMX COTPYAHHKOB N0 65 J€T, COTPYAHHKH, KOTOpPBIE TOJKHBI ObI
ObUTH BBIMTH Ha TIEHCHIO B Bo3pacte 60 miu 62 jer, mpeamouTryT MpoAoiKaTh paboTy 10
65 ner.

53. dunHaHCcoOBBIE MOCJHEACTBHUS. B cBoeM jaokiane 3a 2014 r.2 Komuccus, npeaocTaBiss
pexomennanuu ['enepanpHoli Accambrnee Opranuzanuu OOveanHeHHbIX Hamwmii, ormMeTuna,

1 Cwm. Tabmimy 8 B noxymenTe, o3armasnenHom “Human resources: update, Workforce data as at 31 July
2016” na Beb-caiire: http://www.who.int/about/finances-accountability/budget/en/ (o cocrosinuro Ha 1 HOSOps
2016 r.).

2 Cw. http://icsc.un.org/resources/pdfs/ar/AR2014.pdf (o cocrostamro Ha 1 Hos6ps 2016 T.).
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YTO MOBBILIEHHE BO3pacTa 005A3aTENbHOTO0 YBOJBHEHHS COTPYAHUKOB 10 65 ner Oyxer
OKa3bIBaTh TMOJIOKUTENBbHBIA J(h(deKT B IUIaHe OrpaHudYeHHs o0beMa O005S3aTelbCTB,
CBSI3aHHBIX C MEJAMLIMHCKUM CTPAaXOBAaHUEM I10CIJIE MPEKPALICHNs CIY>KObl; HMHBIMHU CIOBaMH,
NPOJJICHHE CPOKa CIYKOBl JCHUCTBYIOUIMX COTPYAHHUKOB HE TIIOBJIE€YET BO3HUKHOBEHUS
00513aTeNIbCTB B OTHOLIEHUH MEAMLIMHCKOTO CTPAXOBaHUS IOCIE MIPEKpaIleHus ciykObl. YTo
kacaercs BO3, mocnencTBusi Ui pacuyeTHOro o0OBEMa JIOJNTOCPOYHBIX 00s3aTENbCTB
Opranu3anuy, a Takke (pUHAHCUPOBAHUS, CBA3AHHBIX C MEIUIMHCKUM CTPaxOBaHHUEM I10CIIe
MPEKpAIEHUs CIIY>KOBI, CIIOKHO OLeHUTh. C OJHON CTOPOHBI, OJOKHUTEIbHbIE TTOCIEACTBUS
3aKJIIOYAI0TCA B TOM, YTO COTPYIHMKH, IPOJOJIKAIOIIME paboTaTh B TEUECHUE €Ile TpeX WU
ISTH JIeT, OyAyT AenaTh JOMOJIHHUTEIbHbIE B3HOCHI B CUCTEMY MEAMLIMHCKOTO CTPaxXOBAaHHUS
(1Be TpeTH KOTOpBIX BblmIaunBatoTcss BO3, a oxHa TpeTh — cCaMHMHU COTPYAHUKaMH).
C npyroii CTOpOHBI, HEKOTOPbIE COTPYJHUKHU, KOTOpblEe ObUIM MPUHSTH HAa padoTy B BO3 Ha
II03/IHEM 3Tarne cBoeil mpodecCuOHAIbHON JIeATeNbHOCTH (Hanpumep, B Bo3pacte 53, 54 wiu
55 ner) u KOTOpble HE JOOCTUIVIM MHHMMAJIBHOM NPOAODKUTEIBHOCTH CTaxa padoThl B
teyenue 10 ner s npuoOpereHHs IpaBa Ha Y4acTHE B CUCTEME MEIUIUHCKOIO
CTpaxOBaHHMs, TEIePh MOJydaT TaKoe MPaBO, YTO MPHUBEIET K OTPULATEIHHBIM (PHHAHCOBBIM
nociencTBusM.  dakrtuyeckue MNOCICACTBHS OyqyT 3aBUCETh OT 4YMCIA COTPYIHHUKOB,
KOTOpBIE TOXKENAIOT NPOAJIUTh CBOM NMEHCUOHHBIN BO3pacT A0 65 JET, U OT UX MPEAbIAYIIETO
craxka paboTsl B Opranu3zauuu. OreHKa JaHHOHM cuTyaruu OyJeT npoBeJeHa He3aBUCUMBIMU
aKTyapHusMH, KOTOpble Ha OCHOBAaHUH CJENAHHBIX IOMYHICHUH NPOBEIYT OLEHKY 3TUX WU
JpYruX MEepPeMEHHBIX (DaKTOPOB, OKAa3bIBAIOIIMX BIMSIHME Ha MEIUIIMHCKOE CTpaxoBaHME
MOCJIe PEKPALEHUS CITYKOBI.

54. AmHanoruyHass CHUTyallMs MOXET HMETb MECTO B OTHOUIEHHH O00s3aTelIbCTB U
MOCTYIUICHUH CPEJICTB MIEHCHOHHOTO (DOHJIA, KOT/IAa TOTIOJIHUTENIFHBIC TIEHCHOHHBIE BBHITUIATHI
B pe3ynbTaTe YBEJIWYEHUS CpOKa CIYKObl OyZyT KOMIIEHCHPOBATHCS JIOMOIHUTEIbHBIMU
MOCTYIUICHUSIMH ~ CPEJICTB 32 CUET TIIEHCHOHHBIX B3HOCOB, TMOJUICKANIUX BHIIJIATE
JIOTIOJTHUTEIBHO B TE€UYEHHUE TpeX JIeT, OHA TPETh KOTOPBIX Takke OyaeT (pUHAHCHUPOBATHCA
COTpYyIHHUKaMH, a iBe Tpetu — BO3.

55. TloBelmeHHe Bo3pacTa 0053aTENBHOTO YBOJBHEHMS JAECHCTBYIOUIMX COTPYAHHUKOB [0
65 et OyneT UMeTh TaKk)Ke OFO/KETHBIE MOCIEACTBUS B OTHOIICHUH 3aTATHBAHUS MpoIecca
ocyuecTBieHust Oosiee 3(G(GEKTUBHON € TOUKM 3pEHHs 3aTpaT peopraHu3aludu KaapoBOH
ctpyktypel BO3. Pe3ynbraThl €XeroiHo MNpoBOAUMONW pabOThl MO IUIAHWPOBAHUIO
MPEEMCTBEHHOCTH TOKa3biBalOT, 4yTto B 2014, 2015 wu 2016 romax miaHMpOBaIOCh
ynpasaaenue 12,8% moCTOB, 3aHMMaeMbIX COTPYAHUKAMH, BBIXOISIIMMH Ha TEHCHIO.
[IpuHuMass BO BHMMaHHE BO3MOXHOCTb TOTO, 4YTO JACHCTBYIOIIME COTPYIHUKH CMOTYT
MpOJIOJDKaTh paboTy 1m0 65 ner, Opranuzamus OO OCTaBUT AITHX COTPYJHUKOB Ha
JOJHKHOCTSIX, KOTOpble ObUIM OBl YIpa3IHEHBI B ClIydae WX BBIXOJa Ha MEHCHIO, JTH00, eciu
9TH JIOJDKHOCTHU BCE€ K€ OYAyT YIpa3qHEHbl, BBIMUIATUT MPUUYUTAIONIUECS UM CYMMBI,
TpeOyromye OoNbIIMX 3arpar (CBsI3aHHbIE, HANpUMEp, C IMEPHOAOM IMEepeHa3HAuYeHUs Ha
JIPYTYIO JOJKHOCTb, IEPUOAOM YBEJOMJIEHUSI M BBIIUIATOM BBIXOJHOIO MOCOOUS), KOTOPbHIE
UM HE ToJlarajuch Obl B CIy4yae BBIXOJa Ha MEHCHI0 B Bo3pacte 60 wim 62 ner. Takas
cuTyanusi OyleT HMeTh MECTO B OTHOIIEHHWU COTPYIHUKOB, paboOTaloOUIMX B paMKax
['mo6anbHOM WHUIUATUBBI MO JIMKBUAALIUN MOJMOMHENUTA, KOTOPhIE B MPOTHBHOM CIy4ae
BBIIILIY Obl HA TICHCHIO B TIEPUO/I 3aBEPILICHUS BHIMOIHEHUS 3TOM MHULIMATUBLL. B oTHOIIEHNN
BbIXotHOTO TocoOus, B IIpaBuio o mepconane 1050 (YmpasaHeHue AOIKHOCTH) BHECEHO
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U3MEHEHHE, Pa3bACHSAIONIEe, YTO COTPYJHHKAM HE BBHIIIJIAYMBACTCS BBIXOAHOE MocolOue mpu
BBIXOJIE HA TMEHCHUI0O WJIM TIOCI€ JaThl HUX BbIXOJA HAa IIEHCHIO, KakK OMpEIesIeHO
O6beauHeHHBIM NTeHCUOHHBIM (oH0M Opranuzanun O0benuHenHbx Haruii (8 [IpaBuiio o
nepcoHase 375, Kacamlieecs BBIIUIATHI CYOCHIMM B CBSI3M C IPEKpALICHUEM CIYyKOBI,
BHECEHBI HEOOJIBIINE PEIAKIIMOHHBIC U3MCHEHHSI, TAKXKE CBSI3aHHBIC C BHIXOJIOM Ha IIEHCHIO).

56. bByayr Takke HMMETh MECTO TIOCIEICTBHSA, CBS3AaHHBIE C OMOJIOKEHHEM KaJpPOBOTO
cocTaBa. YPOBEHb MHOI'MX JOJDKHOCTEH, 3aHUMAaEeMbIX B HACTOSIEE BpeMsl COTPYIHHMKAMH,
KOTOpbIE JOJDKHBI BBIMTH Ha meHcuio B 2018 r. m B mocieayromye rojbl, MOXET ObITh
HOHMXKEH, YTO CO3AACT JOINOJHHUTENbHbIE, Ooyiee A(PPEKTHUBHbIE C TOYKU 3pEHMs 3aTpar
BO3MOXKHOCTH HaliMa Ha pab0Ty COTPYAHUKOB OoJiee MIIAJLIETO YPOBHSL.

JEMCTBUS UCIIOJTHATEJLHOI'O KOMUTETA

57. C y4eToM yKa3aHHBIX BBIIIE MOIMPABOK, VICIIOMIHUTENbHBI KOMUTET MOXKET MOXKEJIaTh
1
PacCMOTPETH CIIEAYIOIIMUE TPOEKTHI PE3OIIOLUM

IIpoext pe3omonun 1 (IlepecMOTpeHHBI NakKeT BO3HAIrpasKAeHHsA, Apyrue
NPUYUTAIOIIMECS BBILIATHI U 3apa0oTHasI IJIATA COTPYAHUKOB)

HcronmHUTEIbHBIN KOMUTET,

paccMOTpeB JO0KIan o mompaBkax k IlojoxkenusiM o mepconaie u IIpaBuiam o
nepcoHase?,

1. TIOATBEPXJIAET, B coorBerctBuu c¢ Ilonoxenwem o mepconane 12.2,
nonpaBku K IlpaBwiam o mepcoHane, KOTOpble ObUIM BHECEHBI [ eHepalbHBIM
JUPEKTOPOM, C BCTyIUIEHHUEM UX B cuiy ¢ | sHBaps 2017 r. B yacTu BO3HArpaxaeHus
COTPYAHUKOB KaTETOPHUH CIECIIHAINCTOB U BBIIIIE;

2. IHOATBEPXIAET TAKXE, B coorBercTBUH C [lonoxenuem o nepconane 12.2,
nonpaBku K IlpaBwiam o mepcoHane, KOTOpble ObUIM BHECEHBI [ eHepalbHBIM
JUPEKTOPOM, C BCTYIUIEHHEM UX B crity ¢ | ssHBaps 2017 r., kacaromuecs onpeaeneHu;
MOOUIPUTENBHON BBHIIUIATHI MPU HaliMe Ha padoTy; 3apabOTHOM IUIaThl; HaAOaBKU Ha
VOK/IMBEHIIEB; BBIILIATHI ISl CTUMYJIMPOBAHUS MOOWIBHOCTH, HAaT0aBKU 3a paboOTy B
TPYIHBIX YCIOBUAX W HaA0aBKH 3a pPabOTy B «HECEMEWHBIX» MECTaX CIIYKOBI;
cyOcuanu Ha OOyCTPOWCTBO; CYOCHIMM Ha pemaTpuaiuio; CyOCHAMH B CBSI3H C
MpeKparieHueM ciyXObl; mpaBuil Habopa Ha padOTy; Ha3HAYEHUS Ha JIOJDKHOCTB;
HaJ0aBKHU B Tpeenax AaHHON KilacCU(PUKAIMOHHON KaTeropuu; OTIyCcKa Ha POJIMHY;
mpoessia CymnpyroB U JeTel; IMepeBO3KM MMYIIECTBA B CBSI3M C IEpPEE3]I0OM;
HepeaJiM3allid MpaBa Ha TMEPEBO3KY HMMYILECTBAa; pPacxoJOB B Clly4ae CMEpTH;
ynpa3aHeHus 1obkHocTH; U Jlo6aBnenus 1 k [IpaBunam o mepconae;

1 Cwm. noxyment EB140/48 Add.1 B oTHOImIEHNN (PHHAHCOBHIX M aIMHHUCTPATHBHBIX MOCICACTBHI STHX
pesomronmii 1yt Cexperapuara.

2 Tloxyment EB140/48.

13



EB140/48

3.  TIOATBEPXJIAET JAJIEE, B coorBercTBuHu ¢ [lonmoxkennem o nepconane 12.2,
nonpaBku Kk [IpaBuimam o mepcoHane, KOTOpble OBUITM BHECEHBI | eHepallbHBIM
JTUPEKTOPOM, C BCTyIUIeHMEM uUX B cwiy ¢ 1 suBaps 2017 r. U npuMeHUMBbIE B
OTHOILIEHUHU TeKyero Ha 1 suBapst 2018 r. yueOHOro roaa, Kacarouiecs Cyocuauu Ha
oOpa3oBaHue; Mpoe3aa COTPYAHUKOB; IMpoe3aa cynpyroB u aereil; u JloGasiaenus 2 k
[IpaBunam o nepconae.

IMpoexkt pe3oawouuu 2 (IloBblleHHe Bo3pacTta 0053aTEIBLHOT0 YBOJbHEHUS
AeHCTBYIOILIHUX COTPYAHUKOB 10 65 jieT)

B oTHOIIEHWHM MONPAaBOK, MPEICTABICHHBIX B IIETSAX BBEICHHS B JICHCTBUE MPHUHSATOTO
I'enepanbroii Accambiieeit Opranmzanmu O0bequHeHHBIX Haruit B pesomrorun 70/244
pelieHHsl O TIOBBIICHHH BO3pacTa o00s3aTEIBHOTO YBOJBHEHHUS JICHCTBYIOIIUX
COTPYOHUKOB 10 65 ner, McnomHUTENbHOMY KOMMTETY IMIpPEAJaraercs MpHUHSIThH
peleHue:

1. yTBepkmaeT M OH TIOBBIINIEHHE BO3pacTta OO0S3aTEIBHOTO  YBOJbHEHUS
COTPYIHUKOB, BCTynuBIMX B OObEIUHEHHBIH TNEHCHOHHBIA (Gopa IepcoHana
Opranmzanuu o0bennHeHHbIXx Haruit no 1 ssaBaps 2014 r., go 65 ner, 6e3 ymep0Oa s
NpUOOPETEHHBIX UMH TIPaB; U

2. CCJIK OH YTBCPXKIAACT TAKOC MOBBIMICHUC, BCTYIIAT JIM COOTBCTCTBYIOLIUC
IIOIIPaBKU B CUITY:

(@ ¢ 1 suBaps 2018 r. (B ciywyae Yero MpEACTABICHHBIA HUXE MPOEKT
pe30NIONKK  TIpecTaBiseTcss VICMOMHUTENbHOMY KOMUTETY Ha YTBEPKICHHE);
WIu

(b) ¢ nmpyroit maTel, KOTOpas MOAJEKHUT yTOYHEHHIO, mocie siHBaps 2018 r.
(B ciydae 4Yero B MPEJCTABICHHBIA HIDKE MPOEKT PE3ONIONHH JOJKHBI OBITH
BHECCHBI COOTBETCTBYIOIIHE H3MCHEHHS ).

*khkkkkhkkkkikk

HWcnomHuTenbHBIN KOMUTET,

paccMOTpeB TOKJIaa O TonpaBkax K [lomokenusiv o mepconane u IlpaBuiam o
nepconanel,

INOATBEPXIAET, B coorBerctBum ¢ Ilomoxkennem o mnepcoHane 12.2,
nonpaBku K [IpaBumam o mnepconane 410 u 1020, koTopble OBLTH BHECEHBI
['eHepanbHBIM AUPEKTOPOM, C BCTYIUIEHHEM HX B cuiy ¢ | sHBaps 2018 roxa.

1 oxyment EB140/48.
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IIpoekT pe3omonun 3 (Bo3narpaxaenue cCOTPYAHMKOB Ha HEKJACCH(PUUIMPYeEMBbIX
NOJLKHOCTSAX U ['eHepasibHOIO IupeKTOpa)

HcronHUTEIbHBINA KOMUTET,

paccMOTpeB JOoKIan o mompaBkax K Ilonoxkenusm o mepconaie u IlpaBuiam o
nepconasel,

PEKOMEHAYET Cemupecsitoit ceccuu BcemupHoi accamOJen
3/IpaBOOXPAHEHUS MPUHSATH CIEAYIONIYIO PE30IIOLHUIO:

Cemupecsras ceccusi BcemupHoii accam0ien 31paBoOXpaHeHNUs,

IIpUHUMAs K CBEACHUIO pPEKOMEHAAUUU VICIIONMHUTENIBHOrO KOMUTETA B
OTHOIICHWH  BO3HATPAXIEHHUS  COTPYAHMKOB Ha  HEKJIACCH(PHIUPYEMBIX
JOJDKHOCTAX U ['eHepabHOr0 1UpeKTopa,

1.  YCTAHABJIMBAET oxmagsl OpyTTO TOMOLIHHKOB | 'e€HepanbHOro
TUPEKTOpa U PErHOHANBHBIX TUPEKTOpoB B cymme 174 373 nomn. CIIA B rog, a
COOTBETCTBYIOIIUI YUCTHIN oKinag — B cymme 130 586 momn. CILA;

2.  YCTAHABJIMBAET TAKXE oxknax 6pyrro 3amecturens ['eHepanbHOro
nupektopa B cymme 192 236 monn. CIIA B roxa, a COOTBETCTBYIOIIMI YHCTHIN
oknaa — B cymme 142 376 nomn. CIIA;

3. YCTAHABJIMBAET JAJIEE oknan OpyrTo I'eHepanbHOTO TUpEKTOpa B
cymme 241 276 nomn. CIIIA B roa, a COOTBETCTBYIOIINN YUCTHIN OKJIAJ — B CyMMeE
172 069 momn. CIIIA;

4. TIOCTAHOBJIFET BBectM B  JAeWCTBHE OTH  KOPPEKTUBBI K
Bo3HarpaxjaeHuo ¢ 1 suBaps 2017 roga.

1 Noxyment EB140/48.
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IMTPUJIOXEHHUE 1

AMENDMENTS CONSIDERED NECESSARY IN THE LIGHT OF DECISIONS TAKEN BY THE UNITED NATIONS
GENERAL ASSEMBLY AT ITS SEVENTIETH SESSION AND DECISIONS EXPECTED TO BE TAKEN AT ITS
SEVENTY-FIRST SESSION ON THE BASIS OF RECOMMENDATIONS OF THE COMMISSION

Former text

New text

310. DEFINITIONS

310.5.2 achild as defined by the Director-General and for whom the
staff member certifies that he provides the main and continuing
support, provided that the child is under 18 years of age or, if
in full-time attendance at a school or university, under the age
of 21 years. Age and school attendance requirements shall not
apply if the child is physically or mentally incapacitated for
substantial gainful employment either permanently or for a
period expected to be of long duration. If both parents are staff
members of international organizations applying the common
system of salaries and allowances, the children, if determined
dependent, shall be recognized as the dependants of the parent
whose annual gross occupational earnings yield the higher
amount;

New Sub-rule

310. DEFINITIONS

310.5.2 achild as defined by the Director-General and for whom the
staff member certifies that he provides the main and continuing
support, provided that the child is under 18 years of age or, if in
full-time attendance at a school or university, under the age of
21 years. Age and school attendance requirements shall not
apply if the child is physically or mentally incapacitated for
substantial gainful employment either permanently or for a
period expected to be of long duration. If both parents are staff
members of international organizations applying the common
system of salaries and allowances, the children, if determined
dependent, shal will be recognized as the dependants of the
parent whose annual gross occupational earnings yield the
higher amount, unless the staff members concerned request
otherwise;

310.7 A “single parent” is a staff member who meets the following criteria:
310.7.1 The staff member does not have a spouse;

310.7.2 The staff member has a dependent child as defined under
Staff Rule 310.5.2;

310.7.3 The staff member provides main and continuing support to
the child.

8v/0¥143



LT

Former text

New text

New Rule

315. RECRUITMENT INCENTIVE

An incentive payment for the recruitment of experts in highly specialized
fields in instances in which the Organization is unable to attract suitably
qualified personnel may be made at the discretion of the

Director-General. The amount of the recruitment incentive shall not exceed
25% of the annual net base salary for each year of the initial appointment.

330. SALARIES
330.1 Gross base salaries shall be subject to the following assessments:
330.1.1 For professional and higher graded staff:

330. SALARIES
330.1 Gross base salaries shall be subject to the following assessments:
330.1.1 For professional and higher graded staff:

Assessable income Staff assessment rates for those with
uUs$ dependants (as defined in
Rules 310.5.1 and 310.5.2)

%

First 50 000 15
Next 50 000 21
Next 50 000 27
Remaining assessable payments 30

Amounts of staff assessment for those with neither a dependent spouse nor a
dependent child would be equal to the difference between the gross salaries at
different grades and steps and the corresponding net salaries at the single rate.

Assessable income Staff assessment rates forthose-with

uUss$ dependants-(as-defined-in
%

First 50 000 17

Next 50 000 24

Next 50 000 30

Remaining assessable payments 34

340. DEPENDANTS’ ALLOWANCES

Staff members appointed to the professional or higher categories, are

entitled to a dependant’s allowance for dependants as defined in
Rule 310.5, as follows:

340.1 for a dependent child, except that in cases where there is no dependent
spouse the first dependent child is not entitled to an allowance. The
entitlement shall be reduced by the amount of any benefit paid from any
other public source by way of social security payments, or under public
law, by reason of such child.

340. DEPENDANTS’ ALLOWANCES

Staff members appointed to the professional or higher categories, are
entitled to a dependant2s’ allowances fer-dependants pursuant to the
definitions provided in as-defined-in-Staff Rules 310.5 and 310.7, as
follows:

340.1 for a dependent child-exceptthatin-cases-where-there-is-no-dependent
. S ; “The

entitlement shall be reduced by the amount of any benefit paid from any
other public source by way of social security payments, or under public
law, by reason of such child.

[ anHaxcorndyy
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Former text

New text

340.2 for a child who is physically or mentally disabled subject to the conditions
defined in Rule 340.1, except that if the staff member has no dependent
spouse and receives the “with dependant” rate of net salary by virtue of
such a child, the allowance shall be the same as for a dependent child in
Rule 340.1 above.

340.3 for a father, mother, brother or sister.

340.4 The allowances to be paid under Rules 340.1, 340.2 and 340.3 shall be as
determined by the Director-General on the basis of procedures agreed
among the international organizations concerned.

340.2 for a child who is physically or mentally disabled an amount equivalent to
double the dependent child allowance, subject to the conditions defined

in Staff Rule 340 1—exeept~that—¢thesta#member—ha&n&dependent

340.3 for a father, mother, brother or sister.
340.4 for a dependant spouse.

340.5 for being recognized as having the status of a single parent.

340.46 The allowances to be paid under Staff Rules 340.1, 340.2, 340.3, 340.4
and 340.35 shall be as determined by the Director-General on the basis of

procedures agreed-among-the-international-organizations-concerned

established by the International Civil Service Commission.

350. EDUCATION GRANT

350.1.1 the grant is payable for each child as defined under

Rule 310.5.2 up to the end of the school year in which the child reaches
the age of 25 or completes four years of post-secondary studies,
whichever is earlier;

350.2 This grant is payable for:

350.2.2 the cost of full-time attendance at an educational institution
outside the country or area of the official station, including the
cost of full board if provided by the institution. Where full
board is not provided by the institution, a flat amount is paid in
lieu;

350.2.5 the cost of boarding for attendance at an educational institution

350. EDUCATION GRANT

350.1.1 the grant is payable for each child as defined under Staff
Rule 310.5.2 up to the end of the school year in which the child reaches
the age of 25, er completes four years of post-secondary studies or
attains a first post-secondary degree, whichever is earlier;

350.2 This grant is payable for:

350.2.2 the cost of full-time attendance at an educational institution
out5|de the country or area of the eﬁletal duty station. —meludmg the-cost

pmwded—bythwrsmuueﬂ For staff members aSS|gned outS|de
category H duty stations, an additionala-flatameunt lump sum is-paid

for boarding-related expenses- for primary and secondary levels only
is also payable;

8v/0¥193
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Former text

New text

in the country of the official station, but beyond commuting
distance from the official station, when no suitable education
facilities exist in that area;

350.4 “Cost of attendance” is defined as the cost of enrolment, registration,
prescribed textbooks, courses, examinations and diplomas, but not
school uniforms or optional charges. It may include the cost of midday
meals and the cost of daily group transportation when these are provided
by the school and the cost is included in the billing for the child’s
education.

350.4 “Cost of attendance” is defined as the cost of tuition , including mother
tongue tumon and enrolment-related fees only Fegmanew pFeseHbed

350.6 Capital assessment fees charged by educational institutions shall be
reimbursed under conditions prescribed by the Director-General
outside the education grant scheme.

360. MOBILITY AND HARDSHIP SCHEME

360.1 The following staff members shall receive a non-pensionable allowance
designed to recognize varying degrees of hardship at different official
stations and provide incentives for mobility, in accordance with
conditions established by the Director-General:

360.1.1 staff members, except those appointed under Rules 1310 and
1330, who are assigned or transferred to an official station for a
period of one year or longer; and

360.1.2 staff members, except those appointed under Rules 1310 and
1330, who are assigned or transferred to an official station for
an initial period of less than one year, and whose assignment or
transfer is subsequently extended so that the uninterrupted

360. MOBILITY INCENTIVE, ANDB HARDSHIP SCHEME
ALLOWANCE AND NON-FAMILY SERVICE ALLOWANCE

360.1 The following staff members shall receive a non-pensionable allowance
designed to recognize-varying-degrees-of-hardship-at-different stations
and-provide incentives for mobility, recognize varying degrees of
hardship at different duty stations, and provide non-family service
allowance for service in duty stations with family restrictions. These
allowances —-aceordance-with-conditions-established-by-the Director-
General are determined by the Director-General on the basis of
conditions and procedures established by the International Civil
Service Commission:

360.1.1 staff members, except those appointed under Staff Rules 1310
and 1330, who are assighed-ortransferred-appointed or
reassigned to designated categories of an-official- duty
stations as determined by the International Civil Service
Commission, for a period of one year or longer, and

360.1.2 staff members, except those appointed under Staff Rules 1310

and 1330, who are assighed-or-transferred appointed or
reassigned to designated categories of an-official duty

stations as determined by the International Civil Service

[ anHaxcorndyy
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Former text

New text

period of service at that official station is one year or longer.

360.2 The mobility and hardship scheme is composed of three allowances:
mobility, hardship and non-removal, and shall be paid as determined by
the Director-General on the basis of conditions and procedures agreed
among the international organizations in the United Nations common
system.

360.3 Official stations shall be categorized according to conditions of life and
work and on the basis of criteria agreed among the international
organizations concerned for classifying official stations. Headquarters,
North American and European official stations and similar designated
locations shall be categorized H official stations, whereas all other
official stations shall be categorized from A to E.

New Sub-rule 360.4

Commission, for an initial period of less than one year, and

whose assignment-or-transfer appointment or reassignment is

subsequently extended so that the uninterrupted period of
service at that efficial duty station is one year or longer.

360.3 Official Duty stations shall be categorized according to conditions of life
and work and on the basis of criteria established by the agreed-ameng
the-international-organizations-concerned International Civil Service
Commission for classifying efficial duty stations. Headguarters,- North

. fFicial stati el . locati
shal-be-categorized-from-Ato-E-

360.4 Staff members who are assigned to duty stations for which family
restrictions have been declared by the International Civil Service
Commission shall be paid the non-family service allowance as
determined by the Director-General.

365. ASSIGNMENT GRANT

365.1 A staff member whose travel is authorized shall be paid an assignment
grant:

365.1.1 upon appointment or upon reassignment to an official station
for a period of at least one year; or

365.1.2 upon extension of an initial appointment or reassignment to an
official station of less than one year, resulting in an
uninterrupted period of service at that official station of one
year or longer.

365.2 The amount of the assignment grant shall be the equivalent of:

365.2.1 travel per diem in respect of himself for a period of 30 days
from his arrival;

365. ASSIGNMENT SETTLING-IN GRANT

365.1 A staff member whose travel is authorized shall be paid a an-assighment
grant settling-in grant:

365.1.1 upon appointment or upon reassignment to an efficial duty
station for a period of at least one year; or

365.1.2 upon extension of an initial appointment or reassignment to an
official duty station of less than one year, resulting in an
uninterrupted period of service of one year or longer at-that

official the same duty station ef-ene-year-orlonger.
365.2 The amount of the assignment settling-in grant shall be the equivalent of
the applicable per diem at the date of arrival at the duty station:

365.2.1 travelperdiem inrespectof for the staff member for a period
of 30 days frem-his-arrival;

8v/0¥193

[ anHaxcorndyy



T¢

Former text

New text

365.2.2 travel per diem, in respect of each family member
accompanying or joining him at the Organization’s expense
under Rule 820, except for children eligible for travel under
Rule 820.1.4, for 30 days at half the rate after their arrival.

365.3 Subject to conditions established by the Director-General on the basis of
conditions and procedures agreed among international organizations in
the United Nations common system, the assignment grant shall be
increased by one or more lump sums, depending on the category of the
official station, whether the staff member is entitled to removal under
Rule 855.1, and the duration or expected duration of the assignment at
that official station. The lump sum shall be calculated and payable on the
basis of the staff member’s net base salary and, as applicable, the post
adjustment at the official station to which the staff member is assigned at
his grade and step, and rates determined by the Director-General.

365.4 No assignment grant shall be paid for children born, or for any other
dependant acquired, after the arrival of the staff member at the official
station.

365.2.2 travelperdiem; inrespect-of for each family-member the

spouse and/or dependant child(ren) accompanying or joining
him the staff member at the Organization’s expense under
Staff Rule 820, for 15 days,-exeept-forchildren-eligiblefor
travel-under-Rule-820.1-.4for-30-days-at-half-therate-after-their
arrival.

365.3 Subject to conditions established by the Director-General on the basis of
conditions and procedures agreed among international organizations in
the United Nations common system, the assigament settling-in grant
shall bememased—byenee#me#e also include a lump sums—dependmg

calculated and payable on the basis of one month of the staff member’s
net base salary and, as applicable, the post adjustment at the official duty
station to which the staff member is assigned and at the rate applicable

at the date of arrival at the duty stationat his-grade-and-stepand-rates
365.4 No assignment settling-in grant shall be paid for children born, or for any

other dependant acquired, after the arrival of the staff member at the
official duty station.
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370.

REPATRIATION GRANT

370.1 A staff member who on leaving the service of the Organization, other than

by summary dismissal under Rule 1075.2, has performed at least one
year of continuous service outside the country of his recognized place of
residence shall be entitled to a repatriation grant in accordance with the
following schedules and with Rule 380.2. Payment in respect of
entitlements accrued as from 1 July 1979 shall be subject to receipt from
the former staff member of documentary evidence, in accordance with
criteria established by the Director-General, of relocation outside the
country of his last official station or residence during his last assignment,
with due regard to the provisions of Rule 370.4. This part of the grant is
payable if it is claimed within two years of the effective date of
separation.

370.1.1 For staff members of the professional and higher categories:

- Weeks of salary
Year of qualifying Without spouse or With spouse or
service dependent children dependent children
Not less than 1 3 4
2 5 8
S s 10
y . 12
c 8 14
- S 16
s 10 18
8 11 20
5 13 22
10 14 24
1 15 26
12 or more 16 28

370.
370.1 A staff member who on leaving the service of the Organization, other than

REPATRIATION GRANT

by summary dismissal under Staff Rule 1075.2, has performed at least
one five years of continuous service outside the country of his
recognized place of residence shall be entitled to a repatriation grant.
This grant is payable in accordance with the following schedules and
with Staff Rule 380.2. Payment in respect of entitlements acerued-as
from-1-July-1979-shall be subject to receipt from the former staff
member of documentary evidence, in accordance with criteria
established by the Director-General, of relocation outside the country of
his-the staff member’s last official duty station or residence during his
the last assignment, with due regard to the provisions of Staff

Rule 370.4. This part of the grant is payable if it is claimed within two
years of the effective date of separation.

370.1.1 For staff members of the professional and higher categories:

- Weeks of salary
Year of qualifying Without spouse or With spouse or
service dependent children dependent children
Notless than 1 3 4
2 s 8
3 6 20
4 * =2
- s 14
- S 16
s 0 18
3 11 20
9 13 22
10 14 24
1 15 26
12 or more 16 28
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370.1.2 For staff members of the general service category:

o Weeks of salary
vears of qyallfylng Without spouse or With spouse or
service dependent children dependent children

Not less than 1 2 4
2 4 8

3 5 10

4 6 12

5 7 14

6 8 16

7 9 18

8 10 20

9 11 22

10 12 24

11 13 26

12 or more 14 28

370.1.2 For staff members of the general service category:

- Weeks of salary
vears of qualifying Without spouse or With spouse or
service dependent children dependent children
Netless than-1 2 4
2 4 8
3 S 20
4 6 2
5 7 14
p 8 16
7 9 18
o 10 20
5 1 22
10 12 2
11 13 20
12 or more 14 28

375. END-OF-SERVICE GRANT

Staff members holding a fixed-term appointment whose appointment is not
renewed after completing five years of continuous qualifying service, and whose
performance has been certified as being satisfactory, shall be entitled to a grant
based on the years of service, unless an offer of renewal of appointment has been
either received or declined or the staff member has reached the statutory age of
retirement as defined under Rule 1020.1. The amount of the grant shall be fixed
according to the schedule in Rule 1050.10 for termination of fixed-term
appointments.

375. END-OF-SERVICE GRANT

Staff members holding a fixed-term appointment whose appointment is not
renewed after completing five years of continuous qualifying service, and whose
performance has been certified as being satisfactory, shall be entitled to a grant
based on the years of service, unless an offer of renewal of appointment has been
either received or declined or the staff member has reached the statutery age of
retirement as defined under Staff Rule 1020.1. The amount of the grant shall be
fixed according to the schedule in Staff Rule 1050.10 for termination of
fixed-term appointments.
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410. RECRUITMENT POLICIES

410.2 Candidates under 20 or over 62 years of age shall not normally be
considered for appointment.

410. RECRUITMENT POLICIES

410.2 Candidates under 20 or over 625 years of age shall not normally be
considered for appointment.

510. ASSIGNMENT TO DUTY

510.2 Assignments shall be of two types:

510.2.1 those made under conditions warranting the full establishment
of the staff member at his official station, including the
household removal. Such assignments shall be designated as R
assignments;

510.2.2 those made for fixed periods under conditions which do not
warrant the full establishment of the staff member at his official
station. Such assignments shall be designated as NR
assignments.

For the practical implications of R and NR assignments on the
mobility and hardship allowance, see Rule 360; on assignment
grant, see Rule 365; on transportation of personal effects, see
Rule 850; and on removal, see Rule 855.

510. ASSIGNMENT TO DUTY

An assignment for the purpose of entitlement to settling-in
grant, mobility incentive and relocation shipment is an
assignment requiring the installation of the staff member in
the duty station for a period of at least one year.

550. WITHIN-GRADE INCREASE

550.2 The unit of service time is defined as the minimum length of time which
must be served at a step in order to achieve a within-grade increase
under the terms of Staff Rule 550.1. The unit of service time is as follows:

550.2.1 one year of full-time service at all levels and steps except at
those in Staff Rule 550.2.2;

550.2.2 two years of full-time service at levels: P-2 step XI, P-3 steps

550. WITHIN-GRADE INCREASE

550.2 The unit of service time is defined as the minimum length of time which
must be served at a step in order to achieve a within-grade increase under
the terms of Staff Rule 550.1. The unit of service time is as follows:

550.2.1 one year of full-time service at all levels and steps except at
those in Staff Rule 550.2.2;

550.2.2 two years of full-time service at-levels—P-2 step-XI-P-3-steps
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X1l and X1V, P-4 step XII to step XIV, P-5 step X to step XIl,
P-6/D-1 step IV to step VIII, and D-2 step | to step V;

550.3 The unit of service time shall be reduced to ten months under Staff
Rule 550.2.1 and to twenty months under Staff Rule 550.2.2 in the case
of staff members who have demonstrated, by passing a prescribed test,
proficiency of a second official language of the Organization. Staff
members whose mother tongue is one of the official languages of the
Organization must demonstrate proficiency in a second official
language. This Staff Rule applies to staff members in the professional
and higher categories except for conference and other short-term service
staff appointed under Staff Rule 1320, e.g., translators, editors, revisers
and interpreters.

for grades P-1 to P-5 from step VII, for P-6/D-1 from step

1V te-step-V/HH, and for D-2 from step | te-step-/;

550.3 Deleted. Fheunitofservice-time-shall-be reduced-toten-months-under

640. HOME LEAVE

640.2 The date of eligibility for home leave shall be the date on which the staff
member has completed 24 months of qualifying service, except at those
official stations designated by the Director-General as having difficult
conditions of life and work. At such designated official stations, the date
of eligibility shall be the date on which the staff member has completed
12 months of qualifying service. The date may be determined according
to criteria established by the Director-General in cases of reassignment
or reclassification of official stations. All official stations are classified
for this purpose, according to their home leave cycle, as “24-month
stations” or “12-month stations”.

640. HOME LEAVE

640.2 The date of eligibility for home leave shall be the date on which the staff
member has completed 24 months or 12 months of qualifying service;

exceptatthose-official-stations-designated-by-the Director-General-as

ions. the.d ¢ olicibilitvshall . i
member-has-completed-12-menths-of qualifying-servicedepending on
the category of the duty station as established by the International
Civil Service Commission. The date may be determined according to
criteria established by the Director-General in cases of reassignment or
reclassification of efficial duty stations. All efficial duty stations are
classified for this purpose, according to their home leave cycle, as
“24-month stations” or “12-month stations”.

810. TRAVEL OF STAFF MEMBERS

The Organization shall pay the travel expenses of staff members as follows:

810.5 on family visit, once between home leave eligibility dates (or once during
an appointment of equivalent duration) as set out in Staff Rule 640.2

810. TRAVEL OF STAFF MEMBERS

The Organization shall pay the travel expenses of staff members as follows:

810.5 on family visit, once between home leave eligibility dates (or once during
an appointment of equivalent duration) as set out in Staff Rule 640.2
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from the duty station to the place where the staff member’s spouse and
children, as defined in Staff Rule 820.1, are residing, and return to the
duty station, provided that:

810.5.1 the staff member has waived his entitlements to the travel of
his spouse and children under Staff Rules 820 and 825, except
for education grant travel under Staff Rules 820.2.5.2 and
820.2.5.3;

from the duty station to the place where the staff member’s spouse and
children, as defined in Staff Rule 820.1, are residing, and return to the
duty station, provided that:

810.5.1 the staff member has waived his entitlements to the travel of
his spouse and children under Staff Rules 820 and 825, except
for education grant travel under Staff Rules 820.2.5.2 and
820:2.5:3;

820. TRAVEL OF SPOUSE AND CHILDREN

820.1 Family members recognized as eligible for purposes of travel at the
Organization’s expense are:

820.1.3 each such child for whom travel expenses have previously been
paid by the Organization, to the extent of the final one-way
passage either to join the staff member at the official station or
to return to the country of the recognized place of residence
within one year after ceasing to qualify as a dependant. The
Organization’s financial responsibility shall be limited to the
cost of one-way travel between the official station and the
recognized place of residence. However, if a round trip to
which the child may be entitled under Rule 820.2.5.2 or
820.2.5.3 is completed after the end of the scholastic year in
which the child reaches the age of 21, this travel shall not be
authorized;

820.1.4 a child entitled to the education grant under Rule 310.5.2, for
purposes of travel under Rules 820.2.5.1, 820.2.5.2, 820.2.5.3
and 820.2.5.5.

820.2 The Organization shall pay the travel expenses of a staff member’s spouse
and dependent children, as defined in Rule 820.1, under the following
circumstances:

820.2.1 on appointment for a period of not less than one year, or upon
extension of an initial appointment of less than one year
resulting in an uninterrupted period of service of one year or

820. TRAVEL OF SPOUSE AND CHILDREN

820.1 Family members recognized as eligible for purposes of travel at the
Organization’s expense are:

820.1.3 each such child for whom travel expenses have previously been
paid by the Organization, to the extent of the final one-way
passage either to join the staff member at the official station or
to return to the country of the recognized place of residence
within one year after ceasing to qualify as a dependant. The
Organization’s financial responsibility shall be limited to the
cost of one-way travel between the official station and the
recognized place of residence. However, if a round trip to
which the child may be entitled under Staff Rule 820.2.5.2 er
820-2.5-3-is completed after the end of the scholastic year in
which the child reaches the age of 21, this travel shall not be
authorized;

820.1.4 a child entitled to the education grant under Rule 310.5.2, for
purposes of travel under Staff Rules 820.2.5.1, 820.2.5.2;
820.2.5-3 and 820.2.5.5.

820.2 The Organization shall pay the travel expenses of a staff member’s spouse
and dependent children, as defined in Staff Rule 820.1, under the
following circumstances:

820.2.1 on appointment for a period of not less than one year, or upon
extension of an initial appointment of less than one year
resulting in an uninterrupted period of service of one year or
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longer, from the recognized place of residence or, at the option
of the Organization, the place of recruitment, to the official
station, or from some other place, provided that the cost to the
Organization does not exceed that for the travel from the
recognized place of residence, and subject to the requirement
that in any case the spouse and dependent children are
expected to remain at the official station at least six months;

820.2.5 for a child for whom there is an entitlement to an education
grant under Staff Rule 350 for study outside the commuting
distance of the official duty station, provided Staff Rule 655.3
does not apply:

820.2.5.3a second such round trip each scholastic year under the same
conditions as under Rule 820.2.5.2 if the staff member is
assigned to an official station designated for this purpose,
provided that the staff member does not go on home leave
during that scholastic year;

820.2.5.5the final one-way passage defined in Rule 820.1.3 within one
year after ceasing to qualify for education grant under
Rule 350.1.2, provided that such entitlement has not already
been exercised under Rule 820.1.3. The Organization’s
financial responsibility shall be limited to the cost of one-way
travel between the official station and the recognized place of
residence. However, if a round trip to which the child may be
entitled under Rules 820.2.5.2 or 820.2.5.3 is completed after
the child ceases to qualify for an education grant under Rule
350.1.2, this travel shall not be authorized;

longer, from the recognized place of residence or, at the option
of the Organization, the place of recruitment, to the official
duty station, or from some other place, provided that the cost
to the Organization does not exceed that for the travel from the
recognized place of residence, and subject to the requirement
that in any case the spouse and-dependent-children are is
expected to remain at the efficial duty station at least six
months;

820.2.5 for a child for whom there is an entitlement to boarding
assistance under an education grant under in accordance with
Staff Rule 350 i ing-ci

-forstudy-outside-the-commuting-distance-of-the
official-duty statien, provided Staff Rule 655.3 does not apply:

. ool oot : S ,

during-that-schelastic-year:Deleted

820.2.5.5the final one-way passage defined in Staff Rule 820.1.3 within
one year after ceasing to qualify for education grant under Staff
Rule 350.1.2, provided that such entitlement has not already
been exercised under Staff Rule 820.1.3. The Organization’s
financial responsibility shall be limited to the cost of one-way
travel between the official station and the recognized place of
residence. However, if a round trip to which the child may be
entitled under Staff Rules 820.2.5.2 6r820-2.5:3 is completed
after the child ceases to qualify for an education grant under
Staff Rule 350.1.2, this travel shall not be authorized;
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855. REMOVAL OF HOUSEHOLD GOODS

855.1 Onan R assignment (see Rule 510.2.1) a staff member appointed for a
period of at least two years, and whose recognized place of residence is
other than and not in the area of his official station, shall be entitled to
reimbursement, within limits established by the Director-General, for the
expense of moving his household goods:

855.1.1 on initial assignment to an official station if the R assignment
is expected to last at least two years;

855.1.2 on any subsequent change of official station if the new
R assignment is expected to last at least two years;

855.1.3 on separation, except as provided in Rule 1010.2.

855.2 On an NR assignment (see Rule 510.2.2) a staff member is entitled to
receive the mobility and hardship allowance in accordance with Rule
360 and an assignment grant under Rule 365 but is not entitled to the
removal of household goods.

855.3 If both spouses are staff members of international organizations applying
the common system of salaries and allowances and each is entitled to
reimbursement for the expense of moving household goods, each shall
have the choice of exercising the entitlement within limits established by
the Director-General.

855. REMOVALOFHOUSEHOLD-GOOBS-RELOCATION SHIPMENT

855.1 Onan R assignment (see Rule 510.2.1), a staff member appointed or
reassigned for a period of at least twe one years, or separated, except
as provided in Staff Rule 1010.2, and whose recognized place of
residence is other than and not in the area of his-the official duty station,
shall be entitled to reimbursement, within limits established by the
Director-General, for the expense of moving his household goods:.

855.321f both spouses are staff members of international organizations applying
the common system of salaries and allowances and each is entitled to
reimbursement for the expense of moving household goods, each shall
have the choice of exercising the entitlement within limits established by
the Director-General.

860. FAILURE TO EXERCISE ENTITLEMENT

In no case shall a staff member be given any cash payment in lieu of exercising
any entitlement under this section. Any entitlement to repatriation travel or
removal which is not exercised within one year of the date of termination of the
appointment shall be forfeited except upon the express approval by the
Director-General of an extension.

860. FAILURE TO EXERCISE ENTITLEMENT

anyenmlement_uﬂder—thisaeeuew Any entltlement to repatrlatlon travel or
removal-relocation shipment which-is-het-must be exercised within ene two

years of the date of termination separatlon eﬁheappeim\em—shau—beiepfened

870. EXPENSES ON DEATH

870.2 A deceased staff member’s spouse and child(ren) shall be entitled to travel
and transportation of personal effects to any place, provided that the
Organization had an obligation to repatriate them under Rule 820.2.7

870. EXPENSES ON DEATH

870.2 A deceased staff member’s spouse and child(ren) shall be entitled to travel

and transportation-of personal-effects relocation shipment to any place,

provided that the Organization had an obligation to repatriate them under
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and that the cost to the Organization does not exceed that for travel and
transportation to the deceased staff member’s recognized place of
residence. Entitlement to removal expenses is determined by

Rule 855.1.3.

Staff Rule 820.2.7 and that the cost to the Organization does not exceed
that for travel and transportation to the deceased staff member’s
recognized place of residence. Entitlement to remeval expenses
relocation shipment is determined by Staff Rule 855.1.32.

1020. RETIREMENT

1020.1 Staff members shall retire on the last day of the month in which they reach
retirement age.

1020.1.1 Staff members who became participants in the United Nations
Joint Staff Pension Fund before 1 January 1990 shall retire on
the last day of the month in which they reach the age of 60.

1020.1.2 Staff members who became participants in the United Nations
Joint Staff Pension Fund from 1 January 1990 to
31 December 2013 inclusive shall retire on the last day of the
month in which they reach the age of 62.

1020.1.3 Staff members who became participants in the United Nations
Joint Staff Pension Fund on or after 1 January 2014 shall retire
on the last day of the month in which they reach the age of 65.

1020.1.4 In exceptional circumstances the Director-General may, in the
interests of the Organization, extend a staff member’s
appointment beyond retirement age, provided that such
extensions shall not be granted for more than one year at a
time. For those who would normally retire pursuant to Staff
Rules 1020.1.1 or 1020.1.2, extensions shall not be granted
beyond the staff member’s sixty-fifth birthday. For those who
would normally retire pursuant to Staff Rule 1020.1.3,
extensions shall not be granted beyond the staff member’s

1020. RETIREMENT

1020.1 Staff members shall retire on the last day of the month in which they reach
retirement the age of 65, unless Staff Rule 1020.1.1, 1020.1.2 or
1020.1.3 applies.

1020.1.1 Staff members who became participants in the United Nations
Joint Staff Pension Fund before 1 January 1990 may elect to
shaH retire on the last day of the month in which they reach the
age of 60, or between the ages of 60 and 65, by giving at
least three months’ written notice of the elected date of
retirement.

1020.1.2 Staff members who became participants in the United Nations
Joint Staff Pension Fund from 1 January 1990 to
31 December 2013 inclusive may elect to shaH retire on the
last day of the month in which they reach the age of 62, or
between the ages of 62 and 65, by giving at least three
months’ written notice of the elected date of retirement.

1020.1.3 Staffmembers-whe-becameparticipants-in-the-United-Natiens
At Staff . : ¥ Il reti
Staff members shall not change their elected date of
retirement once they have given their three months’ notice
under Staff Rules 1020.1.1 or 1020.1.2.

1020.1.4 In exceptional circumstances the Director-General may, in the
interests of the Organization, extend a staff member’s
appointment beyond the age of 65 retirement-age, provided
that such extensions shall not be granted for more than one year
at a time—Forthese-who-would-normaHy-retire-pursuant to-Staff

extensions-shall-net-be-granted and not beyond the staff

[ anHaxcorndyy

8v/0¥1d3d



0€

Former text

New text

sixty-eighth birthday.

member’s sixty-eighth birthday.

1050. ABOLITION OF POST

1050.10 Staff members whose appointments are terminated or not extended
under this Rule shall be paid an indemnity in accordance with the
following schedule and with due regard to Rule 380.2:

New Rule

New Rule

1050. ABOLITION OF POST

1050.10

1050.11

1050.12

Subject to Staff Rules 1050.11 and 1050. 12, Sstaff members whose
appointments are terminated or not extended under this Rule shall be
paid an indemnity in accordance with the following schedule and with
due regard to Staff Rule 380.2:

An indemnity shall not be paid to any staff member who, upon
separation from service, will receive a retirement benefit under
Article 28 of the Regulations of the United Nations Joint Staff
Pension Fund.

An indemnity which exceeds the number of months remaining until
a staff member will receive a retirement benefit under Article 28 of
the Regulations of the United Nations Joint Staff Pension Fund shall
be made pro rata to the first day of the month upon which a staff
member will receive such a retirement benefit.

8v/0¥193

[ anHaxcorndyy



T€

[MPUJIOXKXEHHUE 2
Jlobasienne 1 k IIpaBuiiam o nepconale

SALARY SCALE FOR THE PROFESSIONAL AND HIGHER CATEGORIES: ANNUAL GROSS SALARIES AND NET EQUIVALENTS
AFTER APPLICATION OF STAFF ASSESSMENT (IN UNITED STATES DOLLARS)

(effective 1 January 2017)

Step
Level I I 1 v v vi vil Vil IX X XI Xl Il
* * * * * * * * * *
D-2  Gross 139500 142544 145 589 148 637 151 788 155018 158 248 161 479 164 709 167 939
Net 107 150 109 281 111 412 113 546 115 680 117 812 119 944 122 076 124 208 126 340

* * * * * * * * * *
D-1  Gross 124807 127483 130160 132837 135506 138183 140857 143529 146207 148880 151648 154483 157320
Net 96 865 98 738 100 612 102 486 104 354 106 228 108 100 109 970 111 845 113716 115588 117 459 119 331

* * * * * * *
P-5  Gross 107 459 109 734 112 011 114 284 116 561 118834 121113 123 387 125 663 127 937 130 214 132 486 134 764
Net 84 721 86 314 87908 89 499 91 093 92 684 94 279 95871 97 464 99056 100 650 102 240 103 835

* * * * * * *
P-4 Gross 88 351 90 374 92 396 94 418 96 441 98 462 100 529 102 724 104 919 107 114 109 314 111504 113701
Net 70 647 72184 73721 75 258 76 795 78 331 79 870 81 407 82943 84 480 86 020 87553 89 091

* * * * * * *
P-3 Gross 72478 74 349 76 221 78 091 79 964 81 836 83 707 85 582 87 451 89 324 91199 93 068 94 942
Net 58 583 60 005 61 428 62 849 64 273 65 695 67 117 68 542 69 963 71 386 72811 74 232 75 656

* * * * * * *
P-2 Gross 55 955 57 629 59 303 60 976 62 651 64 328 66 003 67 674 69 350 71022 72 696 74 374 76 045
Net 46 026 47 298 48570 49 842 51115 52 389 53 662 54 932 56 206 57 477 58 749 60 024 61 294

* * * * * * *
P-1 Gross 43 371 44 672 45973 47 275 48 575 49 877 51 287 52 708 54129 55 551 56 971 58 391 59 812
Net 35998 37078 38 158 39 238 40 317 41398 42 478 43558 44638 45719 46 798 47 877 48 957

* = The normal qualifying period for a within-grade increase between consecutive steps is one year, except at those steps marked with an asterisk, for which a two-year period at the step is
required to proceed to the next step (Staff Rule 550.2).
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EDUCATION GRANT

EDUCATION GRANT SCALE, ADJUSTED ON THE BASIS OF
2014/15 TUITION FEES

(effective school year in progress 1 January 2018)

Claim amount bracket Reimbursement rate
(United States dollars) (percentage)
0-11600 86
11 601 — 17 400 81
17 401 - 23 200 76
23201 -29 000 71
29 001 — 34 800 66
34 801 - 40600 61
40 601 and above -

32



