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《人事条例》和《职员细则》修订款1 

秘书处的报告 

1. 根据《人事条例》第 12.2 条2，现将总干事对《职员细则》的修订提交执行委员会
确认。 

2. 下面阐述的以及附件载明的修订系根据经验作出并有利于良好的人力资源管理。 

3. 过渡措施，包括旨在规定在修订款生效日期对正在开展的程序运用经修订的《职
员细则》的措施，可由总干事按需要作出决定。 

任用政策 

4. 应执行委员会在 EB128.R4 号决议3中的要求，对《职员细则》第 420.2 条作出了修
订。执委会要求总干事提交对《职员细则》第 420.2 条所作的关于实行更为严格的连续
任用标准的修订，供其审议，并在提交的文件中提出以世卫组织核心人员配备需要为
基础的连续任用方面的总体建议。 

5. 对《职员细则》第 420.3 条作了修订，以澄清定期任用可能延长的期限。 

                                                 
1 《人事条例》和《职员细则》(执行委员会会议室备有副本)。 
2《基本文件》第 47 版，日内瓦，世界卫生组织，2009 年。 
3 关于决议内容及通过这项决议对秘书处的财政和行政影响，见文件 EB128/2011/REC/1。 
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执行委员会的行动 

6. 根据这些修订，执行委员会拟可考虑下述决议草案1 

执行委员会， 

确认总干事根据《人事条例》第 12.2 条对《职员细则》所作的修订，涉
及连续和定期任用，自 2012 年 1 月 1 日起生效。

                                                 
1 关于这项决议的财政和行政影响，见文件 EB129/9 Add.1。 
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ANNEX 

Former text New text 

420. APPOINTMENT POLICIES 420. APPOINTMENT POLICIES 

420.2 A “continuing appointment” is an appointment without specified time-limit. A 
continuing appointment shall be granted after a minimum of five years’ 
uninterrupted, active service on fixed-term appointments and certified satisfactory 
performance. 

420.2 A “continuing appointment” is an appointment without a specified time-limit. A 
continuing appointment shall be granted after subject to a minimum of five years’ 
uninterrupted, active service on fixed-term appointments, and certified satisfactory 
performance and such other conditions as the Director-General may determine. 

420.3 A “fixed-term appointment” is a time-limited appointment of one year or more. A 
fixed-term appointment may be extended, provided that the total duration of 
service under consecutive fixed-term appointments does not exceed five years. 
Exceptionally, service on such appointments may be further extended, for up to 
one additional year, in accordance with conditions determined by the Director-
General. 

420.3 A “fixed-term appointment” is a time-limited appointment of one year or more. A 
fixed-term appointment may be extended for periods of any length up to five 
years at a time. , provided that the total duration of service under consecutive 
fixed-term appointments does not exceed five years. Exceptionally, service on such 
appointments may be further extended, for up to one additional year, in accordance 
with conditions determined by the Director-General. 
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