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WCNONHUTENbHbLIA KOMUTET
CTo TpmauaThb WwecTas ceccus EB136/47
MNMyHKT 14.6 NnpeaBapuTeNbHON NOBECTKU AHA 16 suBapsa 2015r.

IHonpasku K Ilos10:xeHUsAM 0 epcoHajie 1
IIpaBujamM o nmepconaJjiel

Hoxaan Cekperapuara

1. IlompaBkum k IlpaBunam o mnepcoHalle, BHECEHHbIE |'€HEpalbHBIM JUPEKTOPOM,
IIPEACTABIIIIOTCA HA YTBEP)KACHHE VICIIOMHUTENIBHOIO KOMHUTETa B COOTBETCTBHM C
[Monoxenuem o nepconaine 12.22,

2. B cootBerctBuu c IIpaBuimoM o mnepconaie 12.1° [IpeAJlaraeMble TIONPAaBKU K
[TonoxeHusiM O TepcoHaNe MPEACTABISAIOTCA VICTIONHUTETHPHOMY KOMHUTETY C TPOCHOOM
pexomennoBath ux lllectpaecaT BocbMoO# ceccun BecemupHo# accam6ien 3apaBoOOXpaHEHUs
B LIEJISIX UX IPUHATHS.

3. [TonpaBku, wu3NOXKEHHBIE B pazaene | HacTosAmero JOKyMeHTa, OOYCIOBIICHBI
peLIeHUsIMH, KOTOPBIE, KaK 0’KUIAeTCsl, JOJDKHBI ObITh MpUHATH ['eHepanbHON Accambieeit
Opranuzanun OObenuHeHHBIX Hanuii Ha ee MIecThIAeCSIT AEBATOM CEecCHH, Ha OCHOBE
pexoMeHaanuid, caenaHHbix Komuccued mo MeXIyHapOJHOW Tpa)kaaHCKOW ciayxbe B ee
exerogqHom jgokiane 3a 2014rond. Ecim TenepanbHas AccamOnes OpraHusaiuu
OO0bvenuHeHHbIX Hammii He yTBepauT pekomeHnmanuu Kommuccuu, TO B 3TOM cCiydae K
HACTOSIIIEMY JOKJIaTy OyIeT U3JaHO COOTBETCTBYIOIIEE JOOaBICHHE.

4.  TlompaBku, wu3NoXeHHbIe B paszaene Il Hacrosiero mokymeHTa, pa3paboTaHbl M
NpeUIaraloTcsi ¢ y4eToM OIbITa U B HMHTepecax 3(p(EeKTUBHOIO YIPaBICHUS KaJpOBBIMHU
pecypcamu.

5. TlompaBkw, u3noxxkeHHsie B pazzaene Il Hactosmero qokymMeHTa, Takxe pa3paboTaHbl U
NpeUIaraloTcsi ¢ y4eToM OIbITa U B HMHTepecax 3(p(EeKTUBHOTO YIPaBICHUS KaJpOBBHIMHU
pecypcamu. OnHm Oyay BBEOEHBI B JEHCTBHE TOCJHE BCTYIUICHHS B CHIIy MOJUTHKH
Opranuzanuu B 06JaCTi MOOMIIBHOCTH.

1 Komuu [Monoxenuii o nepconaine u [IpaBui o nepconane UMerOTcs B 3aie 3aceJaHuil
HcnomHuTenbHOro KoMuTeTa (TONBKO HA aHTTTMHCKOM U (DPAHITY3CKOM SI3BIKAX).

2 OcHOBHBIE JOKYMEHTHI JJOCTYTIHBI 110 anpecy: http://apps.who.int/gb/bd/.

3 Odummansubie oruersl ['enepanbHOi Accambiren, mecthaecst aessatas ceccus: Jonomuenune No.30
(moxyment A/69/30, konu UMEIOTCS B 3aJie 3aceAaHuil VICIIOTHATEIEHOTO KOMHTETA).


http://apps.who.int/gb/bd/
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6. DuHaHCOBBIE TMOCIEACTBHS JAaHHBIX TIONPABOK JJIS JBYXTOJAWYHOTO IE€PHOAA
2014-2015 rr. noBiekyT 3a co0Oi HE3HAYUTENbHbIE JIOTIOJHUTENBbHBIE PACXOJbl MO JMHHUH
[Iporpammuoro Oromxera Ha 2014-2015rr., Kotopble OyAyT TOKPBHITHI 3a CYET
COOTBETCTBYIOIIUX ACCHUTHOBAaHMMN, BBIICICHHBIX KaXKJIOMY PETHOHY M Ha TJoOalbHBIE U
MeXpernoHanabHble MeponpusTis. OHM U3710KeHsl B qokinane CexperapuaTa 0 (MHAHCOBBIX
M AJIMUHUCTPATHBHBIX IOCIEACTBUSAX PE3OJIIOLUUH, TNPEATOKEHHBIX Ui YTBEPXKICHHS
VcnonHUTENbHBIM KOMHUTETOM MM AccaMOiieeil 3ipaBooXpaHeHHs, HapsaAy ¢ (PUHAHCOBBIMU
MOCJIEJCTBUSIMH Ha MIEPUO]] Tocie AByxXroaudHoro neproaa 2014-2015 romos!.

7.  Ilpennaraembie nompaBku K [lonoxeHusm o mepconane u IlpaBunam o mepconaie ¢
BHECCHHBIMHU IONIPAaBKaMU U3JIararoTCs B MPUIIOKECHUSIX.

.  TIOINPABKH, CYUUTAIOIMUECS HEOBXO/JVWMbBIMHA B CBETE PEIIEHU,
KOTOPBIE, KAK OXWIAETCS, BYJIYT NPUHSATHI HA IIECTHIECAT
JEBATOM CECCHHW TEHEPAJIbBHOH ACCAMBJIEM OPIrAHU3AIINA
OBFBEJIMHEHHBIX HAIIMIA HA OCHOBE PEKOMEHJAIIMMT KOMUCCHUH 1O
MEXIYHAPOJHOM I'PAKJAHCKOM CJIYKBE

B03Harpameﬂne COTPYAHUKOB KAaTCropuu CnenuajaucToB U BbIIIE

8.  Kommccus pexomennoBana ['enepanpHoii Accam6bnee Opranuzanun OObeTMHEHHBIX
Hanuit yBenuuuth — co BerymiieHueM B cuity 1 suBaps 2015 r. — Ha 1,01% HbIHemHNE cTaBKU
IIKaJIbl 0a30BBIX/MUHUMAJIBHBIX OKJIAJ0B COTPYIHHUKOB KAaTETOPUHU CIELUAIKUCTOB M BBIIIE
yTeM MPUMEHEHHS OOBIYHOTO METO0/1a KOHCOIMIALNHY, KOTOPBINA 3aKIII0YaeTCsl B YBEINYCHUN
0a30BOro OKJa/la U COPAa3MEPHOM YMEHBIICHHH MHOKUTENS KOPPEKTHBA IO MECTY CIIYXKObI
(TO ecTh Ha OCHOBE «HH MOTEPH, HU BBITO/1»).

9. TIlompaBku k JloGaBnenuto 1 k IlpaBumam o mnepconane ObLIM pa3paboTaHbl B
COOTBETCTBUH C ITUM IpPEJIOKEHNEeM U u3naratorcs B [lpunoxxenuu 3.

3apaboTHas mJjara COTPYAHMKOB HAa HeKJacCM(PUIUPYEMbIX JOJKHOCTAX H
I'enepanbHOro nMpexkTopa

10. C yuerom pemenus ['enepanbnoii Accambien Opranuzanuu O6bennHeHHbIX Hanuii B
CBSA3M C pPEKOMEHJALMEN, CoAepKallelcs B IyHKTe & Bbllle, ['€HepanbHBI IUPEKTOP
npeiaraet VIcoaHUTEeIbHOMY KOMUTETY, B COOTBETCTBUHU ¢ [lonoxxenuem o nepconaie 3.1,
pexomennoBath LllecThrecsaT BocbMoOil ceccunm BceemupHO# accamOnen 31paBOOXpaHEHUS
BHECTU COOTBETCTBYIOLIME WM3MEHEHHUS B IIKaJly OKJIAJ0B IOMOIIHUKOB ['eHepaibHOTO
IUPEKTOpa M PErHOHAIBHBIX AUPEKTOpoB. Takum oOpaszom, c¢ 1 sHBaps 2015 . BanoBblit
OKJIaJ] TIOMOUIHHKOB [ €HepalpHOr0 IUpPEeKTOpa M pPErHOHAIBHBIX JUPEKTOPOB Oyjaer
cocraBiaTe 174 371 gomn. CIIA B roxm, a wumcrelii okmaxn - 135560 gomn. CIIA
(mpu Hanmuuy wxauBeHIeB) win 122 754 nomn. CIIA (6e3 mKIUBEHIIEB).

11. Ha ocHoBe mompaBOK K OKJaJaM, U3JI0KEHHBIM BBIIIE, U3MEHEHHBII BaJIOBBIA OKJIaj
3aMeCTUTENS ['€HepalbHOrO JAUPEKTOPa, KOTOPBIA NPEACTABIAECTCS HaA YTBEPXKICHUE

1 Noxyment EB136/47 Add.1.
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AccamOinee 3apaBooxpanenus, ¢ 1 suBapst 2015 r. 6yzner cocraBnare 191 856 nomn. CHIA B
roJl, 2 COOTBETCTBYIOMUN YUCTBIN oknan — 147 799 nonn. CILIA (mpu HAIMYUU WKIUBCHIICB)
nmu 133 012 momn. CIIIA (6e3 mxIUBEHIICB).

12. VYkazaHHble BBIIIE KOPPEKTUPOBKM K OKJIQJaM IIOBJIEKYT 3a cOOOi aHaJoruyHbIC
U3MEHEHUs B OKjlaae ['eHepanbHOTO AMpeEKTopa. IIpemyiaraeMblii Ha yTBEp)KIACHUE
Accambnee 3z1paBooxpaHeHuss oxmang ¢ 1 sHBaps 2015 1. Oydger cocTaBisATh
235889 nonn. CIIIA B ron, a umerelid okian — 178 622 nomn. CHIA (mpu  Hanmuuuu
wxausenIeB) win 158 850 momn. CIIIA (6e3 mkIuBEHIIEB).

1. MOIIPABKH, CHUTAIOIMUECSA HEOBXOAUMbIMHU C YYETOM OIIBITA
N B HHTEPECAX DJD®PEKTHUBHOI'O PYKOBO/JICTBA KAJAPOBBIMH
PECYPCAMMU

OO0mme n3meHenns no scemy rekcry Ilpasui o nepconale

13. B nmensax obecnieueHus Mocaea0BaTeNbHOCTH (OPMYIHPOBOK MO BceMy TekcTy IIpaBun
O TMepcoHajie OHU OBLIM, IO MEpe BO3MOXHOCTH, yHU(HUIMpoBaHbl. Ppasbl «llpaBuna» u
«Hacrosimue IIpaBuna» ObUTM 3aMEeHEHBI MO BceMy TeKCTy Ha «lIpaBmma o mepconaey.
CnoBo «uJieH nepcoHana» ObUT 3aMEHEH Ha «COTPYJHHUK» MM «COTPYIHHUKH» B 3aBUCUMOCTH
oT KOHTeKcTa. Ppaza «opuuanTbHOe MECTO CTYKObD) ObllIa 3aMEHEHA Ha «MECTO CITY>KOBI».

Mean

14. Tlonoxenue o mepcoHane 010 ObUIO M3MEHEHO MO PENaKIMOHHBIM COOOPAKEHHSIM U
ceituac crano IIpasunom o nepconane 010.1. Ilpexnee IIpaBuno o nepconane 015.2 ceituac
crano Ilonoxenuem o nepconaie 010.2.

Cas3b Mexay Ilonoxennsimu o nepconase u IlpaBuinamu o nepconalie

15. B 9701 cBsI3u OBLIM BHECEHBI HEKOTOPHIE PEIAKIIMOHHBIEC TIOTPABKH, B PE3YIHTATE YETrO
ITpaBuno o nepconaine 015.2 Opu10 00BetuHEHO € [IpaBuiom o nepconane 010.

IHonpaBku

16. IIpasuio o nepconane 020 ObUIO0 U3MEHEHO IO PEAAKIIMOHHBIM COOOPAKECHHUSM.
IIpumenenne

17. TIpasuio o nepconane 030 ObUI0 M3MEHEHO IO PEAAKIIMOHHBIM COOOPAKEHUSM.
[dara BBeeHus B JeiicTBHE

18. B IIpaBuio o mepconane 040 Obuta BHECeHa MOMpaBKa, yKa3bIBalollas Ha TO, YTO C
yueroM [lpaBuna o mepconane 040.2 nata BBeneHusi B jAeiicTBue Hacrosimux I[lpaBun o
nepconaine, 3a uckimoueHueMm JloGasienus 1, ycranaBmuBaercst Ha 1 ¢eBpans 2015 roga.
Jlara BBenenus B neiictBue JloGaBnenus 1 (mkama OKJIagoB) yCTaHABIMBAeTCS HA | sHBaps

2015 rona.
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19. TIlIpaBumio o mepconane 040.2 ObLIO BKIIFOUEHO C IENBI0 yKa3aTh, YTO JlaTa BBEACHUS B
JelcTBUE MepeyrciIeHHbIX [IpaBui o mepcoHasne MPUXOIUTCS Ha JaTy BCTYIJICHHUS B CHITY
noJuTHKH Opranu3ayu B 001acTH MOOMIBHOCTH.

HN3barus u3 IlIpaBua o nepconalie

20. IlIpaBmio o nepconaie 050 6bUTI0 U3MEHEHO MO PETAKIIHOHHBIM COOOPAKEHHSIM.
JeserupoBanue moJTHOMOYHU

21. TIlpaBuio o nepconaie 060 6bUI0 U3MEHEHO MO PEIAKIIMOHHBIM COOOPAKEHHSIM.
Kaaccnduxanus no/nkHocreit

22. B IlpaBune o mepconaie 210 ¢pasa «B I'mobanpHON cucteme ympaBieHHs» Oblia
UCKITIOUEHA, MOCKOJbKY YKa3blBaTh, HA KaKOM YPOBHE pa3palaThIBAIOTCS U yTBEPKAAIOTCS
IUTaHBI B 00J1aCTH KaJpPOBBIX PECYPCOB, HET HYXJbl. MecTo pa3pabOTKH IUIAHOB B 00JIACTH
KaJpOBBIX PECYpPCOB MOXET CO BpPEMEHEM MEHATHhCS, M (PaKT TaKUX H3MEHEHUH MOXeT
TOBOJUTHCS JI0 CBEACHUS COTPYIHUKOB B MH(POPMAIIMOHHBIX 3alHCKaX.

BoInjaTbl 4 BbIYEThI

23. DBBUIO NPUHATO peIIeHHEe O TOM, YTO B TEX CIy4asX, KOTJa Kakoi-1u0o COTpyIHHK
(aKTHUECKH MOIYYMI CYyMMY JIFOOOTO MOCOOMS WIIM BBIIJIATHI CBEPX JOMYCTHMOIO Tpeaena,
Opranmszauus OylneT NPOU3BOAUTH, B Cllydyae IIOBTOPHOW BBIIUIATHI, BBIYET CYMMBI,
NEepeIUIadeHHON B TeUeHHe JBYX JIeT A0 JaThl, HA KOTOPYI0 OHa OOHapyxwuia (akT Takou
neperuiatel. Opranu3zaiyst OyeT MPOU3BOAUTH BBIYET MEPEIIaueHHONW CyMMBI, IIPH YCIIOBUHU
YTO pEUICHHE O BO3MEIICHWU NPUHATO B TEUYEHHE JBYX JIET HAUMHAs C JAThl MeperuiaThl.
B sto0it cBs3u Obut0 BriroueHo [IpaBuino o mepconane 380.8. Ilpasmiio o mepconane 380.7
ObLIO U3MEHEHO M0 PEJAKIIMOHHBIM COOOPAKEHHSIM.

IIpaBuia HaGopa Ha padoTy

24. B IlpaBuno o mepconaine 410.1 ObUI0 BKIIOUEHO CIOBO «A(PQPEKTUBHOCTHY C IIENBIO
MIPUBECTH €r0 B COOTBETCTBUE ¢ (hopMynupoBkoii B Ilonoxenuu o nepconaine 4.2.

25. [IlpaBuma o mepconame 410.3.2.1 u 410.3.2.2 Obuln W3MEHEHBI MO PEAAKIMOHHBIM
COOOpaKEHUSIM.

26. U3 IlpaBuna o mepconame 410.3.3 Oblia HMCKIIOYEHA CCHUIKA HA D3JICKTPOHHBIN
cupaouyHuk BO3.  bonbmuHcTBO IlpaBmii 0 mnepcoHane HaXOAUT COOTBETCTBYIOLIEE
OTPaXXEHHE B TMIOJIOXKEHMSIX DJIEKTPOHHOIO cIpaBoyHuKa.  Ccplika Ha 3IEKTPOHHBIN
crpaBoyHMK B IIpaBuiiax o nepcoHase He Hy)KHa.
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HpaBn.na Ha3HAYC€HUA HA JO0I’KHOCTD

27. llpaBuna o mnepconane 420.4, 420.6 u 420.7 u3MEHEHbl IO pPeIAKIIMOHHBIM
COOOpaKeHUSIM.

MeaunmuHCKOE OCBHAETEILCTBOBAHUE U NPUBUBKHA

28. B IIpaBuno o nepconaine 430.1 Obl1a BHECEHa MOMpaBKa C LEIbI0 YTOYHUTH, YTO JIO
NPUHATUS TPEJIOKEHUs] O HAa3HAUYEHUHM JAHHOE JIMIO CUYMTACTCAd «KAaHAUIATOM», a He
«Ha3HaYeHHBIM JUIOM». Kpome Toro, Opranuzanum He HY)KHO YKa3bIBaTh Bpaua, KOTOPBIH
MPOBOJIUT MPEANUCAHHOE METUIIMHCKOE OCBUCTEIHCTBOBAHHUE, a TOJIBKO TOT (haKT, UTO ATOT
Bpau J0JDKEH OBbITh KBATH(PUIUPOBAHHBIM.

29. B IlpaBuno o mnepconane 430.2 Obula BHECEHa MOMpPaBKa C LEIbIO YTOYHUTH, UYTO
710 Ha3HAUEHHsI COOTBETCTBYIOIIUX KaHIAMIATOB Ha JOJKHOCTb, CIEAYET yIOCTOBEPUTHCS B
TOM, YTO OHH TOAXOIST IO COCTOSIHUIO 3/I0POBbSL.

30. IlpaBuio o nepconane 430.3 6bUI0 U3MEHEHO MO PEAAKIIMOHHBIM COOOPAKEHHSIM.

31. TIIpaBuno o mepconane 430.5 ObUI0O HM3MEHEHO C IETbI0 YTOYHHUTH OOS3aTEIBHBIN
XapakTep MEIUIIMHCKOTO OCBHJICTEIILCTBOBAHUS MJIi COTPYIHUKOB, KOTOpBIE YXOJISAT B
OTIyCK 0€3 JCHEKHOTO COJEPIKaHUS, MOCKOJIbKY MHOTHE W3 HHUX HE HYXIAIOTCS B TaKOM
OCBU/ICTEIHLCTBOBAHHH. Bonmpoc o ToM, TpeOyercs 5K Takoe MEIUIIMHCKOE
OCBUJICTEIHCTBOBAHME, OYyAE€T MPUHUMATHCS INTATHBIM BPAa4OM HWIJIM BPadyoM, HAa3HAYCHHBIM
Opranuzanuei.

HOpﬂ)lOK Ha3HAYC€HUA HA JO0I’KHOCTD

32. IlpaBuino o mepconHane 440.1 ObUI0O M3MEHEHO MO PEAAKIHUOHHBIM COOOPAKECHHSIM.
BMecTo TOTO 4TOOBI yKa3bIBaTh HEKOTOPBIE YCIOBHS, KOTOpPbIE JOJIKHBI COONIIOIATHCS IO
Ha3HAYeHUs] Ha JOJDKHOCTh, [IpaBmiio o mepconane 440.1 nomkHO ykas3blBaTh JIMIIL Ha
COCTOSIHHE 370POBbS B LIEJIOM.

33. B IlpaBume o mnepconane 440.1.1 cnoBo «oOs3aHHOCTH» OBLIO 3aMEHEHO Ha
«KIACCU(UKAMOHHAS  KaTEeropus». B nmpemnokeHMM O Ha3HAYCHWHM  YKa3bIBAETCS
KIIacCU(UKAIMOHHAS KaTeropus, a He OO0sI3aHHOCTH, KOTOPBIC COJIEP)KATCS B OIMHCAHUU
JOJIKHOCTH.

34. [IlpaBmwio o mepcoHane 440.2 ObUI0O M3MEHEHO MO PEAAKIHUOHHBIM COOOPAKEHHSIM.
B nopsinke yrounenuss B 310 IlpaBunmo Obutn  BimoueHsl cioBa  «[loyokeHue o
nepconaine 1.10» ¢ menpi0 UCKIIOYUTH JH000€ HENpaBHIIBHOE TOJKOBAHUE, Kacalolleecs
IIPUCSITH WM 3asIBJIIEHUS], KOTOPBIE B HEM YKa3bIBAIOTCS.

35. IlpaBmio o mnepconaie 440.3 ObuUIO HM3MEHEHO C LEJIbIO YKa3aTh, YTO YCIOBHUS
Ha3HAYEHUS JOJDKHBI HE TOJBKO MOATBEPXKIATHCS, HO M PErHCTPHPOBAThCSA. B Hero takxke
ObUIN BHECEHBI HEKOTOPHIE PEIaKIIMOHHBIE TIOMTPABKH.




EB136/47

dakTHYecKaa JaTa HAa3HAYEHUA

36. IlIpaBmio o nepconaine 450.1 ObIJIO M3MEHEHO C IIEJIbI0 yKa3aTh, UTO (paKkTHUYECKast JaTa
HA3HAUEHUS] YCTaHABJIMBAECTCS B 3aBUCUMOCTH HE OT TOrO, MPUHUMAETCA JM JaHHBINA
COTPYZIHHUK Ha pabOTy Ha MECTHON OCHOBE, a OT TOTO, MOXET JIH 3TOT COTPYJHHK 3aHUMAaTh
JaHHYIO JIOJDKHOCTh B CJIydae HEOOXOJUMOCTH TMOE3JKH B CIY)KEOHYI0 KOMaHIMPOBKY,
paspeuieHnyo Opranuzanuen.

37. IlpaBuio o nepconaine 450.2 ObIJIO U3MEHEHO, MOCKOJIBKY B HEM JIOCTATOYHO yKa3aTb,
YTO TO WIA HMHOE JIMIO HE MOXET HAMpaBJIAThCS B CIy)KEOHbIE KOMAaHIUPOBKU WIIH
IPUCTYNATh K CBOMM OOS3aHHOCTSAM [0 3aBEpIICHUS MPOIEAyphl HAa3HAYCHHUS, MOCKOJIBKY
BBITIOJTHEHUE MEJUIIMHCKUX TPEOOBAHUH SIBJISIETCS YaCThIO MPOIIETypbl HA3HAYCHHUS.

BoccTraHoBJIeHHE B MpaBax MocJ/ie MOBTOPHOT0 MpHeMa Ha padoTy

38. IlpaBuma o mepconane 470.1 u 470.2 ObUIM HU3MEHEHBI MO PEAAKIIMOHHBIM
COOOpaKEHUSIM.

IlepeBoabl Mexkny OpraHu3anusiMu

39. B IIpaBuno o mepconane 480.1.1 ObUIM BKIIFOUEHBI CIOBA «UUCTHIM 0a30BBIA OKJIaa» B
[EJISIX TIOBBIIIEHUS TOYHOCTH (POPMYITHPOBKH.

40. IlpaBuio o nepconane 480.2 ObIJI0 U3MEHEHO M0 PeIAKIIMOHHBIM COOOPaKEHUSIM.
O0s13aHHOCTb COTPYAHMKOB NPEAOCTABJATH HH(pOpMAaLHIO 0 cede

41. TIlpaBuio o nepconaine 490.1 ObIJIO U3MEHEHO C 1IEIbI0 IPUBECTH €r0 B COOTBETCTBHE C
(hOpMyITUPOBKON aHAIOTHYHOTO TMoJIokeHus B [IpaBunax mns mepconana u IlosokeHusx o
nepconane Opranuzanun OO0bequHEHHBIX Hanuit m moguepkHyTh, YTO COTPYAHHUKH HECYT
OTBETCTBEHHOCTb 32 TOYHOCTbH U TIOJHOTY UH(OPMAINH, KOTOPYIO OHU MPEIOCTABISIOT.

42. TlpaBuio o nepconaine 490.2 61710 U3MEHEHO 0 PeIAKIIMOHHBIM COOOPaKEHUSIM.
beneguuuapel COTpyIHUKA

43. TlpaBuio o nepconaie 495.2 ObIJI0 U3MEHEHO 0 PeIAaKIIMOHHBIM COOOPaKEHUSIM.
Ha3na4yenue Ha 10/ZKHOCTH

44. TlpaBuio o nepconane 510.1 ObIJI0 U3MEHEHO MO PeIAKIIMOHHBIM COOOPaKEHUSIM.
IIpodeccuonanbHast MOAr0TOBKA

45. TIlpaBuno o mepcoHase 520 ObUIO M3MEHEHO C LENbI0 MOJYEPKHYTh, UTO
npodeccuoHanpHasi MOATOTOBKA MOXET IOMOYb COTPYJHMKaM KaK Ha WX HbIHEUIHEH
JOJKHOCTH, TaK UM Ha OyAyIIUX JOJDKHOCTAX B OpraHu3aliyy.
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Ynpasiaenue ciy:ke0HOIH 1esITeIbHOCTHIO M NOBbIIeHHE 3QPeKTHBHOCTH

46. TIlpaBuio o mepcoHane 530 ObUIO M3MEHEHO TJIABHBIM 00pa3oM IO peIaKIMOHHBIM
COOOpaKEeHUSIM.

47. TlpaBuio o nepconasne 530.2 ObLI0 BKIIOYEHO C LENbIO MOJUYEPKHYTh, YTO COTPYAHUKU
U UX PYKOBOJUTEIH HECYT COBMECTHYIO OTBETCTBEHHOCTH 3a YCIICHIHOE OCYIECTBIICHHE
mporiecca yrpaslieHus ciyxeOHoi nestensHocThiO. Hymepauus [Ipasun o nepconane 530.1,
530.3, 530.4 u 530.5 6bU1a U3MEHEHA COOTBETCTBYIOLIUM 00pa3oM.

48. TIlpaBuio o nepcoHase 530.4 ObLJIO M3MEHEHO C LENbI0 MOJUYEPKHYTh BaXKHOCTH TOTO
MOMEHTa, YTO B JIONOJHEHHME K MpeaIaraeMbIM CHOocO0aM TMOBBIIEHHUS S(PPEKTUBHOCTH
PYKOBOJALINIA COCTaB JI0JDKEH MPU3HABATH U caM (PaKT HajJIexKaIie 3pGeKTUBHOCTH.

49. TIlpaBuio o nepconaine 530.5 6bUI0 U3MEHEHO € LENbIO IPUHATH BO BHUMaHHUE TOT (axT,
4YTO ONAaHKH 3a4acTylO0 MOATBEP)KIAIOTCSA 3JEKTPOHHBIMHU CPEJICTBAMH BMECTO (PU3UUECKOI
MO JITUCH.

Han0aBku B npeaesax 1aHHOM KiIaccH(PUKANMOHHOM KATErOpuHU

50. TIlompaBku k IlpaBuminy o mepconane 550 HOCAT TJIaBHBIM 00pa3oM pelaKIIMOHHBIN
Xapakrep.

51. B [IlpaBune o mnepcoHaie 550.1 Obuta wuckmoueHa ccblika Ha [IpaBuno o
nepcoHaie 555.2, nockonapky 310 IlpaBuMino yxe HCKIIOYEHO. bbulM Takke BHECEHBI
HEKOTOPBIE PENAKIIMOHHBIE TOTIPABKHU.

52. TIlpaBuio o nepconane 550.6 ObLIO U3MEHEHO C LIEIbI0 YTOYHUTh, YTO OHO OTHOCHUTCS K
HAKOTUICHHIO CTaxka paboThl B LENAX HaA0aBKU B NpeAeiax JaHHOW KilacCH(PUKAMOHHOMN
KaTeropuu. B 3Toii cBsi3u OBLIN TaKKe BHECEHBI HEKOTOPBIE PEAAKIIMOHHbBIC U3MEHEHHUS.

O0ocHoBaHHbIC HA0ABKH B Npeesiax JaHHON KIACCH(PUKANMOHHON KATeropuu

53. IlpaBmino o mepconane 555.1 He sBiseTcss 0OS3aTENbHBIM M HE MPUMEHSIIOCH
Opranuzanueii B TedeHne MHOTUX JeT. OHO OBbLIO UCKITIOUYEHO.

54. [IlpaBwiio o mepcoHane 555.2 ObUIO MCKIIOYEHO MO TOM NMPUYMHE, YTO B HACTOSIIEE
BpeMsi 0oJiee HET COTPYIHHMKOB, KOTOPHIE YIOBJIETBOPSIN OBl YCIOBUSAM 3TOH 00s3aTenbHOM
Haa0aBKH B Ipe/eNiax JaHHOU Ki1acCu(DUKAIIMOHHOW KaTerOpHH.

IlepeBoa Ha APYTYIO AOJIKHOCTH
55. IlIpaBmio o nmepcoHase 565.4 6bUI0 U3MEHEHO MO PEAAKIIMOHHBIM COOOPAKEHHSIM.
IHonn:xenne KJIacCH(PUKANUOHHON KAaTeropuu

56. IlIpaBmio o nmepconase 570.1 6bUI0 U3MEHEHO O PEAAKIIMOHHBIM COOOPAKEHHSIM.
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YBenomienue u pakTuyecKasi 1aTa M3MEHEHUs cTaTyca

57. IlpaBmio o mepcoHane 580 ObUIO M3MEHEHO TJABHBIM 00pa3oM IO peNaKIMOHHBIM
COOOpaKEeHUSIM.

58. [IlpaBmino o mepcoHasne 580.2 ObIO M3MEHEHO C MLEJIbIO JOMYCTUTh BO3MOYKHOCTD
yBEIOMJICHHS B JTI000# MUChMEeHHOH (hopMme, HO He 00s3aTeNFHO B BUE MTUChMA.

OdunnanbHble NPa3IHUKH

59. IlpaBmio o nepconase 620 6bUI0 U3MEHEHO MO PEIAKIIMOHHBIM COOOPAKEHHSIM.
CBepxypo4HbI€e U OTTYJI

60. IIpaBmio o mepcoHasie 625 ObUIO U3MEHEHO MO PEIAKIIMOHHBIM COOOPAKEHHSIM.
Eaxeroguplii 0TIycK

61. IlpaBmio o mepconane 630 ObUIO M3MEHEHO TJABHBIM 00pa3oM MO pPeIaKIMOHHBIM
COOOpaKEHUSIM.

62. B IlpaBune o mnepconane 630.3.3 ¢paza «crnenualbHBI OTIYCK C COXpaHEHHEM
CTpaxOBKW» OBbLI 3aMEHEH Ha «OTIIYCK MO OOJE3HM C COXpPAaHEHHUEM CTPAaXOBKW» B LENAX
oOecrieyeHus OObIIEH TOUHOCTH.

63. [IlpaBmio o mepconane 630.7 ObLIO U3MEHEHO C LETBI0 YTOYHUTH, YTO MEIUIIMHCKUE
CIIPaBKM YTBEP>KJA€T IUTAaTHBIN Bpady.

OTtnyck Ha poauHy

64. IlpaBmwio o mepconane 640 ObUIO M3MEHEHO TJABHBIM 00pa3oM IO pPeIaKIMOHHBIM
COOOpaKEHUSIM.

65. B IlpaBume o mepconane 640.6.4 mocne cioBa «JIeTH» OBUIM BKIIOYCHBI CIIOBA
«MMEIOIIUE Ha TO MPaBO», MOCKOJbKY HE BCE JETH JAHHOIO COTPYAHHKA MMEIOT IMpaBO HA
OTIYCK HAa POJUHY.

OTl'IyCK JJIAA MPOXOKACHUSA BOCHHO# MOATOTOBKH WJIHN C.J'Iy)l(ﬁbl

66. IlpaBmma o mepconaie 660.1 u 660.3 ObUIM HU3MEHEHBI MO PEAAKIMOHHBIM
COOOpaKEHUSIM.

YTBepiKaeHne, 0TYETHOCTh U PerHCTPALMA OTIyCKA

67. IlpaBmio o mepconane 670 ObUIO W3MEHEHO C IENIBI0 OTPa3UTh TOT (aKT, YTO
OTBETCTBEHHOCTH 3a 00eCreueHne TOT0, YUTOOBI BCE B3AThHIE OTIYCKA ONEPATUBHO JJOBOAMUIIHCH
710 CBEICHUS M PETUCTPUPOBAINCH, HECET CaM COTPYIHHUK.
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JApyrue ¢popmbl oTIyCKa

68. IlpaBmio o nmepconase 680 ObUIO UCKITIOYEHO, TOCKOJIBKY B HEM HET HE00X0IMMOCTH.
O0bequHeHHBI NeHCHOHHBIN (o nepconasa Opranusanun O0bennHeHHbIX Hanmii
69. IlpaBmio o nepconase 710 ObUI0 U3MEHEHO MO PEIAKIIMOHHBIM COOOPAKEHHSIM.

MenuuuHckoe CTPaXOBaHHME COTPYIHUKOB, CTPAXOBAHHE OT HECYACTHBIX CJIy4YaeB H
CcTpaxoBaHue Mo 00J1e3HN

70. TIlIpaBmio o nmepcoHase 720 ObUI0 U3MEHEHO MO PETAKIIHOHHBIM COOOPAKEHHSIM.
Cay:xe0Hble 0e31KH COTPYAHNKOB

71. TIlpaBmio o mepcoHane 810 ObUIO M3MEHEHO TJABHBIM 00pa3oM MO pPeIaKIMOHHBIM
COOOpaKEHUSIM.

72. TlpaBuio o mepcoHane 810.5 ObUIO W3MEHEHO C LENBI0 YTOYHHUTH OOCTOSITENbCTBA, B
ciydqae KoTophix Opranum3zainusi OyIeT OIJIauMBaTh MPOE3Nl COTPYIAHHKA IO CEMEHHBIM
00CTOSATENLCTBAM.

73. TlpaBuino o mepconane 810.7 ObUIO BKIIOYEHO C MENBI0 MOMAYEPKHYTH TOT (haKT, YTO
IIyTE€BBIE PAcX0/ibl, BO3MellaeMble Ha ocHoBaHuM [IpaBuna o mepconane 810, He NOIKHBI
MPEBBIIIATh PACXOJbl HA MPOE3] OT MECTa CIYKObl COTPYJHHMKA JI0 €r0 MPH3HAHHOTO MECTa
xurenbcTBa. Hymepamms IlpaBun o mepconane 810.8 u 810.9 Obuia wu3MeHeHa
COOTBETCTBYIOIIUM 00pa3zoMm.

IIpaBo Ha accounanuio

74. TIlpaBuio o nepcoHase 910 6bUI0 U3MEHEHO MO PEIAKIIMOHHBIM COOOPAKEHHSIM.
IIpencraBuresn COTPYIHNKOB

75. IlpaBumio o nepconase 920 6bUI0 U3MEHEHO MO PETAKIIHOHHBIM COOOPAKEHHSIM.
POuHaAHCHPOBAaHME NeATEJbHOCTH ACCONMALINU COTPY/IHUKOB

76. IlpaBumio o nmepcoHase 930 ObUI0 U3MEHEHO MO PEIAKIIMOHHBIM COOOPAKEHHSIM.
IIpexpamenne ciay:x0bI

77. llpaBuma o mepconane 1010.1, 1010.2, 10103 u 1010.4 ObTM U3MEHEHHI IO
PENaKIIMOHHBIM COOOPaKEHUSIM.

IIpexpaienne BpeMeHHbIX KOHTPAKTOB

78. TIlompaBku k IlpaBmity o mepconane 1045 HOCAT rJIaBHBIM 00pa3oM pelaKIIMOHHBIN
Xapakrep.
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79. IlpaBuio o nepconaie 1045.1.2 6bU10 U3MEHEHO C LENbIO PACHIMPUTH OMUCAHUE TOTO,
YTO MOXET CO0OH MpeacTaBisATh HeynoBieTBopuTenbHast 3(dekTuBHOCTE paboTHl B
COOTBETCTBMU C MPHUHLMIIAMH YIPABICHHUS CIY)KEOHOH JeATETbHOCTHIO, IMOCKOJBKY
omucanue, coaepxkarieecs B [Ipasuie o mepconane 1045.1.2, Gonee HE JOCTATOYHO.

YupasaHeHue 10/2KHOCTH

80. [IIpaBwmio o mepconane 1050.1 ObUIO M3MEHEHO C LETBI0 YTOYHHUTH, UYTO JIEHCTBUE KaK
CPOYHBIX, TaK M IMOCTOSHHBIX KOHTPAKTOB MOXXET OBITh MPEKPAIICHO, €CIM 3aHSTHIA MOCT
ympasaHsercs. B 3Toli cBsA3M ObUIM TaK:Ke BHECEHBI HEKOTOPBIC PEIAKIIHOHHBIC TIOMTPABKH.

HeynoBierBoputeibHass  ciayxe0Hasi  [eATEJbHOCTb WJIM  HENPHUIOJHOCTH K
MEKIYHAPOAHOM cJIyx0e

81. TIlompaBku k IlpaBmity o mepconane 1070 HOCAT IJIaBHBIM 00pa3oM pelaKIIMOHHBIN
Xapakrep.

82. [IlpaBwmio o nepconane 1070.1 6bu10 U3MEHEHO, MTOCKONIBKY CekpeTrapuaT IpuHsI OoJiee
IIMPOKOE OMHCAHHWE TOTO, YTO MOXET COOOH TPEeACTaBIATh HEYIOBJIECTBOPUTEIbHASL
3pPEeKTUBHOCT PabOTBHl B COOTBETCTBHM C €ro MPUHLUIAMU YIPABICHUS CIyXKeOHOM
NeSITENBbHOCTBIO, B CBSI3U C UYe€M OmHcaHue, conaepxaileecs B Ilpasune o nepconane 1070.1,
6osiee He TpeOyeTcs.

HenpaBomepHoe noBeaenue
83. IlpaBuua o nepconaine 1075.1 u 1075.2 u3aMeHeHsI O peAAKIIMOHHBIM COOOPAKECHHUSM.
JucuuniInHapHble Mepbl

84. IlpaBmuno o mepconHase 1110.1 Obul0 U3MEHEHO C IENBI0 PACHIMPUTH KPYyr
aucuuIUIMHapHeIX Mep.  OHo npumact Opranuzanuu  OOJbIIyI0 THOKOCTH B Cilydae
BBIHECEHUS AMCUUILIMHAPHOTO HAKa3aHUS COTPYAHHMKAM, KOTOpbIE MPU3HAHBI BUHOBHBIMH B
HEMPaBOMEPHOM MOBEJICHUH, TOCKOJIbKY HBIHEIITHUE BapUAHTHI CIIMIIIKOM OTPaHUYEHBI. DTOT
0oJiee MUPOKUN KPYT AUCHUIUIMHAPHBIX MEP COOTBETCTBYET KPYTY IUCIMILIMHAPHBIX MEp B
MHBIX opranu3anusx B cucteme Oprannzanuu O0bequHeHHbIX Hanuit.

HenpaBomepHoe noBenenne, KOTopoe NPUBOIMT K (PUHAHCOBBIM YOBITKAM

85. IlpaBmio o mepconasie 1112 Obul0 BKIIIOYEHO B IENAX YTOYHEHHS TOro (axTa, yTo
COTPYIHUKM MOTYT OBbITh 00s3aHBI KOMIEHCHpoBaTh OpraHu3anuu J00ble (hUHAHCOBBIC
yOBITKH, TOHECEHHBIE €10 B PE3YJIbTAaTe HEPABOMEPHOTO TIOBEJICHUS STUX COTPYJHHKOB.

He;mcunn.nnﬂapﬂoe B3bICKAHHUC

86. IlpaBmio o mepconane 1115 ObUIO BKIIOYEHO C LEIBIO JIOMYCTUTh MHUCHMEHHOE
MOpUIIaHUE B TEX CIIyYasX, KOT/Ia TOBEACHNUE TOTO UM MHOTO COTPYTHHUKA, KOTOPOE XOTS U
HE COOTBETCTBYET IMpaBWJIAM, HE SIBJISICTCS OCHOBAHHEM Il TPUMEHEHHUS KaKOU-TNO0
JUCLHUIUTMHAPHON MEpBI.

10
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AﬂMHHHCTpaTHBHLIﬁ OTHYCK 10 BbIAICHCHUA 00CTOATEILCTB HEMPaBOMEPHOIro
MMOBECACHUA

87. IlpaBmio o mepconase 1120 ObBIJIO HM3MEHEHO C LENbIO YTOYHUTH YCIOBHUS
aJIMUHUCTPATUBHOTO OTITYCKA /IO BBISICHEHHUSI OOCTOSTENILCTB HEITPABOMEPHOTO MOBEJICHHUS.

88. IlpaBumio o nepconane 1120.1 O6bUI0 U3MEHEHO C LENbIO MOAYEPKHYTHh TOT (PAKT, YTO
aIMUHUCTPATUBHBIM  OTIycK 0€3  JEGHEXKHOIO COJEpXaHWs NpEACTaBIsieT  coOoi
UCKJIIOYUTEIbHYIO MEDPY.

89. IlpaBmno o mepconane 1120.2 ObUIO HU3MEHEHO C IMETBI0 YyKa3aTh, YTO
aJIMUHHUCTPATUBHBIA OTIYCK MOJXET MpEAyCMaTpUBaTh HE TOJBKO 3alpeT Ha MPUCYTCTBUE
JAHHOTO COTPYIHUKA B CBOEM OIOpO, HO W 3ampeT Ha JOCTyll K OOOpyIOBaHUIO U
JOKYMEHTaM.

90. [IlpaBuio o mepconane 1120.3 O6bUI0 U3MEHEHO C LENbIO MOAYEPKHYTh TOT (PAKT, YTO
aMUHHUCTPATUBHBIA OTIyCK B cooTBeTcTBUM C [lpaBuiom o mepconane 1120 He sBisercs
IMCUUIUIMHAPHON Mepoil. Eciu oOBMHEHME B HENPaBOMEPHOM IOBEACHUH HE J0Ka3aHO, TO
aJIMUHUCTPATUBHBIM OTIYCK IpeKpaliaercss HemeieHHo. Ecnu ¢akt HempaBoMepHOTro
MOBEJICHUsI HE YCTaHOBJEH, TO Jro0as CcymMMa BBIILJIAThI, KOTOpas OblIa yrep)KaHa,
BO3MEIAETCS B ONIEPATUBHOM TOPSIKE.

YBegomiienne 1o noBoay 0OOBMHEHHI U OTBET
91. IlpaBuio o nepconane 1130 ObIJI0 U3MEHEHO MO PENAKIIMOHHBIM COOOPaKEHUSIM.

I11. IOIIPABKH, CYHUTAIOINUECA HEOBXOAUMbBIMHU B CBETE OIIBITA "
B HNHTEPECAX IOPEKTUBHOI'O YIIPABJIEHUSA KAJPOBBIMUA
PECYPCAMH, KOTOPBIE - B CJIYYAE MHUX HNOATBEPXKXIAEHHUA' H
NPUHATHUSA? - BYAYT BBEJEHBI B JEHCTBUE C MOMEHTA BCTYILIEHUA
B CHJIY HOJIUTUKHU OPTAHU3AIIUU B OBJIACTU MOBUJIBHOCTHU

IIpenaaraembie nonpasku K 110J10:KeHHAM 0 IEPCOHAJIE

Ha3Ha4yeHne Ha 101KHOCTD, IEPEBOJ, HA3HAYECHHE HA IPYTYIO0 JOJZKHOCTh U MOBBILICHUE
B JOJI’KHOCTH

92. [Ilpennoxennele nompaBku K HaszBaHuio Cratbu IV IlonmoxkeHwii o mepcoHaie M K
nosoxenusm 4.2 u 4.3 [lonoxxenuii o0 nepcoHasne HOCIT peJaKIIMOHHBIN XapakTep.

93. TIlompaBku, KoTopble HpeioxkeHsl K Ilonokenuto o mepconane 4.1, UMEIOT IIENBIO
MIOAYEPKHYTh, UTO BCE Cllydyau Ha3HAu€HUs, MEPEBOJA, HA3HAYEHUs Ha JIPYTYIO JOJDKHOCTh U
MOBBIIIEHUS B JOJDKHOCTH MIPOU3BOJISATCS B COOTBETCTBUH C YCTAaHOBJIEHHBIMU TPEOOBAaHUSMHU
u 6e3 yyeTa NpUHAAICKHOCTH IO MIPU3HAKY PaChl, 110J1a WK PEITUTHH.

1 B cmyuae nonpasok k ITpaBmam o miepcoHase.

2 B ClIydac NpeAIOKCHHBIX TOIIPABOK K TlomoxxeHnsiM 0 nepcoHaJIe.
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94. Tlocne Toro kak monutuka OpraHuzanuu B 00JIACTHM MOOWJIBHOCTH BCTYIUT B CHITY,
MHOTHE JOJDKHOCTH OYIyT 3amlOJHATBhCA MOCPEJCTBOM IepeBOJia COTPYAHHUKOB Ha JIpyrue
JOJKHOCTH, BMECTO TPOBE/ICHUS] HEOTPAHUYEHHOT0 KOHKYpca. [lonmpaBku, MpeaioKeHHbIE K
[Tonoxenuto o nepconaine 4.4, UMEIOT LEIbIO YTOUHUTH TOT MOMEHT.

IIpexpaimenne ciayk0ObI

95. Ortka3 M HecmoCOOHOCTh JAHHOTO COTPYIHHMKA 3aHATh MPEIIOKEHHYIO JOJDKHOCTD, B
TOM 4YHCJE€ B COOTBETCTBMM C MOJUTHKOM OpraHum3anuu B 0OJacTH MOOMIJIBHOCTH, OyayT
ABJISITbCA OCHOBAHHCM [JISI HNPCKpPAIICHUA KOHTPAKTa 3TOr0 COTPYAHHUKA. B »sToit cBs3M
MpeUIaraeTcsi COOTBETCTBYIOMIMM 00pa3oM u3MeHuTh [lonoxenue o nepconane 9.2.

IHonpasku Kk IIpaBujaam o nepcoHaje

Omnpenesienue okaaaa

96. IIpaBuno o mepconane 320.3.1 ObUIO BKIIOYEHO C IETbI0 OOECHEYUTh OCHOBY IS
pacuera oKJIaga COTPYIHHUKA, KOTOPBIM MepeBelieH Ha JPYryio JOJDKHOCTh Oojiee HU3KOTO
KJlacca B paMkax rnpouecca MmoomnbsHoctu. Hymeparus [Ipasuna o nepconane 320.3.3 Obina
COOTBETCTBYIOIIIUM 00pa3oM U3MEHEeHa, a TeKcT dToro IlpaBuia ObUT HM3MEHEH IO
PENaKIIMOHHBIM COOOPaKEHUSIM.

IIpaBuia HaGopa Ha padoTy

97. TIlpaBuno o nepconane 410.4 ObUIO M3MEHEHO C IENBI0 YTOYHUTH, YTO OOJBITHHCTBO
JOJKHOCTEH, TOJUIekKAIINX POTAIUN, KOTOPhIE 3aHUMAIOT COTPYIHUKU Ha MOCTOSIHHBIX WITU
CPOYHBIX KOHTpAaKTax, OyIyT 3amoOJIHATHCS HA OCHOBE MEpPEBOJa Ha JPYTYIO0 JNODKHOCTH B
COOTBETCTBUU C MOJUTUKON OpraHu3anuu B 001acTé MOOMITBHOCTH.

MoOnJIBbHOCTH

98. bruio BritoueHo [Ipasuiio o nepconane 515. B pamMkax MeponpusTuii 1o 00ecredeHn o
MOOMJIBHOCTH OHO OTHAET MPEANOYTEHHE HEKOTOPHIM COTPYIHHKAM, TOJIKHOCTH KOTOPBIX
ObUIN yIpa3IHEHBHI.

Orka3 oT nmepeBoa Ha APYIyI0 N10/KHOCTD

99. bemo BrmoueHo [IpaBuno o mepconane 1072. OHO ycTaHaBIMBAET IMOCIEACTBUS
0TKa3a WIA HECTIOCOOHOCTH 3aHATH JOJKHOCTD, IPEATIOKEHHYIO B IIOPSIJIKE TIEPEBOIA.

JEVCTBUS UCHOJHUTEJIBHOI'O KOMUTETA

100. C yyeroM yKa3aHHBIX BBIIIE€ IONPABOK, VICIIOJHUTENBHBIA KOMHUTET MOXET, MHpHU
’KEJIaHUU, PACCMOTPETH CIIETYIOIIHE TIPOSKTHI PE30JIIOIHIAL.

1 dunancoBble 1 aMUHICTPATHBHBIE TIOCTEICTBHS THX PE30MIONMIA s CeKpeTapuaTa CM.
nokyment EB136/47.
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IIpoekT pe3oaronun 1
HcnoaHuTeIbHBIA KOMUTET,

paccMOTpeB JIOKJIAa O mompaBkax K ITojoxeHusiM o mepcoHane u IIpaBuimam o
nepconanel,

[NOATBEPXIAET, B cootBerctBun ¢ Ilomokenuem o mnepconane 12.2,
nomnpaBku K IlpaBuimam o mepcoHane, KOTOpble ObUIM BHECEHBI [ eHepaJbHBIM
JUPEKTOPOM, C BCTYIUIEHMEM MX B cuily ¢ | sHBapst 2015 r. B yacTu BO3HarpaxJIeHus
COTPYIHHUKOB KaTE€rOpUH CIIELUAINCTOB U BBILIE.

IIpoekT pe3oaronun 2
HcnoaHuTeIbHBIA KOMUTET,

paccMoTpeB OKIan o nomnpaBkax K Ilonoxenusam o nepconaine u IlpaBunam o
1
MepCoHAJIE",

PEKOMEHAVYET Illectbmecat BockMO# ceccun BceemupHO# — accambien
31paBOOXPAHEHUS MPUHATH CIAEAYIOIIYIO PE30IIOLHIO:

[ectpaecsar BockMast ceccust BcemupHoit accamOiien 31paBooXpaHeHus,

IIPUHUMAsT K CBEICHUIO peKOMeHAAuuu VICIOIHUTENbHOIO KOMWTETa B
OTHOLICHUHM  BO3HArPaXJEHUS  COTPYAHMKOB HAa  HEKJIACCH(PHUIUPYEMBIX
JOJDKHOCTSAX U [ eHepallbHOro 1upeKTopa,

1. YCTAHABJIMBAET oxmagsl OpyTTO TOMOIIHMKOB I 'eHepanbHOro
IUPEKTOpa M PETHOHAIBHBIX AUPEKTOpoB B cymme 174 371 nonn. CILIA B rog, a
COOTBETCTBYIOIIMI  4MCTBIA Jokiang — B cymme 135560 momr. CHIA
(mpu Hanmuwuy wxauBeHIeB) win 122 754 nomn. CIIA (6e3 mKIUBEHIIEB);

2.  YCTAHABJIMBAET oxmag Opyrro 3amectutens [ eHepanbHOTO
mupektopa B cymme 191 856 nomn. CIIIA B rona, a COOTBETCTBYIOIIHMMA YHCTHII
okman — B cymme 147 799 nomn. CIHA (mpu HanW4YuW FOKIWUBEHIEB) WIH
133 012 momn. CHIA (6e3 nxAUBEHIICB);

3. YCTAHABIJIMBAET oknax Opyrro I'eHepanpHOro aupekTopa B CyMMe
235 889 nonn. CIIA B roj, a COOTBETCTBYIOLIMI YMCTBIA OKJaX — B CyMMeE
178 622 nomn. CIUA (npu wHanmuwuwmu wxauBeHieB) win 158 850 momn. CIIA
(6e3 MKIMBEHIICB);

4. TIOCTAHOBJIAET BBecTM B  JO€HCTBUE OTHU  KOPPEKTHBBI K
BO3HarpaxxaeHuto ¢ 1 susaps 2015 rona.

1 Noxyment EB136/47.
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IIpoexT pe3osronnn 3

HcnoaHuTeIbHBIA KOMUTET,

paccMOTpeB JIOKJIAa O mompaBkax K ITojoxkeHusiM o mepcoHane u IIpaBuiam o
nepconanel,

YTBEPXIAET, B coorBercTBuu ¢ Ilonoxenuem o nepconane 12.2, nonpaBku K
IIpaBunam o nepcoHane, BHECEHHbIE ['€HEpaNbHBIM TUPEKTOPOM, KOTOPbIE BCTYIAIOT B
cuny 1 ¢eBpans 2015 1. u kacatorcs uenu IIpaBun o mepcoHane; CBSI3U MEXKIY
ITonoxxenusamu o nepconane u llpaBunamu o mepconane; nomnpasBok K IIpaswiam o
nepconane; mnpuMmeHeHus [IpaBun o mepcoHane; (AKTHUECKOH IaThl BBEICHUS B
neucreue IlpaBun o mepconane; usbatuil U3 [IpaBun o mepcoHane; AeIEerupoBaHUs
MOJIHOMOYMH; Kiaccu(UKAIMM JODKHOCTEH; BBIIJIAT M BHIYETOB; MpPaBUJI HAbOpa Ha
paboty (IlpaBuna o mepconame 410.1, 410.3.2 u 410.3.3); mnpaBun Ha3HAYCHUS Ha
JOJKHOCTh; MEAMIIMHCKOIO OCBUAETEIbCTBOBAHMS U IPUBUBOK; IOPSAIKAa HA3HAYCHMUS;
(axTHUECKOM JaThl HA3HAYCHUS; BOCCTAHOBJICHHS B MIPABAX IOCIIE IOBTOPHOTO IpHUeMa
Ha paboTy;  mepeBoJa MEXAY OpraHU3aIlUsIMU; 00513aHHOCTH  COTPYIHUKOB
NpenoCTaBIATh UHopMaIHio 0 cebe; OeHepHUIMapOB COTPYIHUKOB; Ha3HAUCHUS Ha
JOJKHOCTD; TPO(ECCHOHATFHON MOJITOTOBKH; YIPABJICHUS CITY)KEOHON JeITeTbHOCTHIO
U MOBBIICHUS 3()(HEeKTUBHOCTH; HAJA0aBOK B Ipeienax NaHHOW KIIacCH(PUKAIMOHHOMN
KaTeropuu; OOOCHOBaHHOW Haj0aBKM B TMpefenax MaHHOM KiacCH(PUKAIMOHHON
KaTeropuy; TepeBoja Ha APYIYI0 JOJDKHOCTh;, MOHIKEHHUS KJIACCH(PUKAIMOHHOMN
KaTeropuu; YyBEIOMJICHUS U (DaKTHUECKOM JaThl U3MEHEHUS CTaTyca; O(QUIMATbHBIX
IIpa3HUKOB; CBEPXYPOUHBIX U OTIYJa; €KEroJHOro OTIyCKa; OTIyCKa Ha POAMHY;
OTITyCKa JJIsl TMPOXOXJECHUS BOEHHOM TIOATOTOBKM WIIM CIYKOBI;  YTBEp:KICHHUS,
OTYETHOCTH W PETUCTpallMM OTMycKa; Jpyrux (opm otmycka; OObeaMHEHHOTO
neHCHMOHHOTO (oHa nepcoHana Opranuzamun O0bequHEeHHBIX Haruil; MeauunHCcKoTo
CTpaxoBaHMs COTPYIHHUKOB, CTPAXOBaHMs OT HECUACTHBIX CIy4aeB M CTPAXOBaHUS IO
00J1e3HH; CIy)KeOHBIX TMOE3I0K COTPYIHHKOB; IIpaBa Ha AacCOLUAIUIO;
(¢uHAHCUPOBAHUS JEATENBHOCTH AaCCOLMAIlMM TIEPCOHANA; MPEKPAIICHUs CIYXOBbI;
yIpa3fgHEeHus: TOJKHOCTH; HEYAOBJICTBOPUTEIBHOW CIyKeOHOW MAeATeNbHOCTH WU
HEMPUTOAHOCTH K MEXIYHapOJIHOU  ciyxoe; HENPAaBOMEPHOIO  IOBEJIEHUS;
JTMCUUIUIMHAPHBIX Mep; HETIPAaBOMEPHOTO TOBECHHUS, KOTOPOE MPHUBENIO K (PMHAHCOBBIM
yOBITKaM; HEAMCUUIUIMHAPHOTO B3BICKAHUS; aIMUHHUCTPAaTUBHOIO OTIYCKa [0
BBISICHEHHUSI OOCTOSTENICTB HEMPAaBOMEPHOTO MOBEJCHUS; W YBEJAOMIICHHUS IO TOBOJIY
O0OBHUHEHMH U OTBETA.

IIpoekT pe3oarouun 4

HcnoaHuTeIbHBIA KOMUTET,

paccMoTpeB oKIan o nomnpaBkax K Ilonmoxenusam o nepconaine u IlpaBunam o
1
MepCoHAJIE",

1 Noxyment EB136/47.
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YTBEPXIAET, B coorBerctBuM ¢ llonoxenuem o nepconasne 12.2, monpaBku K
[IpaBunam o mepcoHaie, KOTopble ObUIM BHECEHBI | eHepallbHbIM JUPEKTOPOM B YaCTH
oTpenieNieHusl OKNIaJoB; TpaBui Habopa Ha paboty (IIpaBunmo o mepconane 410.4);
MOOWJIBHOCTH; M OTKa3a OT MepeBOoJia Ha JAPYIYIO JOJDKHOCTh, KOTOpPBIE BBOJSTCS B
JIeWCTBUE C MOMEHTa BCTYIUICHHS B CHJIYy NOJIUTUKM Opranuzanuu B 001acTH
MOOMIIBHOCTH.

IIpoekT pe3oaronun 5
HcnoaHuTeIbHBIA KOMUTET,

paccMOTpeB JIOKJIAa O mompaBkax K ITojoxeHusiM o mepcoHane u IIpaBuiam o
nepconanel,

PEKOMEHAVYET, B coorBerctBum ¢ Ilonoxenwem o mnepconane 12.1,
[ectpaecar BocbMO#l ceccunm BceemupHoil accam0ien 31paBOOXpaHEHHS HPUHSTH
CJIEYIOLYIO PE3OIIOLHUIO:

[ectbaecar BockMast ceccust BcemupHoit accamOien 31paBooOXpaHeHus,

INpUHAB K CBCIACHHUIO PCKOMCHAAIIUN HNcnoaHauTensHOTO KOMUTETA,
KacCcaromuecCsa Ha3HauYCHUs, IMCPCBOJA, HA3HAYCHUA HaA APYIryr0 AOOJLKHOCTb H
MOBBIIICHUA B JOJZKHOCTHU COTPYAHHUKOB; W MPCKpAIICHUSA CJIY)KGBIZ

ITPUHUMAET npemioxennyto nonpasky k Ilonoxxenuto o nepconane 4.1;
ITPUHUMAET npemioxennyto nonpasky k Ilonoxxennto o nepconane 4.2;
I[TPUHUMAET npeioxennyto nonpasky k Ilonoxxennto o nepconane 4.3;
I[TPUHUMAET npemioxennyto nonpasky k Ilonoxxenuto o nepconane 4.4;
[MPUHUMAET npemnoxennyto nonpasky k [Tomoxxenuto o nepconaie 9.2;

IIOCTAHOBJIZIET BBecTM B JAelcTBME 3TH TMONPAaBKM HAa MOMEHT
BCTYIUICHUS B CHUTy TOMUTUKH OpraHu3aiyy B 00J1IacT MOOMIIBHOCTH.

1 Noxyment EB136/47.
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ANNEX 1

AMENDMENTS TO THE STAFF RULES CONSIDERED NECESSARY IN THE LIGHT OF EXPERIENCE
AND IN THE INTEREST OF GOOD HUMAN RESOURCES MANAGEMENT

Former text New text
010. PURPOSE 010. PURPOSE
The Staff Rules implement the provisions of the Staff Regulations. They 010.1 The Staff Rules implement the provisions of the Staff Regulations—Fhey
provide the rules which govern the conditions of service and the personnel provide-therules-which and govern the conditions of service and-the
practices of the World Health Organization. persennelpractices of the World Health Organization (the
“Organization™).

010.2 The Staff Rules are established by the Director-General under the
authority of the Staff Regulations and are subject to confirmation by
the Executive Board. The Staff Rules shall be consistent with the Staff
Regulations.

015. RELATIONSHIP BETWEEN STAFF REGULATIONS AND STAFF 015. RELAHONSHIP-BETWEENSTAFFREGULATIONS-AND-STAFF
RULES RULES

015.2 The Staff Rules are established by the Director-General under the authority | 615-2—Fhe-Staff Rules-are-established-by-the Director-General- under-the
of the Staff Regulations and are subject to confirmation by the Executive 3 ity affF ations-and-a j irmati ,
Board. The Staff Rules shall be consistent with the provisions of the Staff § 3
Regulations.

020. AMENDMENTS 020. AMENDMENTS
The present Rules may be amended by the Director-General subject to Subject to confirmation by the Executive Board, tFhe present Staff
confirmation by the Executive Board in accordance with the Staff Rules may be amended by the Director-General subject-to-confirmation-by
Regulations and without prejudice to the acquired rights of staff members the Exeeutive-Board in accordance a manner consistent with the Staff
under those Regulations. Regulations and without prejudice to the acquired rights of staff members

under these the Staff Regulations.
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Former text New text
030. APPLICATION 030. APPLICATION
The Staff Rules shall apply to all staff members of the World Health The Staff Rules shaH apply to all staff members of the Werld-Health
Organization, except as specifically provided in any particular Rule herein. Organization, except as specifically provided otherwise in any particular
Nothing in the present Rules shall be interpreted as preventing the Staff Rule herein. Nothing in the present Staff Rules shal-be-interpreted
Director-General from making temporary appointments of 60 days or less as preventsing the Director-General from making temporary appointments
with terms of service different from those provided in the present Rules, of 60 days or less with terms of service different from those provided in
where he or she considers that the interests of the service so require. the present Staff Rules, where he-ershe the Director-General considers
that the interests of the service Organization so require.
040. EFFECTIVE DATE 040. EFFECTIVE DATE
These Staff Rules are effective as from 1 July 2014 and supersede all Staff | 040.1 Subject to Staff Rule 040.2, and with the exception of Appendix 1,
Rules in force before that date. All subsequent modifications shall become Fthese Staff Rules are effective as from 1 February 20154 and supersede
effective as from the date shown thereon. all Staff Rules in force before that date. Appendix 1 is effective as from 1
January 2015.AH-subsequent-modifications-shall-become-effective-as
from-the-date-shewn-thereon-

040.2 The amendments to Staff Rules 320.3, 410.4, 515 and 1072 are
effective as from the entry into force of the Organization’s mobility
policy.

050. EXCEPTIONS TO STAFF RULES 050. EXCEPTIONS TO THE STAFF RULES
The Director-General may make exceptions to the Staff Rules provided The Director-General may make exceptions to the Staff Rules. provided
that such exceptions are not inconsistent with any Staff Regulation or other that Ssuch exceptions are shall not be inconsistent with any Staff
decision of the World Health Assembly; and provided further that each Regulation or ether decision of the World Health Assemblys.. and
exception is agreed to by the staff member directly affected and is, in the i Furthermore, each exception is shall be agreed to
opinion of the Director-General, not prejudicial to the interests of any by the staff member directly affected and-is, in the opinion of the Director-
other staff member or group of staff members. General, shall not prejudiceial-te the interests of any other staff member or

group of staff members.

060. DELEGATION OF AUTHORITY 060. DELEGATION OF AUTHORITY
The Director-General may delegate to other officers of the Organization The Director-General may delegate to other officers of the Organization
such of his powers as he considers necessary for the effective such of his powers as he considers necessary for the effective
implementation of these Rules. implementation of these the Staff Rules.

210. POST CLASSIFICATION 210. POST CLASSIFICATION

The Director-General shall establish and approve human resources plans in

The Director-General shall establish and approve human resources plans i

[ anuaxcorndfy
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Former text

New text

the Global Management System which will include the classification of all
posts in the Organization according to the type and level of the duties and
responsibilities of the posts.

the-Glebal- Management-System which will include the classification of all

posts in the Organization according to the type and level of the duties and
responsibilities of the posts.

380.

380.7

PAYMENTS AND DEDUCTIONS

The Organization will not accept a claim in respect of an allowance or
entitlement of any kind that is submitted beyond twelve months of the date
when the initial payment would have been due.

380.

380.7

380.8

PAYMENTS AND DEDUCTIONS

The Organization will not accept a claim inrespeet-of for an allowance or
entitlement of any kind that is submitted beyend more than one year
twelve-months-of after the date when the initial payment would have been
due.

When a staff member has, in good faith, received an overpayment of
an allowance or entitlement of any kind, the Organization will, subject
to conditions established by the Director-General:

380.8.1 in the case of a recurring payment, recover the amount
overpaid during the two years prior to the date on which the
Organization discovered the overpayment; and

in the case of a lump sum payment, recover the amount
overpaid provided that the recovery action is initiated
within two years following the date of overpayment.

380.8.2

410.
410.1

RECRUITMENT POLICIES

The paramount considerations in the selection of staff shall be competence
and integrity. For posts in the professional category and above,
geographical representation shall also be given full consideration. Such
representation is not a consideration in appointments to posts subject to
local recruitment.

410.3.2 A staff member who is related to another staff member as
specified under Rules 410.3 and 410.3.1:

410.3.2.1 shall not be assigned to serve in a position which is
superior or subordinate in the line of authority to the
position occupied by the staff member to whom he or
she is related.

410.
410.1

RECRUITMENT POLICIES

The paramount considerations in the selection of staff members shall be
efficiency, competence and integrity. For posts in the professional
category and above, geographical representation shall also be given full
consideration. Such representation is not a consideration in appointments
to posts subject to local recruitment.

A staff member who is related to another staff member as

specified under Staff Rules 410.3 and 410.3.1:

410.3.2.1 shall not be assigned to serve-int a positien post that
whieh is superior or subordinate in the line of authority
to the pesition post occupied by the staff member to
whom he or she is related.

410.3.2

Ly/9€T93
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Former text

New text

410.3.2.2 shall not participate in the process of selection,
assignment, reassignment or transfer of the related
staff member; or in the taking or reviewing of an
administrative decision affecting the employment
status, entitlements, or other benefits of the related
staff member.

The marriage of one staff member to another shall not affect the
contractual status of either spouse, but their entitlements and
other benefits shall be modified as provided in the Staff Rules
and Manual. The same modifications shall apply in the case of a
staff member whose spouse is a staff member of another
Organization participating in the United Nations common
system.

410.3.3

410.3.2.2shall not participate in the process of selection,
assignment, reassignment or transfer of the related
staff member; or in the taking or reviewing of an
administrative decision affecting the-employment
status-entitlements—or-other-benefits-of the related
staff member.

The marriage of one staff member to another shall not affect the
contractual status of either spouse, but their entitlements and
other benefits shall be modified as provided in the Staff Rules
and-Manual. The same modifications shall apply in the case of a
staff member whose spouse is a staff member of another
Organization participating in the United Nations common
system.

410.3.3

420.
420.4

420.6

420.7

APPOINTMENT POLICIES

A “temporary appointment” is a time-limited appointment of up to two
years. If the temporary appointment is of less than two years, it may be
extended, provided that the total duration of uninterrupted service under
consecutive temporary appointments does not exceed two years. A staff
member who has completed the maximum period of uninterrupted service
on one or more temporary appointments may not be employed by the
Organization unless more than 30 calendar days have elapsed since his
separation from service. Any future employment is subject to conditions
established by the Director-General.

All staff, including staff members seconded to the Organization, shall be
appointed initially on fixed-term appointments as defined in Rule 420.3, or
on temporary appointments as defined in Rule 420.4.

Any fixed-term appointment of one year or more shall be subject to a
period of probation, which shall be at least one year and may be extended
up to two years when necessary for adequate evaluation of the staff
member’s performance, conduct and suitability to international service.

420.
420.4

420.6

420.7

APPOINTMENT POLICIES
A “temporary appointment” is a time-limited appointment of up to two

years. Hthe-temperary-appointmentis-of less-than-two-yearsitmay-be
extended,provided-thatt The total duration of uninterrupted service under

consecutive temporary appointments dees shall not exceed two years. A
staff member who has completed the maximum period of uninterrupted
service on one or more temporary appointments may not be employed by
the Organization unless more than 30 calendar days have elapsed since his
separation from service. Any future employment is subject to conditions
established by the Director-General.

All staff members, including staff-members those seconded to the
Organization, shall be appointed initially on a fixed-term appointments as
defined in Staff Rule 420.3, or on a temporary appointments as defined in
Staff Rule 420.4.

Any fixed-term appointment of one year or more shall be subject to a
period of probation, which shall be at least one year and may be extended
up to two years when necessary for adequate evaluation of the staff
member’s performance, conduct and suitability te-for international
service.

[ anuaxcorndfy
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Former text

New text

430. MEDICAL CERTIFICATION AND INOCULATIONS 430. MEDICAL CERTIFICATION AND INOCULATIONS

430.1 Upon selection an appointee shall undergo a prescribed medical 430.1 Upon selection, an-appeintee a candidate shall undergo a prescribed
examination by a physician designated by the Organization, whose medical examination by a qualified physician designrated-by-the
medical report shall be forwarded to the Organization’s Staff Physician. Organization; whose medical report shall be forwarded to the

Organization’s Staff Physician.

430.2 Before an offer of appointment can be made, medical clearance must be 430.2 Before an offer of appointment can be made, medical clearance must be
issued by the Staff Physician; medical clearance is based on the issued by the Staff Physician; medical clearance is based on the
examination required in Rule 430.1. Should the result of the examination examination required in Staff Rule 430.1. Should the-result-of the
show that the standards required by the Organization are not met, a examination show that the standardsrequired-by-the-Organization-are-not
decision shall be made whether or not to make an offer of appointment met candidate is not medically fit to be appointed to the post, a
and, if an offer is to be made, upon what terms. decision shall be made whether or not to make an offer of appointment

and, if an offer is to be made, upon what terms.

430.3 Upon appointment and before any subsequent travel for the Organization, | 430.3 Upon appointment and before any subsequent travel for the Organization,
a staff member shall have such inoculations and preventive treatment as a staff member shall have such inoculations and preventive treatment as
the Staff Physician shall prescribe. the Staff Physician shal-preseribe requires.

430.5 Staff members shall be examined by the Staff Physician or by a physician | 430.5
designated by the Organization before going on leave-without-pay.

to gomg on Ieave W|thout pay, a staff member may be requwed to
undergo a medical examination by the Staff Physician or by a
physician designated by the Organization.

440. APPOINTMENT PROCEDURE 440. APPOINTMENT PROCEDURE

440.1 Upon selection for a post a candidate shall receive notification which shall | 440.1 Upon selectlon for a post, a candidate shall receive notification which-shal

give him information on the proposed appointment and call attention to
various requirements such as interviews, calling of references, medical
examination (see Rule 430) and verification of qualifications. When these
requirements have been satisfactorily met, he shall receive an offer of
appointment signed by, or on behalf of, the Director-General. This offer
shall:

440.1.1 state the type of appointment, tenure, probation requirement,

title and duties of post, salary and allowances;

of the proposed appointment and the conditions
to be met before an offer of appointment can be made eall-attention-to
variousreguirements-such-as-interviews -calling-of references,medical
examination-{see-Rule-430)-and-verification-of qualifications. When these
reguirements conditions have been satisfactorily met,-he the candidate

shall receive an offer of appointment signed-by.-er-on-behalfof-the
Director-General—This-effer which shall:

440.1.1 state the type of appointment, tenure, probation requirement,
title and duties grade of post, salary and allowances;

Ly/9€T93
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Former text

440.2

440.3

440.1.2 indicate the date and place of reporting for duty and the official
station;

440.1.3 include a copy of the Staff Regulations and the Staff Rules and
state that the offer is subject to the current provisions of such
Regulations and Rules and any subsequent amendments;

An appointee shall sign and return to the Organization a notice of

acceptance stating that he agrees to the conditions contained in the offer,
accepts the Staff Regulations and Staff Rules as a part of his contract of
employment, and subscribes to the oath or declaration of office.

The offer of appointment (including the Staff Regulations and Staff Rules)
and the notice of acceptance shall constitute the contract of employment.
The terms of the appointment shall be confirmed by an appointment
notification when the staff member reports for duty and shall be
subsequently modified as necessary to reflect any change in status (see
Section 5 below).

440.2

440.3

New text
440.1.2 indicate the date and place of reporting for duty and the efficial
duty station;
440.1.3 include a copy of the Staff Regulations and the Staff Rules and

state that the offer is subject to the current provisions of such
the Staff Regulations and the Staff Rules and any subsequent
amendments;

An-appeintee A candidate shall sign and return to the Organization a
netice-of his acceptance statingthat-he-agrees-te of the conditions
contained in the offer, aceepts-his acceptance of the Staff Regulations and
Staff Rules as a part of his contract of employment, and subseribes-his
adherence to the oath or declaration of office in Staff Regulation 1.10.

The offer of appointment, {including the Staff Regulations and Staff

Rules,} and the candidate’s netice-ef-acceptance shall constitute the
contract of employment. The terms of the appointment shall be confirmed

and recorded by-an-appeintmentnotification-when the staff member

reports for duty and shall be subsequently modified as necessary to reflect

any change in status-{see-Seetion-5-below).

450. EFFECTIVE DATE OF APPOINTMENT 450. EFFECTIVE DATE OF APPOINTMENT

450.1 The effective date of appointment shall be the date the staff member 450.1 The effective date of appointment shall be the date the staff member
reports for duty if locally recruited. If travel is authorized it shall be the reports for duty if travel is not authorized lecallyrecruited. If travel is
date he enters travel status, provided that this date is not earlier than that authorized it shall be the date he enters travel status, provided that this date
required for travel by the route and type of transport designated by the is not earlier than that required for travel by the route and type of transport
Organization. designated by the Organization.

450.2 No appointee shall report for duty or commence any travel for the purpose | 450.2 Ne-appeintee A person shall not report for duty, or commence any travel
of entering on duty until the medical requirements of Rule 430 and the for the purpose of entering on duty, until the-medical-requirements-ef Rule
appointment procedure requirements of Rule 440 have been met. 430-and-the appointment procedure in reguirements-of Staff Rule 440

have-has been completed met.

470. REINSTATEMENT UPON RE-EMPLOYMENT 470. REINSTATEMENT UPON RE-EMPLOYMENT

470.1 Staff members, except those holding temporary appointments as defined in | 470.1 Staff members, except those holding temporary appointments as defined in

Rule 420.4, who are re-employed within one year of the termination of

Staff Rule 420.4, who are re-employed within one year of their

[ anuaxcorndfy

Ly/9€T93



¢c

Former text

New text

470.2

their appointment, may, at the option of the Organization, be reinstated. In
such cases they shall have restored to them the status which they held upon
termination, and the intervening absence shall be charged to annual leave
and leave without pay as necessary. They shall refund to the Organization
all separation payments made to them.

A former staff member who is re-employed, but not reinstated under the
provisions of Rule 470.1, shall have the same status as if he were being
employed for the first time.

470.2

separation from service the-termination-of their-appointment, may, at the

option of the Organization, be reinstated. In such cases they shall have
restored to them the status which they held upon terminatien separation,
and the intervening absence shall be charged to annual leave and leave
without pay as necessary. They shall refund to the Organization all
separation payments made to them.

A former staff member who is re-employed, but not reinstated under the
provisions of Staff Rule 470.1, shall have the same status as if he were
being employed for the first time.

480. INTERORGANIZATION TRANSFERS 480. INTERORGANIZATION TRANSFERS

480.1 Subject to the requirements of Rules 430 and 440 (“Medical Certification 480.1 Subject to the requirements of Staff Rules 430 and 440 (“Medical
and Inoculations” and “Appointment Procedure™), appointees accepted for Certification and Inoculations” and “Appointment Procedure™), appointees
transfer from another United Nations organization: accepted for transfer from another United Nations organization:

480.1.1 may be appointed at an advanced step in the grade of the post to 480.1.1 may be appointed at an advanced step in the grade of the post to
which they are being assigned if this is necessary to maintain which they are being assigned if this is necessary to maintain
their existing salary level; their existing net base salary level;

480.2 A staff member who is transferred to another United Nations organization | 480.2 A staff member who is transferred to another United Nations organization
shall not be paid repatriation grant or any other terminal benefit, but his shall not be paid a repatriation grant or any other terminal benefit. —but-his
credit for all entitlements shall be passed to the receiving Organization. The transferred staff member’s credit for all entitlements shall be passed
The subsequent entitlements of the staff member shall be governed by the to the receiving o©rganization. The subsequent entitlements of the staff
rules of the receiving organization. member shall be governed by the rules of the receiving organization.

490. NOTIFICATION BY STAFF MEMBERS AND OBLIGATION TO 490. NOHFICATIONBY OBLIGATION OF STAFF MEMBERS AND
SUPPLY INFORMATION ABOUT THEMSELVES OBLIGATON TO SUPRPLY PROVIDE INFORMATION ABOUT

THEMSELVES
490.1 Staff members are responsible on appointment for supplying the 490.1 Staff members are responsible en-appoeintment for providing supplying

Organization with whatever information and documentation may be
required for the purpose of determining their status under the Staff Rules
or of completing administrative arrangements in connection with their
appointments.

the Organization with whatever information and documentation may be
required, both during the application process and subsequent
employment, for the purpose of determining their status under the Staff
Rules or of completing administrative arrangements in connection with
their appointments. Staff members shall be held accountable for the
accuracy and completeness of the information they provide.
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Former text

New text

490.2

Staff members are also responsible for promptly notifying the
Organization, in writing, of any subsequent changes affecting their status
under the Staff Rules, and for supplying relevant documentation required.

490.2

Staff members are alse responsible for promptly notifying the
Organization, in writing, of any subsequent changes affecting their status
under the Staff Rules, and for supphyirg providing all relevant
information and documentation reguired.

495. STAFF MEMBER’S BENEFICIARIES 495. STAFF MEMBER’S BENEFICIARIES

495.2 In the event of the death of a staff member, all amounts due to that staff 495.2 In the event of the death of a staff member, all amounts due to that staff
member will be paid to his or her nominated beneficiary or beneficiaries, member will be paid to his or her nominated beneficiary or beneficiaries,
except as otherwise stated in these Staff Rules and the Regulations of the except as otherwise stated in these Staff Rules and the Regulations of the
United Nations Joint Staff Pension Fund. Such payment shall afford the United Nations Joint Staff Pension Fund. Such payment shall afferd
World Health Organization a complete release from any and all liability in release the World Health Organization a-cempleterelease from any and all
respect of any sum so paid. liability in respect of any sum so paid.

510. ASSIGNMENT TO DUTY 510. ASSIGNMENT TO DUTY

510.1 Staff members in the professional category are subject to assignment by 510.1 Staff members in the professional category are subject to assignment by
the Director-General to any activity or office of the Organization the Director-General to any activity or office of the Organization
throughout the world. Those in the general service category are not subject throughout the world. Those in the general service category are not subject
to assignment, except by mutual agreement, to an official station other to assignment, except by mutual agreement, to a efficial duty station other
than that for which they have been recruited. Initial recruitment for a than that for which they have been recruited. Initial recruitment for a
specific assignment does not, therefore, relieve the staff member of the specific assignment does not, therefore, relieve the staff member of the
obligation to serve in any other designated assignment. In determining the obligation to serve in any other designated assignment. In determining the
initial and any subsequent assignment, consideration shall be given, to the initial and any subsequent assignment, consideration shall be given, to the
extent possible, to the staff member’s particular abilities and interests. extent possible, to the staff member’s particular abilities and interests.

520. TRAINING 520. TRAINING
Staff members may be given suitable training as determined necessary by Staff members may be given suitable training, as determined necessary by
the Organization to improve their effectiveness in their current the Organization, to improve their effectiveness n-their for current and
assignments and to prepare them for broader usefulness to the future assignments and-to-prepare-them-for-broader-usefulnessto in the
Organization. Organization.

530. PERFORMANCE MANAGEMENT AND DEVELOPMENT 530. PERFORMANCE MANAGEMENT AND DEVELOPMENT

530.1 Supervisors shall be responsible for:

530.1.1 facilitating the adjustment of the staff they supervise to their

work;

530.14 The evaluation-of performance management and development process as

reflected-in-thesereperts shall be the basis for assisting the a staff member to
make his most effective contribution to the work of the Organization and for
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Former text

New text

530.2

530.3

530.4

530.1.2 establishing, in consultation with each staff member, a work

plan;
530.1.3 guiding staff under their supervision.

For staff at D.2 level and below, in addition to normal work review and
discussion with a staff member, supervisors shall periodically make a
formal evaluation of the performance, conduct and development potential
of all staff members under their supervision. This evaluation shall be made
at such intervals as the work situation or the individual’s performance
requires, but in no case less frequently than once a year. Supervisors shall
discuss their conclusions with the staff member and make specific
suggestions for improvement in performance as necessary. For staff
members with supervisory responsibilities, the evaluation shall include an
assessment of their performance as supervisors, including how they fulfil
their performance management and development responsibilities.

The performance of staff members during the preceding year shall be
evaluated according to procedures established by the Director-General.
The form shall be signed by the supervisors and the staff members
concerned; the latter may if they so wish attach a statement concerning any
part of the report with which they disagree and this shall become a part of
their performance report file.

The evaluation of performance as reflected in these reports shall be the
basis for assisting the staff member to make his most effective contribution
to the work of the Organization and for decisions concerning the staff
member’s status and retention in the Organization.

decisions concerning the staff member’s status and retention in the
Organization.

530.2 Performance management and development is a shared responsibility

between staff members and their supervisors.

530.43 Supervisors shall be responsible for:

530.13.1 facilitating the adjustment of the staff they supervise to their
work;

530.13.2 establishing, in consultation with each staff member, a work
plan;

530.43.3 guiding staff under their supervision.

530.24 Forstaffat D2 level and below,+In addition to normal work review and

discussion with a staff member, supervisors shall periodically make a
formal evaluation of the performance, conduct and development potential
of all staff members under their supervision. This evaluation shall be made
at such intervals as the work situation or the individual’s performance
requires, but in no case less frequently than once a year. Supervisors shall
discuss their conclusions with the staff member, recognize good
performance and make specific suggestions for improvement in
performance as necessary. For staff members with supervisory
responsibilities, the evaluation shall include an assessment of their
performance as supervisors, including how they fulfil their performance
management and development responsibilities.
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530.35 The performance of staff members during the preceding year shall be
evaluated according to procedures established by the Director-General.
The relevant form shall be signed certified by the supervisors and the
staff members concerned.;-the latter Staff members may i-they-se-wish
attach a statement concerning any part of the performance evaluation
report with which they disagree and this statement shall become a part of
their performance repertfile.

550. WITHIN-GRADE INCREASE

550.1 Staff members whose performance has been certified by the supervisors as
being satisfactory shall be entitled to a within-grade salary increase of one
step upon completion of each unit of service time as defined in Rule 550.2.
For staff members holding fixed-term appointments subject to a period of
probation, the date of entitlement shall not be earlier than the date of
confirmation of the appointment except as provided in Rule 480. The
effective date for a within-grade increase shall be the first of the month
nearest the date of satisfactory completion of the service requirement.
Increases may be granted up to the maximum for the staff member’s grade
except that, if either Rule 555.2 or Rule 1310.9 applies, the normal
maximum may be exceeded accordingly.

550.2 The unit of service time is defined as the minimum length of time which
must be served at a step in order to achieve a within-grade increase under
the terms of Rule 550.1. The unit of service time is as follows:

550.2.1 one year of full-time service at all levels and steps except at
those in Rule 550.2.2;
550.2.3  such period of full-time service as the Director-General may

establish for posts subject to local recruitment in accordance
with Rule 1310.

550.3 The unit of service time shall be reduced to ten months under Rule 550.2.1
and to twenty months under Rule 550.2.2 in the case of staff members who
have demonstrated, by passing a prescribed test, proficiency of a second
official language of the Organization. Staff members whose mother tongue

550. WITHIN-GRADE INCREASE

550.1 Staff members whose performance has been certified by the their
supervisors as being satisfactory shall be entitled to a within-grade salary
increase of one step upon completion of each unit of service time as
defined in Staff Rule 550.2. For staff members holding fixed-term
appointments subject to a period of probation, the date of entitlement shall
not be earlier than the date of confirmation of the appointment except as
provided in Staff Rule 480. The effective date for a within-grade increase
shall be the first of the month nearest the date of satisfactory completion of
the service requirement. Increases may be granted up to the maximum for
the staff member’s grade except that, if eitherRule-555-2-6¢ Staff Rule
1310.9 applies, the normal maximum may be exceeded accordingly.

550.2 The unit of service time is defined as the minimum length of time which
must be served at a step in order to achieve a within-grade increase under
the terms of Staff Rule 550.1. The unit of service time is as follows:

550.2.1 one year of full-time service at all levels and steps except at
those in Staff Rule 550.2.2;
550.2.3  such period of full-time service as the Director-General may

establish for posts subject to local recruitment in accordance
with Staff Rule 1310.

550.3 The unit of service time shall be reduced to ten months under Staff
Rule 550.2.1 and to twenty months under Staff Rule 550.2.2 in the case of
staff members who have demonstrated, by passing a prescribed test,
proficiency of a second official language of the Organization. Staff
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550.6

is one of the official languages of the Organization must demonstrate
proficiency in a second official language. This Rule applies to staff
members in the professional and higher categories except for conference
and other short-term service staff appointed under Rule 1320, e.g.,
translators, editors, revisers and interpreters.

Service time shall date from the latest of the following actions:

550.6

members whose mother tongue is one of the official languages of the
Organization must demonstrate proficiency in a second official language.
This Staff Rule applies to staff members in the professional and higher
categories except for conference and other short-term service staff
appointed under Staff Rule 1320, e.g., translators, editors, revisers and
interpreters.

Accrual of Sservice time for a within-grade increase shall date start
from the latest of the following actions:

550.6.1 entrance on duty; 550.6.1 entrance entry on duty;

550.6.2 the last within-grade increase unless a promotion to a higher 550.6.2  the last within-grade increase-urless-a-premeotionto-a-higher
grade has taken place since that date; grade-hastaken-placesince-that-date;

550.6.3 reduction in grade under Rule 570.1.2; 550.6.3  reduction in grade under Staff Rule 570.1.2; or

550.6.4 a promotion to a higher grade. 550.6.4 a promotion to a higher grade.

555. MERITORIOUS WITHIN-GRADE INCREASE :

555.1 A staff member whose performance has been especially meritorious i 3 3 fally itori
beyond that which may reasonably be expected of a normally well- , whi ay VAYY
qualified staff member, may be granted one, or exceptionally two, extra alifi afl Ay 3 jonally-tw 3
within-grade steps. Such increase shall not affect the staff member’s ithi . i
eligibility for normal within-grade increases up to the normal maximum igibity alwithi i axi
step in the grade. i .

555.2 A staff member whose service with the Organization commenced prior to H vice-wi izati i
1 March 1993 shall qualify, with effect from 1 February 1994, for only one Aa 093 -sha ahify-with-ef ary-199 ;
increase under Rule 555.1 during the remaining service in the i . i i icei
Organization. Such increase shall be granted upon completion of either 20 ization- i 3 3 3 j j
or 25 or 30 years of satisfactory service, whichever occurs first after 1 or25-or-30-years-of satisfactory-service-whichever-oceursfirst-after 1
February 1994. Satisfactory service with other United Nations February-1994-Satisfactory-service-with-other- United-Nations
organizations shall be included if credited under Rule 480.1.4. organizations-shal-be-included-Hcredited-under Rule 480-1.4-

565. REASSIGNMENT 565. REASSIGNMENT

565.4 A staff member with a continuing or fixed-term appointment may be 565.4 A staff member with a continuing or fixed-term appointment may be

required, without formal reassignment and in the interests of the

required, without formal reassignment and in the interests of the
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Organization, to perform duties of a post other than his own, due regard
being given to the provisions of Rule 320.4. Any such arrangement shall
not exceed twelve months, unless otherwise decided by the Director-
General.

Organization, to perform duties of a post other than his own, due regard
being given to the provisions of Staff Rule 320.4. Any such arrangement
shall not exceed twelve months, unless otherwise decided by the Director-
General.

570. REDUCTION IN GRADE 570. REDUCTION IN GRADE

570.1 The grade of staff members may be reduced as a consequence of 570.1 The grade of staff members may be reduced as a consequence of
reclassification of the post occupied or reassignment to a different post of reclassification of the post occupied or reassignment to a different post of
lower grade. The latter may result: lower grade. The latter may result from:

570.1.1 from the staff member’s own request for personal reasons; 570.1.1 frem the staff member’s own request for personal reasons;
570.1.2 from unsatisfactory performance or misconduct; 570.1.2 frem unsatisfactory performance or misconduct; or
570.1.3 as an alternative to termination under Rule 1050. 570.1.3 as an alternative to termination under Rule 1050.

580. NOTIFICATION AND EFFECTIVE DATE OF CHANGE IN STATUS 580. NOTIFICATION AND EFFECTIVE DATE OF CHANGE IN STATUS

580.1 Staff members shall be notified in writing either individually or 580.1 Staff members shall be notified in writing, either individually or
collectively of any changes in their official status, whether arising from collectively, of any changes in their official status, whether arising from
actions taken under these Rules or from any other changes in their personal actions taken under these Staff Rules or from any other changes in their
or employment situation recognized by the Organization. Such notification personal or employment situation recognized by the Organization. Such
shall constitute an amendment to the terms of appointment under Rule notification shall constitute an amendment to the terms of appointment
440.3. under Staff Rule 440.3.

580.2 A staff member shall be notified by letter in advance of any reduction in 580.2 A staff member shall be notified in writing by-etter in advance of any
grade or salary, the notice period being the same as that specified for reduction in grade or salary, the notice period being the same as that
termination in Rule 1050.9. specified for termination in Staff Rule 1050.9.

620 OFFICIAL HOLIDAYS 620 OFFICIAL HOLIDAYS
Ten holidays are observed per year, and except as otherwise decided by Ten holidays are observed per year.;anrd-eExcept as otherwise decided by
the Director-General, eight of the ten days shall be fixed following, as far the Director-General, eight of the ten days shall be fixed following, as far
as practicable, the most commonly observed holidays in the locality, and as practicable, the most commonly observed holidays in the locality, and
two days to be taken at the discretion of individual staff members, the two days to be taken at the discretion of individual staff members, the
timing of which shall be subject to the requirements of the service. timing of which shall be subject to the requirements of the service.

625. OVERTIME AND COMPENSATORY LEAVE 625. OVERTIME AND COMPENSATORY LEAVE
When authorized by the appropriate supervisor a staff member may be 625.1 When authorized by the appropriate supervisor, a staff member may be

required to work overtime and may be compensated as follows, subject to
procedures established by the Director-General:

required to work overtime and may be compensated as follows, subject to
procedures established by the Director-General:
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625.1

625.2

staff in posts in the professional category and above may be given
compensatory leave;

staff in posts subject to local recruitment shall be given compensatory
leave or monetary compensation.

New text
625.1.1 staff in posts in the professional category and above may be
given compensatory leave;
625.1.2  staff in posts subject to local recruitment shall be given

compensatory leave or monetary compensation.

630.
630.1

630.3

630.5

630.7

ANNUAL LEAVE

Annual leave is provided to the staff for the purposes of rest and relaxation
from their duties and for attending to personal business. Absences not
specifically covered by other provisions of these Rules shall be chargeable
to annual leave to the extent that it has been accrued or advanced.

Annual leave accrues to all staff members except:

630.3.1 to conference and other short-term service staff appointed under
Rule 1320 engaged on a daily basis;

630.3.2 to those on leave without pay under Rule 655.1 in excess of
30 days;

630.3.3  to those on special leave under insurance coverage in excess of
30 days.

Since the purpose of annual leave is to provide a period of rest each year,
not more than 15 days of annual leave accrued in a given year shall
normally be carried forward to the next calendar year. Not more than 60
days of accumulated annual leave can be carried forward beyond 31
December of each year.

A staff member who is ill during a period of annual leave shall, subject to
the provisions of Rule 740, have that portion of his absence considered as
sick leave upon presentation of a satisfactory medical report and approval
by WHO.

630.
630.1

630.3

630.5

630.7

ANNUAL LEAVE

Annual leave is provided to the staff members for the purposes of rest and
relaxation from their duties and for attending to personal business.
Absences not specifically covered by etherprovisions-of these Staff Rules
shall be chargeable to annual leave to the extent that # annual leave has
been accrued or advanced.

Annual leave accrues to all staff members except:

630.3. to conference and other short-term service staff appeinted engaged
on a daily basis under Staff Rule 1320-engaged-on-a-daty

basis;

630.3.2 te those on leave without pay under Staff Rule 655.1 in excess
of 30 days;

630.3.3 e those on special sick leave under insurance coverage in

excess of 30 days.

normally be carried forward to the next calendar year. Not more than 60
days of accumulated annual leave can be carried forward beyond 31
December of each year.

A staff member who is ill during a period of annual leave shall, subject to
the provisions of Staff Rule 740, have that portion of his absence
considered as sick leave upon presentation of a satisfactory medical report
and approval by the Staff Physician-WHO.
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630.8

A staff member who, on leaving the service of the Organization, has not
exhausted the annual leave to which he is entitled shall be paid in respect
of each day of unused annual leave up to a maximum of 30 days (see Rule
380.2.2). A staff member who has taken advanced annual leave beyond
that subsequently accrued shall either have the equivalent amount debited
to his terminal payments or at the option of the Organization make a cash
refund. In case of death of a staff member, payment in lieu of accrued
annual leave shall be made to his or her nominated beneficiary or
beneficiaries under Rule 495.2 but no deduction shall be made in respect
of advanced annual leave.

630.8

A staff member who, on leaving the service of the Organization, has not
exhausted the annual leave to which he is entitled shall be paid in respect
of each day of unused annual leave up to a maximum of 30 days (see Staff
Rule 380.2.2). A staff member who has taken advanced annual leave
beyond that subsequently accrued shall either have the equivalent amount
debited to his terminal payments or at the option of the Organization make
a cash refund. In case of death of a staff member, payment in lieu of
accrued annual leave shall be made to his or her nominated beneficiary or
beneficiaries under Staff Rule 495.2 but no deduction shall be made in
respect of advanced annual leave.

640.

640.2

640.3

640.5

HOME LEAVE

The date of eligibility for home leave shall be the date on which the staff
member has completed 24 months of qualifying service, except at those
official stations designated by the Director-General as having difficult
conditions of life and work. At the designated official stations, the date of
eligibility shall be the date on which the staff member has completed 12
months of qualifying service; however, the date may be determined
according to criteria established by the Director-General in cases of
reassignment or reclassification of official stations. All official stations are
classified for this purpose, according to their home leave cycle, as “24-
month stations” or “12-month stations”.

Staff members are eligible for home leave when:

640.3.3 they are not locally recruited under Rules 1310 and 1330; and

640.3.4 they have met the requirements for qualifying service under

Rule 640.4

Home leave consists of travel time not charged to the staff member’s
annual leave with return transportation paid by the Organization for the

640.

640.2

640.3

640.5

HOME LEAVE

The date of eligibility for home leave shall be the date on which the staff
member has completed 24 months of qualifying service, except at those
official stations designated by the Director-General as having difficult
conditions of life and work. At the such designated official stations, the
date of eligibility shall be the date on which the staff member has
completed 12 months of qualifying service.;-hewever; tThe date may be
determined according to criteria established by the Director-General in
cases of reassignment or reclassification of official stations. All official
stations are classified for this purpose, according to their home leave cycle,
as “24-month stations” or “12-month stations”.

Staff members are eligible for home leave when:

640.3.3 they are not locally recruited under Staff Rules 1310 and 1330;
and

640.3.4 they have met the requirements for qualifying service under

Staff Rule 640.4

Home leave consists of travel time not charged to the staff member’s
annual leave with return transportation paid by the Organization for the
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staff member, the spouse and eligible children, up to the cost of travel
between the official station and the staff member’s recognized place of
residence or the actual destination, whichever is less. Travel shall be
authorized as follows:

640.5.1 travel shall be between the official station and the staff
member’s recognized place of residence or another place as
provided for in Rule 640.1;

as a condition for the payment of travel the staff member, the
spouse and eligible children must spend a reasonable period of
time in the country where the leave is exercised.

640.5.2

640.6.3 the spouse and eligible children must remain at the official

station for a least six months after return from home leave if the
staff member is assigned to a 24-month official station, or for at
least three months if the staff member is assigned to a 12-month

official station;

the timing of the home leave must be reasonable in relation to
other authorized travel of the staff member, spouse or children,
and in relation to the exigencies of the service.

640.6.4

staff member, the spouse and eligible children, up to the cost of travel
between the official station and the staff member’s recognized place of
residence or the actual destination, whichever is less. Travel shall be
authorized as follows:

640.5.1 travel shall be between the official station and the staff
member’s recognized place of residence or another place as
provided for in Staff Rule 640.1;

as a condition for the payment of travel, the staff member, the
spouse and eligible children must spend a reasonable period of
time in the country where the leave is exercised.

640.5.2

640.6.3 the spouse and eligible children must remain at the official
station for at least six months after return from home leave if
the staff member is assigned to a 24-month efficial duty station,
or for at least three months if the staff member is assigned to a

12-month efficial duty station;

the timing of the home leave must be reasonable in relation to
other authorized travel of the staff member, spouse or eligible
children, and in relation to the exigencies of the service.

640.6.4

660.
660.1

660.3

LEAVE FOR MILITARY TRAINING OR SERVICE

Upon application, staff members, except those holding temporary
appointments as defined in 420.4, may be granted leave of absence for a
period of up to the full duration of the military training or service required
by their government. At the staff members’ option, such absence shall be
charged as either leave without pay or as annual leave to the extent
accrued and thereafter to leave without pay. During any period of leave
without pay for this purpose the provisions of Rule 655.2 shall apply.

Upon application, within 90 days after release from military service, the
staff member shall be restored to active duty in the Organization in the

660.
660.1

660.3

LEAVE FOR MILITARY TRAINING OR SERVICE

Upon application, staff members, except those holding temporary
appointments as defined in Staff Rule 420.4, may be granted leave of
absence for a period of up to the full duration of the military training or
service required by their government. At the staff member’s” option, such
absence shall be charged as either leave without pay or as annual leave to
the extent accrued and thereafter to leave without pay. During any period
of leave without pay for this purpose, the-provisions-of Staff Rule 655.2
shall apply.

Upon application, within 90 days after release from military service, the
staff member shall be-restered return to active duty in service with the
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same status he had at the time he entered military service, provided there is
a post available at his level which is not occupied by a person of higher
retention status. If no such post is available, the provisions of Rule1050
shall be applied to determine his status and entitlements.

Organization in the same status he had at the time he entered military
service, provided there is a post available at his level which is not
occupied by a person of higher retention status. If no such post is
available, the provisions of Staff Rule 1050 shall be applied to determine
his status and entitlements.

670. APPROVAL AND REPORTING OF LEAVE

The granting of leave under Rules 625, 630, 640, 650 and 655 is subject to the
exigencies of the service and must be approved in advance by authorized
officials. The personal circumstances of the staff member will be considered as
far as possible. All leave taken shall be promptly reported.

670. APPROVAL, ANB REPORTING AND RECORDING OF LEAVE

The granting of leave under Staff Rules 625, 630, 640, 650 and 655 is subject to
the exigencies of the service and must be approved in advance by authorized
officials. The personal circumstances of the staff member will shall be considered
as-far-as to the extent possible. It is the staff member’s responsibility to ensure
that aAll leave taken shal-be is promptly reported and recorded.

680. OTHER FORMS OF LEAVE
Other forms of leave are found in Section 7 (Social Security).

680—OTHER FORMSOFLEAVE

710. STAFF PENSION FUND

Full-time and part-time staff members shall be participants in the United
Nations Joint Staff Pension Fund if the Regulations and Rules of the Fund
SO require.

710. UNITED NATIONS JOINT STAFF PENSION FUND

i Staff members shall be participants in the United
Nations Joint Staff Pension Fund if the Regulations and Rules of the
United Nations Joint Staff Pension Fund so require.

720. ACCIDENT AND ILLNESS INSURANCE

720.1 Staff Health Insurance:

720.1.1  Staff members shall participate in the Organization’s Staff
Health Insurance, and their spouse and eligible dependants shall
also be covered by it, in accordance with rules established by
the Director-General in consultation with the staff. Staff
members shall contribute to the cost.

720.2 Accident and IlIness Insurance:

720.2.1  Staff members shall be insured against the risk of disability or
accidental death to the extent provided for in the Organization’s
accident and illness insurance policy relating to them. Staff
members shall contribute to the cost.

720. STAFF HEALTH INSURANCE AND ACCIDENT AND ILLNESS
INSURANCE

7201 Staff Health Insurance:

720.1:2  Staff members shall participate in the Organization’s Staff
Health Insurance scheme, and their spouse and eligible
dependants shall also be covered by-it; in accordance with rules
established by the Director-General in consultation with the
staff representatives. Staff members shall contribute to the
cost.

#26-2—Accident and IlIness Insurance:
720.2-2  Staff members shall be insured against the risk of disability or
accidental death to the extent provided for in the Organization’s

accident and illness insurance policy relating to them. Staff
members shall contribute to the cost.
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810.

TRAVEL OF STAFF MEMBERS

The Organization shall pay the travel expenses of a staff member as follows:

810.1

810.2

810.6

on appointment, from the recognized place of residence to the official
station, or, at the option of the Organization, from the place of recruitment
if different;

on change of official station;

810.5 once in each interval between home leave eligibility dates (or once
during an appointment of equivalent duration) from the official
station to the place where the staff member’s spouse and
children, as defined in Rule 820.1, are residing, and return to the
official station, provided that:

810.5.1 the staff member has waived his entitlements to the travel of his
spouse and children under Rules 820 and 825, except for

education grant travel under Rules 820.2.5.2 and 820.2.5.3;

810.5.2  his assignment is to continue for at least six months after his
return if the staff member is assigned to a 24-month official
station or for at least three months if the staff member is

assigned to a 12-month official station;

810.5.3 the cost to the Organization shall not in any case exceed that of
travel from the official station to the staff member’s recognized

place of residence;

there is a reasonable interval between this travel and travel on
home leave (see also Rule 640.6.4);

On termination except as provided in Rule 1010.2, from the official station
to the recognized place of residence, or to any other place provided that the

810.5.4

810.

TRAVEL OF STAFF MEMBERS

The Organization shall pay the travel expenses of a-staff members as follows:

810.1

810.2

810.6

on appointment, from the recognized place of residence to the official
duty station, or, at the option of the Organization, from the place of
recruitment if different;

on change of efficial duty station;

810.5 on family visit, once in-each-interval between home leave
eligibility dates (or once during an appointment of equivalent
duration) as set out in Staff Rule 640.2 from the efficial duty
station to the place where the staff member’s spouse and
children, as defined in Staff Rule 820.1, are residing, and return
to the efficial duty station, provided that:

810.5.1 the staff member has waived his entitlements to the travel of his
spouse and children under Staff Rules 820 and 825, except for
education grant travel under Staff Rules 820.2.5.2 and
820.2.5.3;

810.5.2  his the staff member’s assignment is to continue for at least six

months after his return if the-staff-member he is assigned to a
24-month duty efficial station or for at least three months if the
staff-member he is assigned to a 12-month duty effieial station;
and

travel-from-the-official station-to-the staff member’srecognized
810.5.43 there is a reasonable interval between this family visit travel
and travel on home leave (see also Staff Rule 640.6.4);

On termination separation, except as provided in Staff Rule 1010.2, from
the efficial duty station to the recognized place of residence, or to any
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cost to the Organization does not exceed that for the travel to the
recognized place of residence;

other place. provided-that-the-cost-to-the Organization-does-net-exceed-that
for-the-travel-to-the-recognized-place-of residence;

810.7 In the case of illness or injury requiring special facilities for treatment of a
staff member whom the Organization has an obligation to repatriate, the 810.7 The cost to the Organization for travel covered by this Staff Rule shall
Director-General may authorize return travel between the official station not in any case exceed that of travel from the duty station to the staff
and the nearest place where such facilities exist. The Staff Physician member’s recognized place of residence.
advises on the location of the facilities. To the extent feasible, such travel
shall subsequently be charged to entitlements becoming due under Rules
810.4, 810.5, 810.6 and 870.

810.8 In exceptional circumstances, and in accordance with conditions 810.78 In the case of illness or injury requiring special facilities for treatment of a
established by the Director-General, return travel may be authorized in the staff member whom the Organization has an obligation to repatriate, the
case of illness or injury requiring special facilities for the treatment of a Director-General may authorize return travel between the duty efficial
staff member whom the Organization does not have an obligation to station and the nearest place where such facilities exist. The Staff
repatriate. Physician advises on the location of the facilities. To the extent feasible,

such travel shall subsequently be charged to entitlements becoming due
under Rules 810.4, 810.5, 810.6 and 870.

810.89 In exceptional circumstances, and in accordance with conditions
established by the Director-General, return travel may be authorized in the
case of illness or injury requiring special facilities for the treatment of a
staff member whom the Organization does not have an obligation to
repatriate.

910. RIGHT OF ASSOCIATION 910. RIGHT OF ASSOCIATION

The staff, at any office or location, shall have the right to associate
themselves together in a formal organization for the purpose of developing
staff activities and making proposals and representations to the
Organization concerning personnel policy and conditions of service. The
staffs at the several offices and locations of the Organization’s activities
shall have the right to form an association of all staff members for the
same purposes. The staff of the Organization may associate themselves
with the staffs of other United Nations organizations in the development of
joint activities and in the expression of views on matters affecting the
international civil service.

Fhe-Staff members, at any effice duty station or location, shall have the
right to associate themselves-together in a formal organization for the
purpose of developing staff activities and making proposals and
representations to the Organization concerning personnel policy and
conditions of service. The staffs members at the-several-effices different
duty stations and locations ef-the-Organization’s-activities shall have the
right to form an association of all staff members for the same purposes.
The staff members of the Organization may associate themselves with the
staffs members of other United Nations organizations in the development
of joint activities and in the expression of views on matters affecting-the
related to international civil service.
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920. STAFF REPRESENTATIVES

In any consultations concerning personnel policy or conditions of service,
the duly elected representatives of the staff shall be recognized by the
Organization as representing the views of that portion of the staff from
which elected. Any proposal to change the Staff Regulations or Staff Rules
of the Organization shall be referred to the elected representatives of the
staff for comment.

920. STAFF MEMBER REPRESENTATIVES

In any consultations concerning personnel policy or conditions of service,
the duly elected representatives of the staff members shall be recognized
by the Organization as representing the views of that portion of the staff
members from which they have been elected. Any proposal to change the
Staff Regulations or Staff Rules of the Organization shall be referred to the
duly elected representatives of the staff members for comment.

930. FINANCING OF STAFF ACTIVITIES

Staff associations shall have the right to ask their membership for
voluntary financial contributions. The Organization may give financial
assistance to any such association in the furtherance of activities beneficial
to the staff, provided that the membership of the association also
contributes substantially to such activities. The finances of any staff
association receiving assistance from the Organization shall be subject to
audit procedures which are acceptable to the Organization.

930. FINANCING OF STAFF ASSOCIATION ACTIVITIES

Staff associations shall have the right to ask their membership for
voluntary financial contributions. The Organization may give financial
assistance to any such association in the furtherance of activities beneficial
to the staff members, provided that the membership of the association also
contributes substantially to such activities. The finances of any staff
association receiving assistance from the Organization shall be subject to
audit procedures which are acceptable to the Organization.

1010. RESIGNATION

1010.1 Subject to the conditions stated in Rule 1010.2, staff members holding
continuing or fixed-term appointments may resign on giving three months’
notice. Staff members holding temporary appointments of more than 60
days may resign on giving one month’s notice. Temporary staff members
appointed for a shorter period shall give the notice specified in his
appointment. The Director-General may shorten or waive the required
notice period at his discretion.

1010.2 A staff member holding an appointment of one year or more or an
appointment of less than one year which is subsequently extended
resulting in an uninterrupted period of service of one year or more, who
resigns before completing a year of service forfeits all entitlement to
repatriation transportation at the Organization’s expense for himself, his
spouse and dependent children and their possessions.

1010.3 A staff member assigned to a 24-month official station who resigns within

six months from the date of return from travel on home leave or from the
date of qualifying for it, whichever is the later, or from travel under Rule

1010. RESIGNATION

1010.1 Subject to the conditions stated in Staff Rule 1010.2, staff members
holding continuing or fixed-term appointments may resign on giving three
months’ notice. Staff members holding temporary appointments of more
than 60 days may resign on giving one month’s notice. Temporary staff
members appointed for a shorter period shall give the notice specified in
his their appointment. The Director-General may shorten or waive the
required notice period at his discretion.

1010.2 A staff member holding an appointment of one year or more, or an
appointment of less than one year which is subsequently extended
resulting in an uninterrupted period of service of one year or more, who
resigns before completing a year of service forfeits all entitlement to
repatriation transportation at the Organization’s expense for himself, his
spouse and dependent children and their possessions.

1010.3 A staff member assigned to a 24-month efficial duty station who resigns
within six months from the date of return from travel on home leave or
from the date of qualifying for it, whichever is the later, or from travel
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810.5, forfeits entitlement to repatriation travel at the Organization’s
expense for himself and family members who accompanied him on such
travel. In case the staff member exercises his entitlement under Rule
820.2.6 and resigns within six months from the starting date of such travel,
he forfeits entitlement to his repatriation travel at the Organization’s
expense. Exceptions may be granted by the Director-General in case of
resignation compelled by exceptional circumstances.

1010.4 A staff member assigned to a 12-month official station who resigns within
three months from the date of return from travel on home leave or from the
date of qualifying for it, whichever is the later, or from travel under Rule
810.5, forfeits entitlement to repatriation travel at the Organization’s
expense for himself and family members who accompanied him on such
travel. In case the staff member exercises his entitlement under Rule
820.2.6 and resigns within three months from the starting date of such
travel, he forfeits entitlement to his repatriation travel at the Organization’s
expense. Exceptions may be granted by the Director-General in case of
resignation compelled by exceptional circumstances.

under Rule 810.5, forfeits entitlement to repatriation travel at the
Organization’s expense for himself and his family members who
accompanied him on such travel. a-ease If the staff member exercises his
entitlement under Staff Rule 820.2.6 and resigns within six months from
the starting date of such travel, he forfeits entitlement to his repatriation
travel at the Organization’s expense. Exceptions may be granted by the
Director-General in case of resignation compelled by exceptional
circumstances.

1010.4 A staff member assigned to a 12-month efficial duty station who resigns
within three months from the date of return from travel on home leave or
from the date of qualifying for it, whichever is the later, or from travel
under Staff Rule 810.5, forfeits entitlement to repatriation travel at the
Organization’s expense for himself and his family members who
accompanied him on such travel. r-ease If the staff member exercises his
entitlement under Staff Rule 820.2.6 and resigns within three months from
the starting date of such travel, he forfeits entitlement to his repatriation
travel at the Organization’s expense. Exceptions may be granted by the
Director-General in case of resignation compelled by exceptional
circumstances.

1045. TERMINATION OF TEMPORARY APPOINTMENTS

1045.1 In addition to the grounds for termination set out in Rules 1030, 1075, and
1080, a temporary appointment may be terminated prior to its expiration
date if:

1045.1.1 the function the staff member performs is discontinued, or;

1045.1.2 the staff member’s performance is deemed to be unsatisfactory,
or if the staff member proves unsuited to his work or to
international service. It shall be considered unsatisfactory
performance if the staff member does not or cannot perform the
temporary functions to which he is assigned, and unsuitability
for international service if he fails to establish satisfactory
working relationships with other staff members or with
nationals of other nations with whom he is working.

1045. TERMINATION OF TEMPORARY APPOINTMENTS

1045.1 In addition to the grounds for termination set out in Staff Rules 1030,
1075, and 1080, a temporary appointment may be terminated prior to its
expiration date if:

1045.1.1 the function the staff member performs is discontinued, or;
1045.1.2 the staff member’s performance is deemed to be unsatisfactory,
or if the staff member proves unsuited to his work or to

international service. H-shal-be-considered-unsatisfactory
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1045.2 When a temporary appointment is terminated due to discontinuation of the
function, the staff member will be given at least one month’s notice and
will be paid a termination indemnity in accordance with the schedule set
out in Rule 1050.10.

1045.3 When a temporary appointment is terminated for unsatisfactory
performance or because the staff member proves unsuited to his work or to
international civil service, the staff member shall normally be given at
least one month’s notice. In addition, the staff member may, at the
discretion of the Director-General, be paid an indemnity not exceeding
one-half of the amount to which he would have been entitled if his
appointment had been terminated under Rule 1045.2.

1045.2 When a temporary appointment is terminated due to discontinuation of the
function, the staff member will be given at least one month’s notice and
will be paid a termination indemnity in accordance with the schedule set
out in Staff Rule 1050.10.

1045.3 When a temporary appointment is terminated for unsatisfactory
performance or because the staff member proves unsuited to his work or to
international civil service, the staff member shall normally be given at
least one month’s notice. In addition, the staff member may, at the
discretion of the Director-General, be paid an indemnity not exceeding
one-half of the amount to which he would have been entitled if his
appointment had been terminated under Staff Rule 1045.2.

1050. ABOLITION OF POST

1050.1 Subject to Staff Rules 1050.2 and 1050.3, the fixed-term appointment of a
staff member may be terminated prior to its end date if the post that he
occupies is abolished.

1050. ABOLITION OF POST

1050.1 Subject to Staff Rules 1050.2 and 1050.3, the fixed-term or continuing
appointment of a staff member may be terminated prier-te-its-end-date if
the post that he occupies is abolished.

1070. UNSATISFACTORY PERFORMANCE OR UNSUITABILITY FOR
INTERNATIONAL SERVICE

1070.1 A staff member’s continuing or fixed-term appointment may be
terminated if his performance is unsatisfactory or if he proves unsuited to
his work or to international service. It shall be considered unsatisfactory
performance if the staff member with a continuing or fixed-term
appointment does not or cannot perform the functions of the post to which
he is assigned, and unsuitability for international service if he fails to
establish satisfactory working relationships with other staff members or
with nationals of other nations with whom he is working.

1070.3 A staff member with a continuing or fixed-term appointment whose
appointment is terminated under this Rule shall be entitled to a notice
period equivalent to that specified in Rule 1050.9.

1070.4 A staff member whose continuing or fixed-term appointment is terminated
under this Rule may, at the discretion of the Director-General, be paid an
indemnity not exceeding one-half of the amount to which he would have
been entitled if terminated under Rule 1050.

1070. UNSATISFACTORY PERFORMANCE OR UNSUITABILITY FOR
INTERNATIONAL SERVICE

1070.1 A staff member’s continuing or fixed-term appointment may be
terminated if his performance is unsatisfactory or if he proves unsuited to

his work or to international service. Ht-shal-be-considered-unsatisfactory

1070.3 A staff member with a continuing or fixed-term appointment whose
appointment is terminated under this Rule shall be entitled to a notice
period equivalent to that specified in Staff Rule 1050.9.

1070.4 A staff member whose continuing or fixed-term appointment is terminated
under this Rule may, at the discretion of the Director-General, be paid an
indemnity not exceeding one-half of the amount to which he would have
been entitled if terminated under Staff Rule 1050.
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1075.MISCONDUCT

1075.1 A staff member may be dismissed for misconduct as defined in Rule 110.8
and subject to the notification of charges and reply procedure required by
Rule 1130. The staff member shall be given one month’s notice. The
Director-General may grant him an indemnity not exceeding one-half of
that payable under Rule 1050.10. No end-of-service grant is payable.

1075.2 A staff member may be summarily dismissed for serious misconduct, if
the seriousness of the situation warrants it, subject to the notification of
charges and reply procedure required by Rule 1130. In such a case the staff
member shall not be entitled to notice of termination, indemnity,
repatriation grant or end-of-service grant.

1075.MISCONDUCT

1075.1 A staff member may be dismissed for misconduct as defined in Staff Rule
110.8, and subject to the notification of charges and reply procedure
required by Staff Rule 1130. The staff member shall be given one month’s
notice. The Director-General may grant ki such staff member an
indemnity not exceeding one-half of that payable under Staff Rule
1050.10. No end-of-service grant is payable.

1075.2 A staff member may be summarily dismissed for serious misconduct, if
the seriousness of the situation misconduct warrants it, subject to the
notification of charges and reply procedure required by Staff Rule 1130.
In-sueh-a-ease-tSuch staff member shall not be entitled to notice of
termination, indemnity, repatriation grant or end-of-service grant.

1110. DISCIPLINARY MEASURES

1110.1 A staff member who fails to observe the standards of conduct as defined
under Article | of the Staff Regulations and Staff Rule 110 shall be subject
to disciplinary measures. According to the gravity of the offence, this may
take the form of any one or a combination of the following:

1110.1.1 oral reprimand,;

1110.1.2 written reprimand;

1110.1.3 reassignment with or without reduction in grade;
1110.1.4 dismissal for misconduct;

1110.1.5 summary dismissal for serious misconduct.

1110. DISCIPLINARY MEASURES

1110.1 A staff member who fails to observe the standards of conduct as defined
under Article | of the Staff Regulations and Staff Rule 110 shall be subject
to disciplinary measures. According to the gravity of the effence
misconduct, this may take the form of any one or a combination of the
following:

1110.1.1 eralreprimand written censure, to be retained in the staff
member’s personal record for five years, following which it
will be removed,;

1110.1.2 wwittenreprimand fine of up to three months’ net base salary;
1110.1.3 loss of up to three steps at grade;

1110.1.4 suspension with partial or no pay for up to one month;
1110.1.35 reassignment-with-or-witheut-reduction in grade;

1110.1.46 dismissal formisconduet;

1110.1.57 summary dismissal for serious misconduct.

NEW SECTION

1112. MISCONDUCT RESULTING IN FINANCIAL LOSS

A staff member whose misconduct results in a financial loss suffered
by the Organization may be required to partially or fully compensate
the Organization.
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NEW SECTION

1115. NON-DISCIPLINARY REPRIMAND

Should a staff member’s conduct not be serious enough to warrant
initiating disciplinary action, or imposing a disciplinary measure, a
written reprimand may be given. Such a reprimand does not
constitute disciplinary measures.

1120. SUSPENSION PENDING INVESTIGATION

If a case of misconduct arises involving a staff member and if it is considered that
continuance of the staff member in office pending further investigation of the
matter is likely to prejudice the interests of the Organization, the staff member
may be suspended from his functions, with or without pay. At the time of
suspension the staff member shall be given a written statement containing the
reason for the suspension, his status during suspension, and its probable duration.
If the staff member is suspended without pay and any resulting charge is
subsequently not sustained, the salary withheld shall be paid.

1120. SUSPENSION ADMINISTRATIVE LEAVE PENDING
INVESHGAHON DETERMINATION OF MISCONDUCT

1120.1 H In a case of alleged misconduct arises involving a staff member, and if
it is considered that eentinuanee-of the staff member’s continued
performance of functions i i i i igati
matter is likely to prejudice the interests of the Organization, the staff
member may be suspended placed on administrative leave pending a
conclusion on the allegation of misconduct. frem-hisfunetions; Such
administrative leave may be with or, exceptionally, without pay.

1120.2 At the time of suspensien administrative leave under this Staff Rule,
the staff member shall be given a written statement containing the reason
for the suspension administrative leave, his status during suspensien the
administrative leave, and its probable duration. The statement may also
specify the conditions under which the staff member may have access
to WHO premises, equipment and documents.

1120.3 Administrative leave under this Staff Rule, with or without pay, shall
not be considered a disciplinary measure. If misconduct is not
established, the administrative leave shall end immediately. If the staff
member is suspended placed on administrative leave without pay and

i i tred misconduct is not
established, the salary amount withheld shall be promptly paid.

1130. NOTIFICATION OF CHARGES AND REPLY

A disciplinary measure listed in Rule 1110.1 may be imposed only after the
staff member has been notified of the charges made against him and has
been given an opportunity to reply to those charges. The notification and the
reply shall be in writing, and the staff member shall be given eight calendar
days from receipt of the natification within which to submit his reply. This
period may be shortened if the urgency of the situation requires it.

1130. NOTIFICATION OF CHARGES AND REPLY

A disciplinary measure listed in Staff Rule 1110.1 may be imposed only
after the staff member has been notified of the charges made against him and
has been given an opportunity to reply to those charges. The notification and
the reply shall be in writing, and the staff member shall be given eight
calendar days from receipt of the notification within which to submit his
reply. This period may be shortened if the urgency of the situation requires
it.
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ANNEX 2

AMENDMENTS CONSIDERED NECESSARY IN THE LIGHT OF EXPERIENCE AND IN THE INTEREST OF GOOD HUMAN
RESOURCES MANAGEMENT WHICH, IF CONFIRMED! AND ADOPTED?, WOULD TAKE EFFECT FROM
THE ENTRY INTO FORCE OF THE ORGANIZATION’S MOBILITY POLICY

Former text

New text

STAFF REGULATIONS - ARTICLE IV
Appointment and Promotion

4.1  The Director-General shall appoint staff members as required.

4.2 The paramount consideration in the appointment, transfer, reassignment or
promotion of the staff shall be the necessity of securing the highest
standards of efficiency, competence and integrity. Due regard shall be paid
to the importance of recruiting and maintaining the staff on as wide a
geographical basis as possible.

4.3  Selection of staff members shall be without regard to race, creed or sex. So
far as is practicable, selection shall be made on a competitive basis;
however, the foregoing shall not apply to the filling of a position by
transfer or reassignment of a staff member without promotion in the
interest of the Organization.

4.4 Without prejudice to the inflow of fresh talent at the various levels,
vacancies shall be filled by promotion of persons already in the service of
the Organization in preference to persons from outside. This preference
shall also be applied, on a reciprocal basis, to the United Nations and

specialized agencies brought into relationship with the United Nations.

STAFF REGULATIONS - ARTICLE IV
Appointment, Transfer, Reassignment and Promotion

4.1  The Director-General shall appoint, transfer, reassign and promote staff
members as required- without regard to race, sex or religion.

4.2 The paramount consideration in the appointment, transfer, reassignment or
promotion of the staff members shall be the necessity of securing the highest
standards of efficiency, competence and integrity. Due regard shall be paid to the
importance of recruiting and-maintaining-the staff members on as wide a
geographical basis as possible-

4.3  Selection-of staff-members-shall- be-witheut regard-to-racecreed-or-sex- So
far as is practicable, selection shall be made on a competitive basis; however, the
foregoing shall not apply to the filling of a-positions by transfer or reassignment
of a staff member without promotion in the interest of the Organization.

4.4 Without prejudice to the inflow of fresh talent at-the-variouslevels,
vacaneies posts shall be filled by premetien reassignment of staff members, as
defined by, and under conditions established by, the Director-General, of
persens-already-in-the service-of the Organization in preference to other persons
from-eutside. This preference shall also be applied, on a reciprocal basis, to the

1 In the case of Staff Rule amendments.

2 In the case of proposed Staff Regulation amendments.
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United Nations and specialized agencies brought into relationship with the United
Nations.

STAFF REGULATIONS — ARTICLE IX
Separation from Service

9.2  The Director-General may terminate the appointment of a staff member in
accordance with the terms of his appointment, or if the necessities of the
service require abolition of the post or reduction of the staff, if the services
of the individual concerned prove unsatisfactory, or if he is, for reasons of
health, incapacitated for further service.

STAFF REGULATIONS — ARTICLE IX
Separation from Service

9.2  The Director-General may terminate the appointment of a staff member in
accordance with the terms of his appointment, er if the necessities of the
service require abolition of the post or reduction of the staff, if the services
of the individual-concerned staff member prove unsatisfactory, if he
refuses, or fails to take up, a reasonable reassignment or if he is, for
reasons of health, incapacitated for further service.

STAFF RULES

STAFF RULES

SALARY DETERMINATION

320.3 On reduction in grade of a staff member with a continuing or fixed-term
appointment:

320.3.1 due to reasons other than unsatisfactory performance,
unsuitability for international service, or misconduct, the net
base salary of a staff member shall be fixed at that step in the
lower grade that corresponds to his current net base salary, or at
the step nearest below if there is no exactly corresponding step;

320.3.2 due to unsatisfactory performance, unsuitability for international
service, or misconduct, the net base salary may be fixed at a

lower step in the lower grade.

SALARY DETERMINATION

320.3 On reduction in grade of a staff member with a continuing or fixed-term
appointment:

320.3.1 due to reasons related to mobility pursuant to the
Organization’s mobility policy or reassignment further to
Staff Rule 1050, the net base salary of a staff member shall
remain, on a personal basis, at the grade and step held
before the staff member was reassigned to a lower graded
post further to mobility or Staff Rule 1050;

due to unsatisfactory performance, unsuitability for
international service, or misconduct, the net base salary may be
fixed at a lower step in the lower grade;-or

due to any other reasons-ether-than-unsatisfactory

performance-unsuitabiity for-international serviceof
miseonduet, the net base salary of a staff member shall be fixed
at that step in the lower grade that corresponds to his current net
base salary, or at the step nearest below if there is no exactly
corresponding step.;.

320.3.2

320.3.43
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410. RECRUITMENT POLICIES

410.4 Posts below the level of director, other than those of a short-term nature,
which become vacant shall normally be announced to the staff if they
represent a promotional opportunity for any staff, and selection for such
posts shall normally be on a competitive basis. These requirements shall
not apply to any post which it is in the interest of the Organization to fill
by reassignment of a staff member without promation.

410. RECRUITMENT POLICIES

410.4 Rotational posts, as determined by the Director-General, held by staff
members on continuing or fixed-term appointments in the
professmnal category, including at director IeveI PestsJeeleWthe—level

shaII normally be f|IIed by the reasmgnment of a staff member under

the Organlzatlon S moblllty pollcy anneeneed—tethe—sta##they

NEW SECTION

515. MOBILITY

515.1 Further to Staff Regulation 1.2 and Staff Rule 510.1, staff members on
continuing or fixed-term appointments in the professional category,
including at director level, other than those on secondment to the
Organization, may be subject to reassignment through a mobility
exercise conducted by a global mobility committee under conditions
established by the Director-General.

515.2 Staff members whose posts have been abolished and who are eligible
to participate in a reassignment process pursuant to Staff Rule 1050
shall be given preference for vacancies during the mobility exercise.

NEW SECTION

1072. REFUSAL OF REASSIGNMENT

1072.1 If a staff member refuses, or fails to take up, a reasonable
reassignment, the staff member’s appointment shall be terminated
with three months’ notice.

1072.2 Staff members whose appointments are terminated under Staff Rule
1072.1 are eligible for an indemnity pursuant to the schedule in Staff
Rule 1050.10.
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AND NET EQUIVALENTS AFTER APPLICATION OF STAFF ASSESSMENT (IN US DOLLARS)
(effective 1 January 2015)

ANNEX 3

(Appendix 1 to the Staff Rules)
SALARY SCALE FOR THE PROFESSIONAL AND HIGHER CATEGORIES: ANNUAL GROSS SALARIES

Step
Level | 1 1 [\ \ Vi Vil Vil IX X Xl X X XIv XV
D.2 Gross 143073 146 104 149138 152 264 155 427 158 589
Net D 113 443 115 656 117871 120 085 122 299 124512
Net S 104 219 106 087 107 948 109 804 111 655 113 495
D.1 Gross 130 745 133410 136 066 138730 141 395 144053 146 719 149379 152 129
Net D 104 444 106 389 108 328 110273 112218 114 159 116 105 118 047 119990
NetS 96 540 98228 99915 101595 103274 104948 106615 108282 109943 * * *
P.5 Gross 108 148 110412 112678 114941 117210 119471 121740 124003 126268 128533 130799 133062 135329
Net D 87948 89 601 91255 92907 94 563 96 214 97 870 99522 101176 102829 104 483 106135 107790
NetS 81704 83174 84638 86 102 87 564 89020 90 477 91930 93381 94 829 96 276 97716 99158
P.4 Gross 89035 91056 93075 95 094 97 115 99133 101249 103434 105621 107 804 109993 112175 114 362 116549 118736
Net D 73338 74934 76529 78124 79721 81315 82912 84507 86103 87 697 89 295 90 888 92 484 94081 95677
Net S 68 294 69 746 71200 72 646 74095 75542 76 989 78431 79873 81315 82752 84191 85629 87064 88498
P.3 Gross 73181 75051 76922 78787 80659 82528 84 396 86268 83137 90 006 91878 93746 95 616 97485 99353
Net D 60813 62290 63768 65 242 66 721 68197 69673 71152 72628 74105 75 584 77059 78537 80013 81489
NetS 56 766 58123 59 484 60 840 62 201 63558 64914 66275 67631 68990 70343 71699 73049 74405 75759
P.2 Gross 60 025 61697 63370 65043 66 715 68 385 70059 71729 73401 75076 76 746 78419
Net D 50 420 51741 53062 54 384 55 705 57024 58347 50666 60987 62310 63629 64 951
Net S 47292 48491 49 686 50 884 52080 53278 54 494 55708 56927 58142 59 354 60574
P.1 Gross 46 956 48 453 49 941 51548 53152 54 759 56 367 57977 59 580 61 186
Net D 39913 41185 42450 43723 44990 46 260 47530 48802 50068 51337
NetS 37649 38820 39991 41160 42329 43499 44 669 45824 46974 48124

D = rate applicable to staff members with a dependent spouse or child; S= rate applicable to staff members with no dependent spouse or child.
* = the normal qualifying period for a within-grade increase between consecutive steps is one year, except at those steps marked with an asterisk, for which a two-year period at the preceding step is required (Staff Rule 550.2).
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