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1. ¥MEBEIAEKSWENXR, KAREME T HERT A A4S E WHAG9.19 521 (2016 )
FAE I (HTHRAT EAAKBELEREE, T A A 2030) (TR “AIREE") H L
ARG, @ F =TT & AN FP e — Tk 2 8 5L 5w 3t B L3,

MELBFHTEHFEALRTEATWNEH —H /U RBTH THLE, FTH
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T A gk fr e B E K B EATEh X (2017-2021 4)) 8,

W N

BFr 11 REYEIEBERR MU EEAN

3. (amEE) A2RERHEIEANKT. BE. FAMKEA SR HUE T TR
Kt 2RERTERTEANKF ZEF WS LA (L3REE) Hx 2EMH
BN (& D,

T AN B LA B I 1R AR sl R 48 5% 1 K ) R 3 00 25 5 2 A PSR BAT R L ) WHAT0.6 5 il
(2017 ).

2 LT HRAIS P AR AR S5 AL X A TAEE . HLBAPER T WHAT2.3 5 il (2019 4R,

SRR AN RS BETHE . Holk. ST IIFIRS AL WHAT4.15 5 R (2021 48).

4 RT AN BRI WHAT3(30) 5 il (2020 4F).

STMBELZER, ESRETHRLER T A NI IREGERE A 2 4 TAEHRI. L https://imww.who.int/public
ations/m/item/tor-HRH-network-approved-oct2016 (2022 42 H 24 HjjA)).
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& 1 PARYIPHSINEYHE I BER

2020 FFEEFEH oD% wER ZE[n (%) ]
ERHE = 4y &
[N]
FraBExAMELT LEEY |EA 57 53(93%) | 3 (5%) 1 (2%)
LA NSEAL 7] N 173 | 15992%) | 7@%) | 7(@4%)
B AR 68 57 (84%) | 4 (6%) 7 (10%)
T E 51 44 (86%) 3 (6%) 4 (8%)
2 7| 52 44 (85%) | 4 (8%) 4 (8%)

4. (eIREREE) LB RH T AP K5 £ A GUR AT oA Ao e AL 1 45 5 5O fF,
RERAGE, ZEFREHEF L. BB IR T ETEFEREEF, URTEA
AFE . BAMER 77 E S SURER R .

5. PEEBERS. £t BHERTEASE 2020 £ % 4 RS R84+ 4L,
XEBTRESL, WRERFPEMB = AAKE, NOEUREF—H (EFFER
MAREY FE = (BEBRARE) 2%, A TESZHME FETIIBENRALER
HATRARR, BARBRTFEMGFREFEZHEZEE RARRIET 2020 #5417, 5
5A#A T HEFHEY T A ASE WHATA.15 S (2021 ) i  T (2021-2025
FFE GBI &2RE T ), A S REE (LK) 6 E W R 28~ R
% 2 T AR

6. HRBAETEE. B 2016 FLUI%k, 66 ~2 AEEERTEANKFEET & LME
THEITETHNFEHE, REXLEL REREN ST ALE, LE4 240 7°,

7. B 2018 MM ETHAKWE T ARELS N EAH LR T A TEEHAXFE
RO B BT WHAT2.3 S bk, HTHNEET AR T A TEHEHL, LA
My KZIEEHEE, EERXA, BEEIWEZ T EARBUEN—NERE L. BF

1T WHAT72(19) 5 ¥ &

22020 4 (HAPHORGL: BETHAE, F0LASS ). HWE: R TAEHL; 2020 4.

3 2021 4 (HFBFRAIRE Y. A2, BEEAMMES; 2021 4,

42020 =M. HWNRL: BEfrdr LS, HERE LGS, AR TAHN, 2020 4.

S IXRE M N AR T, RO OR 2 Hes D e AR AR s A

6 THAE TR TA TAEE MK TAEBERM RS R . HANE: A TAELLL 2018 4 (https:/
apps.who.int/iris/handle/10665/275474, 2022 £ 2 H 24 Hif[)

2


https://apps.who.int/iris/handle/10665/275474
https://apps.who.int/iris/handle/10665/275474

A75/15

TFR T MR & R XFRAEFRAL, FXFRdERAEER (COVID-19) ZH2. F
MNREZ RS, TEARMIILELE 2R TH—TERBAER D TRERT £ URRTE
WAL IR T A T1E 5 %9 .

8. ETHANEE. ¥ AfmBEE TR AT ETEEHFMFEH THRL X
H—MEEET. AT R#‘T AMBHAZELES, H 1248 MAWAXIFZT 2K
BEBZERGEAMEARER, Y2 RENRERITREEL. ZERLES (ARERE
BmilLH) fxik, UARESRFCRITRFE K.

9. ME. TEANETRHRRFTE, RERERIE. BXL T WAT AT, #HEH
Wi . ERFREAEURBIFET N L RAE LD EE G E R, AR EH
MiE®, Ao REREX —FRETIEENRKLE,

10. RNMWEZHBX B R AT XA 00 F 3R G T ERS 742 —Te K
Mk, 2R EHW (BITARART RN RTHR T EAN LR, KEl. BBEMEA
HHER) PREN NS RERME T A RN REH X2 LT & THFHBCRER.

11, FEACEHRERLENANBER, TLRANBEANRER, A7, HEMEE
Mg, REMAL SR T AMBI AR 67% (HMITHRERBZ MHFELEZEZR), Ei
MRAEERAIS R 25%, FHlE T REBLARHAHEF TEMRP A RE
AIFEEVOTRET ZE5), #5mTETRE, BFheEBdLHuEZERs. FE K
BB AE RS (2T EMBEF THEFRN) EXPHARARAUEANFENAT
BRI EEX B R R, B2 RK, (2022-2030 F2 A4 TR ET T KELES &
RENHE 2 RERFHENING, SFheEELEN (5 2026 FR 24 A FFH
2IRAETR) FoBk b BT THF X TRk foth 2 (R4 89 & 2R 2 1 XU R — 25,

V(DAEBORM RS, DRSO EE . SR AE IR SS AL X AR TAEZ BIR: EYE4ERE). HWTL: i
RIBEHL, 2021 4 (https://apps.who.int/iris/handle/10665/340078, 2022 42 H 24 H5H)D
2 (X PAETAEHAE COVID-19 FEHiHEA hAIMER]: St SCRFHE ), 2021424 26 H. HWE: HHBAEH
21, 2021 £E (https://apps.who.int/iris/handle/10665/340986, 2021 4E2 H 24 Hijji))
8 (M AT RN AR X AN SRR WGl FBIEAEANEREY). HNR: HARTAHL, 2021
(https://apps.who.int/iris/handle/10665/341130, 2022 ££2 A 24 Hifila)
SRR ETR: RBR T AN N R I R RS RE ). HNTL: A DAL, 2021 4F
Chttps://apps.who.int/iris/handle/10665/341636, 2022 4F 2 H 24 Hijj[[).
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BFr 2: NN BEANTHHRELHEERAXRER
12, (23kEE) "FTREB—2AT30, BD 2 RENTAEA NG R LK.
13. #R1E 194 M2 R EWEIE, it 2020 £2£4 6500 F A TE# (£ 2),

3R 2. 2020 FIFE PHARARFAFINATHELRER 3.c MRBAETHE (B4 7+
Bt FE. 70 NEE (BR)

X5 B4 Pt Bt FE Z7)m
Fe M 0.3 1.2 0.3 0.04 0.09
e 2.5 8.3 0.1 0.6 0.6
p: =i 1.6 3.6 0.6 0.3 1.3
BRI 3.4 7.4 0.4 0.6 0.6
R 0.8 1.1 0.1 0.2 0.2
WA T 4.1 7.6 0.8 0.8 0.8
ATk 12.7 29.1 2.2 2.5 3.7
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14. 2020 f£iix —FF & 2013 £ #4n 7 29%, 2013 4 fit7F 5100 F A T, &%
EoREHETAUNREURTI ARV MEFHKELAINZE RSN L HEEHZ
—HW., REXLELEHFNHEE, EHFAT (LEAHTFRLIEKE) + 2016 F
BT A A BB, BRI BOE T 2022 40 A, 2022 4R I 4 BT R A,
2020 F 23k T A& A A E R 2] 1500 7 A, RIEE afey#a#, it 2030 23k T &
AN IAEF] 1000 7 A (ZEHR L COVID-19 Z IHIEFEN ). 5F LT 2|
2030 FH 45k 1800 FAHEL, THEEERA. 4K, FEMNMRMFEX KRR, 2
2030 FRAEHLEFER/HEEBANGH (A LD, THFEFELTATAATY
BRI
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Ak, MEATERTINEL 16 MNEXNTEFHATIRT LT AIRFEET &£
W REQMAHTTHEREFRAER, AFRRERT EAN KBTI ER T ER
Ao, CERRT RTIAEFHATIAFANES TR, DUREAFREAA E 8 EH

16. hTFEE. £"8 A TER"AXNNEERN, 34 MNERPH AR B E i K— 7 #
FEMERERGE (FEE PAEZFETHRE (BEERFE) —EEIERE L H
TR, AXFRRAFTEES T HEXH. BEERIKERAEZ 2022 £4]% 4 74
IR AL, TR e — T X sk s i T R R E R R 10 FREAAEZR
B3 i 40%.

17. SMBEANBESRERFRENIER. REXN T EWEKRE 7 L REE A
fm, EXTHIHRFHZHAS T ELGRE 47 MrERIFEXTE2, TR EFHER
RRMH/A L o Woh, BRIEAANCHARA—ANERIR, EXTEATHEFAE
T EE T RRR T TS 80 RN

U PASEE R R R . BN R B, 2021 £ (hitps://apps.who.int/iris/bitstream/handle/10665/
348069/9789240035546-eng.pdf, 2022 42 A 24 Hij1)).

2 2020 FEPANATFEAMEREE R, HNE: R BAHL, 2021 4 (https://cdn.who.int/media/docs/default-source/
health-workforce/hwf-support-and-safeguards-list8jan.pdf?sfvrsn=1al6bc6f_5#:~:text=The%202020%20Health%20Workfor
ce%20Support,the%20World%20Health%20Assembly%20every, 2022 42 A 24 HjiH).
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18. MBENBAANNBBRABNAS. (2ikn) RAEERMEREE MR T £
A BB EZNK,

19. BEAMEEHAFRIHAN=Z 2020 FEEMAREHIR, EALKLEELTHFE
HITE AN, TEAARFEE AL BENF (K 3.

&3 ARV DA ANEFRENG T ARENHR

2020 sEEBFEM oD% &R ZE[n (%) ]
EREE =2 4y =5
[N]
Bre B RAEL T @5H A 1E 56 33 (59%) | 14 (25%) | 9 (16%)
BRI, DALY ]
B & AN AE,
A ERHSE —NTAEA A3 58 46 (79%) | 8 (14%) | 4 (7%)
HEBEEA, AFREKM
T+ X B | 2 A
Br A B R A8 e ALE R BERA 26 16 (62%) | 7 (27%) | 3 (12%)
REZFLLFMUBEN | AEHILF 26 16 (62%) | 6 (23%) | 4 (15%)
T 720 B

20. 2021 FW9—I% Aot T A L EGT 1. BERE AT E B RALEEHE T A
AHIR, Ui AE AN BRH R, Elm SRt

21. RS HMEBEENH. A TRAEBRENSMERET £ A FIRE 7T AR
A, MBREETFA-—MMEABANREAERE, AEF AT LGS, BEMEESE
AAFRERER; DEAATI L AT HRENHE; URERZT T EEANF
Bo FABREHEZR/EHFTHKAERAF T —TORBRESFIAK, UEZAAN
XIFednFee 7y, ZAXGRETHE THRFRRHE.

22. WPHAFPR AXF2RETETHFMTERFEEARNELGFI N2, #
THRAFELTHTHAF R, AL, ANEMREGFIAX, ERAFITEHK

! Martineau et al. Improving health workforce governance: the role of multistakeholder coordination mechanisms and
human resources for health units in ministries of health. HRH journal. Preprint. doi: 10.21203/rs.3.rs-1199054/v1, 2022 4 3
14 Hji .
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FRRIIANLKT AT, 2021 F9H, #EHEAGRIAR R - Tk 5 TE—

REAEFEESHFTTHIAHAFRERXNEENR . b 5874 & 2022 470 2023 4+

A 1]

¥R, UEE 2024 FEFZFIR. THHEHMXAR, 2 REMERLTH R

i & T An P A ] 4 & 5 3 7 AL E FRAT

Bfr 4: AT YNNG TTAEEE

23. 2020 FN AN B BB EHR 4 8 %

(@ FIEERMEREIEAATEFE. 26, sl Tk, B, 887 F2 3

BRI EAANFILE FREHE (K4

(b) FAERMERBLERTIAANKF 2 FZTAEAAREZEFOREFHE, 5

& F m i TH BB LR A I8 TE .

() FrERUFZANMEESET nELE L EAATFGEREEZRAE .
24, BHEANNEERGHIEEN. E1%R (2019-2023 #% + =AM TEEAX) HEKL
R TAGRAGHWERN, ETAFMFEIN I TANET. g oBETGLE|]. &
BRHISENEKREREXLEE,
=4 FESCI 2020 FRAEANBEREEEETENHER

2020 FBEH VA ®RERN Z£E [n (%) ]

ER¥E = W &
[N]
A ERMSERETLAEAN | ZFAZ) M 55 29 (53%) | 10 (18%) | 16 (29%)
ARBEFE. 2%, ol | - H
FREN BEAFTFME | ENFH A TG 54 25 (46%) | 16 (30%) | 13 (24%)
WH T A AABILH EE | A
"RitE. %5 i L 54 27 (50%) | 14 (26%) | 13 (24%)
EHREE
B EH AT 54 23 (43%) | 16 (30%) | 15 (28%)
BIA
TAERBHLE 54 31 (57%) | 9(17%) | 14 (26%)

25. EIRBEAAMP. B 2017 £ 11 A B ER T A AATKF T 6K, $#F 1525
BEHAREHREEN O AN MBI AT 2022 £ 1 ABTE 166 . ERXRTAAAKFH




A75/15

FRENEPEERMERUTERZNBCRAAX . # TAFARB LA BT EANE
RAGREEER T AAAAR, T2 N oy B 12 ke 7 B A B A o

26. B (4mbkns) Boilk, TAWTEAARE/LFEWT AR, HTHLFF S
FREHFET ELEFPTHFEHE (X5, g+, TEMGRTTE, RENE
FYERT 0%, 82 MERME T At 15 Ap L fth T A THEHFRIBRNL. A, Al
HAREAME R P NAT 0T TRE.

&5 HEHAR 1Y ANMREFIMBAETHEERY (BE. L. Bt FE. &
FAm) B9 BRI

BRIk E4 it BhF=t 1 FE 2557
HEEHEWN 194 194 122 192 187
EES &1

HERAERHK 171 178 110 171 146
BEHERHKE>

HEVAHE T8 (FEZK 123 105 T4 (EERWK 19 (EERWK
WER#HE M X Bk 48) MK 48) WX 48)
HEWR DR 119 129 81 37 47
BHERKE

* /bR T AN 2016-2020 AF 9 E] 1O
T AEEP BN SR ARSI A 50 MR .

27. YHBEEERM. HYIERIEANTFEFGEERR, ¥ THR, 2oHRA i TA
P 2019 £ 5 A& T A A EKEBRGEAF . K= MHHAEmRERES. KX
AAAA, UR#TEAANKENRME, 27, FHEMEA,

COVID-19 XRITHMBEAN

28. COVID-19 W PAMBHF THEENEMm @15 &K Ef 20— K fe (2020 4 1 A £ 2021
£ 5 AHELAN 115 FAD, QBEERA, TVATHURES TELAHSAE AN E
T,

29. NXX—RRITHBBOR EEMBHERET ZRILEE N TELF, G@FRLE
RMZEURTERNTHE, LHARTGT M EFEE, GFRMEE L MATFE

1 {COVID-19 %t DA FMRY TAEZ R ATAHE AT AEN). HWR: HARATAELY; 2021 4 (https:/apps.
who.int/iris/bitstream/handle/10665/345300/WHO-HWF-WorkingPaper-2021.1-eng.pdf, 2022 £ 2 H 25 Hji ).
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&, CERFEAHSCEXR. GHAR, FEWMERIEANNLOE I GEEE,
HRESMITETEE, FEREMPEaEMN, U AT EANAE, B THHEK
W% k2, COVID-19 EH EM L FEENNEMRAE SN I AT Ex, TRT —&
T HkfEH COVID-19 Jzv £ At & o9 T A3, A & 81 A 71 & A0 F IR 4 BL
RRPFRELEFRATAFEHMEL AL~ RRITHERER, B # % T E KGR EH
HE, FREBBDAEHEAT £MF5 0 TH

30. ZHEXTEHE AN COVID-19 FBURIIEMB ARG AUTAT # K BV HT BT A H &Y
PERT B A 100 ZAE XTI R T LITHHAR S FED, EoH & £ ATUR
T £ AR A R GRAT BL A B9 B K

=it

31 FAHKEAEERA, 2| 2020 4, HitLTEANEHEALE D2 1500 7
A, Tt 2| 2030 46 & 2 1000 7 A . % Z kil COVID-19 A AT A ix 26 45 3 1y oo,
FH LR AT FT g1 R R R RS . GBI A, (AR ) R R A E B ML
B, EEREBIAANVENKE G WEELTERET HE.,

32. AXF2RE, MHAEEES—RF T AEIRE AN FRETRE A LR UL
A A A E TR

BPERESHITR
B WIEALEEARS, FEMFALRERES S, RELRERRIT (o3

BREg) AR RN E; HERERTAEANKF AL FERELER T EAN KR
B

1 {COVID-19 KAT R0 56 I AN D BORAE B IR 5 T 50 fF), HANR: R BAASL 2020 4
(https://www.who.int/publications/i/item/WHO-2019-nCoV-health_workforce-2020.1, 2022 42 A 25 HViAD.

2 THZ 2020 4F, IRk TR . BFAMAR: A TAHLSRNX 3 4k; 2020 4 (https://www.euro.who.
int/en/health-topics/Health-systems/pages/strengthening-the-health-system-response-to-covid-19/surge-planning-tools, 2022
F3H 14 BHYiRD.

3 COVID-19 ZECRMAMMEMAZE TR ORARHETHR). 5 22 k. HWE: R TAEHL, 2021 4

Chttps://iwww.who.int/publications/i/item/who-2019-ncov-vaccine_deployment_tool-2021.1, 2022 7£ 2 H 25 Hj51).

b (YERFEA LRSS : COVID-19 5t RS 4R S I H5 5 30fF), 202046 1 H. HN . A TAEL
2y 2020 = Chttps://www.who.int/publications/i/item/WHO-2019-nCoV-essential_health_services-2020.2, 2022 &£ 2 A 25
HimD,
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