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MyHKT 9.7 npeaBapuTeNIbHON MNOBECTKU AHA 16 auBapsa 2019 r.

IHonpaeku k Ilos10:keHusIM 0 mepcoHalie u
IIpaBuiam o nepcoHase

Joxaan I'enepaJibHOTO AUPEKTOPA

1. IlompaBku x IlpaBunam o mnepcoHalie, BHECEHHbIE [ eHEpaJbHBIM JHUPEKTOPOM,
IPEICTABISIIOTCS HAa YyTBEp)KACHHE VICIIOJIHUTENbHOMY KOMHUTETY B COOTBETCTBUU C
[Tonoxenuem o nepconaine 12.21,

2. IlompaBku, u3IOXKEHHble B pasgene | HacTosmero JOKyMeHTa, OOYCIOBIEHBI
pemeHusiMH, TPUHATHIME | eHepanbHoii Accambieeii Opranuzamun O6bseanHeHHpIx Haruit Ha
€e CeMbJECAT TPEThel CecCMM? Ha OCHOBE PEKOMEHJAli, clenaHHbx Komwuccueir 1o
MEXIYHapOJAHOM IpaxxaaHckol cimyxoe (nanee «Komuccueil») B ee €XKEroaHoM JOKIaJe 3a
2018 ro°.

3.  ®DuHaHCOBBIE TMOCIEJICTBUS JIAHHBIX TONMPABOK IS JABYXTOAMYHOTO IIEPUOJIA
2018-2019 rr. MOBJEKYT COOTBETCTBYIOIIME JOMOJHUTEIbHBIE PACXOIbl IO JIMHUHU
[Tporpammuoro 6romketa Ha 2018-2019 roxer. OHM u3nararwTes B TOKIaIe 0 GUHAHCOBBIX U
aQIMUHHUCTPATUBHBIX MOCHeAcTBUSAX sl CekperapuaTa pe30NIONHMA, TpearaeMbix s
npuHITHS VICIOTHUTETEHBIM KOMUTETOM, HAPSITy ¢ PMHAHCOBBIMY TTOCIIEACTBHSIME HA TIEPUO,T
noce nByxroauuHoro nepuona 2018-2019 rr.4, a Takke B HIKECISAYIOIUX MyHKTaX.

4. IlpaBuna o mepcoHaje ¢ BHECEHHBIMM IONpPaBKaMH MPUBOAITCS B MPHIOKEHUAX K
HACTOSIIEMY JOKYMEHTY.

l. MMOMPABKH, COUTEHHBIE HEOBXOJIJUMBIMH B CBETE PEIIEHWM,
KOTOPBIE NOJUKHBI bbITh MNPUHTHBI HA CEMbBIECAT TPETHEN
CECCUM I'EHEPAJIBHOU ACCAMBJIEA OPTAHM3ALINHU

' Monoxerns o nepconane u [IpaBuna o nepconane uMeroTes o aapecy http://www.who.int/careers/
what-we-offer/en/ (mo cocrosiauio na 6 uostopst 2018 r.).

? om. http://www.un.org/en/ga/73/resolutions.shtml (o cocrostauro Ha 30 oxrsiOpst 2018 T.).
 om. https://icsc.un.org/library/default.asp?list=AnnualRep (o coctosiauto Ha 12 HOst6pst 2018 1.).

* Tloxyment EB144/49 Rev.1 Add.1.
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OBBLEJIMHEHHbBIX HALIUII HA OCHOBE PEKOMEHJALIMII KOMUCCHUU
Bo3narpaskaeHue COTPYIHHUKOB KATErOpPUM CIIeNMAJIMCTOB U BbIlle

5. Kowmmuccus pexkomennoBana ['enepanbHoii Accambiiee, u ['enepanbHas Accambies
corjacuiach yBenuunTh HaunHasi ¢ 1 suBapsa 2019 r. Ha 1,83% craBku 10 HOBOM €IMHOI LIKaje
0a30BbIX/MUHUMAJIBHBIX OKJIAZOB COTPYAHHUKOB KAaTETOPHH CHEIMATIMCTOB M BBIIIE IMyTEM
MPUMEHEHHsS] OOBIYHOTO METOJa KOHCOJMIAIMKM, KOTOPBIM 3aKIII0UaeTcsl B YBEIMUYCHUU
0a30BOro OKJIa/la M COPa3MEPHOM YMEHBIICHHUH MHOKHUTEISI KOPPEKTHBA MO0 MECTY CIIY>KOBI, B
pe3ylibTaTe Yero BeIMYMHA YKCTOrO IMOJIy4aeMOro Ha PyKH BO3HArpaKICHHs ocTaercs 0e3
W3MEHECHUM.

6. IlompaBkm k JloGaBmenutro 1 x IlpaBwiam o mnepcoHane ObLIM pa3pabOTaHBl B
COOTBETCTBUHM C JTHM TNPEUIOKCHHEM W NPUBOAITCS B IIpHIOoKEHWH 2 K HACTOSIIEMY
JTOKYMCHTY.

Bo3narpasxkaeHue COTPYJHHMKOB HAa HeKJACCH(PUUUPYEMbIX [OJLKHOCTAX M
I'enepanbHOro TUpPEKTOpPA

7. C yuerom pemenus |'eHepanbHOW AccamOiieM B CBS3M C NPUBEACHHBIMU BBIIIE
pexoMeHaauusAMU ['eHepanbHbIl 1upekTop mnpeiaraer VCnoiaHUTENbHOMY KOMMTETY, B
cooTtBeTcTBUM C llonoxkenuem o nepconaine 3.1, pekomenaoBare CemMbaecAT BTOPOH CECCUU
Bceemuphoii accamOrien 31paBOOXpaHEHHs] BHECTH COOTBETCTBYIOUIME HW3MEHEHHs B ILKATY
OKJIaJIOB TIOMOITHHKOB [ €HEpasbHOrO JWPEKTOpa M PETMOHAIBHBIX JUPEKTOPOB. Takum
obpazom, ¢ 1 sHBaps 2019 r. BaJOBBIN OKJaJ MOMOILIHMKOB [ '€HepanbHOro IUpeKTopa U
pETHOHANBHBIX ~ AMPEKTOpPOB  Oymer coctaBmarth 179 948 nomn. CHIA B rom, a
COOTBETCTBYIOIINHN YUCTHIN oknaa — 134 266 momn. CIIA.

8. Ha ocHoBe mompaBOK K OKJIaJaM, W3JI0KEHHBIM BHINIC, HW3MEHECHHBIA BAJOBBIN OKJIAJI
3amectuTenel [eHepaabHOrO AMPEKTOpa, KOTOPBIM TPEACTABIAETCS Ha YTBEPKICHUE
Accambiien 3apaBooxpanenus, ¢ 1 saBaps 2019 r. 6yaer cocrapnsats 198 315 momn. CIIA B
rOJl, a COOTBETCTBYIOIIMIA YMCThIN oknan — 146 388 nomn. CLIA.

9.  VYka3zaHHbBIC BBIIIC KOPPEKTUPOBKH K OKJIagaM IOBJICKYT 3a CO0O aHaJIOTHYHBIC
n3MeHeHMs B okiiazie ['enepanpHoro qupekropa. Ilpeanaraemslii Ha yrBepxkieHHe Accambieei
3/IpaBOOXpaHeHus BanoBblil okiaz ¢ 1 suBaps 2019 r. 6yaer coctaBnsats 244 571 nomn. CIIA
B I'0JI, a YUCThIH oxkiag — 176 917 gomn. CILA.

O0mas mkaJjga HaJI0ro00/105KeHHus MepPCcoHaIa

10. Komuccus pexomennoBasia ['eHepanbHOM AccamOiee yCTaHOBUTH OOIIYIO IIKAILy
HAJIOTO00JIOKEHHSI TIepCOHaa, KOTopasi TpeOyeT BHECEHHsI TpUBeIeHHBIX B [Ipuioxennn 1 k
HACTOALEMY TOKyMEHTY mnonpasok B IIpaBuio o nepconane 330.1, eciau cooTBETCTBYIOLIEE
peuienue O0yzaer npuHsaTo ['enepanbHoil AccamOreeid.
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JEMCTBUS UCIIOJJHATEJBLHOI'O KOMUTETA

11. C yueroM yKa3aHHBIX IIONPABOK, VICIIONHUTENBHBIH KOMHUTET MOXKET IIOXKEJIATh
PAacCMOTPETH CIICAYIONIME IPOEKTHI PE30ITIOIHIAL.

IpoekT pe3oawmuu 1 (OkiIaabl COTPYTHUKOB KATETrOPHH CHIEIIMAIMCTOB U BbIIIIE)
HcnonanuTeabHBIA KOMHUTET,

paccMOTpeB IoKiax o mompaBkax K Ilomoxenusm o nepconane u IIpaBuiam o
nepcoHae?,

IHOATBEPXIAET, B coorBercTBuM ¢ [lonoxenuem o nepconane 12.2, nonpaBku
Kk [IpaBwiam o mepcoHane, KOTOpbie ObUIM BHECEHBI [ €HepajIbHBIM AUPEKTOPOM, C
BCTyIUIEeHMEM HMX B cuiy ¢ 1 sHBaps 2019 r., B OTHOLIEHWH BO3HArpPaXICHUS
COTPYAHUKOB KATETOPUH CHEIMATUCTOB W BBHIIIE M B OTHOIICHWU OOIIEH IIKAJIbI
HaJI0r000JI0’)KEHHUSI TIEpCOHAA.

IpoexT pe3oaonuu 2 (Bo3HarpaskaeHue cCOTPYIHHKOB Ha HeKJIacCHPUIHPYEMBIX
N0JzKHOCTAX U ['eHepabHOrO AUpeKTOpa)

HcrmomHauTeIbHEIA KOMHUTET,

PaccMOTpeB JIOKJIaA O MompaBkax K ITonoskeHHsM o mepcoHane W IlpaBumam o
nepcoHane’;

PEKOMEHAVYET Cewmbaecar BTopoit ceccun BcemupHoOW — accambien
3/IpaBOOXPAHEHMSI IPUHATH CIEAYIOILYIO PE30JIIOLUIO:

CCMLI[CCHT BTOpasd CECCHUL BCGMHpHOﬁ accaMOieun 3ApaBOOXPaHCHUA,

IIpUHUMAas K CBEACHUIO pPEKOMEHJauuH VICIIOMHUTENBHOTO KOMMTETA
B OTHOLICHUH  BO3HArPaXJEHUs COTPYAHMKOB Ha  HEKJIACCU(PHUIUPYEMBIX
JIOJDKHOCTSAX U ['eHepanbHOro 1UpeKkTopa,

1.  YCTAHABJIUBAET oxmagsl OpyTTO IOMOIIHHMKOB [ eHepalibHOro
TMPEKTOpa M PETHOHAIBHBIX JUPEKTOPOoB B cymme 179 948 momn. CILIA B rox, a
COOTBETCTBYIOIIUN YHCTHIN OkJag — B cymme 134 266 gomn. CIIIA;

2.  YCTAHABJIMBAET okmax Opyrro 3amectureineid [ eHepanbHOTO
mupekTopa B cymme 198 315 nomn. CIIIA B roxm, a cOOTBETCTBYIOUIMI YHCTHIM
oknan — B cymme 146 388 momn. CIIA;

1 ®unancossre u aJIMHHUCTPATUBHBIEC OCIeACTBYs st Cekperapuara dTHX PE30JIIOIHIA CM. B
nokymente EB144/49 Add. 1.

2 Toxyment EB144/49 Rev.1 Add.1.
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3. YCTAHABJIMBAET oknax Opyrro I'enepanpHOro aupekropa B CymMme
244 571 nonn. CIIA B roa, a COOTBETCTBYIOIIMM YHCTHIM OKJIaJ — B CYMME
176 917 gomn. CIIA; u

4, TIOCTAHOBIJISET, uTo 3TH KOPPEKTHUBBI K BO3ZHATPAXKIACHHUIO BCTYIAIOT B
cuity ¢ 1 ssuBaps 2019 rona.
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I[MTPUJIOXEHME 1

AMENDMENTS CONSIDERED NECESSARY IN THE LIGHT OF DECISIONS
TAKEN BY THE UNITED NATIONS GENERAL ASSEMBLY AT ITS
SEVENTY-THIRD SESSION ON THE BASIS OF THE
RECOMMENDATIONS OF THE COMMISSION

Former text New text
330. SALARIES 330. SALARIES
330.1.2  For the general service category: 330.1.2  For the general service category:
Amounts per year Assessment Amounts per year Assessment
USs$ per cent uUss per cent
Up to US$ 20 000 19 Up-te-US$ First 20 000 19
Next US$ 20 000 23 Next 4S$-20 000 23
Next US$ 20 000 26 Next S$-20 000 26
Next 20 000 28

Remaining assessable Remaining assessable
payments 31 payments amount 3129




[MPMJIOXEHUE 2
Appendix 1 to the Staff Rules

A.  SALARY SCALE FOR THE PROFESSIONAL AND HIGHER CATEGORIES SHOWING ANNUAL GROSS SALARIES AND
NET EQUIVALENTS AFTER APPLICATION OF STAFF ASSESSMENT (IN UNITED STATES DOLLARS)
(effective 1 January 2019)2
Level 1 11 11 1w V Vi 1244 Vil 124 X X1 X1 X1
D-2 Gross 143 813 146 943 150 079 153 402 156 726 160 048 163 368 166 691 170 012 173 332 - - -
Net 110 169 112 360 114 552 116 745 118 939 121 132 123 323 125 516 127 708 129 899 - - -
D-1 Gross 128 707 131 457 134 210 136 963 139 706 142 459 145 209 147 956 150 753 153 667 156 583 159 497 162 415
Net 99 595 101 520 103 447 105 374 107 294 109 221 111 146 113 069 114 997 116 920 118 845 120 768 122 694
P-5 Gross 110 869 113 209 115 550 117 887 120 229 122 566 124 909 127 246 129 586 131 924 134 266 136 601 138 944
Net 87108 88 746 90 385 92 021 93 660 95 296 96 936 98 572 100 210 101 847 103 486 105 121 106 761
P-4 Gross 90 970 93 050 95129 97 209 99 288 101 483 103 744 106 001 108 259 110 514 112 776 115 029 117 287
Net 72 637 74 218 75798 77 379 78 959 80 538 82 121 83 701 85 281 86 860 88 443 90 020 91 601
P-3 Gross 74 649 76 574 78 499 80 421 82 347 84 271 86 195 88 122 90 046 91 970 93 897 95 821 97 747
Net 60 233 61 696 63 159 64 620 66 084 67 546 69 008 70 473 71935 73 397 74 862 76 324 77 788
P-2 Gross 57 661 59 383 61103 62 824 64 546 66 270 67 993 69 711 71 434 73 154 74 875 76 599 78 318
Net 47 322 48 631 49 938 51 246 52 555 53 865 55175 56 480 57 790 59 097 60 405 61715 63 022
P-1 Gross 44 593 45931 47 269 48 607 49 943 51 401 52 862 54 324 55 784 57 246 58 707 60 166 61 628
Net 37012 38 123 39 233 40 344 41453 42 565 43 675 44 786 45 896 47 007 48 117 49 226 50337

2 The normal qualifying period for in-grade movement between consecutive steps is one year. The shaded steps in each grade require two years of qualifying
service at the preceding step.

T'AsY 6Y/vv1d3
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B. PAY PROTECTION POINTS FOR STAFF WHOSE SALARIES ARE HIGHER
THAN THE MAXIMUM SALARIES ON THE UNIFIED SALARY SCALE
(INUNITED STATES DOLLARS)

(effective 1 January 2019)

Level Pay protection point 1 Pay protection point 2

P-4 Gross 119 547 121 806
Net 93 183 94 764

P-3 Gross 99 670 101 730
Net 79 249 80 711

P-2 Gross 80 041 -
Net 64 331 -

P-1 Gross 63 088 -
Net 51447 -




