TESS

f@ BcemupHas
Y
\\;,/IT__L/ OopraHu3auusa 3apaBooXpaHeHUsA
UCNONHUTENbHbIA KOMUTET

CT0 copok 4yeTBepTasa ceccus EB144/49

MyHKT 9.7 npeaBapuTeNIbHON MNOBECTKU AHA 14 pekabpsa 2018 r.

IHonpaeku Kk Ilos10:keHUAM 0 MepcoHAIE U
IIpaBuiam o nepcoHase

Joxaan I'enepaJibHOTO AUPEKTOPA

1. IlompaBku x IlpaBunam o mnepcoHalie, BHECEHHbIE [ eHEpaJbHBIM JHUPEKTOPOM,
IPEICTABISIIOTCS HAa YyTBEp)KACHHE VICIIOJIHUTENbHOMY KOMHUTETY B COOTBETCTBUU C
[Tonoxenuem o nepconaine 12.21,

2. B coorBerctBuum c IlpaBunom o mnepconaine 12.1, mnpemnaraemple MOMPAaBKH K
[TonoxenussM O MepcoHaNe NPENCTaBIAIOTCS VCMOTHUTENPHOMY KOMHTETY C IMPOCHOOM
pexoMeHnoBaTh uX Uil mpuHATUsS CembrecsaT BTopoil ceccuedt BcecemupHoii accambien
3/1paBOOXPaHEHUS.

3. llompaBku, uW3MOXEHHblE B pasjene | HacTosmero mAOKyMeHTa, OOYCIOBIIEHBI
pelIeHUsMH, KOTOpbIE JOJKHBI ObITh NpUHATHI ['eHepanmbHOM Accambneeld Opranusanuu
OObemuHeHHbIX Hammii Ha ee cempaecaT TpeTbed CecCMM? Ha OCHOBE PEKOMEHIAIi,
caenanHbplx Komuccueil mo MexayHapoJIHOM rpakaaHckoil ciyxoe (nanee «Komuccuein») B
ee exeromHoM gokmage 3a 2018 ron®. Eciu Tenepambhas Accambres OpraHuzanuy
OO0benunenHblx Hauwmit He yrBepauT kakue-nuOo pexomennauuu Kommcenn, 1O K
HaCTOsILEeMY AOKIany OyJIeT U3/1laHO COOTBETCTBYIOLIEE JOOaBIEHHE.

4.  ®DuHAHCOBBIE TMOCIEICTBUS JAHHBIX TOMPABOK IS JABYXTOAWYHOTO IEpHOJIa
2018-2019 rr. TMOBJEKYT COOTBETCTBYIOIIME JOMOJTHUTEIbHBIE PACXOIbl 1O JIMHUU
[Tporpammuoro Oromkera Ha 2018—2019 roaer. OHM H3IararoTCs B TOKJIaIe O (PMHAHCOBBIX U
aQIMUHUCTPATUBHBIX MOCHEACTBUSAX Uisi CekperapuaTa pe30NIONHMA, TpeiaraeMbX s
npUHIATHS  VICTIOTHUTEIIEHBIM ~ KOMHUTETOM, Hapsay ¢ (HHAHCOBBIMH IOCIEACTBUSIMHU
Ha nepuoj nocie aByxroauyHoro nepuoga 2018-2019 rr.4, a Takke B HHIKECIEAYFOIINX
MTyHKTaXx.

5. Ilpennaraemble mompaBku K IlpaBunam o mepcoHasie MPUBOAATCS B MPUIIOKEHUAX K
HAaCTOSIIEMY JOKYMEHTY.

' Monoxerns o nepconane u [IpaBuna o nepconane uMeroTes o aapecy http://www.who.int/careers/
what-we-offer/en/ (mo cocrosiauio na 6 uostopst 2018 r.).

? om. http://www.un.org/en/ga/73/resolutions.shtml (o cocrostauro Ha 30 oxrsiOpst 2018 T.).
 om. https://icsc.un.org/library/default.asp?list=AnnualRep (o coctosiauto Ha 12 HOst6pst 2018 1.).

" Tloxyment EB144/49 Add.1.
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MOMNPABKH, COYTEHHBIE HEOBXOJAMBIMH B CBETE PEIIEHUWM,
KOTOPBIE JTOJIKHBI BBITh ITPUHATHI HA CEMBJAECAT TPETHEW CECCHUH
TEHEPAJIBHON ACCAMBJIEW OPTAHU3AIIMA OFBEIWHEHHBIX HAIIUHA
HA OCHOBE PEKOMEHJIAIIMI KOMUCCHUH

B03Harpa>lc11eﬂne COTPYAHUKOB KAaTCropum CrieliuaJIuCToB ! BbILIEC

6. Komuccusa pexomengoBana ['eHepanbHOl AccamOiiee yBEIMYHTh HauuWHas ¢ 1 sHBaps
2019r. ma 1,83% craBKH II0 HOBOH €OMHOM mIKajlle Oa30BBIX/MHUHUMAILHBIX OKJIALOB
COTPYIHUKOB KAaTErOpUU CIIECLUATMCTOB M BBIIIE MYyTeM IPUMEHEHHS OOBIYHOIO METoAa
KOHCOJIUJIAIINK, KOTOPBIM 3aKII0YacTCsl B yBEIIMYCHUM 0a30BOTO OKJIaJa U COPa3MEpPHOM
YMEHBILICHUU MHOMHUTENSI KOPPEKTUBA IO MECTY CIYXKObl, B pe3ylbTaTe Yero BEJIUYUHA
YHCTOTO TIOJy4aeMOT0 Ha PYKH BO3HAIPAXICHHUS OCTACTCs 0€3 M3MECHEHUH.

7. llompaBkum k JloGaBnenuto 1 k IlpaBumam o mnepcoHane ObLIM pa3paboTaHbl B
COOTBETCTBUHM C 3TUM MPEIJIOKEHUEM U TNPUBOAATCS B lIpuiokeHUW 2 K HACTOSIIEMY
JTOKYMCHTY.

Bo3narpasxkaeHue COTPYIHMKOB HAa HeEKJIACCH(PUUIUPYEMBIX [TO0/LKHOCTAX M
I'enepanbHOroO TUpPEKTOpPA

8. C yuerom pemenus ['erepanpHOil AccaMOiien B CBSI3W C TIPUBEICHHBIMU BBIIIEC
pexoMeHaauusAMU ['eHepanbHbIi nupekTop mnpepiaraer VCHnoaHUTENbHOMY KOMHTETY, B
cootBeTcTBUM C IlonmoxkenneM o nepconaie 3.1, pekoMennoBatb CeMbAecIT BTOPOH ceCcCUU
Bceemuphoii accamOrien 31paBOOXpaHEHHs] BHECTH COOTBETCTBYIOUIME HW3MEHEHHs B ILKATY
OKJIaJIOB TIOMOITHHKOB [ €HEpasbHOTO JWPEKTOpa M PETMOHAIBHBIX JUPEKTOPOB. Takum
obpazom, ¢ 1 guBapss 2019 r. BajoBbIi OKIag MOMOLIHMKOB ['€HepasbHOro AMpEKTOpa U
pETHOHANBHBIX ~ AMPEKTOpPOB  Oymer cocrtaBmarh 179 948 nomn. CHIA B rom, a
COOTBETCTBYIOIIUHN YUCTHIN oknaa — 134 266 momn. CIIA.

9. Ha ocHOBe mompaBOK K OKJIaJaM, WU3JI0KEHHBIM BHIIIC, H3MECHCHHBIA BAJOBBIN OKJIA]
3amectuTenel [eHepaabHOrO AMPEKTOpa, KOTOPBIM TPEACTABIAETCS Ha YTBEPKICHUE
Accambiien 3apaBooxpanenus, ¢ 1 saBaps 2019 r. Oymer cocraBusats 198 315 momn. CIIA
B T'OJl, 2 COOTBETCTBYIOIIMIA YUCThIHN oknag — 146 388 momn. CILIA.

10. VYxka3zaHHBIC BBIIIe KOPPEKTHPOBKH K OKJIagaM IOBJICKYT 3a CO0O# aHaJIOTHYHBIC
W3MeHeHuss B okiane ['eHepanbHOoro aupektopa. llpennmaraemblii Ha yTBEp)KIECHHE
Accambrieell 3apaBooxpaHeHHsl BaoBblii okian ¢ 1 suHBaps 2019 r. Oynmer cocTaBisiTh
244 571 monn. CIIA B rox, a yucteii okiaan — 176 917 momn. CIIA.

O0mas mkaJjga HaJI0ro00/105KeHus MePCcoHaNa

11. Komuccus pexomenaoBasia ['eHepanbHOM AccamOiee yCTaHOBUTH OOIIYIO IIKAILy
HAJIOTOO0JIOKEHHS TIEpCOHANA, KOTopasi TpeOyeT BHeCeHHUs mpuBeneHHbIX B [Ipunoxennn 1
K HacTOsIILIEMY TOKYMEHTY nonpasok B IIpasuiio o nepconane 330.1, ecinu cCOOTBETCTBYIOLIEE
perenue 6yaet npunsTo ['eHepanbHOl AccamOeeii.
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JEMCTBUS UCIIOJJHATEJBLHOI'O KOMUTETA

12. C yueroM yKa3aHHBIX I[ONPABOK, VCIONHUTENBHBIH KOMUTET MOXET IOXKeIaTh
pPaccMOTPETh CIEAYIOUINE MTPOSKTHI PE30TFOIIHIAL.

Hp()eKT PE€30JI0IHUNA 1 (OK.]'Ia)IBI COTPYAHUKOB KAaTCroOpuu CieuajanucrToB U Bblllle)

HcromHUTEIEHBIN KOMUTET,

paccMOTpeB JOKJan O mompaBkax K IlojoxkeHusm o mepcoHane u [lpaBuiam o
repcoHae?,

I[HOATBEPXIAET, B coorBerctBuM ¢ [lonoxkenuem o nepconaine 12.2, nmomnpaBku K
[lpaBunam o mepcoHaine, KOTOpbIE OBLIM BHECEHbI [ '€HepajbHBIM JHUPEKTOPOM, C
BCTyIUIEHHEM MX B cuily c 1 sHBaps 2019 r. B OTHOUIEHUM BO3HArpPaKJIE€HUS COTPYIHUKOB
KaTeropuy CIELUAaINCTOB U BBILIE U CO BCTYIUIEHHMEM UX B cuiy ¢ | suBapsa 2019 r. umu
Oosee MO3HEN JaThl, COOTBETCTBYIONICH JaTe BCTYIUICHUS B CUITY PELIEHUS, KOTOpoe OyaeT
NPUHATO TI0 JAaHHOMY Borpocy ['eHepanbHOil AccamOineeit Opranm3ammnu OObeTMHEHHBIX
Harwuii, B oTHOIIEHNH 0011Ie# KAl HaJIOTO00I0KEHUS ITepCoHaa.

IIpoexkT pe3omonun 2 (BO3HArpaKlieHHe COTPYAHHKOB HAa HeEKJIACCH(PHUIUPYeMbIX
N0JZKHOCTAX U ['eHepabHOrO AUpeKTOpa)

HcronmHUTEIbHBIN KOMUTET,

PaccMOTpeB JIOKTaA O TONpaBKax K IlonmoxkeHHsM o TepcoHane u IlpaBmiam o
nepconane’;

PEKOMEHAVYET  Cembaecar  Btopoil  ceccum  BcemupHoit  accamOnen
3/IpaBOOXPAHEHMSI IPUHATH CIEAYIOILYIO PE30JIIOLUIO:

CGMBI[CCHT BTOpasd CECCHUsl BCCMHpHOﬁ accaMmOJiien 3ApaBOOXpPaHCHUA,

IIpUHUMan K CBCICHHIO PEKOMCHOAAINN HcnomHUTEIHHOTO KOMUTETaA
B OTHOIICHUU BO3HATPAKICHHUS COTPYTHUKOB Ha HEKIACCUPUIIUPYEMBIX JODKHOCTIX H
I'enepanbHOrO MUpPEKTOPA,

1.  YCTAHABJIMBAET oxnaasl 6pyTTO NOMOIIHUKOB ['€HEepaaIbHOrO AUPEKTOpa U
PETHOHAIBHBIX TUPEKTOpoB B cymme 179 948 nomn. CIIIA B roa, a COOTBETCTBYIONTUI
YHUCTHIN Oknag — B cymme 134 266 nomn. CILA;

2. YCTAHABJIMBAET okman Opyrro 3amecturtelnicii [ 'eHepaapHOro aupeKkTopa
B cymme 198 315 nomun. CIHA B roa, a cOOTBETCTBYIOIIMIA YHCTBHIA OKJaJ — B CyMMe
146 388 momr. CIIIA;

1 Wudopmaiuio 0 pUHAHCOBBIX U 8 IMUHUCTPATUBHBIX MOCIIEACTBHUIX STUX PE3OIIOLHUIM s
Cexkperapuara cM. B jokymente EB140/49 Add. 1.

2 Joxyment EB144/49.
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3. YCTAHABJIMBAET oxmag Opyrro ['enepampHOro mupekropa B CyMMe
244 571 nomn. CIIIA B roa, a COOTBETCTBYIOIIMHA YHCTBIM OKJIaJd — B CyMMe
176 917 momn. CIIIA; u

4,  TIOCTAHOBJIAET, uTo 3T KOPPEKTHUBBI K BOZHATPAXKJACHHUIO BCTYIMAIOT B CHITY
¢ 1 suBaps 2019 rona.
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I[MTPUJIOXEHME 1

AMENDMENTS CONSIDERED NECESSARY IN THE LIGHT OF DECISIONS
TAKEN BY THE UNITED NATIONS GENERAL ASSEMBLY AT ITS
SEVENTY-THIRD SESSION ON THE BASIS OF THE
RECOMMENDATIONS OF THE COMMISSION

Former text

New text

330. SALARIES

330.1 Gross base salaries shall be subject to the
following assessments:

330.1.1 For professional and higher graded
staff:

Assessable Income Staff assessment rates

us$ %
First 50 000 17
Next 50 000 24
Next 50 000 30
Remaining assessable
payments 34
330.1.2  For the general service category:
Amounts per year Assessment
uUSs$ %
Up to US$ 20 000 19
Next US$ 20 000 23
Next US$ 20 000 26
Remaining assessable
payments 31

330. SALARIES

330.1 Gross base salaries shall be subject to the
following assessments:

Total assessable Staff assessment rates

payment (US$) used in conjunction with
pensionable
remuneration (%)

First 20 000 19
Next 20 000 23
Next 20 000 26
Next 20 000 28
Remaining assessable

amount 29




I[MPUJIOXXEHUE 2

APPENDIX 1 TO THE STAFF RULES

A.  SALARY SCALE FOR THE PROFESSIONAL AND HIGHER CATEGORIES SHOWING ANNUAL GROSS SALARIES AND
NET EQUIVALENTS AFTER APPLICATION OF STAFF ASSESSMENT (IN UNITED STATES DOLLARS)
(EFFECTIVE 1 JANUARY 2019)2
Level I 1 11 w v VI Vil Vil X X X1 X1l X111
D-2 Gross 143813 146943 150079 153402 156726 160048 163368 166691 170012 173 332 - - -

Net 110169 112360 114552 116745 118939 121132 123323 125516 127708 129899 - - -
D-1 Gross 128707 131457 134210 136963 139706 142459 145209 147956 150753 153667 156583 159497 162 415
Net 99595 101520 103447 105374 107294 109221 111146 113069 114997 116920 118845 120768 122694
P-5 Gross 110869 113209 115550 117887 120229 122566 124909 127246 129586 131924 134266 136601 138 944
Net 87108 88746 90385 92021 93660 95296 96936 98572 100210 101847 103486 105121 106 761
P-4 Gross 90970 93050 95129 97209 99288 101483 103744 106001 108259 110514 112776 115029 117287
Net 72637 74218 75798 77379 78959 80538 82121 83 701 85 281 86860 88443 90020 91601
P-3 Gross 74649 76574 78499 80421 82347 84271 86195 88122 90046 91970 93897 95821 97 747
Net 60233 61696 63159 64620 66084 67546 69008 70473 71935 73397 74862 76324 77788
P-2 Gross 57661 59383 61103 62824 64546 66270 67993 69711 71434 73154 74875 76599 78318
Net 47322 48631 49938 51246 52555 53865 55175 56480 57790 59097 60405 61715 63 022
P-1 Gross 44593 45931 47269 48607 49943 51401 52862 54324 55784 57246 58707 60166 61628
Net 37012 38123 39233 40344 41453 42565 43675 44786 45896 47007 48117 49226 50337

2 The normal qualifying period for in-grade movement between consecutive steps is one year. The shaded steps in each grade require two years of qualifying
service at the preceding step.

6v/vv1d3
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B. PAY PROTECTION POINTS FOR STAFF WHOSE SALARIES ARE HIGHER
THAN THE MAXIMUM SALARIES ON THE UNIFIED SALARY SCALE
(IN UNITED STATES DOLLARS)
(effective 1 January 2019)

Level Pay protection point 1 Pay protection point 2

P-4 Gross 119 547 121 806
Net 93 183 94 764

P-3 Gross 99 670 101 730
Net 79 249 80 711

P-2 Gross 80 041 -
Net 64 331 -

P-1 Gross 63 088 -
Net 51447 -




