{ ._.})\ BcemupHas

_' OopraHu3auunsa 3apaBooXpaHeHUs

UCNONHUTENbHbIA KOMUTET

CTo copok BTOopas ceccus EB142/38
MyHkT 5.10 npeaBapuTeNIbHON NOBECTKU AHA 2 anBapsa 2018 .

IHonpasku k Ilos10:)keHUAM 0 IepcoHalIe
u IIpaBuiiam o mepconasie

Joxian I'eHepaJbHOIro JUpPEKTOpA

1. TlompaBku k IlpaBwiam o0 mepcoHalie, BHECCHHbIC [CHEpaTBLHBIM IHUPEKTOPOM,

MMPpEACTAaBIAKOTCA HAa YTBCPIKACHUC HcnonauTensHOro KOMUTETAa B COOTBETCTBHU C ITYHKTOM
. 1

12.2 TonosxeHuii 0 mepcoHae .

2. B coorBerctBum ¢ mynkrom 12.1 ITonoxkeHuit o mepcoHaie mnpeiaraeMple OMPaBKH K
[TonoxeHusM o mnepcoHale NpeAcTaBiIAOTCA VICIOIHUTENBHOMY KOMMTETY C MpOChOOi
pexkomeH0BaTh uX Ais npuHATHS Ha CeMmpaecsaT nepBoil ceccun BcecemupHoii accamOnen
31paBOOXPAaHEHUS.

3. llompaBku, W3MOXKEHHblE B pasgene | HacTosmero AOKyMeHTa, OOYCIIOBIIEHBI
pELIeHUsMH, KOTOpPbIE, KaK OXUAAETCs, JOJKHBI ObITh MPUHATHI | eHepanbHO AccamOneeit
Opranmzannn OObenauHeHHBbIX Harnuii Ha ee ceMmbaecsaT BTOPOIt ceccun’, Ha OCHOBE
pekoMeHmanuii, caenanHbix Komuccued 1Mo MeXIyHapOJHOW TpaKJIaHCKOM CiIy)Oe B ee
exeronHoM gnokmane 3a 2017 ron. Ecam [enepanbHas Accambiies OpraHuzanuu
OO0benunenHblx Hamuit He yTBepaur pexkomenaauuu Komwuccuu, TO B 3TOM ciydae K
HACTOALIEMY JIOKJIay OyJIeT U3[JaHO COOTBETCTBYIOIIEE J00aBIECHNUE.

4.  ®uHAHCOBBIC IOCIICJACTBUS JAHHBIX IOMPABOK JUIS JIBYXToaudHoro mepuoga 2018-
2019 rr. mOBIEKYT COOTBETCTBYIOIIME TOMOIHUTENbHBIE PAacXoabl Mo JuHuK [IporpaMMHOTO
oromkera Ha 2018-2019 ronel. OHHM wW3araroTcs B JIOKIaae O (UHAHCOBBIX U
aIMUHHUCTPATUBHBIX mocneAcTBusx ansg Cekperapuata TNpUHATHS —VICOTHUTENBHBIM
KOMHUTETOM win AccamOiieeld 3apaBOOXpAHEHHS TMpeIaraéMbIX PE30JIIOIUN  HapsIy C
(UHAHCOBBIMU MOCJIEACTBUSMHU HA TIEPUOJ Tocie AByxroaudHoro nepuoaa 2018-2019 rr.3, a

TAKKC B HUKCCIICAYIOIHNX ITYHKTAax.

5. HpCHHaFaCMHC TIOIIPAaBKU K IlonoxeHussM o nepcoHalic u HpaBI/IHaM 0 MICPCOHAJIC
H3JIararoTCA B MPUIIOKCHUAX K HACTOAIIECMY NOKYMCHTY.

! Monoxenus o mepconane u IlpaBra o nepconane uMeroTcs o agpecy http://www.who.int/careers/
what-we-offer/ru/ (o cocrostauro Ha 28 cenrsiops 2017 r.).

2 Cwm. http://www.un.org/en/ga/72/resolutions.shtml (o cocrostamto Ha 29 centsiopst 2017 r.).
® Jloxyment EB142/38 Add.1.
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|.  MONPABKHM, COYTEHHBIE HEOBXOJMMBIMU B CBETE PEIIEHUIA,
KOTOPBIE, KAK OKHIAETCS, BYAYT NMPUHATHI HA CEMBJIECST
BTOPOIl CECCHUU TEHEPAJILHOI ACCAMEBJIEM OPTAHM3ALIUMU
OBBEJNHEHHBIX HAIIAII HA OCHOBE PEKOMEHIALINIT KOMUCCHH
MO MEKJIYHAPOJHOM I'PAKJAHCKOI CJTYKBE

B03Harpa>lc11eﬂne COTPYAHUKOB KaTE€ropum CrneumajJucroB U BbIlIE

6. B cBoem nmokmane 3a 2017 r. Kommuccusi pekomenmoBana ['enepanbHoii AccamoOiiee
Opranmzanun O6veauneHHbIx Hanwmit yBenmuuth HaumHas ¢ 1 suBaps 2018 r. na 0,97%
CTaBKM 10 €JIWHOW IIKane Oa30BBIX/MUHUMAIBHBIX OKJIA0OB COTPYAHUKOB KaTErOpPHU
CICIIMAIMCTOB ¥ BBIIIE M COOTBETCTBYIONINX OKJIAJO0B, BBEICHHBIX JUISI COXPAHCHHS pa3MEpPOB
BO3HATPAKICHHUS, IIyTeM MPHUMEHEHHs OOBIYHOTO MeETOJa KOHCOJHMIAIMH, KOTOPBIM
3aKJIFOYAETCS B yBEIIMYCHUH 0a30BOTO OKJIAJa M COPa3MEPHOM YMEHBIICHUH MHOMKHUTEIIS
KOPPEKTHBA TI0 MECTY CIYKOBbI, B Pe3yJIbTaTe Yer0 BEJIUYMHA YHCTOTO TOIy4aeMOTr0 Ha PYKH
BO3HArPXICHUS OCTACTCs 0€3 N3MCHEHUH.

7. llompaBkm k JloGaBmenuto 1 x IlpaBmiiam o mnepcoHane ObLIM pa3padOTaHBl B
COOTBETCTBHHM C JTHM NPEUIOKCHHEM W TPUBOAATCS B llpuiokeHWH 2 K HACTOSIIEMY
JTOKYMCHTY.

Bo3narpaskaenue  COTPYAHHMKOB HAa  HekJaccMPpuuUUpyeMbIX  JOLKHOCTAX M
I'enepanbHOro AMpeKkTopa

8.  C yuerom pemrenus ['enepansHoii AccamOiien Opranuzanun OO0bequHeHHBIX Haruii B
CBS3M C pEKOMEHJalluMel, cojaepikaiieiicss B TyHKTe 6 Bbimie, ['eHepanbHBIA IUPEKTOP
npemiaraetT McnoaHUTensHOMY KOMUTETY, B cOOTBeTCTBUH co Crarheidt 3.1 TlonoxxeHuit o
nepcoHaine, pexkoMeHaoBatb CemblecsiT TmepBoil ceccum BcemupHoii  accamGiien
3IpaBOOXPAHEHUS] BHECTH COOTBETCTBYIOIME M3MEHEHUS B INKATy OKJIAJIOB ITOMOIIHHUKOB
'enepanbHOrO  IUpEKTOpa W PETHMOHANBHBIX  JUPEKTOpoB. TakuM  oOpasoM, ¢
1 saBaps 2018 r. BanoBBIN OKIIa] TOMONTHUKOB [ €HEpaTbHOTO JUPEKTOpA M PETHOHAIBHBIX
TUPEKTOpoB OyzaeT cocTaBisaTh 176 292 nonn. CIHA, a uuctsiii oknag — 131 853 momn. CIHA
B TOJI.

9.  Ha ocHoBe mompaBOK K OKJIaJaM, M3JIO)KEHHBIM BBIIIE, U3MEHEHHBIH BaJIOBBIH OKJIal
3amectuTeneld ['eHepaabHOTO JUpPEKTOpa, KOTOPBIA MPEICTABISETCS HA YTBEPKICHHE
Accambuneeit 3apaBooxpanenus, ¢ 1 ssusaps 2018 r. 6yner cocraBiare 194 329 nomn. CILIA, a
COOTBETCTBYIOMWH YHCThIN okian — 143 757 moymn. CIIA B ro.

10. VYka3aHHble BBIIIE KOPPEKTUPOBKM K OKJIJaM IOBJIEKYT 3a c00OH aHaJoruyHbIe
n3MeHeHuss B okiane [‘eHepanpHOoro aupekropa. IlpennmaraeMbelii Ha  yTBEpXKACHUE
Accambnieelt 31paBooxpaHeHUsl BajoBbli okiax ¢ 1 suBaps 2018 r. Oyzmer cocTaBisThH
239 755 momn. CIIA, a yuctsiii okian — 173 738 momn. CIIA B rop.
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Il. TIOINIPABKHW, COYTEHHBIE HEOBXOJUMBIMU C YYETOM OIIbITA U B
HNHTEPECAX IOPEKTUBHOI'O PYKOBOJICTBA KAJAPOBBIMU
PECYPCAMMU

IIpeniaraemble nonpaBku K 110/10:K€HUSIM 0 IIEPCOHAJIE

Cratpu I, Il u IV

11. Ipenmaraembie mompaBku k myHkTam 1.11, 3.1 u 4.5 Ilonmoxenmii o0 mepcoHane
OTPaKarOT HBIHELIHIOK CTPYKTYpy OpraHu3zaiuu.

ITonpaBKH K NIPaBIWJIAM O IEPCOHAJIE

Onpenenenus

12. B Crarsto 310 I[IpaBunm o mepcoHalie BHOCHTCS TONpPaBKa B LEISIX OTPaKCHUs
pekomenaanuii, npeminoxeHHsix B 2015r. B pmokmage Komumcenm mo MexmayHapomaHOM
rpaxkIaHCKoU city)x0Oe o HajbaBke Ha cymnpyra: «(b) mpu ompeneneHun TOro, HaXOAUTCS JIK
CYHpyTr Ha IKAWBEHHH, CIEIyeT UCXOJUTh M3 BCEro JOXOJAa CYNpyra, BKJIIOYas MEHCUU U
JIPYTHe TOXOJBI, CBA3AHHBIE C BBIXOIOM Ha TICHCHION .

CyOcuaust Ha 00pa3oBaHue

13. B Crarpto 350 IlpaBuin o mepcoHane BHOCHTCSI TIONIpaBKa JJIsl TIPABMIIBHOTO YKa3aHUs
Ha TO, YTO IOJHOMOYHMS IO OINPENCICHHIO TOHATHS «PEeOEHOK» HAXOMATCS B BEICHHUU
I'enepanbHOrO TUpPEKTOPA.

CyOcuaust Ha 00ycTpOIiCTBO

14. B Crarpsto 365 [IpaBun o mepcoHane BHOCHTCS TONpPaBKa, MO3BOJISIONMIAS B IOPSIKE
UCKJIIOUEHMs] B3bICKMBATh C YJE€HAa I[epCcoHaja uvacTb CyOcuaAMH Ha OO0YyCTpOHCTBO,
MOJIyYEHHYIO UM WIH €l B BHJIE MAaylIaIbHONH CyMMBI, B CIy4ae YBOJIbHEHUS 3a JOKHOCTHOU
IPOCTYNOK WJIM YBOJIbHEHHsS 0e3 OOBSCHEHMH 3a Cepbe3HbIH JIOJKHOCTHOM MPOCTYIOK B
TE4YEHUE OJHOI0 rOZia MOCJIE €ro WIN €€ Ha3HAYeHUs WIN NepPEeHa3HauYeHUsl HA MECTO HECEHMUSI
CITY>KOBI.

CyOcuansi Ha penaTpualnuio

15. B Crarsto 370 IlpaBui 0 mnepcoHajie BHOCHUTCSI TMOIpPaBKa, COTJIACHO KOTOPOH
HaKOIJICHHAss CyMMa CyOCHIWM Ha peraTpUaIlii0 MOXET OBITh COKpallleHa HCXOIs W3
IPOIOJDKUTEIBHOCTH TPOKUBAHHUS B NMPU3HAHHOM MECTE MPOXKHMBAHUSA JI0 YBOJIBHEHHS CO
CITyOBI, @ He, KaK 3TO YKa3aHO B TEKyIIEeH PeJaKIHu, UCXOAS M3 OOMIEro KOJIMYECTBA JET
CIIY’KOBI 32 TpaHULIEH.

! Cwm. https://icsc.un.org/resources/pdfs/ar/AR2015_R.pdf?d=121220179:19:52AM, paszen VII, A
(o coctosturo Ha 23 HOs1Opst 2017 1.).
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MoOujabHOCTH

16. B Crartsto 515 IIpaBun o mepcoHasge BHOCHUTCS IONpaBKa JUIsl NMPUBEICHHUS €€ B
cootBercTBHE ¢ TekcToM Ctathu 1050.5.2 IIpaBwmit o mepcoHane, riae roBOPUTCS, YTO YieHaM
MepcoHaNa B TIEPUOJ TEpEeHa3HaueHUs OyAeT OTNaBaThCS <«IOJDKHOE» MPEANOYTCHHE MPH
BBIOOpE KaHIUAATOB Ha BaKaHTHBIC NODKHOCTH B KoHTekcTe Crathu 1050.4 IlpaBun o
nepcoHaIe.

CrneuuajbHbIi OTIIYCK

17. B Crarpto 650 IlpaBun o mepcoHasie O CHEIHMAIBHOM OTITYCKE BHOCHUTCS IOIPaBKa
nyreMm oobeauHeHus ee co Crareeit 655 IlpaBun o mepcoHane 0 HEOIJIAYMBAEMOM OTITYCKE.
Takum 00pa3zom, ycTpaHseTCs TBOWCTBEHHOCTh M HEONPEICICHHOCTh OTHOCHUTEIFHO TOTO,
KaKylo U3 IByX CTaTell Clie[lyeT MPUMEHTh B TOM WJIM HHOM ClTy4ae.

HeonnaunBaemblii 0TIyCK

18. Crates 655 IlpaBun o mepcoHale yHpa3AHSETCS BCIEACTBUE €€ OOBbEeIUHEHHS CO
ctarbeid 650 0 crenraTbHOM OTITYCKE (CM. BBIIIE).

YBoJIbHeHHe 110 COOCTBEHHOMY JKeJAHUI0

19. B Crarero 1010 IIpaBun o mepcoHane BHOCHTCS ITONpPABKa IS JTOTIOJHCHHS TEKCTa
CTaTbl OTCYTCTBYIOIIMM B HEM IMOJOXEHHEM O TOM, 4YTO JJIs YICHOB IIepCcoHala,
HaXOJAIIMXCS HAa WCIBITATEIILHOM CPOKE, CPOK TOJa4d yBEIOMJICHHUS OO0 YBOJIBHCHHUU TIO
COOCTBEHHOMY >KETIaHHIO COCTABJISET OJMH MECHII.

PaCCMOTpeHl/Ie B AIMUHUCTPATUBHOM MOPHAIKE

20. B Crarpio 1225 IlpaBui 0 nepcoHajie BHOCUTCS MOMPaBKa C YYETOM OIIbITa IEPBOTO
roga (yHKIMOHMPOBAHUS HOBOW CHUCTEMbI BHYTPEHHETO MpaBocydus. JlaHHas moIpaBKa
no3Bojisier ['eHepaqbHOMY JUPEKTOpPY OMNpeneisaTh, KaKhe KaTeropuud OKOHYATEIbHBIX
YIPaBICHYECKUX PEIICHUI He MOJUIeKAT PACCMOTPEHHUIO B aIMHHUCTPATUBHOM TMopsiake (To
€CTh B COOTBETCTBYIOILUX CIIydasiX 4JeH MepcoHaia MOXET 00pallaThCsi HEMOCPEICTBEHHO K
['mobanpbHOMY aneuISIIIMOHHOMY COBETY ).

T'100a0bLHBIA ANEJIIIUOHHBLIA COBET

21. B Cratero 1230 IIpaBwi o mepcoHane BHOCHTCS IONPaBKa JUIsl NMPUBEICHUS TEKCTa
CTaThH B COOTBETCTBUE C MomnpaBkaMu K Ctatbe 1225, onrcanHOi BhIIIE.
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JEVMCTBUS UCITOJJHATEJbHOI'O KOMUATETA

22. C y4yeToM yKa3aHHBIX BBIIIEC MONPABOK, VICIOTHUTENbHBI KOMUTET MOXET IOXKeJIaTh
L1
PacCMOTPETH CIACAYIOUIME IIPOCKTHI PE3OJIIOLUN

IIpoekT pe3omonun 1 (3apaGoTHas mjara COTPyAHHUKOB, ONpe/ieIeHust, CyOCHIHI
Ha oOpa3oBaHue, cyOocuauM Ha OOYCTPOMCTBO, CyOCHMIMH Ha penaTpuaALMIO,
MOOMJIBHOCTD, CHEHUAJIBHBIH OTIYCK, HEONJIAYNBaeMblii OTIYCK, YBOJIbHEHHE IO
COOCTBEHHOMY :KeJIaHMI), PACCMOTPEHHE B AJAMHHHCTPATHBHOM MOpsAKe U
I'nobanbHbIH aneJJIAUOHHBIA COBET)

W cronmHUTEIbHBIN KOMHUTET,

paccMoTpeB JoKian o mompaBkax K [lonmoxkenusim o mepconane u [IpaBuiam o
2
nepcoHaie’,

1. TIOATBEPXIAET, B cootBerctBuu ¢ Ilomoxenuem o mnepconaine 12.2,
nonpaBku K [IpaBmiamM o mepcoHane, KOTOpble OBUIM BHECEHBI | eHepallbHBIM
JTUPEKTOPOM, C BCTyIJieHueM ux B cuily ¢ 1 suBaps 2018 r. B yactu Bo3HarpakaeHus
COTPY/ZIHUKOB KaTErOPUH CIIEIIHATHCTOB U BHIIIIC;

2.  TAKXE INIOATBEPXJIAET, B coorBercTBuu ¢ [lomoxxeHnnem o nepconaie 12.2,
nornpaBku K IlpaBuinam o mnepcoHane, KoTopble ObLIM BHeCeHBbl | 'eHepaIbHBIM
JTUPEKTOPOM, C BCTyIUIeHHWEM ux B cuity ¢ 1 deBpans 2018 r. B wacTu onpeerneHuid,
cyocunuit Ha oOpazoBaHue, cyOcuIuil Ha 00yCTpOMCTBO, cyOCHANN Ha penaTpualyio,
MOOWJIBHOCTH, CIIEIUAIBFHOTO OTITYCKa, HEOIUIaYMBAEMOTO OTITYCKA, YBOJIGHEHHS IIO
COOCTBEHHOMY JKE€JIaHUIO, pAcCMOTPEHHMs B  aJMUHHMCTPATUBHOM TOpSIKE U
['moGanpHOTO aneyuISIIIMOHHOTO COBETA.

IIpoekT pe3oaonnu 2 (3amecTureu I'eHepanabHOro AupeKTopa)
HcromHUTeIbHBINA KOMHUTET,

paccMoTpeB JoKian o mompaBkax K [lonmoxkenusiM o mepconane u [IpaBuiam o
2
nepcoHae”,

PEKOMEH/VYET, B cootBerctBuu ¢ nmyHkrom 12.1 ITonmoxenuii o mepcoHaie,
CembriecsT mepBoil ceccuum BceemupHoll accamOiien 3apaBOOXpaHEHHs] MPUHATH
CIIEAYIOLIYIO PE30JIIOIHIO:

CewmbpecsaT nepBas ceccusi BcemupHoit accamOiien 34paBoOOXpaHEHuUs,

! DunaHCOBBIC 1 aIMUHHUCTPATHBHBIC MOCICACTBUS 1UIsi CeKpeTapHaTa pe3oIIoLHii CM. B
nokymente EB142/38 Add.1.

2 Jloxyment EB142/38.
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NpUHUMAs K CBEACHUIO peKOMeHAanuu VICIOTHUTEIBPHOTO KOMHUTETa B
orHoienuu Crareii |, Il u IV Tlonoxxenuit o nepconaie,

1. VTBEPXIAET npennoxkennyto nomnpaBky k myHkram 11.1, 3.1 u 4.5
[TonoxxeHnuii 0 nepcoHase;

2. TIOCTAHOBJIAET, uto 3T1 nmonpaBku BCTyNAT B cwuty ¢ 1 suBaps 2018 r.

IIpoekT pe3oaronuu 3 (Bo3HarpaxkieHue cCOTPYJIHUKOB HA HeKJIACCH(PUIIUPYEMBIX
JMO0JLKHOCTSAX U ['eHepajibHOTO 1UpeKTOopa)

HcrmonmHauTeIbHEIA KOMUTET,

paccMoTpeB Jokian o mompaBkax K [lomoxenusim o mepconane u IIpaBuinam o
1
HepcoHae

PEKOMEHAYET CewmbuecaT mnepBoii ceccun BceemupHoii — accambien
3/1paBOOXPAaHEHUS IPUHATH CIEIYIOIIYIO PE3OJIOLHUIO:

CewmbiecsT nepBas ceccusi BcemupHoit accamOien 3ApaBOOXpaHEHUS,

IIpUHUMAsl K CBEACHUIO pEeKOMeHAAuuu VICIIOMHUTENBHOr0O KOMHTETa B
OTHOLICHUM  BO3HAIPaXKJIEHUs  COTPYAHMKOB Ha  HEKJIACCUPHUIHUPYEMBIX
JOJDKHOCTSIX U [ 'eHepabHOTO TUpEKTOpa,

1. YCTAHABJIMBAET romoBoii oOklaag MOMOIIHUKOB ['eHepaibHOTro
JIMPEKTOpa M PETHOHANBHBIX AUPEKTOPOB Ha ypoBHe 176 292 momn. CILIA GpyrTo
u 131 853 gomi. CILIA HeTTO;

2. YCTAHABJIMBAET romoBoii oOKjJaa 3amecTuTeNs [ eHepaibHOTro
nupekTopa Ha ypoBHe 194 329 nomnn. CIIA 6pyrro u 143 757 nomn. CHIA HetTO;

3. YCTAHABJIMBAET romoBoii oknan ['eHepanbHOro TUpeKkTopa Ha YpOBHE
239 755 nonn. CHIA 6pyrro u 172 069 nosut. CHIA netTO;

4. TIOCTAHOBIJIAET, uTo 3TH KOPPEKTUBHI K BO3HArpa)kJE€HHUIO BCTYIAT B
cuiy ¢ 1 ssaBaps 2018 rona.

! loxyment EB142/38.




I[MPUJIOXEHME 1

INONNPABKH, COYTEHHBIE HEOBXOUMbIMHU C YYETOM OIIBITA U B UHTEPECAX D®OPEKTUBHOI'O
PYKOBOJICTBA KAJAPOBBIMH PECYPCAMU

Former text

New text

STAFF REGULATIONS - ARTICLE I

1.11 The oath or declaration shall be made orally by the Director-General at a
public meeting of the World Health Assembly, by the Deputy Director-
General, Assistant Directors-General and Regional Directors before the
Director-General and in writing by other staff members.

STAFF REGULATIONS — ARTICLE |

1.11 The oath or declaration shall be made orally by the Director-General at a
public meeting of the World Health Assembly, by the each Deputy Director-
General, Assistant Directors-General and Regional Directors before the
Director-General and in writing by other staff members.

STAFF REGULATIONS — ARTICLE Il

3.1  The salaries for the Deputy Director-General, Assistant Directors-General
and Regional Directors shall be determined by the World Health Assembly
on the recommendation of the Director-General and with the advice of the
Executive Board.

STAFF REGULATIONS — ARTICLE Il

3.1  The salaries for the Deputy Director-General, Assistant Directors-General
and Regional Directors shall be determined by the World Health Assembly
on the recommendation of the Director-General and with the advice of the
Executive Board.

STAFF REGULATIONS - ARTICLE IV

45  Appointments of the Deputy Director-General, Assistant Directors-General
and Regional Directors shall be for a period not to exceed five years, subject
to renewal, and in accordance with conditions determined by the Executive
Board concerning eligibility of Regional Directors for reappointment. Other
staff members shall be granted appointments of a duration, and under such
terms and conditions consistent with these regulations as the Director-
General may prescribe.

STAFF REGULATIONS — ARTICLE IV

4.5  The Aappointments of the each Deputy Director-General, Assistant
Directors-General and Regional Directors shall be for a period not to exceed
five years, subject to renewal, and in accordance with conditions determined
by the Executive Board concerning eligibility of Regional Directors for
reappointment. Other staff members shall be granted appointments of a
duration, and under such terms and conditions consistent with these
regulations as the Director-General may prescribe.

8€/cv1d3



Former text

New text

STAFF RULES

STAFF RULES

310. DEFINITIONS

310.5 “Dependants” for the purposes of determining entitlements under the Rules,
except as otherwise specified, are defined as:

310.5.1 astaff member’s spouse whose gross occupational earnings, from
the exercise of trade, profession, business or other regular

employment do not exceed during any calendar year:

310.5.1.1 in the case of professional staff, a limit equivalent to the
gross base salary of the lowest general service category
entry level in force on 1 January of the year concerned at
the place of work of the staff member’s spouse;
however, such limit shall not be less than the lowest
general service category entry level in force on the same
date at the base city of the professional salary system;

310.5.1.2 for general service staff, a limit equivalent to the gross
base salary of the lowest general service category entry
level in force on 1 January of the year concerned at the
place of work of the staff member’s spouse;

310.5.1.3 if both spouses are staff members of international
organizations applying the common system of salaries
and allowances, neither may be recognized as a
dependant for the purposes of Rules 330.2, 335 and 360;

310. DEFINITIONS

310.5 “Dependants” for the purposes of determining entitlements under the Rules,
except as otherwise specified, are defined as:

310.5.1 a staff member’s spouse whose gress eceupational earnings, if
any, frem-the-exercise-ol-trade—profession-business-or-other

regularemployment do not exceed during any calendar year: the
lowest entry level of the United Nations General Service gross

salary scale in force on 1 January of the year concerned for
the duty station in the country of the spouse’s place of work.
In the case of staff members in the professional and higher
categories, the entry level amount shall not at any duty station
be less than the equivalent of the lowest entry level salary at
the base of the common salary system, i.e. G2, step | for New
York;

310.5.1.31 if both spouses are staff members of international
organizations applying the common system of salaries
and allowances, neither may be recognized as a
dependant for the purposes of Rules 330.2, 335 and 360;

8€/cv1d3
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Former text

New text

350. EDUCATION GRANT 350. EDUCATION GRANT
350.1 Internationally recruited staff members shall be entitled to an education 350.1 Internationally recruited staff members shall be entitled to an education
grant, except as indicated in Rule 350.3, under the conditions which follow: grant, except as indicated in Rule 350.3, under the conditions which follow:
350.1.1 the grant is payable for each child as defined under Staff Rule 350.1.1 the grant is payable for each child as defined underStaff Rule
310.5.2 up to the end of the school year in which the child reaches 310:5:2 by the Director-General up to the end of the school year
the age of 25, completes four years of post-secondary studies or in which the child reaches the age of 25, completes four years of
attains a first post-secondary degree, whichever is earlier; post-secondary studies or attains a first post-secondary degree,
whichever is earlier;
365. SETTLING-IN GRANT 365. SETTLING-IN GRANT
365.5 If a staff member resigns from the Organization within one year of the date 365.5 If a staff member resigns from the Organization or is dismissed for
of his or her appointment or reassignment to a duty station, the lump sum misconduct or is summarily dismissed for serious misconduct within one
portion of the settling-in grant paid under Staff Rule 365.3 is recoverable year of the date of his or her appointment or reassignment to a duty station,
proportionately under conditions established by the Director-General. the lump-sum portion of the settling-in grant paid under Staff Rule 365.3 is
recoverable proportionately under conditions established by the Director-
General.
370. REPATRIATION GRANT 370. REPATRIATION GRANT
370.4 The grant shall not be payable to a staff member assigned to, or residing in, 370.4 The grant shall not be payable to a staff member assigned to, or residing in,
the country of his recognized place of residence at the time of separation the country of hIS or her recognrzed place of residence at the time of
provided that the grant may be paid on a full or reduced basis to a staff separation-prov is-to.
member transferred to duty in the country of his recognized place of However, when a staff member is transferred or rea55|gned to duty in the
residence prior to termination, the amount of the grant being reduced in country of his or her recognized place of residence prior to termination;
proportion to the duration of his residence in that country. In such a case, the separation, the grant may be paid at a full or reduced rate, with the
evidence of relocation referred to in Rule 370.1 shall not be required. total accrued amount of the grant being reduced-in-prepertion-to based on
criteria established by the duration-of-hisresidence-in-that-country
Director-General. In such a case, the evidence of relocation referred to in
Rule 370.1 shall not be required.
370.5 In the event of the death of a staff member who at the time of death would 370.5 In the event of the death of a staff member who at the time of death would

have been eligible for the grant, payment shall be made to the spouse and
dependent children who are entitled to repatriation, subject to providing the
evidence of relocation referred to in Rule 370.1 if required:

have been eligible for the grant, payment shall be made to the spouse and
dependent children who are entitled to repatriation, subject to them
providing the evidence of their relocation away from the staff member’s

last duty station-referred-to-in-Rule- 3701 if required:
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515. MOBILITY 515. MOBILITY
515.2 Staff members whose posts have been abolished and who are eligible to 515.2 Staff members whose posts have been abolished and who are eligible to
participate in a reassignment process pursuant to Staff Rule 1050 shall be participate in a reassignment process pursuant to Staff Rule 1050 shall be
given preference for vacancies during the mobility exercise. given due preference for vacancies during the mobility exercise.
650. SPECIAL LEAVE 650. SPECIAL LEAVE
Special leave with full, partial or no pay may be granted at the request of a 650.1 Special leave with full, partial or no pay may be granted atthe-requestofa
staff member for such period and under such conditions as the Director- staff-memberfor-such-period-and-under such conditions as the Director-
General may prescribe. This special leave may be granted for training or General may prescribe for training or research in the interest of the
research in the interest of the Organization or for other important reasons, Organization or for other important reasons, including family, health,
including but not limited to child care, serious illness of a family member, or or personal matters Mee%eaxmnaybe@#anted—f%#almxgﬁ
death of an immediate family member. The Director-General may, at his or
her initiative, place a staff member on special leave with full pay if he or she
considers such leave to be in the interest of the Organization. Normally,
such leave shall not be granted until all accrued annual leave has been 650.2 The Director-General may, at his or her initiative, place a staff member on
iliness of a family member or death of an immediate family member. she considers such leave to be in the interest of the Organization.
Continuity of service shall not be broken during periods of special leave, 650.3 Special leave is normally aranted without pav. for a period not
which shall be credited for all purposes except as otherwise specified in the -5 opecialleave | Y9 without pay, per
Rules. exceeding one year.
650.4 Normally; sueh-special leave-shall-netbe is granted untibwhen all accrued
annual Ieave has been exhausted —exeep%m%h&ease&ef—speeral—leaveut&eare
650.5 Continuity of service shall not be broken during periods of special leave,
which shall be credited for all purposes except as otherwise specified in
these Staff Rules.
650.6. Service credits accrue in the same proportion as the rate of partial pay
during special leave with partial pay of more than 30 days.
650.7 Service credits shall not accrue towards sick, annual or home leave,

salary increment, termination indemnity or repatriation grant during
periods of special leave without pay of more than 30 days.
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650.8 During special leave with full or partial pay the staff member and the
Organization continue to contribute at the full rate to the United
Nations Joint Staff Pension Fund, the Staff Health Insurance and the
Accident and Illness Insurance.

650.9 During any special leave without pay the following conditions shall

apply:
650.9.1

650.9.2

cover under any insurance provided by these Staff Rules shall
cease unless the staff member pays both his or her own and
the Organization’s contributions under the appropriate
insurance plans; and

no contributory service shall accrue for pension purposes
unless the staff member pays both his or her own and the
Organization’s contributions to the United Nations Joint Staff
Pension Fund.

650.10 Other conditions for special leave may be established by the Director-

General.

655.
655.1

655.2

LEAVE WITHOUT PAY

Leave without pay may be granted, for a period normally not in excess of
one year, except as indicated in Staff Rule 655.4, for purposes normally
covered by sick or annual leave when that leave has been exhausted.

During any leave without pay under Staff Rule 655.1 the following

conditions shall apply:

655.2.2  no credit shall accrue for purposes of pensionable service time
unless the staff member pays both his or her own and the
Organization’s contributions to the United Nations Joint Staff

Pension Fund;

655.2.3  subject to Staff Rule 655.2.4, service credit shall accrue for all
purposes during periods of leave without pay of 30 calendar days

or less;

655.2.4  service credit shall cease to accrue for all purposes from the start
date of periods of leave without pay of more than 30 calendar

days.
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655.3

655.4

If the duration of the leave without pay is more than one third of the
scholastic year of a child for whom the staff member is eligible to receive an
education grant, the amount of the grant shall be reduced proportionally and
the child’s travel shall not be paid.

The Director-General may authorize leave without pay for pension purposes
for a staff member who is:

655.4.1 within two years of reaching the age that would qualify him or her
for receipt of an early retirement benefit upon separation pursuant
to Staff Rule 1020.2 and 25 years of contributory service; or

655.4.2  over the age that would qualify him or her for receipt of an early

retirement benefit upon separation pursuant to Staff Rule 1020.2
and within two years of reaching 25 years of contributory service.

1010.

RESIGNATION

1010.1Subject to the conditions stated in Staff Rule 1010.2, staff members holding

continuing or fixed-term appointments may resign on giving three months’
notice. Staff members holding temporary appointments of more than 60 days
may resign on giving one month’s notice. Temporary staff members
appointed for a shorter period shall give the notice specified in their
appointment. The Director-General may shorten or waive the required notice
period at his discretion.

1010. RESIGNATION
1010.1Subject to the conditions stated in Staff Rule 1010.2, staff members holding

continuing or fixed-term appointments may resign on giving three months’
notice. Staff members holding probationary fixed-term appointments or
temporary appointments of more than 60 days may resign on giving one
month’s notice. Temporary staff members appointed for a shorter period
shall give the notice specified in their appointment. The Director-General
may shorten or waive the required notice period at his discretion.

1225.

ADMINISTRATIVE REVIEW

1225.1 A staff member wishing to contest formally a final administrative decision

alleging non-observance of his terms of appointment, including pertinent
Staff Regulations or Staff Rules, shall, as a first step, submit a request in
writing for an administrative review of that final administrative decision. A
staff member shall not request an administrative review until all the existing
administrative channels have been exhausted and the administrative decision
has become final. An administrative decision is to be considered as final
when it has been taken by a duly authorized official and the staff member
has received written notification of the decision.

1225. ADMINISTRATIVE REVIEW
1225.1 A staff member wishing to contest formally a final administrative decision

alleging non-observance of his or her terms of appointment, including
pertinent Staff Regulations or Staff Rules, shall, as a first step, submit a
request in writing for an administrative review of that final administrative
decision. A staff member shall not request an administrative review until all
the existing administrative channels have been exhausted and the
administrative decision has become final. An administrative decision is to be
considered as final when it has been taken by a duly authorized official and
the staff member has received written notification of the decision. The
Director-General shall establish which categories of final administrative
decisions shall not be subject to review under this Staff Rule.
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1230. GLOBAL BOARD OF APPEAL

1230.1 Subject to Staff Rule 1230.5, a staff member may appeal before the Global
Board of Appeal (the Board) against an Administrative Review Decision or
against a deemed rejection under Staff Rule 1225.5.

Conditions of appeal

1230.5 The following provisions shall govern the conditions of appeal against an
Administrative Review Decision or against a deemed rejection under Staff
Rule 1225.5.

1230.5.1 A staff member wishing to appeal must file with the Board,
within ninety (90) calendar days after receipt of the
Administrative Review Decision, or within ninety (90) calendar
days of the expiration of the deadline or extended deadline
referred to in Staff Rule 1225.5, a complete statement of appeal
specifying the decision against which the appeal is made and
stating the facts of the case and the pleas. The Board shall open its
proceedings upon receipt of the appellant’s complete statement of
appeal.

1230. GLOBAL BOARD OF APPEAL

1230.1 Subject to Staff Rule 1230.5, a staff member may appeal before the Global
Board of Appeal (the Board) against an Administrative Review Decision,
against a deemed rejection under Staff Rule 1225.5 or against a final
administrative decision not subject to review under Staff Rule 1225.

Conditions of appeal

1230.5 The following provisions shall govern the conditions of appeal against an
Administrative Review Decision eragainst, a deemed rejection under Staff
Rule 1225.5 or against a final administrative decision not subject to
review under Staff Rule 1225.

1230.5.1 A staff member wishing to appeal must file with the Board,
within ninety (90) calendar days after receipt of an the
Administrative Review Decision, ef within ninety (90) calendar
days of the expiration of the deadline or extended deadline
referred to in Staff Rule 1225.5, or within ninety (90) calendar
days after receipt of a final administrative decision that is not
subject to review under Staff Rule 1225, a complete statement
of appeal specifying the decision against which the appeal is
made and stating the facts of the case and the pleas. The Board
shall open its proceedings upon receipt of the appellant’s
complete statement of appeal.
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SALARY SCALE FOR THE PROFESSIONAL AND HIGHER CATEGORIES: ANNUAL GROSS SALARIES
AND NET EQUIVALENTS AFTER APPLICATION OF STAFF ASSESSMENT, (IN US DOLLARS)
(EFFECTIVE 1 JANUARY 2018)?

Step
Level 1 1l 11 V4 Vv 124 Vil vii X X X1 X1l X
D-2 Gross 140 984 144059 147133 150223 153488 156750 160011 163273 166535 169 795 - - -
Net 108189 110341 112493 114647 116802 118955 121107 123260 125413 127 565 - - -
D-1 Gross 126 150 128851 131554 134257 136951 139654 142356 145053 147757 150483 153347 156209 159 074
Net 97 805 99696 101588 103480 105366 107258 109149 111037 112930 114819 116709 118 598 120 489
P-5 Gross 108633 110930 113230 115524 117824 120119 122420 124716 127013 129310 131609 133903 136 203
Net 85 543 87 151 88 761 90 367 91977 93 583 95194 96 801 98409 100017 101 626 103232 104 842
P-4 Gross 89 253 91 295 93 337 95 379 97 421 99462 101636 103853 106069 108284 110506 112717 114 936
Net 71332 72 884 74 436 75 988 77 540 79 091 80 645 82 197 83 748 85299 86 854 88 402 89 955
P-3 Gross 73 225 75 114 77 005 78 893 80 784 82 674 84 563 86 457 88 345 90 234 92 128 94 016 95 908
Net 59 151 60 587 62 024 63 459 64 896 66 332 67 768 69 207 70 642 72 078 73 517 74 952 76 390
P-2 Gross 56 542 58 233 59 922 61612 63 304 64 996 66 688 68 375 70 067 71757 73 446 75139 76 828
Net 46 472 47757 49 041 50 325 51611 52 897 54183 55 465 56 751 58 035 59319 60 606 61 889
P-1 Gross 43 792 45106 46 419 47 734 49 046 50 395 51 829 53 264 54 699 56 134 57 568 59 001 60 437
Net 36 347 37 438 38 528 39619 40 708 41 800 42 890 43 981 45071 46 162 47 252 48 341 49 432

The normal qualifying period for in-grade movement between consecutive steps is one year. The shaded steps in each grade require two years of qualifying service at the preceding

step.
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B. PAY PROTECTION POINTS FOR STAFF WHOSE SALARIES ARE HIGHER
THAN THE MAXIMUM SALARIES ON THE UNIFIED SALARY SCALE

(EFFECTIVE 1 JANUARY 2018)

(United States dollars)

Level Pay protection point 1 Pay protection point 2
P-4 Gross 117 154 119 373
Net 91 508 93 061
P-3 Gross 97 796 99 686
Net 77 825 79 261
P-2 Gross 78 520 -
Net 63 175 -
P-1 Gross 61 871 -
Net 50 522 -
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