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AMENDMENTS CONSIDERED NECESSARY IN THE LIGHT OF DECISIONS TAKEN BY THE
UNITED NATIONS GENERAL ASSEMBLY AT ITS SEVENTIETH SESSION

Former text

New text

410. RECRUITMENT POLICIES 410. RECRUITMENT POLICIES

410.2 Candidates under 20 or over 62 years of age shall not normally be 410.2 Candidates under 20 or over 625 years of age shall not normally be
considered for appointment. considered for appointment.

1020. RETIREMENT 1020. RETIREMENT

1020.1 Staff members shall retire on the last day of the month in which they 1020.1 Staff members shall retire on the last day of the month in which they

reach retirement age.

1020.1.1 Staff members who became participants in the United Nations
Joint Staff Pension Fund before 1 January 1990 shall retire on
the last day of the month in which they reach the age of 60.

1020.1.2 Staff members who became participants in the United Nations
Joint Staff Pension Fund from 1 January 1990 to 31 December
2013 inclusive shall retire on the last day of the month in
which they reach the age of 62.

reach retirement the age of 65, unless Staff Rule 1020.1.1, 1020.1.2 or
1020.1.3 applies.

1020.1.1

1020.1.2

Staff members who became participants in the United Nations
Joint Staff Pension Fund before 1 January 1990 shal may
elect to retire on the last day of the month in which they reach
the age of 60, or between the ages of 60 and 65, by giving at
least three months’ written notice of the elected date of
retirement.

Staff members who became participants in the United Nations
Joint Staff Pension Fund from 1 January 1990 to 31 December
2013 inclusive shal may elect to retire on the last day of the
month in which they reach the age of 62, or between the ages
of 62 and 65, by giving at least three months’ written
notice of the elected date of retirement.
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Former text

New text

1020.1.3

1020.1.4

Staff members who became participants in the United Nations
Joint Staff Pension Fund on or after 1 January 2014 shall retire
on the last day of the month in which they reach the age of 65.

In exceptional circumstances the Director-General may, in the
interests of the Organization, extend a staff member’s
appointment beyond retirement age, provided that such
extensions shall not be granted for more than one year at a
time. For those who would normally retire pursuant to Staff
Rules 1020.1.1 or 1020.1.2, extensions shall not be granted
beyond the staff member’s sixty-fifth birthday. For those who
would normally retire pursuant to Staff Rule 1020.1.3,
extensions shall not be granted beyond the staff member’s
sixty-eighth birthday.

1020.1.3

1020.1.4

Sta -members WRE Became participants-in the-United Nations
JoH tsltall ¢ S'?' HAE-O o alte_| LJandary 2|91| -shal |Fet||e-
Staff members shall not change their elected date of

retirement once they have given their three months’ notice
under Staff Rules 1020.1.1 or 1020.1.2.

In exceptional circumstances the Director-General may, in the
interests of the Organization, extend a staff member’s
appointment beyond the age of 65 retirementage, provided
that such extensions shall not be granted for more than one
year at a time—Forthose-who-would-normathyretire-pursuant
to-Staff Rules-1020-1-1-6r 1020-1-2-extensionsshal-not-be-
[ Lol e bor’s sixbvfifth bi _
these-who-would-nermallyretire pursuant-to-Staff Rule-

102013 -extensions-shal-net-be-granted and not beyond the
staff member’s sixty-eighth birthday.
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