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UCNONHUTENbHbIA KOMUTET
Cto TpuauaTb BoCbMasi ceccusi EB138/54
MyHkT 13.3 npeaBapuTeNbLHOW NOBECTKU OHA 23 pekabpsa 2015 .

IHonpasku K IloJio:xeHUsIM 0 mepcoHaJIe
u IIpaBuiam o nepconaJjiel

Hoxaan Cexkperapuara

1. IlompaBkm k IIpaBumam o miepcoHane, BHECEHHBIC [ CHEpabHBIM JHUPEKTOPOM,
MPpCACTAaBJIAOTCSA Ha YTBCPKIACHUC HcronHUTENEHOIO KOMHTETAa B COOTBETCTBHUHU C
[TonmosxenneM o mepconane 12.22,

2. B coorBerctBuun c¢ IlpaBuioMm o mnepconane 12.12 [IpeajlaracMple  IONPaBKU K
[TomoxeHussM O mMepcoHane NPEACTaBIAIOTCS VICIOTHUTEILHOMY KOMHUTETY C TPOCHOO
pexomenaoBaTh ux LllecThrecsaT nessaToi ceccun BeemupHoit accamOien 31paBoOXpaHeHUs B
LEJSAX UX MPUHATHSL.

3. [MonpaBku, wu3noXKeHHBIE B paszgene | Hacrosmero JgOKyMeHTa, OOYCIOBIICHBI
pelIeHUusIMH, KOTOphIE, KaK 0XXHIAeTCs, JOHKHBI ObITh MPUHSTH [ eHepanbHOU AccamOieeit
Opranuzanun O0bennHeHHBIX Haruii Ha ee ceMuecsITol ceccim, Ha OCHOBE PEKOMEH AN,
caemanabix Komuccueit mo MexayHapoJHOU TPaXIaHCKOM CTyK0e B €€ €KEroTHOM JTOKJIaze
3a 2015 ron3. Ecnu Denepanbhas AccamOiuiess Opranusaiuun OObenuHeHHbIX Haruit He
YTBEPAUT pekomeHaanuu Komuccuu, TO B 3TOM cCiiydae K HACTOSIIEMY JOKJIany Oyner
U3JIaHO COOTBETCTBYIOIIEE TOOABICHHE.

4.  TlompaBku, wu3J0K€HHbIE B pasnaene Il Hacrosmero mgokymeHTa, pa3paboTaHbl H
IpeUIaraloTcsi ¢ Y4eTOM OIbITa M B HMHTepecax A(PQPEKTUBHOTO YHNPABICHHUS KaJpOBBIMU
pecypcami.

5. TlompaBkwu, u3noxenusle B paszaeine Il HacTosmero qokymMeHnTa, Takxe pa3padoTaHbl U
IPEUIaraloTcsl ¢ Y4eTOM OIbITa M B HMHTepecax A(PQPEKTHUBHOIO YIPABICHUS KaJpOBBIMU
pecypcamu. OnHu OynyT BBeIeHBI B JIGHCTBHE IIOCIIE BCTYIUIGHHS B CHUJIY MOJUTHKH
Opranusanuu B 00s1aCTH peopMbl BHYTPEHHENH CUCTEMBI IPABOCYAMSI.

1 Komuu IMonosxenuii o nepconase u ITpaBmit o nepcoHane(ToabKo Ha aHTIMACKOM U (GpaHITy3CKOM
SI3BIKAX) UMEIOTCS B 3aJI¢ 3aceiaHuii ICIIOTHUTEIbHOIO KOMUTETA.

2 OcHOBHBIE JOKYMEHTHI, IOCTYIIHKI 10 aapecy: http://apps.who.int/gb/bd/.

3 TenepanbHas Accambnesi, opUIMANBHBIC IPOTOKOJIBI 3aCEAAHMI, CEMUIECATAs CECCHs,
Homomaenne N0.30 (moxymenT A/70/30, Koy UMEIOTCS B 3aJie 3aceanuil MICoMHUTEIPHOTO KOMUTETA).


http://apps.who.int/gb/bd/
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6. OuHaHCOBBIC TOCIEACTBHS JAHHBIX IIONMPABOK IS ABYXTOAWYHOTO TIEPHOJA
2016-2017 rr. TOBNEKYT COOTBETCTBYIOLIME JOMOJHHUTEIbHBIE PACXOJbl 10 JUHHUU
[Tporpammuoro 6romkera Ha 2016-2017 roasl. OHM M3NMararoTcs B A0KJIane O ((MHAHCOBBIX U
aJIMUHUCTPATUBHBIX mocieAcTBusAX g Cekperapuara pe3oOJIONUM, NpeaaraeMbIX s
npuHATAS VICTIONMHUTENBHBIM KOMHTETOM WiIH Accambieell 3IpaBOOXpaHEHHS, Hapsdy C

(UHAHCOBBIMU TIOCIIEACTBUSIMH Ha TMEPHOJ IMocie JByXroamyHoro mnepuoxa 2016-
2017 ronos!.

7.  Ilpennaraemele nonpaBku K IlonoxeHusam o mepconane u IlpaBunam o nepconaie ¢
BHECEHHBIMH ITONPAaBKaMH U3naratorcs B [Ipunoskenusx.

.  TIOINPABKH, COYTEHHBIE HEOBXOJUMBIMW B CBETE PEIIEHHN,
KOTOPBIE, KAK O)KHJAETCSI, BYJAYT NPUHSATHI HA CEMHUJIECSTOMN
CECCHH T'EHEPAJIBHOHN ACCAMBJIEN OPTAHU3AIIMU
OBBbEJMHEHHBIX HAIIU HA OCHOBE PEKOMEHJJAIIMIA KOMUCCHH
MO MEXXJIYHAPOJHOM 'PAYKIAHCKOM CJIYKBE

Bo3narpakaeHue cCOTpyAHMKOB KaTeropuu cenyaaIucToB U BbIle

8.  Kommuccus pexomennosana ['enepambHoii Accambiiee Opranuzanuu OObeIMHEHHBIX
Hanuit yBenuuuth — co BerymuieHueM B cuity 1 suBaps 2016 r. — Ha 1,08% HbIHemIHue cTaBKu
IIKaJIbl 0230BBIX/MUHUMAJIBHBIX OKJIAJOB COTPYIHUKOB KaTErOpUHU CIELUATHCTOB M BBILIE
MyTeM NPUMEHEHHS OOBIYHOTO METO/1a KOHCOIHUIAINY, KOTOPBIA 3aKITF0YAeTCS B YBEITHUCHHH
6a30BOro OKJaJia U COpa3MEPHOM YMEHBIICHHH MHOKUTEINS KOPPEKTHBA IO MECTY CIIY>KOBI
(TO ecTh Ha OCHOBE «HU MOTEPH, HA BBITOI).

9. TIlompaBku k JloGaBnenuio 1 k IlpaBumam o mnepcoHane ObUIM pa3paboTaHbl B
COOTBETCTBHH C 3TUM IpEATIOKEeHHEeM U n3nararores B [Ipunoxenun 3.

3apaboTHass mJjaara COTPYAHMKOB Ha HeKJacCH(PUIUPYEMBIX HdOJKHOCTAX M
I'enepanbHOro 1MpexkToOpa

10. C yuerom pemenus ['enepansHoit Accambiien Opranuzanun O6beauHeHHBIX Haruii B
CBSI3M C PEKOMEHJAlMEeW, coaepKalleiics B IMyHKTE &8 Bbllie, ['e€HepadbHbI JTUPEKTOP
npennaraet VCroimHUTEeIbHOMY KOMUTETY, B COOTBETCTBUU ¢ [lomoxkenuem o nepconaie 3.1,
pekomennoBath lllecThaecsaT aeBsiToit ceccunm BcemupHol accamOien 31paBOOXpaHEHUS
BHECTH COOTBETCTBYIOIIME M3MEHEHMS B WIKaly OKJIAJOB IOMOIIHUKOB ['eHepambHOro
JTUPEKTOpPA M PETHOHAIBHBIX AUPEKTOpoB. Takum oOpa3om, ¢ 1 saBaps 2016 r. BasmoBbIi
OKJIaJ] TIOMOIMHUKOB ['€HEpalbHOTO IUPEKTOpa W PETHOHAIBHBIX JUPEKTOPOB OyIeT
coctaBiuaTh 176 463 momn. CIIA B roxm, a wuwucTeii okaag - 137 024 gomn. CIIA
(mpu Hamuny wxauBeHNeB) uau 124 080 momn. CIIA (6e3 mKAHBEHIICB).

11. Ha ocHoBe mompaBOK K OKJajaMm, W3JI0KEHHBIM BBIIIE, W3MEHEHHBIN BAJOBBIA OKJIaJ
3amecTuTeNst | 'eHepalbHOTO JUPEKTOpa, KOTOPBIM MPENCTaBIsieTcs Ha yTBEPXKICHUE
Accam0bnee 3npaBooxpanenus, ¢ 1 saBaps 2016 r. Oyner coctaBisate 194 136 nonn. CIIA B

1 Noxyment EB138/54 Add.1.
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roJi, a COOTBETCTBYIOMUM YnCThIi okian — 149 395 nomn. CIHIA (mpu HaTu4uK WKIWBEHIICB)
i 134 449 nomn. CIIA (6e3 mxIUBEHIICB).

12. VYkazaHHbIE BBIINIC KOPPEKTUPOBKHM K OKJIaJaM TIOBJIEKYT 3a COOOW aHAJIOTHYHBIC
u3MeHeHuss B owiane l'eHepanbHOoro nupekropa.  IIpemnmaraemslii Ha yTBEpXKACHHUE
Accambnen 3apaBooxpaHeHHst okimanm ¢ 1 sgaBaps 2016 1. Oyaer COCTaBIATh
238 644 nonn. CIIIA B rox, a uumcreii oknan — 180 551 gomn. CHIA (mpu  Hanmuyuu
mwxauBeHneB) nuiau 160 566 momn. CILIA (6e3 wxauBeHIIEB).

1. IONPABKH, COYTEHHBIE HEOBXOJUMbBIMH C YYETOM OIIBITA U B
HNHTEPECAX IOPEKTUBHOI'O PYKOBOJICTBA KAJIPOBBIMH
PECYPCAMU

duHaHcoBasi 0OTBETCTBEHHOCTh

13. B IlpaBuna o nepconasne Obu1o qo6asieHo [Ipasuno 130 B mensix 4eTKOTO OnpeeIeHus
00513aHHOCTH WICHOB IIEPCOHANA IPETOXPAHATH (PMHAHCOBBIE HHTEpechl OpraHn3aIyy.

IHepecmoTp kiIaccupuranuu

14. B IlpaBuno o mnepconaire 230 ObUIO BHECEHO HW3MEHEHHE C IIENIbI0 HCKIIOYHUTH
npeiokenue «A staff member may request a re-examination of the classification of the post
which  he occupies» (CorpyaHuk MoOXeT mOTpebOBaTh MPOHM3BECTH  MEPECMOTP
KJIacCU(UKAILIUU TI0CTa, KOTOPHIA OH 3aHMMaeT). [loCKoNbKy pekinaccuuKaius mocra BaeueT
3a co0oif (UHAHCOBBIC TOCIEACTBUS W CKa3biBaeTcs Ha [lmaHe KaIpoBBIX pECypcoB, ee
clieflyeT HauMHATh HAa YpOBHE HEMOCPEIACTBEHHOIO0 HayallbHUKA, KOTOPBIH 00s3aH B 3TOU
CBSI3U ONPEIEIUTh JODKHOCTHBIC TOJIHOMOYHS B COOTBETCTBHU C YPOBHEM IIOCTA JIAHHOTO
COTPYAHUKA U OIMMUCAHUCM I10CTA.

IIpaBuiia HaGopa Ha padoTy

15. IIpaBuio o nepconaine 410.3 6bU10 U3MEHEHO C LIENBIO HE JIOMYCKaTh Oosiee mpreMa Ha
paboTy oTIa, MaTtepH, CblHa, JOYepH, OpaTa WM CECTPbl COOTBETCTBYIOIIETO COTPYIHHUKA,
«when another person equally well qualified cannot be recruited...» (ecnu Henb3s HaiiTh
JPYTOro CTOJIb JKe KBATH(DHUIUPOBAHHOTO JIUIIA...). DTO H3MEHEHHUE COOTBETCTBYET HanboJee
ONTUMATFHOW MPAKTHKE, MPUHATON B o0miel cucreme Opranuzanun OO0beauHeHHBIX Harumit
MPUMEHUTEIBHO K OKJIa/1aM, TOCOOUSIM U APYTUM YCIOBUSM CITYKOBI.
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I11. IIOINPABKH, COYTEHHBIE HEOBXO/UMBIMU B CBETE OIIbITA U B
NHTEPECAX IOOEKTUBHOI'O YIIPABJIEHUA KAJPOBBIMU
PECYPCAMH, KOTOPBIE - B CJIYYAE HUX INOATBEPXIEHUSA! U
NOPUHATHUA? - BYAYT BBEJIEHBI B JIEMCTBUE C MOMEHTA
BCTYIVIEHUA B CUJAY IHNOJNUTHUKHU OPIAHM3ALIMNU B OBJACTHU
BHYTPEHHEI'O TIPABOCY U3

IIpennaraemolie nonpaBku K [1oJ10:keHUSIM 0 IepCcOHAJIE

Paspewenue ciopos

16. TIlIpemnoxxennas nompaska k Cratee X|, mMmeromas meibi0 U3MEHUTh €€ Ha3BaHUE C
«Amnemrsuun» Ha «PaspernieHne crnopoB», OTpakaeT HOBBIM akKIEHT B padoTe, KOTOPBIH
CTaBUTCS HE CTOJIbKO Ha O(QHIMaIbHBIC aNeJUIAIUU, CKOJBKO Ha MNpeAOoTBpalllecHue |
CKoOpeliliee pa3pelieHne CriopoB, CBI3aHHBIX CO CIIY)KEOHOU e TEIIEHOCTBIO.

17. Tlpennoxennas mompaBka K Ilonoxkenuto o mepconane 11.2 orpaxkaer dakr
MPEJOCTaBICHUSI COTPYIHUKAM BO3MOXKHOCTH 00pamaThCsi € MPOChOOH O pa3perieHuH
CIIOPOB, KOTOphIE HE YyHAIOCTh pemuTh BHYTpH OpraHusanuu, He B AJMHUHUCTPATHBHBIN
tpuOynan Opranmzauun OObenuHeHHBIX Harmuii, a B AIMHUHHCTpAaTUBHBIA TpHOyHAT
Mex1yHapoaHO OpraHu3aluy Tpyaa.

IHonpasku k IIpaBuiam o nepconase
Pa3pemenue cnopos

18. [IlpemnokeHHas mompaBka K paszgeny 12, uMeromias Lenbl0 U3MEHUTHh €¢ Ha3BaHHE C
«Anemnsauun» Ha «PasperieHue CropoB», OTpa)kaeT HOBBIM aKIEHT B padoTe, KOTOPHII
CTaBUTCS HE CTOJBKO Ha OQUIMAIbHBIC aNeJUIIUMA, CKOJBKO Ha MPEeNoTBpAIleHHEe U
CKopelilee pa3pelieHne CropoB, CBI3aHHBIX CO CIIY)KEOHOM e TENIbHOCTBIO.

HeopuunanbsHoe paspelieHue cCiopos

19. B IlpaBuna o mnepcoHane ObUIM BKIIOYEHBI mpaBmia 1215.1-1215.7 c¢ uensio
MOTYEPKHYTh HEOOXOIMMOCTh MPEAOTBPAIICHUS U CKOPEHIIIEro PemIeHus: CIOPOB, CBSI3aHHBIX
CO CIYXEOHOW IesATETHbHOCThIO, Ha HEO(QUIMATHLHOW OCHOBE, B TOM YHCIE C TMOMOIIBIO
oMOyIcMeHa.

1 B ciyuae nonpasok k ITpaBuiam o nepcoHae.
2 B ciyuae Npe/iokeHHbIX OMpaBok K [T0I0KEHHAM 0 IIepcoHae.

3 Cwm. noxyment EB138/51, mynkTsI 18 1 19.
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HemnoarBep:kaeHne KOHTPAKTA U NPeKpalieHHe KOHTPAKTA M0 COCTOSIHUIO 310POBbS

20. TIlpaBuma o mepconane 1210 u 1220 ObuIM HMCKIIIOYEHBI, MOCKOJBKY BCE CIIy4au
00’KaIOBaHUSI OKOHYATENbHBIX aJMUHUCTPATHUBHBIX pEIICHWH OyAyT pematbcsi B pamKax
npoliecca pacCCMOTPEHUS B a]MUHUCTPATUBHOM TIOPSIZIKE.

PaccMoTpenne B aIMUHUCTPATHBHOM NOPSIKe

21. B IlpaBmia o mepcoHane ObUTH BKJIOYEHBI mpaBuia 1225.1-1225.7 B nensx co3ganus
COOTBETCTBYIOLIETO 00S3aTEIIFHOTO MpOoIiecca PACCMOTPEHHS B aAMUHHCTPATHBHOM HOPSIIKE
BCEX OKOHYATENbHBIX aJMUHHCTPATUBHBIX DPELICHUH, MPEXAE YeM COTPYIHUKHA CMOTYT
NOAaTh AaNeLIIHI0 Ha Takhe pemieHus. AJMHUHHCTPAaTHBHOE pPAacCMOTPEHHE JacT
BO3MOXHOCTh pa3pelaTh CIOPHI J0 TOr0, KaK OHU NEpeHaAyT Ha YpOBEHb O(UIIMAIBLHOTO
nporiecca 00>KaToBaHuUs.

I'1o0aabHBIH ANENIANUOHHBIA COBET

22. W3 IlpaBun o mepcoHane ObLIO MOJHOCTHIO HcKItoueHo [lpaBuno 1230 u 3ameHeHO
[paBunamu 1230.1-1230.9, yupexnpatoummu [7100anbHBIN aneUIALMOHHBIA COBET. DTOT
I'moOanpHBI aneJUIAUOHHBIN COBET 3aMEHUT COOOH aleUIHOHHBIE COBETHI B IITA0-
KBapTHPE U PETHOHAX U MPEAOCTABUT BCEM COTpyaHHKaM OpraHu3aluy OJMHAKOBBIM JOCTYN
K 0OIIeopraHru3allMOHHOMY aleUIIIIMOHHOMY MeXaHu3My Ha ypoBHe BO3, obecrnieueHHOMY
JOCTaTOYHBIMH pecypcamu. [To0anbHBIA ame/usIIHOHHBI COBET OyoeT paccMaTpuBaTh
aneJyISIUU  COTPYJHUKOB U JaBaThb COOTBETCTBYIOLIME peKOMeHJauu ['eHepaibHOMY
TUPEKTOPY.

AJMMHUCTPAaTUBHBIN TPUOYHAJI

23. B IlpaBuio o mepconane 1240 Obuta BHeceHa MOIpaBKa B LENAX NMPUBEICHUS €r0 B
COOTBETCTBHUE C IpeayaraeMoil nonpaskoil k [Tonoxxkenuto o nepconane 11.2, u3noxxeHHOH B
nyHkre 17. DTa mompaBka Takke MpeaycMaTpuBaeT HCKIIOYEHHE CChUIOK Ha IlpaBmma o
nepconaine 1210, 1220 u 1230, kak yka3zano B myHkrax 20 u 22.

Bo3aeiicTrBre ane Ui Ha aAMUHUCTPATHBHOE pellleHne
24. B IIpaBuio o nepconane 1245 Obliia BHECEHA MOIPaBKa PEeIaKIIMOHHOTO XapaKTepa.
HocrynHocts IIpaBua npouenypsl

25. B IlpaBuno o mepconanme 1250 Oblia BHECEHa MOMpaBKa C IEIBI0 OTPa3uTh (HaKT
yupexaeHus [ mo0anpbHOro aneNsuOHHOTO COBETA.
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JEMCTBUA UCHOJHUTEJIBHOI'O KOMUTETA

26. C yyeToM yKa3aHHBIX BBIIIE IMONPABOK, VCHONHUTENBHBIA KOMHUTET MOXET, HpHU
’KEJTaHUH, PACCMOTPETH CIIETYIOLINE TPOSKTHI PE30ITIOIHIAL.

IIpoexT pe3osronnu 1
HcnonmauTeabHBINA KOMHUTET,

paccMOTpeB JAOKiIax o mompaBkax K [lomokeHuwsM o mnepconane u IlpaBuinam o
nepcoHae?,

IHOATBEPXIAET, B coorBerctBuuU ¢ [lonmoxxkennem o mepconane 12.2, mompaBku K
IIpaBunam o mepcoHane, KOTOpble ObLIM BHECEHbl ['€HepalbHBIM JUPEKTOPOM, C
BCTYIUIGHHEM HX B cuiy ¢ | sHBaps 2016 T. B yacTM BO3HArpakKIeHHUs COTPYIHHMKOB
KaTeropuu ClelualuCTOB U BBIIIIE.

IIpoexT pe3oronun 2
HcnonmanuTeabHBINA KOMHUTET,

paccMOTpeB JOKiIax o mompaBkax K [lomokeHusM o mnepconane u IlpaBuinam o
nepCOHaneZ,

PEKOMEHAYET  Illectpaecatr  aeBATOW  ceccun  BcecemupHoOW — accambiien
3/IpaBOOXPaHEHUS MPUHATH CIETYIOIIYIO PE3OIIOLHUIO:

[ectpnecsat neBsitas ceccust BecemupHoii accamOien 31paBoOOXpaHeHUS,

NpUHUMAas K CBEICHHIO peKoMeHAauuu VICHOJTHUTENbHOTO KOMHUTETa B
OTHOIICHHUU BO3HAI'PAXIACHHA COTPYAHHUKOB Ha HeK.HaCCI/I(bI/II_[I/IpyeMBIX JOJI’KHOCTAX U
['enepanpHOrO IMpPEKTOPA,

1.  YCTAHABIJIMBAET oxknansl OpyTTO MOMOIIHUKOB | eHepalbHOrO AUpEKTOpa U
pPErMOHANIBHBIX TUPEKTOPOB B cymme 176 463 mosut. CIIIA B roa, a COOTBETCTBYIOIINMA
gucthii gokinan — B cymme 137 024 nomn. CIIA (mpu HaIWYUM WXKIWBEHIIEB) WU
124 080 mosn. CILIA (6e3 mxIuBeHIIEB);

2.  YCTAHABJIMBAET oxknan OpyrTo 3amectuTelns | eHepalbHOro IHpEKTOpa B
cymme 194 136 nonn. CIIIA B 1oz, a COOTBETCTBYIONIMN YHUCTHIA OKJIaJ — B CyMME
149 395 nomn. CIHA  (mpu  Hanmwuuu  wkauBeHIeB) win 134 449 nomn. CIIIA
(6e3 WKIUBEHIIEB);

1 dunancoBEIe 1 aIMHHHCTPATHBHBIE TIOCIECTBUS THX Pe3otromumii s Cekperapuara
cm. mokyment EB138/54 Add.1.

2 Jloxyment EB138/54.
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3.  YCTAHABJIMBAET oxkmang Opyrro I['eHepanpbHOTO IHUpEKTOpa B CyMMe
238 644 nonn. CIIIA B rTOA, a COOTBETCTBYIOIIMHA YHCTBIM OKJIax — B CyMMeE
180 551 nomn. CIIA  (mpm  Hammuuu  wxauBeHneB) w160 566 gomn. CIIA
(6e3 mKIMBEHIICB),

4., TIOCTAHOBIJIAET BBecTn B NEWCTBHE 3TH KOPPEKTUBHI K BO3HATPAXKICHHIO C
1 suBaps 2016 rona.

IIpoexT pe3oaounu 3
HcnonHuTenbHBIM KOMUTET,

paccMOTpeB JIOKJIax O mompaBkax K IlomoxkeHusM o mepcoHane u IlpaBmiam o
nepconanel,

YTBEPXIAET, B coorBerctBuu ¢ IlomoxkeHnuem o mepcoHane 12.2, mompaBkKu K
[IpaBunam o mepcoHane, KOTOpble ObUIM BHeCEHBI [ eHepanbHBIM AMPEKTOPOM B HACTH
(MHAHCOBOW OTBETCTBEHHOCTH; IEpecCMOTpa Kiaccuukanuu, u mpaBui Habopa Ha padoTy,
¢ BcTymieHueM B cuity ¢ 1 ¢eBpans 2016 roxa.

IIpoekT pe3osonun 4
HcnonHuTenbHBIM KOMUTET,

paccmoTpeB noknaa o nompaBkax K Ilomoxxkenwsim o mnepconane u IlpaBwiam o
1
nepcoHane”,

YTBEPXIAET, B coorBerctBuu ¢ IlomoxkeHnuem o mepconane 12.2, mompaBKu K
[IpaBunam o mnepcoHane, KOTOpble OBUTM BHECEHBI | e€HepalbHBIM IUPEKTOPOM B YACTH
paspellieHus CIopoB; amneJUIsuil Ha pPelieHUsl B CBSI3U C HEMOATBEP)KICHHEM KOHTpPAKTa U
MpEKpaIIeHus] KOHTpaKTa MO COCTOSHUIO 370pPOBbS; aJIMUHHCTPATUBHOIO PACCMOTPEHHS;
['mo0GanbHOro ameyuIsIIMOHHOTO COBETa; AaJIMUHUCTPATUBHOTO TpuUOyHana; BO3JEHCTBUS
anemmunﬁ Ha QaIMHUHUCTPATUBHOC PCIICHHUC, U HOOCTYIMHOCTHU HpaBI/I.H npoueaypsl, ¢
BCTYIUICHUEM B CHUJIy C MOMEHTa Hayaia JeHCTBUS MonuTuku OpraHuzanuu B 00J1acTH
pedopMBI BHYTPEHHEH CUCTEMBI ITPABOCYTHS.

IIpoexT pe3osarounu S
HcnonHuTenbHBIM KOMUTET,

paccmoTpeB noknaa o nomnpaBkax K Ilonmoxxkenwsim o mnepconane u IlpaBmiam o
1
nepcoHane”,

1 Moxyment EB138/54.
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PEKOMEH/VYET, B cootBercTtBUM c llonoxkennem o mepconane 12.1, Illectbaecst
NeBsiToi ceccuu BcecemupHOW accamOiied  3paBOOXPAaHEHUS MPHUHITH  CIEAYIONIYIO
PE30IIOLHIO:

[ectpecat neBsitas ceccust BcemupHoit accamOien 31paBoOOXpaHeHUS,

IPUHAB K CBEJCHUIO PEKOMEHJAIMU VICIIOMHUTEIPHOIO KOMUTETA, KacaloUuuecs
pa3pelleHus ClopoB,;

YTBEPXIAET npennoxxennyto nonpaBky k HazBaHuio Ctateu X| Ilomoxenuit
0 TIEpCOHAJIE;

YTBEPXJAET npennoxxennyto monpasky k [lonoxxenuro o nepconane 11.2;

ITIOCTAHOBJIAET BBecTH B IeHCTBUE 3TY MOIpPaBKy C MOMEHTA BCTYIUJIEHUS B
cuity nouTUKM OpraHus3anuy B 001acTH peOpMbl BHYTPEHHEH CUCTEMBI ITPABOCYAMSI.




IMTPMJIOXEHME 1

AMENDMENTS TO THE STAFF RULES CONSIDERED NECESSARY IN THE LIGHT OF EXPERIENCE AND IN THE
INTEREST OF GOOD HUMAN RESOURCES MANAGEMENT

Former text

New text

None.

130. FINANCIAL RESPONSIBILITY

Staff members shall exercise reasonable care in any
matter affecting the financial interests of the
Organization, its physical and human resources, property
and assets.

230. CLASSIFICATION REVIEW

In accordance with procedures established by the Director-General, a staff member may request
a re-examination of the classification of any post under his supervision and with reference to the
approved human resources plan. A staff member may request a re-examination of the
classification of the post which he occupies.

230. CLASSIFICATION REVIEW

In accordance with procedures established by the Director-
General, a staff member may request a re-examination of the
classification of any post under his supervision and with
reference to the approved human resources plan. A-—staff

410. RECRUITMENT POLICIES

410.3 Except where another person equally well qualified cannot be recruited, appointment shall
not be granted to a person who bears any of the following relationships to a staff member: father,
mother, son, daughter, brother or sister.

410. RECRUITMENT POLICIES

410.3 Except-where—anotherperson—egqualy—well-qualified
cannot-berecruited—Appointment shall not be granted to a

person who bears any of the following relationships to a staff
member: father, mother, son, daughter, brother or sister.
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AMENDMENTS CONSIDERED NECESSARY IN THE LIGHT OF EXPERIENCE AND IN THE INTEREST OF GOOD
HUMAN RESOURCES MANAGEMENT WHICH, IF CONFIRMED! AND ADOPTED?Z, WOULD TAKE EFFECT FROM THE
ENTRY INTO FORCE OF THE ORGANIZATION’S INTERNAL JUSTICE REFORMS

Former text

New text

STAFF REGULATIONS — ARTICLE XI
Appeals

11.1 The Director-General shall establish administrative machinery with staff
participation to advise him in case of any appeal by staff members against
an administrative decision alleging the non-observance of their terms of
appointment, including all pertinent regulations and rules, or against
disciplinary action.

11.2 Any dispute which cannot be resolved internally, arising between the
Organization and a member of the staff regarding the fulfillment of the
contract of the said member, shall be referred for final decision to the
United Nations Administrative Tribunal.

STAFF REGULATIONS - ARTICLE Xl

Appeals Dispute Resolution

11.1 The Director-General shall establish administrative machinery with staff
participation to advise him in case of any appeal by staff members against
an administrative decision alleging the non-observance of their terms of
appointment, including all pertinent regulations and rules, or against
disciplinary action.

11.2 Any dispute which cannot be resolved internally, arising between the
Organization and a member of the staff regarding the fulfillment of the
contract of the said member, shall be referred for final decision to the
United—Natiens Administrative Tribunal of the International Labour
Organization.

STAFF RULES

STAFF RULES

SECTION 12 Appeals

SECTION 12 Appeals-Dispute resolution

1210. NON-CONFIRMATION OF APPOINTMENT

1210.1 A staff member may appeal against a decision taken under Rule 1060 not
to confirm his appointment because of unsatisfactory performance or
conduct, or because of unsuitability for international service, if he
considers that such decision has been made for reasons not connected
with his performance, conduct or suitability for international service. Such

1 In the case of Staff Rule amendments.

2 In the case of proposed Staff Regulation amendments.
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Former text

New text

an appeal must be made in writing to the Director-General within fifteen
calendar days of receipt of notice of non-confirmation. The Director-
General’s decision shall be final and none of the other appeal procedures
described in this section shall apply, except as provided in Rule 1240.

1210.2The notice period specified in Rule 1060 shall be extended by whatever
period is necessary for the Director-General to reach a decision and
communicate it to the staff member

NEW SECTION

1215. INFORMAL RESOLUTION

1215.1 A staff member may use informal channels to resolve a work-related
concern, including a final administrative decision, which he considers
to be in non-observance of the terms of his appointment, including
pertinent Staff Regulations or Staff Rules.

1215.2 The Director-General shall encourage and facilitate the use of
informal channels to resolve work-related concerns.

1215.3 Staff members are encouraged to initiate or participate in informal
means of resolution and to make good faith efforts to take action to
address and resolve concerns as early as possible.

1206.4 Informal resolution of a work-related concern may be initiated at any
time, including before or after the initiation of a formal resolution
process.

1215.5 A staff member may seek the assistance of an Ombudsman, who is an
independent and neutral interlocutor who provides confidential
impartial assistance. A staff member may also use other available
informal channels to resolve a work-related concern.

1215.6 Participation in informal resolution efforts shall not affect any right
to pursue the work-related concern formally in accordance with the
provisions of the Staff Rules.

1215.7 The conduct of informal resolution, including mediation, by an
Ombudsman or through other informal channels, may result in the
extension of time limits, including those applicable to the appeals
process under Section 12 of the Staff Rules.

Z annaxncoundyy

¥G/8€TA3



[4)

Former text

New text

1220. TERMINATION FOR REASONS OF HEALTH

1220.1 A staff member may appeal against a decision taken under Rule 1030 to
terminate his appointment for reasons of health. He must indicate in
writing to the Director-General, within 15 calendar days of his receipt of
the termination notice, his intention to do so. The Organization’s Staff
Physician will normally inform the staff member in writing of the medical
conclusions upon which the decision was based except that, if he feels
that such information may be harmful to the staff member, the medical
findings may be provided in writing to a physician designated by the staff
member.

1220.2 Upon receipt of such an appeal, the Director-General shall refer the appeal
to a medical board of review consisting of three medical practitioners, one
chosen to represent the Director-General, one chosen by the staff member
and a third selected by the first two. If no agreement can be reached on the
choice of a third practitioner, the Director-General shall designate one.
This board shall have available to it the Organization’s medical records
concerning the staff member and shall conduct such examinations of the
individual as it may deem necessary. The Director-General’s decision
shall be based on the medical recommendation of the board; his decision
shall be final and none of the other appeal procedures described in this
section shall apply, except as provided in Rule 1240.

1220.3 The Organization shall determine the place where the board shall convene
and shall bear all costs in connection with such a board, except that the
Organization shall bear only that portion of the actual costs incurred by
the staff member for his representative which corresponds to the cost of
obtaining the services of a qualified practitioner from the nearest available
source to where the board convenes.

¥G/8€TA3

Z 2nnaxcovndyy



€T

Former text

New text

NEW SECTION

1225. ADMINISTRATIVE REVIEW

1225.1 A staff member wishing to contest formally a final administrative
decision alleging non-observance of his terms of appointment,
including pertinent Staff Regulations or Staff Rules, shall, as a first
step, submit a request in writing for an administrative review of that
final administrative decision. A staff member shall not request an
administrative review until all the existing administrative channels
have been exhausted and the administrative decision has become
final. An administrative decision is to be considered as final when it
has been taken by a duly authorized official and the staff member has
received written notification of the decision.

1225.2 If a staff member has submitted a written request relating to the
terms of his appointment, the request shall be deemed to have been
rejected if no definitive reply is received within:

1225.2.1. sixty (60) calendar days for staff assigned to headquarters
and to regional offices;

1225.2.2 ninety (90) calendar days for staff assigned to other duty
stations.

1225.3A request for administrative review must be filed no later than sixty (60)
calendar days from the date on which the staff member received written
notification of the contested final administrative decision or within sixty
(60) calendar days of a deemed rejection under Staff Rule 1225.2.

1225.4The final decision on a request for administrative review (the
Administrative Review Decision) shall be communicated in writing to
the staff member within sixty (60) calendar days of receipt of the
complete request for administrative review. The deadline may be
extended, including to allow for informal resolution.

1225.51f a staff member has filed a request for administrative review, the
request shall be deemed to have been rejected if no final decision is
received within the sixty (60) calendar day deadline or the extended
deadline referred to in Staff Rule 1225.4.

1225.6 A request for administrative review shall not have the effect of
delaying the final administrative decision which is the subject of the
review.
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Former text

New text

1225.7Requests for administrative review shall be dealt with in accordance
with the provisions of this Staff Rule and under conditions
established by the Director-General.

[THE FOLLOWING TEXT IS REPLACED BY TEXT PROVIDED IN THE
“NEW TEXT” COLUMN]

1230. BOARDS OF APPEAL

1230.1 Subject to the provisions of Rule 1230.8, a staff member may appeal
against any administrative action or decision affecting his appointment
status on the grounds that the action or decision complained of resulted
from one or more of the following factors:

1230.1.1 personal prejudice on the part of a supervisor or of any other
responsible official;

1230.1.2 incomplete consideration of the facts;

1230.1.3 failure to observe or apply correctly the provisions of the Staff
Regulations or Staff Rules, or the terms of his contract;

1230.1.4 improper application of the WHO post classification standards.

1230. GLOBAL BOARD OF APPEAL"'

1230.1Subject to Staff Rule 1230.5, a staff member may appeal before the
Global Board of Appeal (the Board) against an Administrative
Review Decision or against a deemed rejection under Staff Rule
1225.5.

Membership

1230.2 To hear appeals on these grounds there is at headquarters a Board of
Appeal and, at each regional office, a regional Board of Appeal. A
regional Board of Appeal shall have competence to hear appeals under
Rule 1230.1.4 in respect of those posts for which the regional office has
authority to apply the classification standards; otherwise, the headquarters
Board shall hear the appeal. At the request of the headquarters Board of
Appeal, a regional Board may conduct a hearing on any matter reserved to
the competence of the headquarters Board, the findings of such hearing to
be reported to the headquarters Board for review.

1230.2 In accordance with procedures established by the Director-General,
the Board shall be composed of:

1230.2.1 one chair and one deputy chair appointed by the Director-
General in consultation with representatives of staff; and

1230.2.2 an equal number of members and alternate members
appointed respectively by the Director-General and elected
by staff.

L All pending appeals filed with either the headquarters Board of Appeal or a regional Board of Appeal shall be dealt with under the Staff Rules in effect at the time the appeal
was filed, unless the staff member having filed the appeal requests, and the Organization agrees, that the Staff Rules amended with effect from the entry into force of internal justice
reform policies shall apply. If a pending appeal before a regional Board of Appeal is concluded at the regional level, any appeal of the decision of the Regional Director concerned shall

be filed with the Global Board of Appeal under these amended Staff Rules.
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Former text

New text

1230.3The reporting procedure of these Boards shall be as follows:

1230.3.1 the headquarters Board of Appeal shall report its findings and
recommendations to the Director-General, with whom the final
decision shall rest. The Director-General shall inform the
appellant of his decision within sixty calendar days of the date of
the receipt by him of the findings and recommendations of the
Board, and at the same time send him a copy of the report;

1230.3.2 the regional Board of Appeal shall report its findings and
recommendations to the Regional Director. The Regional
Director shall inform the appellant of his decision within sixty
calendar days of the date of the receipt by him of the findings and
recommendations of the Board, and at the same time send him a
copy of the report;

1230.3.3 a Board shall report its findings and recommendations to the
Director-General or Regional Director, as appropriate, within
ninety calendar days of the date on which the appellant’s full
statement of his case is received by the Board. This period may
be extended by the Board if the appellant and the administration
concerned agree.

Panels

1230.3Subject to Staff Rule 1230.4, an appeal shall normally be heard by a
Panel of three members of the Board. Each Panel shall be composed

of:
1230.3.1

1230.3.2

1230.3.3

1230.3.4

1230.3.5

1230.3.6

a chair, who shall be the chair or deputy chair of the Board;

one member appointed to the Board by the Director-
General and assigned to the Panel by its chair; and

one member elected to the Board by staff and assigned to
the Panel by its chair.

In exceptional circumstances as determined by the chair and
deputy chair, an appeal may be heard by a Panel of five
members of the Board, including two additional members
appointed by the chair under Staff Rules 1230.3.2 and
1230.3.3.

If the appellant was assigned to a region at the time of the
appealed decision, there shall be at least one member
assigned to that region on the Panel. If the appellant was
assigned to headquarters, including offices administered by
headquarters, at the time of the appealed decision, there
shall be at least one member assigned to headquarters on
the Panel.

The appellant may object to no more than one member of a
three member Panel, and two members of a five member
Panel, assigned to hear the appeal, under conditions
established by the Director-General.
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Former text

New text

1230.4 The headquarters Board of Appeal shall consist of five members having

equal votes as follows:

1230.4.1 a chairman and three alternate chairmen appointed by the
Director-General after consultation with the representatives of
the staff;

1230.4.2 two members drawn from a list of four members and eight
alternates appointed by the Director-General;

1230.4.3 two members representing the staff, drawn from a panel
organized in three groups:

Group | — staff in grades subject to local recruitment
Group Il — staff in grades P.1 through P.3
Group Il — staff in grades P.4 through D.2.

The members of the panel shall be elected biennially by the staff, four
persons being elected for each of Groups I and Il and six persons for
Group I11. They shall be eligible for re-election at the end of their term of
office. In hearings by the Board, at least one member shall be from the
group to which the staff member appealing to the Board belongs and none
shall be in a group below that to which he belongs. Subject to this Rule,
the members of each group shall be called upon in rotation by the
Secretary of the Board, as required, to constitute the Board. The staff
member appealing to the Board shall have the right to object to not more
than two members, whether appointed by the Director-General or drawn
from the staff panel. If objection is raised against members from the staff
panel, they shall be replaced by the next members due to serve from that
panel. If objection is raised against members appointed by the Director-
General, they shall be replaced by alternate or substitute members
appointed by the Director-General.

Board chair and deputy chair

1230.4 The authorities of the chair and deputy chair shall be determined by
the Director-General, and shall include making recommendations to
the Director-General on the receivability of an appeal.
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Former text

New text

1230.5 The regional Board of Appeal shall be composed of three members having
equal votes, selected as follows: one person and two alternates designated
by the Regional Director, one person and two alternates elected by the
staff, and a third member and two alternates, who will serve as chairman
and alternate chairmen respectively, designated by the Regional Director
after consultation with the representatives of the staff.

1230.6 Secretarial services to all boards shall be provided by the Organization.

Conditions of appeal

1230.5 The following provisions shall govern the conditions of appeal against
an Administrative Review Decision or against a deemed rejection
under Staff Rule 1225.5.

1230.5.1 A staff member wishing to appeal must file with the Board,
within ninety (90) calendar days after receipt of the
Administrative Review Decision, or within ninety (90)
calendar days of the expiration of the deadline or extended
deadline referred to in Staff Rule 12255, a complete
statement of appeal specifying the decision against which the
appeal is made and stating the facts of the case and the
pleas. The Board shall open its proceedings upon receipt of
the appellant’s complete statement of appeal.

1230.5.2 A request to suspend proceedings before the Board may be
made at any time, in particular with a view to pursuing an
informal resolution. The suspension may be granted by the
chair of the Panel concerned. Such suspension shall
normally not exceed ninety (90) calendar days.

Reporting and decision-making

1230.6 A Panel of the Board reviewing an appeal shall report its findings and
recommendations to the Director-General within ninety (90) calendar
days of the date of the Panel’s receipt of the final written pleadings of
both parties. This period may be extended by the chair of the Panel
concerned in accordance with conditions established by the Director-
General.

1230.6.1 The Director-General shall make the final decision on
appeals. If the appellant was assigned to a region at the time
of the final administrative decision, the Director-General
shall consult with the Regional Director before making a
final decision.

1230.6.2 The Director-General shall inform the parties to the appeal
and the chair of the Board of his decision within sixty (60)
calendar days of the date of the receipt by him of the
findings and recommendations of the Panel concerned.

Z annaxncoundyy
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Former text

New text

1230.7 The headquarters Board of Appeal shall establish its own rules of procedure
which, so far as practicable, shall be followed by the regional Boards of
Appeal, provided that the appellant shall, if he so wishes, be heard by the
appropriate board in person and/or through a representative of his choice.
Any travel occasioned by such appearance shall be at the appellant’s
expense unless the Board hearing the appeal determines that the appearance
of the staff member himself is essential to the proper consideration of the
appeal. The Board may, in the light of its findings and if it finds it
reasonable, recommend full or partial payment of those expenses claimed
by the appellant which are directly connected with the appeal.

1230.8 The following provisions shall govern the conditions of appeal:

1230.8.1

1230.8.2

1230.8.3

No staff member shall bring an appeal before a Board until all
the existing administrative channels have been tried and the
action complained of has become final. An action is to be
considered as final when it has been taken by a duly authorized
official and the staff member has received written notification of
the action.

If the staff member has submitted a written request relating to
his appointment status, the request shall be deemed to have been
rejected and such rejection shall be subject to appeal as if final
action had been taken on it as in Rule 1230.8.1 above if no
definitive reply to that request has been made within:

(1) two months for staff at headquarters;
(2) three months for staff assigned to other duty stations.

A staff member wishing to appeal against a final action must
dispatch to the Board concerned, within sixty calendar days
after receipt of such notification, a written statement of his
intention to appeal specifying the action against which appeal is
made and the subsection or sections of Rule 1230.1 under which
the appeal is filed. The Board shall open its proceedings at the
earliest possible moment after receipt of the appellant’s full
statement of his case.

General

1230.7 Secretariat services to the Board shall

Organization.

be provided by the

1230.8 The work of the Board shall be carried out in accordance with rules
of procedure to be established by the Director-General.
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Former text

New text

1230.8.4 A staff member assigned to headquarters shall address his
appeal to the headquarters Board of Appeal. A staff member
who was assigned to a region at the time of the action
complained of shall address his appeal to the regional Board of
Appeal of the region concerned except as provided in Rule
1230.2 for classification standards.

1230.8.5 A staff member shall have the right to appeal to the Board of
Appeal at headquarters against the decision of a Regional Director
based upon the recommendation of a regional Board of Appeal.
Notification of such appeal must be dispatched to the Board in
writing within sixty calendar days after receipt by the appellant of
the Regional Director’s decision on the original appeal. The
complete record of the regional proceedings shall be forwarded to
the headquarters Board of Appeal, which shall decide what further
evidence, if any, need be obtained before making a
recommendation to the Director-General for a final decision.

1230.9 In any case involving interpretation of the Staff Regulations or Staff Rules,
the Regional Director shall consult the Director-General before taking a
final decision on a recommendation from the regional Board of Appeal.

1240. ADMINISTRATIVE TRIBUNAL

1240.1 Pending definitive arrangements for the use of the Administrative
Tribunal of the United Nations, disputes between the Organization and a
staff member which cannot be resolved internally may be referred to the
Administrative Tribunal of the International Labour Organization, in
accordance with the provisions of the Statute of the Tribunal.

1240.2 An appeal may be made to the Tribunal when the decision contested is a
final decision and the person concerned has exhausted such other means
of resisting it as are open to him under these Rules, and in particular
Rules 1210 to 1230.

1230.9 In discharging their duties, members of the Board shall act
independently and respect confidentiality. Parties to an appeal and all
persons involved in Board proceedings shall also respect
confidentiality.

1240. ADMINISTRATIVE TRIBUNAL

1240.1 Pending—definitive—arrangements—for—the—use—of the —-Administrative
TFribunal-of the- United-Nations;-dDisputes between the Organization and a

staff member which cannot be resolved internally may be referred to the
Administrative Tribunal of the International Labour Organization, in
accordance with the provisions of the Statute of the Tribunal.

1240.2 An appeal complaint may be made to the Tribunal when the decision
contested is a final decision further to Staff Rule 1230.6.1 and the
person concerned has exhausted such other means of resisting

challenging it as are open to him under these Rules—and-in—particular
Rules1210-te-1230.
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Former text

New text

1245. EFFECT OF APPEALS ON ADMINISTRATIVE ACTION

Except as provided in Rule 1210.2, the filing of an appeal under any of the
procedures described in this section shall not constitute grounds for delaying the
administrative action against which the appeal is made.

1250. AVAILABILITY OF RULES OF PROCEDURE

Copies of the rules of procedure of the headquarters Board of Appeal and the
Statute of the Tribunal shall be maintained in all personnel offices of the
Organization and made available to any staff member on request. Each regional
personnel office shall also maintain copies of the rules of procedure of the
regional Board of Appeal for that office.

1245. EFFECT OF APPEALS ON ADMINISTRATIVE AGHON-DECISION
Except-as—provided—inRule-1210-2; tThe filing of an appeal under any of the

procedures described in this section shall not constitute grounds for delaying the
final administrative action decision against which the appeal is made.

1250. AVAILABILITY OF RULES OF PROCEDURE

Copies of the rules of procedure of the headguarters Global Board of Appeal and
the Statute of the Tribunal shall be available from the Global Board of Appeal

Secretarlat and on the WHO intranet. m—au—pepsennel—emees—ef—the
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SALARY SCALE FOR THE PROFESSIONAL AND HIGHER CATEGORIES: ANNUAL GROSS SALARIES
AND NET EQUIVALENTS AFTER APPLICATION OF STAFF ASSESSMENT, (IN US DOLLARS)

(effective 1 January 2016)

Level | 1 1l [\ \ Vi Vil Vil IX X Xl Xi Xil XV XV
* * * * *
D-2 Gross 144 751 147 815 150 920 154 117 157 314 160 510
Net D 114 668 116 905 119144 121 382 123 620 125 857
Net S 105 345 107 233 109 114 110 990 112 861 114721
* * * * *
D-1 Gross 132290 134 984 137 668 140 362 143 055 145 742 148 437 151174 153980
Net D 105572 107 538 109 498 111 464 113 430 115 392 117 359 119322 121286
Net S 97 583 99 289 100 994 102 692 104 389 106 081 107766 109451 111130 * * *
P-5 Gross 109 449 111738 114 029 116 315 118 608 120 895 123188 125475 127766 130 055 132 344 134 632 136 923
Net D 88 898 90 569 92 241 93910 95 584 97 253 98 927 100597 102 269 103 940 105 611 107 281 108 954
Net S 82 586 84072 85552 87032 88510 89 981 91 454 92 923 94 390 95 853 97 316 98 771 100 229
* * *
P-4 Gross 90 038 92 080 94122 96 162 98 205 100 264 102475 104685 106 895 109 101 111314 113521 115730 117 941 120151
Net D 74130 75743 77 356 78 968 80 582 82193 83 807 85420 87033 88 644 90 259 91870 93 483 95 097 96 710
Net S 69 032 70 499 71969 73431 74 895 76 358 77820 79278 80 736 82193 83 646 85100 86 554 88 004 89 454
* *
P-3 Gross 74013 75903 77794 79 680 81572 83461 85348 87 241 89129 91019 92911 94799 96 690 98578 100 505
Net D 61470 62 963 64 457 65 947 67 442 68 934 70 425 71920 73412 74 905 76 400 77 891 79 385 80 877 82 369
Net S 57 379 58 751 60 126 61 497 62 873 64 244 65615 66 991 68 361 69 735 71103 72473 73838 75209 76 577
*
P-2 Gross 60 715 62 405 64 095 65 786 67477 69 165 70857 72544 74235 75928 77615 79 306
Net D 50 965 52 300 53 635 54971 56 307 57 640 58 977 60 310 61 646 62 983 64 316 65 652
Net S 47 803 49 015 50 223 51434 52 642 53 853 55083 56 310 57542 58 770 59 995 61228
P-1 Gross 47 464 48 976 50516 52 146 53767 55392 57016 58 644 60 265 61 887
Net D 40 344 41630 42908 44195 45476 46 760 48 043 49 329 50 609 51891
Net S 38 056 39239 40 423 41 605 42 786 43 969 45151 46319 47481 48 644
Net S 38 056 39239 40 423 41 605 42 786 43 969 45151 46319 47481 48 644

D = Rate applicable to staff members with a dependent spouse or child; S= Rate applicable to staff members with no dependent spouse or child.
* = The normal qualifying period for a within-grade increase between consecutive steps is one year, except at those steps marked with an asterisk,
for which a two-year period at the preceding step is required (Staff Rule 550.2).
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