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Agenda item 14.6 2 February 2015

Confirmation of amendments to the Staff Rules

The Executive Board,
Having considered the report on amendments to the Staff Regulations and Staff Rules,’

CONFIRMS, in accordance with Staff Regulation 12.2, the amendments to the Staff Rules that
have been made by the Director-General with effect from 1 February 2015 concerning the purpose of
the Staff Rules; relationship between Staff Regulations and Staff Rules; amendments to the Staff
Rules; application of the Staff Rules; effective date of the Staff Rules; exceptions to the Staff Rules;
delegation of authority; post classification; payments and deductions; recruitment policies (Staff
Rules 410.1, 410.3.2 and 410.3.3); appointment policies; medical certification and inoculations;
appointment procedure; effective date of appointment; reinstatement upon re-employment;
interorganization transfers; obligation of staff members to provide information about themselves; staff
member’s beneficiaries; assignment to duty; training; performance management and development;
within-grade increase; meritorious within-grade increase; reassignment; reduction in grade;
notification and effective date of change in status; official holidays; overtime and compensatory leave;
annual leave; home leave; leave for military training or service; approval, reporting and recording of
leave; other forms of leave; United Nations Joint Staff Pension Fund; staff health insurance and
accident and illness insurance; travel of staff members; right of association; staff member
representatives; financing of staff association activities; resignation; termination of temporary
appointments; abolition of post; unsatisfactory performance or unsuitability for international service;
misconduct; disciplinary measures; misconduct resulting in financial loss; non-disciplinary reprimand;
administrative leave pending determination of misconduct; and notification of charges and reply.
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