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EXECUTIVE BOARD EB117/23
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Provisional agenda item 7.3 

Confirmation of amendments to the Staff Rules1 

Report by the Secretariat 
 
 

1. Amendments to the Staff Rules made by the Director-General are submitted for confirmation by 
the Executive Board in accordance with Staff Regulation 12.2.2 

2. The amendments described in section I of this document stem from decisions expected to be 
taken by the United Nations General Assembly at its sixtieth session, on the basis of recommendations 
made by the International Civil Service Commission. Only the Commission’s recommendation 
relating to the staff assessment scale was endorsed by the United Nations General Assembly.3 
Consideration of all other recommendations as set out in the Commission’s annual report for 20054 
was deferred to the resumed sixtieth session of the United Nations General Assembly scheduled to 
take place in March 2006.5 

3. The amendments described in section II of this document are made in the light of experience 
and in the interest of good management of human resources. 

4. The financial implications of the amendments in the biennium 2006-2007 are noted in addenda 
to this document.  

5. The text of the amended Staff Rules is contained at Annex. 

                                                           
1 Copies of the Staff Rules and Staff Regulations are available in the meeting room for Board members. 
2 Basic documents, 45th ed., Geneva, World Health Organization, 2005. 
3 United Nations General Assembly resolution 60/248. 
4 See document EB117/22. 
5 United Nations General Assembly decision 60/544. 
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I. AMENDMENTS CONSIDERED NECESSARY IN THE LIGHT OF DECISIONS 
TAKEN BY THE UNITED NATIONS GENERAL ASSEMBLY AT ITS 
SIXTIETH SESSION ON THE BASIS OF RECOMMENDATIONS OF THE 
INTERNATIONAL CIVIL SERVICE COMMISSION 

Staff assessment scale and remuneration of staff in professional and higher categories 

6. Representatives of the United Nations Secretariat had informed the Commission that in order to 
redress imbalances in the Tax Equalization Fund,1 a reduction in staff assessment would be required to 
lower the fund by 20%. Although the adjustment would have no impact on net salaries, it would lower 
the gross salaries of staff in professional and higher categories by 20%. The Commission 
recommended this adjustment, which the United Nations General Assembly endorsed (see paragraph 2 
above), and amendments to Staff Rule 330.1 have been prepared to this effect. Amendments to 
Appendix 1 to the Staff Rules have also been prepared accordingly. In addition, an explanatory 
footnote has been added to Appendix 1 to provide clarification on the qualifying period for a within-
grade increase between consecutive steps (see also paragraph 16 below relating to Staff Rule 550.2). 

Salaries of staff in ungraded posts and of the Director-General 

7. Following the decision of the United Nations General Assembly as detailed in paragraph 6 
above, the Director-General proposes, in accordance with Staff Regulation 3.1, that the Executive 
Board should recommend to the Fifty-ninth World Health Assembly reductions in the gross salaries of 
Assistant Directors-General and Regional Directors; net salaries would remain unchanged. Thus, the 
gross salary for Assistant Directors-General and Regional Directors would be US$ 160 574 per 
annum, resulting in a net salary of US$ 117 373 (dependency rate) or US$ 106 285 (single rate). 

8. The adjustments to salaries described above would imply similar adjustments to the gross salary 
of the Director-General. The modification in salary to be authorized by the Health Assembly would 
result in a gross salary of US$ 217 945, with a corresponding net salary of US$ 154 664 (dependency 
rate) or US$ 137 543 (single rate). 

II. AMENDMENTS CONSIDERED NECESSARY IN THE LIGHT OF 
EXPERIENCE AND IN THE INTEREST OF GOOD HUMAN-RESOURCES 
MANAGEMENT  

Classification review 

9. Staff Rule 230 has been amended to make explicit reference to the procedures established by the 
Director-General for the classification review of a post. As part of a cyclical process of human-
resources planning, posts are normally reviewed at least every five years but not more than once every 
two years, except in those circumstances where there are significant changes in the level of duties and 
responsibilities.  

                                                           
1 A fund maintained by, for example, the United Nations, that is used for reimbursing national taxes levied on United 

Nations income for some staff members. 
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Definition of, and staff in, posts subject to local recruitment 

10. In the past, the non-resident’s allowance was paid to internationally recruited general service 
staff serving in duty stations in Europe and North America. Some general service staff were recruited 
on an international basis for service at headquarters and therefore received the allowance. Since 1 
September 1983, based on a decision of the Commission, payment of the allowance has been limited 
to staff serving in certain designated duty stations (excluding Europe and North America). Staff Rules 
310.4 and 1310.4 to 1310.6 have been edited to clarify the references to the non-resident’s allowance. 

Education grant and special education grant for disabled children 

11. Staff Rule 350.1.2 has been amended to recognize that, in addition to illness or national-service 
obligations, there may be other compelling reasons for extending the period of eligibility for education 
grant and special education for children with disabilities beyond the scholastic year in which the child 
reaches the age of 25.  

12. Amendments have been made to Staff Rules 350.5 and 355.7 whereby the requirement of 
proportionally reducing the amounts of the education grant and special education grant for children 
with disabilities is waived if the staff member dies in service after the beginning of the school year. 
These changes are being made in the interest of good management of human resources and to align 
WHO’s Staff Rules with those of the United Nations and other organizations in the common system. 

Payment of expatriate benefits 

13. At the time of appointment, the Organization determines the recognized place of residence in 
the country of the staff member’s nationality for purposes of establishing entitlements, including 
education grant, repatriation grant, and home leave. The Staff Rules mentioned in the following 
paragraphs have been amended to emphasize the expatriate character of these entitlements, which 
apply to internationally recruited staff members assigned to, or residing outside, the country of their 
recognized place of residence. These changes also serve to align WHO’s Staff Rules with those of the 
United Nations and other organizations in the common system. The amendments to the Staff Rules 
outlined below will take effect as of 1 April 2006 and will apply to any individual who is either 
appointed or promoted as an internationally recruited professional staff member on or after that date.  

(a) Education grant. Staff Rule 350.3.1 has been amended to clarify that the education grant 
is not payable to internationally recruited staff members who are assigned to, or residing in, the 
country of their recognized place of residence. 

(b) Repatriation grant. Staff Rules 370.1, 370.3, 370.3.2, 370.4 have been amended to 
clarify that the grant is not payable to internationally recruited staff members who are assigned 
to, or residing in, the country of their recognized place of residence. Consequently, the reference 
to “within 100 kilometres of the staff member’s recognized place of residence” has also been 
removed. Payment of the repatriation grant will require not only proof of relocation outside the 
country of the last official duty station, but also outside the country of residence during the last 
assignment.  

(c) Home leave. Staff Rules 640.1, 640.3.1 and 640.4 have been amended to clarify that 
eligibility for home leave does not apply to internationally recruited staff members who are 
serving or residing in the country of their recognized place of residence.  
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Recruitment policies 

14. Staff Rule 410.3.2.1 has been edited to clarify that it is the hierarchical, not the organizational, 
structure which governs assignment of staff members who are related. 

Interorganization transfers 

15. Staff Rule 480.1.3 has been amended to indicate that staff members of PAHO who are 
transferred to WHO are not required to serve a probationary period. This change ensures that such 
transfers acknowledge length of service in the staff member’s parent organization, thus facilitating and 
providing incentives for mobility and rotation of staff between the two organizations. 

Within-grade increase 

16. Rule 550.2.2 has been amended to indicate that the two-year qualifying period of service 
required for a within-grade increase at the P6/D1 level starts at step IV. This change applies only to 
those staff members who have not yet reached the P6/D1 step IV level by 1 April 2006 and aligns 
WHO’s Staff Rules with those of the United Nations and other organizations in the common system. 

Reassignment 

17. In keeping with related Staff Rule 320.5, Staff Rule 565.4 has been amended to indicate that the 
arrangement whereby a staff member may be required to assume temporarily the responsibilities of 
another post without formal reassignment shall not be continued for more than 12 months, unless 
decided otherwise by the Director-General. 

Promotion 

18. Staff Rule 560.3 has been amended to indicate that when a post is reclassified from the general 
service to the professional category or by more than one grade within a category, the staff member 
may be granted extra pay as from the fourth month of the effective date of the reclassification, 
calculated in accordance with the provisions of, and with due regard to, the period specified in Staff 
Rule 320.5. 

Leave without pay and sick leave under insurance cover 

19. Staff Rules 655.2.3 and 750.2 have been amended to indicate that if the period of leave without 
pay or sick leave under insurance cover is 30 days or less, service credit shall continue to accrue for 
the purposes specified in those Staff Rules. This change is being made in the interest of administrative 
simplicity and efficiency and also serves to align WHO’s Staff Rules and practices with those of the 
United Nations and other organizations in the common system. 

Maternity and paternity leave 

20. An editorial change has been made to Staff Rule 760.2 in the interest of greater clarity. Staff  
Rule 760.6 has been amended to ensure consistency and harmonization of application with the Staff 
Rules of the United Nations and other organizations in the common system. 
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Travel of staff members, spouse and children 

21. New Staff Rules (810.8 and 820.2.9) have been introduced whereby, in exceptional 
circumstances, and in accordance with conditions to be established by the Director-General, return 
travel may be authorized in the case of illness or injury requiring special facilities for the treatment of 
locally recruited staff members, their spouse and dependent children.  

Notification of charges and reply 

22. Staff Rule 1130 has been amended to reflect actual practice whereby staff members have a right 
of reply to charges before any type of disciplinary measure listed in Staff Rule 1110.1 (not only 
dismissal or summary dismissal) is imposed upon them. It has also been clarified that the period for 
the reply is eight calendar days. 

Performance and change of status 

23. Staff Rule 570.2 has been amended to remove the reference to misconduct and to align it with 
amended Staff Rule 1130 which provides for staff members’ right of reply in cases of reduction in 
grade for misconduct. It has also been clarified that the period for the reply is eight calendar days. 

Definition of dependants 

24. In order to ensure consistency of terminology throughout the Staff Rules and to align WHO’s 
Staff Rules and administrative issuances with those of the United Nations and other organizations in 
the common system, the term “spouse” has been introduced in Staff Rules 310.5.1.3, 360.2, 365.5, 
640.7 and 820.6. 

Abolition of post 

25. Staff Rule 1050.2 has been amended to address the effects on staff members’ rights to 
termination indemnity under Rule 1050.4 and reassignment resulting from current provisions which 
provide for rights to reassignment only for staff with career/service appointments or those holding a 
post of indefinite duration. Staff members who, as at 1 January 2006, hold a post of indefinite duration 
but have less than five years of continuous and uninterrupted service on a fixed-term appointment will 
maintain the right to reassignment so long as they remain assigned to such a post. 

26. Staff Rule 1050.1 has been amended so as to align it with amended Staff Rule 1050.2. 

ACTION BY THE EXECUTIVE BOARD 

27. In the light of these revisions, the Board may wish to consider the following draft resolutions. 

Resolution 1 

 The Executive Board, 

  CONFIRMS, in accordance with Staff Regulation 12.2, the amendments to the Staff 
Rules that have been made by the Director-General: (i) with effect from 1 January 2006 
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concerning the staff assessment scale, remuneration of staff in the professional and higher 
categories, classification review, definitions and staff in posts subject to local recruitment, 
education grant, special education grant for disabled children, repatriation grant, home leave, 
mobility and hardship allowance, assignment grant, recruitment policies, interorganization 
transfers, promotion, reassignment, leave without pay, sick leave under insurance cover, 
maternity and paternity leave, travel of staff members, travel of spouse and children, notification 
of charges and reply, reduction in grade, definition of dependants, and abolition of post; (ii) 
with effect from 1 April 2006 concerning within-grade increase with such amendments applying 
only to those staff members who have not yet reached the P6/D1 step IV level by 1 April 2006; 
and (iii) with effect from 1 April 2006 concerning the payment of expatriate benefits relating to 
education grant, repatriation grant and home leave, with such amendments applying to any 
individual who is either appointed or promoted as an internationally recruited professional staff 
member on or after that date; staff members who, as at 1 January 2006, are on posts of 
indefinite duration but have less than five years of continuous and uninterrupted service on a 
fixed-term appointment will maintain the right to reassignment so long as they remain assigned 
to such a post. 

Resolution 2 

 The Executive Board, 

 RECOMMENDS to the Fifty-ninth World Health Assembly the adoption of the following 
 resolution regarding salaries of staff in ungraded posts and of the Director-General: 

  The Fifty-ninth World Health Assembly, 

   Noting the recommendations of the Executive Board with regard to remuneration 
of staff in ungraded posts and of the Director-General, 

  1. ESTABLISHES the salaries of Assistant Directors-General and Regional Directors 
at US$ 160 574 per annum before staff assessment, resulting in a modified net salary of 
US$ 117 373 (dependency rate) or US$ 106 285 (single rate); 

  2. ESTABLISHES the salary of the Director-General at US$ 217 945 per annum 
before staff assessment, resulting in a modified net salary of US$ 154 664 (dependency 
rate) or US$ 137 543 (single rate); 

  3. DECIDES that those adjustments in remuneration shall take effect from 1 January 
2006. 
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