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ANNEX

AMENDMENTSTO THE STAFF RULES

Former Text

New Text

SALARY DETERMINATION

SALARY DETERMINATION

320.5 A staff member may be officially required to assume temporarily the 3205 A staff member may be officially required to assume temporarily the
responsibilities of an established post of a higher grade than that which he responsihilities of an established post of a higher grade than that which
occupies; such temporary arrangements shall not be continued for more he occupies; such temporary arrangements shall not be continued for
than 12 months. As from the beginning of the fourth consecutive month of more than 12 months, unless otherwise decided by the
such service, the staff member shall be granted non-pensionable extra pay Director-General. Asfrom the beginning of the fourth consecutive
normally equal to, but not exceeding, the difference between his current month of such service, the staff member shall be granted
pay, consisting of net base salary, post adjustment and allowances, and non-pensionable extra pay normally equal to, but not exceeding, the
that which he would receive if promoted to the post of higher grade. difference between his current pay, consisting of net base salary, post

adjustment and allowances, and that which he would receive if promoted
to the post of higher grade.
SALARIES SALARIES

330.2 Thefollowing schedule of annual gross base salaries and of annual net 330.2 The feHowing schedule of annual gross base salaries and of annual net
base salaries shall apply to all professional and higher category posts: base salaries shalk-apply applicable to all professional and higher

category posts shall be as specified in Appendix 1 to these Rules.

340. DEPENDANTS ALLOWANCES 340. DEPENDANTS ALLOWANCES
Staff membersin the professional or higher category, except those Staff membersin the professional or higher category, except those
holding temporary appointments as defined in Rule 420.3 or consultants holding temporary appointments as defined in Rule 420.3 or consultants
appointed under Rule 1330, are entitled to a dependant’ s allowance for appointed under Rule 1330, are entitled to a dependant’ s allowance for
dependants as defined in Rule 310.5, to be paid as follows: dependants as defined in Rule 310.5, te-bepaid asfollows:

340.1 USS$ 1936 per annum for a child, except that in cases where thereis no 340.1 YUS$-1936-perannum for adependent child, except that in cases where

dependent spouse the first dependent child is not entitled to an allowance.
The entitlement shall be reduced by the amount of any benefit paid from
any other public source by way of social security payments, or under
public law, by reason of such child.

there is no dependent spouse the first dependent child is not entitled to an
allowance. The entitlement shall be reduced by the amount of any benefit
paid from any other public source by way of social security payments, or
under public law, by reason of such child.

8¢/ST1d4d



Former Text New Text

340.2 US$ 3872 per annum for a child who is physically or mentally 340.2 US$-3872perannum for achild who is physically or mentally disabled
incapacitated subject to the conditions defined in Rule 340.1 except that if ineapacitated subject to the conditions defined in Rule 340.1, except that
the staff member has no dependent spouse and receives the “with if the staff member has no dependent spouse and receives the “with
dependant” rate of net salary by virtue of such achild, an allowance of dependant” rate of net salary by virtue of such achild, an-alewanee-of-
US$ 1936 shall be payable. US$-1936-shalt-be payable: the allowance shall bethe sameasfor a

340.3 US$ 693 per year for afather, mother, brother or sister. dependent child in Rule 340.1 above.

340.4 In certain designated official stations, the allowances under Rules 340.1, | 340.3 US$-693-per-year for afather, mother, brother or sister.
340.2 and 340.3 shall be established in local currency, as determined by 340.4 ‘in-certain-designated-official-stationst The allowances to be paid under
the Director-General on the basis of procedures agreed among the Rules 340.1, 340.2 and 340.3 shall be established-in-tocal-currency; as
international organizations concerned. determined by the Director-General on the basis of procedures agreed

among the international organizations concerned.
350. EDUCATION GRANT 350. EDUCATION GRANT
350.1 Internationally recruited staff members shall be entitled to an education 350.1 Internationally recruited staff members shall be entitled to an education

grant, except as indicated in Rule 350.3. The amount of the grant payable
under this Rule shall be 75% of the education expenses actualy incurred
and admissible under Rule 350.2. The maximum grant per child per year
shall not exceed atotal payment of US$ 11 115 or, for expensesincurred
in certain currencies as determined by the Director-General on the basis of
procedures agreed among the international organizations concerned, an
amount established in those currencies. For staff members at certain
designated officia stations, the amount of the grant in respect of primary
and secondary education shall be increased by an additional amount
corresponding to 100% of boarding costs up to US$ 5235 per child per
year or, for expenses incurred in certain local currencies as determined by
the Director-General on the basis of procedures agreed among the
international organizations concerned, an amount established in those
currencies. This Rule does not apply to staff holding temporary
appointments as defined in Rule 420.3 or to consultants appointed under
Rule 1330.

grant, except asindicated in Rule 350.3, under the conditions which
follow:

8e/sT1dd
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Former Text

New Text

The grant is payable in respect of:

350.1.1 each child as defined under Rule 310.5.2, except that the
entitlement to the grant in respect of such achild shall extend
up to the end of the scholastic year in which he reaches the age
of 21;

each child as defined under Rule 310.5.2, after such child has
reached the age of 21 and not beyond the scholastic year in
which he reaches the age of 25, up to the end of the fourth year
of post-secondary studies or award of the first recognized
degree, whichever is earlier.

350.2 Thisgrant is payable for:

350.1.2

350.2.1 thecost of full-time attendance at an educational institution in
the country or area of the officia station (see also
Rule 350.2.5);

350.2.2 the cost of full-time attendance at an educational institution

outside the country or area of the official station, including the
cost of board if provided by the institution. Where board is not
provided by the ingtitution, aflat amount is paid in lieu. The
flat amount per child per year shall be US$ 3490 or, for
expensesincurred in certain currencies as determined by the
Director-General on the basis of procedures agreed among the
international organizations concerned, an amount established in
those currencies. For staff members at certain designated
official stations the flat amount in respect of primary and
secondary education is US$ 5235, or for expensesincurred in
certain currencies as determined by the Director-General on the
basis of procedures agreed among the international

organi zations concerned, an amount established in those
currencies.

350.1.1 thegrantispayablefor each child asdefined under

Rule 310.5.2, except that the entitlement in respect of such a
child shall extend up to the end of the school year in which
the child reaches the age of 25, completesfour years of
post-secondary studies or isawarded thefirst recognized
degree, whichever isearlier;

if the child’seducation isinterrupted for at least one
scholastic year by national service obligationsor illness, the
period of eligibility may be extended, by the period of
interruption, beyond the scholastic year in which the child
reaches the age of 25;

the amounts of the grant payable under the Rules shall be
as specified in Appendix 2 to these Rules.

350.2 Thisgrant is payable inrespect-of for:
350.2.1 thecost of full-time attendance at an educational institution in
the country or area of the official station (see also
Rule 350.2.5);
350.2.2the cost of full-time attendance at an educational institution outside the
country or area of the official station, including the cost of full board if
provided by the institution. Where full board is not provided by the
ingtitution, aflat amount is paid in lieu. Fheflat-ameount-per-child-peryear
ch ha S ) a

350.1.2

350.1.3

[350.2.3 to 350.5 — no changes]*

YText in square brackets will not appear in the amended Staff Rules.

Xouuy
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Former Text New Text
355. SPECIAL EDUCATION GRANT FOR DISABLED CHILDREN 355. SPECIAL EDUCATION GRANT FOR DISABLED CHILDREN

Staff members, except those holding temporary appointments as defined 355.1 Staff members, except those holding temporary appointments as defined

in Rule 420.3 or consultants appointed under Rule 1330, are entitled to a in Rule 420.3 or consultants appointed under Rule 1330, are entitled to a

specia education grant in respect of any physically or mentally special education grant in respect of any physically or mentally

incapacitated child, recognized as dependant under Rule 310.5.2, up to the ineapacitated disabled child, recognized as dependant under Rule 310.5.2,

end of the year in which such child reaches the age of 25. The amount of up to theend of theyear in which such child reachesthe age of 28,

the grant per child per year shall be 100% of the special education under condmons estabhshed by the Director- General uetetheendreﬁ

expenses actually incurred up to a maximum of US$ 14 820 or, for al .

expenses incurred in certain currencies as determined by the

Director-General on the basis of procedures agreed among the

international organizations concerned, up to a maximum amount

established in those currencies. In cases where an education grant is

payable under Rule 350, the total of the amounts payable under Rules 350 am es

and 355 shall not exceed the applicable maximum. cases Where an educatlon grant is payable under Rule 350 the total of the
amounts payable under Rules 350 and 355 shall not exceed the applicable
maximum.

355.2 Theamount of the special education grant for each disabled child
shall be equal to 100% of admissible expensesactually incurred up to
the applicable maximum grant as specified in Appendix 2 to these
Rules.

[Paragraphs 355.1 to 355.6 are renumbered 355.3 to 355.8]
370. REPATRIATION GRANT 370. REPATRIATION GRANT
[370.1 to 370.5 unchanged] [New Rul€]
370.6 If both spouses ar e staff member s of international or ganizations

applying the common system of salaries and allowances and each is
entitled to payment of arepatriation grant on separation from
service, the amount of the grant paid to each shall be calculated in
accor dance with terms and conditions established by the
Director-General.

8e/sT1dd
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Former Text New Text
380. PAYMENTSAND DEDUCTIONS 380. PAYMENTSAND DEDUCTIONS
380.3 The effective date of any changein salary shall be asfollows: 380.3 The effective date of any changein salary shall be as follows:
The date of entitlement to awithin-grade increase shall be the
first of the month nearest the date of satisfactory completion of
the service requirement. The date of entitlement to any other
increase in salary shall be the first of the month nearest the date
of final approval.
[New Rul€]
495. STAFF MEMBER’'SBENEFICIARIES
495.1 At thetime of appointment, each staff member shall nominatea
beneficiary or beneficiariesin writingin aform prescribed by the
Director-General. It shall be the responsibility of the staff member to
notify the Director-General of any revocationsor changes of
beneficiaries.
495.2 In theevent of the death of a staff member, all amounts dueto that

staff member will be paid to hisor her nominated beneficiary or
beneficiaries, except as otherwise stated in these Staff Rulesand the
Joint Staff Pension Fund Regulations. Such payment shall afford the
World Health Organization a completereease from all further
liability in respect of any sum so paid.

Xouuy
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Former Text New Text

630. ANNUAL LEAVE 630. ANNUAL LEAVE

630.8 A staff member who, on leaving the service of the Organization, has not 630.08 A staff member who, on leaving the service of the Organization, has not
exhausted the annual leave to which heis entitled shall be paid in respect exhausted the annual leave to which heis entitled shall be paid in respect
of each day of unused annual leave up to a maximum of 60 days (see of each day of unused annual leave up to a maximum of 60 days (see
Rule 380.2.2). A staff member who has taken advanced annual leave Rule 380.2.2). A staff member who has taken advanced annual leave
beyond that subsequently accrued shall either have the equivalent amount beyond that subsequently accrued shall either have the equivalent amount
debited to histerminal payments or at the option of the Organization make debited to his terminal payments or at the option of the Organization make
a cash refund. In case of death of a staff member, payment in lieu of acash refund. In case of death of a staff member, payment in lieu of
accrued annual leave shall be made to his estate but no deduction shall be accrued annual leave shall be made to his estate or her nominated
made in respect of advanced annual leave. beneficiary or beneficiaries under Rule 495.2 but no deduction shall be

made in respect of advanced annual leave
650. SPECIAL LEAVE 650. SPECIAL LEAVE

Specia leave with full, partial or no pay may be granted for training or
research in the interest of the Organization or for other valid reasons,
including the death of an immediate family member or the adoption of a
child under conditions determined by the Director-General. Normally,
such leave shall not be granted until all accrued annual leave has been
exhausted and normally shall not exceed one year in duration. Periods of
specia leave shall be credited for all purposes except as otherwise
specified in the Rules.

Special leave with full, partial or no pay may be granted for training or
research in the interest of the Organization or for other valid reasons,
including the death of an immediate family member or the adoption of a
child under conditions determined by the Director-General. The
Director-General may, at hisor her initiative, place a staff member
on special leave with full pay if he or she consider s such leaveto bein
theinterest of the Organization. Normally, such leave shall not be
granted until all accrued annual leave has been exhausted and normally
shall not exceed one year in duration. Periods of special leave shall be
credited for all purposes except as otherwise specified in the Rules.
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Former Text New Text
740. SICK LEAVE 740. SICK LEAVE
740.1 Staff members, except those engaged on a“when-actually-employed” 740.1 Staff members, except those engaged on a“when-actually-employed”
basis and those excluded by the Director-General under the provisions of basis and those excluded by the Director-General under the provisions of
Rules 1320 and 1330, who are unable to perform their duties because of Rules 1320 and 1330, who are unable to perform their duties because of
illness or injury, or whose attendance is prevented by public health illness or injury, or whose attendance is prevented by public health
requirements, may be granted sick leave with pay in the following requirements, may be granted sick leave with pay in the following
amounts: amounts:
740.1.1 astaff member holding an appointment of one year's duration 740.1.1 astaff member holding an appointment of one year’'s duration
or more may be granted up to six months' leave with full pay in or more may be granted up to six months' sick leave with full
connection with any oneillness or in any period of 12 pay ir-cennection-with-any-oneilthessor in any period of 12
consecutive months, provided that the total of all absences on consecutive months, provided that the total of all absences on
account of sick leave shall not exceed nine monthsin any account of sick leave shall not exceed nine monthsin any
four-year period (See also Rules 655.1 and 750.1); four-year period (See also Rules 655.1 and 750.1);
[No further changes]
760. MATERNITY AND PATERNITY LEAVE 760. MATERNITY AND PATERNITY LEAVE
760.6 Paternity leave 760.6 Paternity leave
A staff member, except those holding temporary appointments as defined Upon presentation of satisfactory evidence of the birth of his child, A-
in Rule 420.3 or consultants appointed under Rule 1330, shall be entitled a staff member, except those holding temporary appointments as defined
to paternity leave for up to five days upon presentation of satisfactory in Rule 420.3 or consultants appointed under Rule 1330, shall be entitled
evidence of the birth of his child. to paternity leave for a maximum period of four weeksfor staff
assigned to family duty stations. I n exceptional circumstances, such as
complications of pregnancy or the death of the mother, pater nity
leave shall be for a maximum period of eight weeks. Staff at
non-family duty stations shall be entitled to paternity leavefor a
maximum period of eight weeks. Paternity leave must be exhausted
within 12 months from the date of the child’sbirth.
855. REMOVAL OF HOUSEHOLD GOODS 855. REMOVAL OF HOUSEHOLD GOODS
[855.1 to 855.2 unchanged. Add new Rule]
855.3 If both spouses ar e staff member s of international or ganizations

applying the common system of salaries and allowances and each is
entitled to reimbursement for the expense of moving household
goods, each shall havethe choice of exercising the entitlement within
limits established by the Director-General.

Xouuy
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Level

D-2

P-6/D-1

P-5

P-4

P-2

P-1

Gross
Net D
Net S

Gross
Net D
Net S

Gross
Net D
Net S

Gross
Net D
Net S

Gross
Net D
Net S

Gross
Net D
Net S

Gross
Net D
Net S

Appendix 1

Salary scalefor staff in the professional and higher graded categories: annual gross salaries and net equivalents
after application of staff assessment (in USdollars)*

141974
98 224
90 236

129 405
90 431
83 587

106 368
76 148
70 742

86 211
63 499
59 132

69 779
52 654
49 149

56 465
43 655
40 947

43831
34 558
32599

145 065
100 140
91 854

132 119
92114
85050

108 679
77581
72014

88 303
64 880
60 390

71715
53932
50 325

58 056
44 800
41 985

45 358
35658
33612

148 156
102 057
93 466

134 832
93 796
86 509

110 987
79012
73282

90 423
66 262
61 647

73 656
55213
51 503

59 643
45943
43 020

46 883
36 756
34 625

v

151 248
103 974
95072

137 457
95 479
87 965

113295
80 443
74 550

92 650
67 643
62 901

75 589
56 489
52678

61 344
47 087
44 057

48 413
37 857
35638

\%

154 340
105 891
96 674

140 261
97 162
89418

115 605
81875
75815

94 879
69 025
64 155

77 530
57770
53 856

63 077
48 231
45 092

49 938
38 955
36 650

(effective 1 January 2005)

\

157 431
107 807
98 269

142 974
98 844
90 867

117913
83 306
77077

97 106
70 406
65 407

79 467
59 048
55030

64 809
49 374
46 130

51 464
40 054
37 662

Sep
Vil

145 689
100 527
92 312

120 223
84738
78 338

99 335
71788
66 659

81 402
60 325
56 206

66 542
50518
47184

52 992
41154
38676

VI

148 403
102 210
93 755

122 532
86170
79 596

101 563
73 169
67 909

83 342
61 606
57 383

68 273
51 660
48 234

54 519
42 254
39676

IX

151 116
103 892
95 194

124 842
87 602
80 852

103 792
74551
69 157

85 280
62 885
58 558

70 008
52 805
49 289

56 043
43351
40672

127 150
89033
82 106

106 018
75931
70 405

87 217
64 163
59 734

71742
53 950
50 341

57571
44 451
41 668

Xl

129 458
90 464
83 358

108 247
77313
71651

89 156
65 443
60 906

73473
55 092
51 392

Xl

131768
91 896
84 607

110 474
78 694
72 896

91161
66 720
62 079

75209
56 238
52 447

Xl

134 077
93 328
85 855

112 703
80 076
74 140

93 226
68 000
63 250

1D = Rate applicable to staff members with a dependent spouse or child; S = Rate applicable to staff members with no dependent spouse or child.

XV

114 931
81 457
75383

95 287
69 278
64 422

XV

117 160
82839
76 625

97 350
70557
65 594
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Appendix 2

EDUCATION GRANT ENTITLEMENTSAPPLICABLE IN CASES
WHERE EDUCATIONAL EXPENSES ARE INCURRED IN SPECIFIED

Country/currency
area

PartA
Euro
Austria
Belgium
Finland
France
Germany
Ireland
Italy
L uxembourg
Monaco
Netherlands
Spain
Denmark (krone)
Japan yen (yen)
Norway (krone)
Sweden (krona)

Switzerland
(Swiss franc)

United Kingdom
of Great Britain
and Northern
Irealand (pound
sterling)

Part B

United States
dollar (outside
the United States
of America)

Part C

United States
dollar (in the
United States)*

CURRENCIES AND COUNTRIES

(effective school year in progress 1 January 2005)

6] 2 (©)] 4

Maximum
admissible Additional flat
spensman  Mamm RS G o saseing
e o e
children
15198 11 399 3392 5087
14 446 10 835 3147 4720
9082 6812 2382 3572
10 263 7697 2716 4074
18993 14 245 379 5690
10997 8248 2755 4132
15316 11 487 2818 4227
12 898 9673 3147 4720
9330 6 997 2672 4008
15 440 11580 3594 5392
13762 10332 2733 4099
89010 66 758 23601 35401
2324131 1743 098 525 930 788 895
71632 53724 18 338 27 507
100 733 75550 22 569 33853
26 868 20151 5182 7773
18 285 13714 3181 4772
17 189 12 892 3490 5235
28 832 21624 4742 7113

®

Maximum grant
for staff members
serving at
designated
duty stations

16 486
15555
10384
11771
19935
12 380
15714
14 393
11005
16972
14431
102 159
2531993
81231
109 403

27924

18 486

18 127

28 737

* Also applies, as a speical measure, for China, Indonesia, Romania and the Russian Federation.

©)

Maximum
admissible
educational
expenses for
attendance (only
when flat rate for
boarding is paid)

10676
10251
5907
6641
13935
7324
11 559
8701
5767
10648
10132
57 543
1622891
47181
70641

19 959

14 044

12 536

22509




EB115/38 Annex

Where educational expenses are incurred in any of the currencies set out in the table above, the maximum applicable
amounts are set out in columns (1) to (6) against those currencies. Where educational expenses are incurred in the United States
of America, the maximum applicable amounts are set out in columns (1) to (6) against part C above. Where educational expenses
are not incurred in any of the currencies set out in part A above or in the United States, the maximum applicable amounts are set
out in columns (1) to (6) against part B above.

Attendance at an educational institution outside the duty station

() Where the educational institution provides board, the amount shall be 75% of the admissible costs of attendance and
the costs of board up to the maximum indicated in column (1), with a maximum grant indicated in column (2) per year.

(i) Where the educationa institution does not provide board, the amount shall be a flat sum as indicated in column (3),
plus 75% of the admissible costs of attendance up to a maximum grant as indicated in column (2) per year.

Attendance at an educational institution at the duty station

(iii) The amount shall be 75% of the admissible costs of attendance up to the maximum indicated in column (1), with a
maximum grant asindicated in column (2) per year.

(iv) Where the grant is payable for the cost of boarding for attendance at an educational institution in the country of the
official station but beyond commuting distance from the officia station, and when no suitable education facility exists in that
area, the amount of the grant shall be calculated at the same rates as specified in (i) or (ii) above.

Saff serving at designated duty stations with inadequate or no education facilities with attendance at an educational institution
at the primary or secondary level outside the duty station

(v) Where the educational institution provides board, the amount shall be:
a 100% of the costs of board up to the maximum indicated in column (4); and
b. 75% of the admissible costs of attendance and of any part of the costs of board in excess of the amount indicated in

column (4), with a maximum reimbursable amount as indicated in column (5).
(vi) Where the educational institution does not provide board, the amount shall be:
a A flat sum for board asindicated in column (4); and

b. 75% of the admissible costs of attendance, with a maximum reimbursable amount as indicated in column (5).
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