BCEMUPHASA OPT'AHU3AIIUA
3APABOOXPAHEHUSA

HCHOJHUTEJBHBI KOMUTET EB111/19
CTO0 OIMHHAALIATAS CECCUSA 10 nexadaps 2002 r.
ITynkr 8.1 npeaBapuTeJbHOI MOBECTKH IHSA

IlonpaBku k [IpaBuiiam o nmepcoHaJe’

JMoxaan Cexkperapuara

1. TlonpaBku k [IpaBuimam o mepcoHasie, NOATrOTOBJIEHHBIE ['€HepalbHBIM TUPEKTOPOM,

NPECTaBISIIOTCS Ha Of00peHue VICIIOMTHUTEIHPHOTO KOMHTETa B COOTBETCTBHMHU CO CTaThel
. 2

12.2 ITonoxxenuii o nmepconase”.

2.  IlompaBkwu, cojepskaliyecss B JTaHHOM JOKYMEHTE, BHOCSTCS B CBETE€ NMPUOOPETEHHOTO
OMbITa M B MHTEpecax HaJuIeXkallero ymnpasieHus kaapamu. OHM ObUIM TNpeIMETOM
KOHCYJbTalMii B pamkax Bcedl Opranmszauuu. IlompaBku BcTymaoT B cuiy 1 siHBaps
2003 rona.

3. TlompaBku k IIpaBunam o mniepcoHasie, BBHITCKAIONIME U3 PEUICHUH, NPUHATHIX
['enepanbhoit Accambneeit Opranuzanun OObeanHeHHbIX Haruit Ha ee mATbaecsaT cenabMoit
CEeCCMM Ha OCHOBE DPEKOMEHJAUMM, MpeAcTaBlIeHHbIX Komuccuen o MexIyHapOoIHON
rpaxnaaHckoit ciryx6e (KMI'C) (cm. taxke nokyment EB111/18), OyayT BblmylIeHbl B BUje
n00aBIIEHUS K TAaHHOMY JJOKYMEHTY.

HOPMBbI HOBEJAEHUA COTPYJIHUKOB

4. Crares 110.7.1 Obuta mOABEeprHyTa PEIAKIIMOHHOW IepepadOTKe, C TEM YTOOBI
00ecrneYnTh COOTBETCTBUE MEXK/Yy aHTJIMICKUM U (PPAHITy3CKUM TEKCTaMHU.

PACYET OKJIAJIOB

5. U3 crareu 320.1 IIpaBun o mepconane Oblja U3bATa CChUIKA Ha "service appointments",
KOTOpbIE HE MMEIOT MEeCTa IpU INEepBOHAYaJbHOM Ha3HaueHuu. Kpome Ttoro, mocnennee
Ope/Uio’)keHre ObLI0 M3MEHEHO, € TeM 4YTOObl pa3bsICHUTh OCHOBY YTBEP)KICHUS
JIOTIONIHUTENbHBIX ~CTYNEHEW TMpu Ha3HAuYCHUHU. Ora mnomnpaBka OyJIeT JONOJHEHA
HOJIOXKEHUAMU 00 ocyuiecTBiaeHuu B PykoBonactee BO3.

' Sxzemmsipsi [IpaBui o mepconane i [ToT0KeH I 0 TIEPCOHANE UMEIOTCS B 3alIe 3aCeaHHil [T WICHOB
Hcnonkxoma.

* Ocnosuvie doxymenmot, 43-e u3n., Kenesa, BcemupHas oprausanus 3apaBooxpanenus, 2001 .
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MHOJIMTUKA HABOPA KAJIPOB: IPUEM HA PABOTY POACTBEHHUKOB

6. Crares 410.3 IlpaBunm o mepcoHane ObUTa HW3MEHEHa, C TEM YTOOBI TPUBECTH
ompezieNieHus] CEMEHHBIX CBsA3el, ynoTpednsembie B BO3, B cOOTBETCTBUE C TEMU, KOTOPHIE
yHOOTPEOISAIOTCS IPYTUMHU yupexaeHusiMu oOmiei cuctembl Opranuzanuu OO0beAMHEHHBIX
Hannii.

OTITYCK JJIsA OTIHOB 11O YXOAY 3A PEBEHKOM

7. B suBape 2001 r. McnonHuTenbHBI KOMUTET OAOOpPWJI BBEICHHME MATHIHEBHOTO
OTIIyCKa JUIsl OTLOB IO YXOJy 3a peOEHKOM Ha AKCIEPUMEHTaIbHOW OCHOBE HA MEPHUOJ JBa
roga Haumbas ¢ sHBaps 2001 r.' ¢ mpeamonaraeMeIM TIEPECMOTPOM B CBETE PA3BUTHSA
coObiTuii B o0uieit cucreme. Ilockoabky KMI'C nponomxuT paccMoTpeHue 3Toro Bomnpoca B
2003 r., cyMTaercs LEIECOO0pPa3HbIM MPOIJIUTh SKCIEPUMEHTAJIbHBIN MEPHOA 10 SHBaps
2004 r., ucxona U3 npeanooxenus, yro npeanpuHumaembii KMI'C 0030p Oyner k stomy
BpPEMEHH 3aBeplleH. B 3Toi CBs3M COOTBETCTBYIOIIAs MOMpaBKa Oblla BHECEHA B CHOCKY K
cratee 760 IIpaBun o mepconare.

JEUCTBUSI HCIIOJTHUTEJBHOT'O KOMUTETA

8. B cBere »THX mnepecMOTpoB VCMONMHUTENBbHBIH KOMHTET, BO3MOXXHO, IIOXKEIAEeT
paccMOTpETh CIEAYIOUIMH MPOEKT PE30NIIOLMHU, YTBEpKaaromeld nonpaBku K [IpaBunam o
nepcoHalie, coaepxanmecs B [IpunokeHun” K JTaHHOMY JOKYMEHTY.

HcnomautenbHBIA KOMUTET

YTBEPXIAET B cootBerctBuu co ctarheit 12.2 ITlomokeHuil o mepcoHaie
nonpaBku K [IpaBuiam o mepcoHane, KOTOpble ObUIM BHECEHBI | eHepalbHBIM
JUPEKTOPOM B OTHOILIEHHMM HOPM IOBEJCHUS, pacueTa OKJIaJ0B, IpuemMa Ha paboTy
POJCTBEHHUKOB U OTIIyCKa OTIAM MO YXOAY 32 peOCHKOM M KOTOPBIE BCTYISIT B CHITY
1 suBaps 2003 roxa.

' Pesomouust EB107.R7.

2 B cBmu ¢ orcyrcTBueM oduimansHoro nepesona IIpaBuil o mepcoHalle HAa PYCCKHM SI3BIK TEKCT
[IpunoxxeHus NpUBOANTCS Ha S3bIKE OpUTHHANA (TIPUMEYaHHUE IIEPEBOTIHKA).




ANNEX
AMENDMENTS TO THE STAFF RULES

Former Text

New Text

110.1 STANDARDS OF CONDUCT FOR STAFF MEMBERS 110.1 STANDARDS OF CONDUCT FOR STAFF MEMBERS
110.1 to 110.6 unchanged
110.7 The Director-General shall decide on the compatibility of any interests 110.7  Unchanged

declared by staff members with Article I of the Staff Regulations, and on

any action to be taken under this Rule:

110.7.1 A staff member who has, or whose spouse or dependent 110.7.1 A staff member who has, or whose spouse or dependent
children have, any interest in (including association with) any children have, any interest in (including association with) any
entity with which the staff member may be required, directly or entity:
indirectly, to have official dealings on behalf of the (1)  with which the staff member may be required, directly or
Organization, or which has a commercial interest in the work of indirectly, to have official dealings on behalf of the
WHO, or a common area of activity with WHO, shall report Organization; or
the interest to the Director-General. (2) which has a commercial interest in the work of WHO, or

(3) which has a common area of activity with WHO
shall report the interest to the Director-General
No further changes
320. SALARY DETERMINATION 320. SALARY DETERMINATION
320.1 On appointment to a service or fixed-term appointment, the net base 320.1 On appointment to a fixed-term appointment, the net base salary of staff
salary of staff members shall be fixed at step 1 of the grade of the post to members shall normally be fixed at step 1 of the grade of the post to be

be occupied. In exceptional circumstances it may be fixed at a higher step occupied; in exceptional circumstances, however, it may be fixed at a

in the grade in order to maintain the staff members’ former income level. higher step in the grade in order to take into account a staff member’s

qualifications, skills and experience in relation to the requirements of
the post.

410. RECRUITMENT POLICIES 410. RECRUITMENT POLICIES

410.1 The paramount considerations in the selection of staff shall be 410.1 Unchanged

competence and integrity. For posts in the professional category and

above, geographical representation shall also be given full consideration.

Such representation is not a consideration in appointments to posts subject

to local recruitment.

410.2 Candidates under 20 or over 62 years of age shall not normally be 410.2 Unchanged

considered for appointment.
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Former Text

New Text

410.3 Subject to Staff Rule 410.3.1, persons closely related by blood or by
marriage to a staff member, as defined by the Director-General, shall not
normally be appointed if another equally qualified person is available.

410.3.1

410.3.2

4103.3

The spouse of a staff member may be appointed provided that
the spouse is fully qualified for the post and provided that the
spouse is not given any preference for appointment by virtue of
the relationship to the staff member.

A staff member who is related to another staff member as
specified under Rules 410.3 and 410.3.1:

410.3.2.1  shall not be assigned to serve in a post in the same
unit, or to a post that is superior or subordinate in
the line of authority to the post occupied by the
staff member to whom he or she is related.

410.3.2.2  shall not participate in the process of selection,

assignment, reassignment or transfer of the related
staff member; or in the taking or reviewing of an
administrative decision affecting the employment
status, entitlements, or other benefits of the related
staff member.

The marriage of one staff member to another shall not affect
the contractual status of either spouse, but their entitlements
and other benefits shall be modified as provided in the Staff
Rules and Manual. The same modifications shall apply in the
case of a staff member whose spouse is a staff member of
another Organization participating in the United Nations
common system.

410.3 Except where another person equally well qualified cannot be
recruited, appointment shall not be granted to a person who bears
any of the following relationships to a staff member: father, mother,
son, daughter, brother or sister.

410.3.1

410.3.2

410.3.3

The spouse of a staff member may be appointed provided that
the spouse is fully qualified for the position and provided that
the spouse is not given any preference for appointment by
virtue of the relationship to the staff member.

Unchanged

410.3.2.1  shall not be assigned to serve in a position in the
same unit, or to a position that is superior or
subordinate in the line of authority to the position
occupied by the staff member to whom he or she
is related.

410.3.2.2  Unchanged

Unchanged

760.

MATERNITY AND PATERNITY LEAVE!

! Paternity leave is introduced on a trial basis for two years, with effect
from 1 January 2001, to be reviewed in January 2003.

760.

MATERNITY AND PATERNITY LEAVE'

! Paternity leave is introduced on a trial basis, with effect from
1 January 2001, to be reviewed in January 2004.
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