BCEMUPHASA OPITAHU3AIIUA
3APABOOXPAHEHUA

NCHOJHUTEJbLHBIN KOMUTET EB107/17
Cro ceapMas ceccus 7 nexaopst 2000 r.
IlyukT 6.1 npeaBapuTC/IbLHON MOBCCTKH JTHSA

YTBepKAeHHUE MONPABOK
Kk lIpaBusiam o nepconaJel

HNoxaan Cekperapuara

1. B coorserctBuu co crarbedt 12.2 Ilonoxenuil o Iepconasie IONPaBKH, BHOCHMBIE
I'enepaiibubiM aupexkTopoM B IlpaBmiia o Iepconale, IPEACTaBIIAIOTCS Ha YTBEPXKICHHE
HcnonaurenbHoro koMureraZ, M3meHenus Berynst B cuity ¢ 1 staBapst 2001 roza.

2. DTH TIONPaBKH CYHTAIOTCS HCOOXOAMMBIMH B CBETE ONBITA H BHOCATCA B LEJIX
paIHOHAJILHOTO YIIPaBJICHHsl KaJpOBBIMH pecypcaMu. Teker crareit Ilpasun o nepconane, B
KOTOpBIE BHECEHBI IIOIIPABKH, coaepxuTcs B [IpHinoxeHuu.

IHOABEMHOE ITOCOBHE

3. B crareio 365 llpaBunm o mepcoHaNe BHECCHA PEJIAKIIHOHHAS IIONMPABKA B IICIISAX
OTPaXKCHHsI CJIOKHBILICHCA IIPAKTHKH MW YCTPAHCHHSA BO3MOXHOM HEOJHO3HAYHOCTH
TPAKTOBAHHA.

BBIIIVIATDBI U BBIYTETbI

4.  Tlexp 1anHOH 1IOIIpaBKH — II03BOJIMTH IIpuMenenue cratbu 1 llonoxenuit o nepconane
(OO0s13aHHOCTH M IIPUBHIIETHH), B 4aCTHOCTH IIyHKT 1.9. Ona 1npeaycMaTpuBaeT, YTO BBIYETHI
B OTHOIIEHHUH 3a/I0JDKEHHOCTH TPETBUM JIHIAM OyAyT KacaTbesl ceMeHHBIX 00sA3aHHOCTEH B
KauecTBE II0Kas3aTelli TOro, 4To Ui coTpyaHukos BO3 nenpueMieMo HIHOPHPOBATh
0053aHHOCTH 110 COACPXKAHHIO CEMBH H J€TeH. DTa IolpaBKa COOTBETCTBYET IIpaBHIIAM H
npaktuke Opranmzanun OO0beHHCHHBIX Harui, B COOTBETCTBHH ¢ KOTOpPBIMH ¢ 1998 1. B
cilydae, €clid COTPYAHHK HE BBIIOJIHAET 00513aTENLCTB 110 COJAEPKAHHIO CEMBH U JIeTEH, U3 €TI0
KanosaHbsl NMPou3BosATcs BbreTel. Crarhst 380 IlpaBunm o mepconane ObLUila H3MCHCHA
COOTBETCTBEHHO.

1 B 3ane Hcnonkoma umetotcss skzemonapbl Ilpapun o nepconane u IlonoeHuii o nepcosane,
JatvposaHabix MaptoM 2000 roaa.

2 Jlpyrue nonpasku coaepxkarcs B jokymentax EB107/15 Add.1 u EB107/16 Add.1.
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OPUITUAJIBHBIE ITPA3JTHUKH

5.  Od¢unuanbpHble Mpa3/HUKU B 001el cucteMe Opranuszanuu O0beuHeHHbIX Hanuit 1o
Pa3HbIM OpraHU3aIUsIM BapbUPYIOTCS OT ACBATH J10 11 qHei B roay; B 1998 r. Opranusanus
OObeuHeHHBIX Hanuif yBenuumiia 4nuciio opUIMAIbHBIX IIPa3/IHUKOB ¢ JeBSATH 1o 10 1Hel.
IIpearaercs, uroOb1 BO3 cienana To ke camoe. Ecnu 'enepalibHBIH JUPEKTOP HE IMIPUMET
HHOTO pelleHusl, OYIyT COXpaHEHbl BOCEMb YK€ YCTaHOBJICHHBIX JHEH Ha ocHoBe HauOoliee
HUIMPOKO OTMEUAeMbIX IIPa3/IHUKOB B JIAaHHOM MECTHOCTH, a JiBa JHs Oy/yT OIpeaelisiThesl
CaMUMH COTPYJHHKAMH € YUSTOM IIOTPeOHOCTH cNyKObl. DTO IO3BOJIUT COTPY/IHUKAM,
HPUHAUJICKAIMM K pa3jIMYHBIM KYJbTYpaM, OTMEUaTh PEJIMIMO3HbIe WM HallMOHAJbHbIC
IIpa3/IHUKH, KOTOPBIC He 00513aTe/IbHO OTMEHAIOTCsl B MecTe BX ciIy)KObl. Cratbst 620 IlpaBui
0 IiepcoHalie Oblla H3MEHEHA COOTBETCTBEHHO.

ANIEJUIAIUMOHHBIE KOMUTETbI

6. ['eHepasibHBI JIUpeKTOp MMeeT 1paBO Ha3HAUMThL JIBYX WICHOB H  4YeThIpeX
3aMecTUTeJIeH B cocTaB AICJUISIIIMOHHOIO KOMHUTeTa IITa0-KBapTUpEL. OIIBIT IIOKa3all, YTo
pacllipeHHe UJICHCKOI'O cOcTaBa CIIOCOOCTBOBaJIO OoJiee OICpaTUBHOMY PacCMOTPEHUIO
anesuisiiuid. B koHceynpTamuu ¢ KoMmuTeToM IiepcoHalla YHCIIO WICHOB, Ha3HauaeMBbIX
['eHepalIbHBIM JTUPEKTOPOM, OBLIIO YBEJIIMUCHO C JIBYX JIO YETBIPEX, a YUCIIO 3aMecTUTellel — ¢
YeTBIpeX /10 BOCBMH. [l oTpakeHHUsl clioKuBIICHcss npakTuku craths 1230 IlpaBuin o
HepcoHalle Oblila U3MEHEHA COOTBETCTBEHHO.

BIO/UKETHBIE IIOTPEBHOCTHU

7.  @unancopble moTpeOnocTH Ha aByxJetHe 2000-2001 rr. mo peryisipHoMy OIO/DKETY
MUHHUMAJIBHBL U OYJIyT IOKPBIBATBHCSI U3 COOTBETCTBYIONMX aCCUTHOBAaHUHM, YCTaHOBIJICHHBIX
JUTSL Ka)kKJTOT'O U3 PETHOHOB U JUIS TJI00AIbHBIX U peTHOHAJIBHBIX MEPOIIPUSITHH.

JEMCTBUS UCHOJHUTEJIBHOIO KOMUTETA

8. HcnomauTenbHBIH KOMHTCT, BO3MOZKHO, IIOKCJIACT pacCMOTPCTDb CJTGIIYIOIHI/IfI IIPOCKT
PE30JIIOIUHA

HcnmomauTeNbHBIH KOMHTET

YTBEPXJIAET, B coorBercTBMM ¢ cTarbed 12.2 IlosioxxeHHE O IepcoHale,
monpaBku K IlpaBumam o 1mepcoHaine, BHECCHHBIC [eHepallbHBIM JHPEKTOPOM, C
BCTyIUICHHEM B cHITy ¢ 1 staBapst 2001 r. B OTHOIICHHH 1O, TLEMHOIO ITOCOOHUSI, BBIILIAT U
BBIYCTOB, OQHUITHAIBHBIX IIPa3/IHHKOB H alleJIISIIHOHHBIX KOMHTETOB.




ITPUJIOXEHUE

YTBEPKAEHUE ITIOIIPABOK K IIPABUJIAM O IIEPCOHAJIE

Crarba HyiHemnnii teker Mpeanaraemeplii TeKCT
Section 3 — Salary, Post Adjustment, Allowances and Grants
365. TIloabemHoe 365.4 If astaff member resigns from the Organization within six 365.4 If astaff member resigns from the Organization within six
nocodue months of the date of his appointment, any assignment grant months of the date of appointment or reassignment any
paid under Rules 365.1 and 365.3 is recoverable assignment grant paid under Rules 365.1 and 365.3 is
proportionately under conditions established by the recoverable proportionately under conditions established by
Director-General. the Director-General.
380. Bwuinnarsl v Beidersl | 380.5 Salaries are subject only to the following deductions: 380.5 Deductions, from salaries, wages and other emoluments,
o including terminal entitlements, may be made only in
380.5.1 for the staff member’s contributions to the Staff the following cases:
Pension Fund and for health insurance;
i o 380.5.1 for the staff member’s contributions to the Staff
380.5.2 for indebtedness to the Organization; Pension Fund and for health insurance:
380.5.3 appropriate charges for staff members officially 380.5.2 for indebtedness to the Organization;
provided with lodging at no cost or at nominal
rent; 380.5.3 appropriate charges for staff members officially
) , provided with lodging at no cost or at nominal
380.5.4 as otherwise authorized by the staff member and rent:
agreed by the Organization.
380.5.4 as otherwise authorized by the staff member and
agreed by the Organization;
380.5.5 for indebtednessto third partieswhen any

deduction for this purposeisauthorized by the
Director-General.
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HblHelmHnii TekeT

Ilpeanaraemslii TEKCT

Section 6 — Attendance and Leave

620. Odunuansubie
npa3AHUKU

Nine holidays are observed per year, the dates being fixed
following, asfar as practicable, the nine most commonly observed
holidays in the locality.

Ten holidays are observed per year, and except as otherwise
decided by the Director-General, eight of the ten days shall be
fixed following, as far as practicable, the most commonly
observed holidays in the locality, and two days to be taken at
the discretion of individual staff members, the timing of which
shall be subject to the requirements of the service

Section 12 — Appeals

1230. AnennsauuoHHble
KOMUTETDI

1230.4 The headquarters Board of Appeal shall consist of five
members having equal votes as follows:

1230.4.1 achairman and two alternate chairmen appointed
by the Director-General after consultation with
the representatives of the staff;

1230.4.2 two members and four alternates appointed by
the Director-General;

1230.4.3 two members representing the staff, drawn from a
panel organized in three groups

1230.4 The headquarters Board of Appeal shall consist of five
members having equal votes as follows:

1230.4.1 achairman and three aternate chairmen
appointed by the Director-General after
consultation with the representatives of the staff;

1230.4.2 two membersdrawn from a list of four
members and eightaternates appointed by the
Director-General;

1230.4.3 two members representing the staff, drawn from a
panel organized in three groups

Note: Amendments shown in boldface type.
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