BCEMMHWPHASA OPTTAHU3SALIUA
31PABOOXPAHEHUA

WCHOJTHUTEJBbHBIA KOMUTET EB107/15 Add.1
Cro cenpMmas ceccust 12 nexadpsa 2000 r.
Iynkr 6.1 npexBapuTeIbHO MOBECTKHA THS

KanposBble pecypcbl: pa3padoTka NOJUTHKH

1
Yr1Bep:xaenue nonpasok K [IpaBuiam o nepconaJie

Moraan Cekperapuara

B coorsercrBum ¢ llonmoxenuem o mepconane 12.2 mompasku k llpaBmiaMm o mepconane,
BHCCCHHBIC ['enepanbHBIM JTUPEKTOPOM, IIPEACTABIISIIOTCS Ha YTBEP2K/ICHHE
HcriomHUTEIBHOMY KOMHTETY.  DTH H3MCHCHHS JOJDKHBI BCTYHHTH B CHiy 1 sHBaps

2001 rona.

1. VkazaHHbIC TIOIPAaBKH C/ICJIaHBl HAa OCHOBAHHH PCKOMCHIAIIHH, coz:ezpncamnxc;l B
CTpaTerM4ecKOH paMOYHOH IIporpaMMe YIIPaBJICHUS! KaJ[pOBLIMH peCypcaMU” B YBSI3KE C
noyiTaKoi BO3 B obOnactu CiryKeOHOH JCATCIBHOCTH H COIHAJIBHBIX YCJIOBHI, KOTOpas
OTpaxaeT IIPOrPaMMHYIO ITOBECTKY JIHS 110 BOIIpOcaM «pabOThl/ceMbUy, IPUHATYIO B 1995 T.
PYKOBOJMTCIISIMH ~ HCIOJIHHTCIIBHBEIX ~ OPTaHOB  OpraHu3amuil  cucreMsl  Opranm3anuu
OObemuHeHHbIX Haruit. DTH npe/ioskeHUs] BKIIIOUAIOT TaKHe BOIIPOCHI, KaK CICIUaJIBHBIN
OTIIYCK B CBSI3H C YCBIHOBJICHHEM, OTIIYCK POJHTCIISIM II0 YXOJY 3a JICTBMH H OTIYCK IIO
HEIIPE/IBU/ICHHBIM CeMEHHBIM OOCTOSITEIIbCTBAM.  TeKeT JeHCTBYIOMUX W IIpejlaraeMbIX
[IpaBuut o 1iepcoHae co/IepKUTCS B HpI/IJTO}KeHI/II/I3.

2. B IlpaBuno o mepconane 650 BHeceHa cIeNHaJbHas ITOIPaBKa, UMCIONIAsl 1EJIbIO
obecrieunTh  OONBIIYIO  THOKOCTH — JICHCTBYIOIIHX — HOJOXKCHHM,  PETIAMCHTHPYIOTIHX
IIPSIOCTaBIICHHUE CIICIIHAIIBHOTO OTITYCKa, ¢ TEM YTOOBI ITO3BOJIUTh COTPYIHHKAM 0o0pariaThes
C IIPOCKOOH O NMPEAOCTABIICHHH TAKOTO OTIIYCKA B CIYy4ac CMEPTH OJIM3KOI'O PO/ICTBCHHHKA
WA YCBIHOBJICHHUS peOeHKa. OTIIYCK B CBSI3H C YCBIHOBJICHHEM — JTO OOBIYHAs IPakTHKa B
cucreMe Opranuzanun OO0benunennplx Hamuit. UYto Kacaercss oTiycka 110 CeMEHHBIM
00CTOATENIBCTBAM, TO OH IIPEOCTABIISICTCS B OOJBITHHCTBE OPTraHU3aI[HH CHCTEMEL.

3. B Ilpasuno o mepconame 740 BHECCHa MOMpaBKa ¢ TEIBIO JaTh COTPY/THHKAM
BO3MOJKHOCTh HCIOJNIB30BAaTh IIpe/lycMaTpHBacMble B HAaCTOSIICEe BpeMs CeMb JHCH He

! Ox3emiutsipbl [onosxenuit u Ipasnn o nepeonase ot mapta 2000 r. nMcloTes B 3aic 3accaanuit MCIonMHUTCIbHOTO
KOMHTCTA.

2 Cwm. aoxyvent EB107/15,

3 B cBSI3HM ¢ OTCYTCTBHCM O(PMIMAIBEHOTO MCPCBOAA YKA3aHHOTO AOKYMCHTA HA PYCCKHIT SI3bIK TCKCT [IpunoxkcHus
MPUBOIUTCS HA A3BIKC OPUTHHAA.
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TpeOyIONIero IOJTBEPXK/ICHUSL OTILyCKa II0 OOJIC3HH JUISl PEUICHMSI Cepbe3HBIX CEMEHHBIX
mnmpobsieM. Ona npuBoguT mHpakTHKy BO3 B cOOTBETCTBHE C IpakTHKOH Opranuzaun
OObemuHeHHBIX Haiuit ¥ psita Apyrux opraHu3alluii CUCTEMBI, BBEJICHHOHM B JieiicTBHE 110
pexomenanun KKAB, caenmannoit 8 1997 rony.

4. B IlpaBumno o mepconane 760 BHeceHa IOIIpaBKa, MPEIOCTABISIIONAS IIPaBO HA OTIIYCK
OTIly, KOTOPBIH fABJIsIETCS COTPYAHHKOM Opranu3anui, 110 yXOJy 3a peOCHKOM Ha CPOK /10
ISITH JHEH, JUIsL TOrO YTOOBI cO/IeHCTBOBATh YHACTHIO OTIIOB B BEIIIOJIHCHUH 00s13aHHOCTEH 110
yXOAy B ceMbe. OTa IIOIpaBKa TaKKe IIPEeyCMATpHBAET, 4YTO B TeX Cllydasx, Korjga oda
pojuTenst sBIsitoTes coTpyaHukaMu BO3, nmobast 4acTh HEUCIIOJb30BaHHOT'O OTIIyCKa MaTepH
110 yXOJly 3a peOCHKOM, Ha KOTOPBIH OHAa MMEET IIPaBO, MOKET OBITh HCIIOJb30BaHa OTLIOM
peOenka. llpunnui oOlero HCIONB30BaHUSL OTIIycKa II0 yXOJly 3a peOSHKOM IIpHU3HaeT
JBOMHYIO M B3aHMO/IOIIOHAIONIYIO pOJib 000HX pojuTelielt Ha paboTe H B CEMBE H IIHPOKO
LIpUMEHsIETCs Ha IIpakTHKE B cucteMe Opranu3anun O0beunennbix Hanui.

5. B Ilpasuno o mepconaie 820 BHeceHa IOIIpaBKa, MpEAOCTaBIsiioNias ['eHepabHOMY
JTHPEKTOpY OONBIIYI0 THOKOCTDh B IUTaHE paspellicHus OpHUIHAIBHBIX Ioe370K. lenb aroi
MOMPAaBKH — JaTh KOPMSIIHM MaTepsiM BO3MOXXHOCTH OpaTh ¢ c00OH B O(QHIHATBHBIC
HIOe3/IKH, OIUIauMBaeMble 3a cueT OpraHu3alluu, IPYAHBIX JIeTeH, IIpU YCIOBHH, YTO peOSHOK
HC JIOCTHI JIBYXJICTHETO BO3pacTa. JTO H3MCHCHHE, BHCCCHHOC B YIIOMSHYTOC BBIIIC
[IpaBuiio o nepcoHale, o0eclieUnBaeT COOTBETCTBUE IIPakTUKU BO3 ¢ HbIHELIHEeH IIpakTHKOM,
npeaycMoTpeHHoit Ilpasuyamu o mepconasie Opranmzamuun  OObeauHeHHBIX Hanmit u
IOHUCE®, ¢ kotopeiM BO3 ocyliecTBISICT COBMECTHYIO IIOJIMTHKY, KaCalONIyIOCs TPy IHOTO
BCKapMJIMBaHUs JIeTCH.

IHHOTPEBHOCTH B BIO/KETHBIX CPEICTBAX

6. OunaHCOBBIC NOTPCOHOCTH W3 PETYISIPHOTO OKJDKETa, OOYCIOBJICHHBIC OTHMH
u3MeHeHUsIMH [IpaBun o mepconaiie, B TeueHHe JByxrogudHoro mnepuoga 2000-2001 rr.
SIBISIIOTCST  MHHHMAJIBHBIMH M OyAYT V/JOBJICTBOPEHBI 3a CUYET COOTBCTCTBYIOMIHX
ACCUTHOBaHUHM, BBIJICJICHHBIX JUISI KaXKJIO['O pPerMOoHa W Ha KaxAbld BUJ TJI0OAJbHOH u
MEKPETHOHAJIBHOH JCATCIIBHOCTH.

JEUCTBUS NCIOJHUTEJIBbHOTO KOMUTETA

7.  HcnoJiHUTENBHBIH KOMHTET, BO3MOXKHO, IIOXKEJaeT PacCMOTPETh CIICJAYIOIMHUNR IIPOSKT
pPE30JIIONHH, YTBEpKJIalomuid nonpasku K llpaBuimam o mepconane, H3JI0KCHHBIC B
[Ipusoxenuu:

HcmonmauTenbHBIH KOMHTET,

YTBEPXJAET, B coorBeTcTBHHM ¢ llosoxeHreM o niepcoHase 12.2, mMonpaBKu K
[lpaBuyiaMm 0 mepcoHaje, BHCCCHHBIC |'€HEpAIbHBIM JTHPEKTOPOM, KOTOPBIC BCTYIIAT B
cuny 1 smaBapst 2001 r. B OTHOIICHHH CIICTIHAJILHOIO OTIIYCKa, OTIIYCKa 110 OOJIC3HH H
OTIIyCKa II0 YXOJy 3a peOSHKOM, IIPEJOCTaBIISIEMOIO0 MAaTepH HIIM OTIlY, a TaKXe B
OTHOUICHHH OPHITHANBHEIX MTOC30K COTPY/IHHUIL C TPYIHBIMH JICTHMH.




ANNEX

CONFIRMATION OF AMENDMENTSTO THE STAFF RULES

Staff Rule/Subject

Existing text

Proposed text

Section 6 — Attendance and Leave

650. Specia leave

Special leave with full, partial or no pay may be granted for
training or research in the interests of the Organization or for
other valid reasons. Normally such leave shall not be granted
until all accrued annual |eave has been exhausted and normally
shall not exceed one year in duration. Periods of specid leave
shall be credited for al purposes except as otherwise specified
in the Rules.

Special leave with full, partial or no pay may be granted for
training or research in the interest of the Organization or for
other valid reasons, including the death of a close relative or
the adoption of a child under conditions determined by the
Director-General. Normally, such leave shall not be granted
until all accrued annual leave has been exhausted and normally
shall not exceed one year in duration. Periods of special leave
shall be credited for all purposes except as otherwise specified
inthe Rules.

Section 7 — Social Security

740. Sick leave

740.2 Any absence of more than three consecutive working
days which isto be charged as sick leave must be
supported by a certificate from a duly recognized
medical practitioner stating that the staff member is
unable to perform his duties and indicating the probable
duration of the illness. Not more than seven working
days of uncertified absences within one calendar year
shall be charged as sick leave.

740.2 Any absence of more than three consecutive working
days which isto be charged as sick leave must be
supported by a certificate from a duly recognized
medical practitioner stating that the staff member is
unable to perform his duties and indicating the probable
duration of the illness. Not more than seven working
days of uncertified absences within one calendar year
shall be charged to sick leave. Part or all of this
uncertified sick leave may be granted to attend to
serious family-related emergencies, other than in the
event of the death of a close relative, in which case th
certification requirement in respect of three
consecutive working days shall not apply.

760. Maternity leave and
paternity leave

760. Maternity leave

760. Maternity leave and paternity leave

760.1

760.1 Staff members appointed for periods of one year or more
shall be entitled to maternity leave with full salary and
allowances.

760.1 Staff members appointed for periods of one year or more
shall be entitled to maternity leave and paternity leave

with full salary and allowances.
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Staff Rule/Subject

Existing text

Proposed text

760.2

760.2

760.3

Any such staff member, on presentation of a certificate
from aduly recognized medical practitioner stating that
her confinement will probably take place within six
weeks, shall be allowed to absent herself from her duties
until her confinement. At the request of the staff member
and on medical advice, the Director-General may permit
the maternity leave to commence less than six weeks but
not less than two weeks before the expected date of
confinement. Maternity leave shall extend for a period of
16 weeks from the time it is granted, except that in no
case shall it terminate less than 10 weeks after the actual
date of confinement.

A nursing mother shall be allowed additional maternity
leave of sufficient time each day to nurse her child.

760.2 Maternity leave. On presentation of a certificate from a
duly recognized medical practitioner stating that her
confinement will probably take place within six weeks, a
staff member shall be entitled to maternity leave. At
the reguest of the staff member and on medical advice,
the Director-General may permit the maternity leave to
commence less than six weeks but not less than two
weeks before the expected date of confinement.
Maternity leave shall extend for aperiod of 16 weeks
from the time it is granted, except that in no case shal it
terminate less than 10 weeks after the actual date of her
confinement.

760.3 A nursing mother shall be allowed additional maternity
leave of sufficient time each day to nurse her child.

760.4 Whereboth parents of a newborn child are staff
member s of the World Health Organization, any
unused portion of maternity leave to which the
mother would otherwise have been entitled under
Rule 760.2 may be used by the father of the child,
under conditions established by the Director-General.

760.5 Paternity leave. A staff member shall be entitled to
paternity leave for up to five days upon presentation
of satisfactory evidence of the birth of his child.

Section 8 — Travel and Transportation

820. Travel of staff member

with nursing infant

820.2

Except for staff referred to in Rules 1320 and 1330, the
Organization shall pay the travel expenses of a staff
member’s spouse and dependent children as defined
Rule 820.1 under the following circumstances:

820.2 Except for staff referred to in Rules 1320 and 1330, t
Organization shall pay the travel expenses of a staff

n member’s spouse and dependent children as defined
Rule 820.1 under the following circumstances:

820.2.9in other appropriate cases, when, in the opinion of
the Director-General, there are compelling reasons
for paying such expenses.

he
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