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Confirmation of amendments
to the Staff Rules’

Report by the Director-General

Amendments to the Staff Rules to be made by the Director-General are submitted for
confirmation by the Board in accordance with Staff Regulation 12.2.?

The amendments in section | result from decisions that it is expected will be taken by the United
Nations General Assembly at its fifty-second session on the basis of recommendations made
by the International Civil Service Commission; the amendment in section Il results from
decisions taken by the General Assembly at its fifty-first session; and the amendments in
section Ill are made in the light of experience and in the interest of good personnel
management. Should the General Assembly not be in agreement with the recommendations
of the Commission resulting in the amendments under section | an addendum to this document
will be issued.

The text of the amended Staff Rules is given in the Annex to this document. The effective
dates of these changes would be 1 January 1997, 1 January 1998 and 1 March 1998, as
appropriate.

The budgetary implications of the amendments in the 1998-1999 biennium (section 1V) include
a minimum additional cost under the regular budget, which will have to be met from the
appropriate allocations established for each of the regions and for global and interregional
activities.

The Board is invited to consider two draft resolutions. The first confirms the amendments
contained in sections |, Il and Ill; the second recommends to the Fifty-first World Health
Assembly the modification of remuneration of staff in ungraded posts and of the Director-
General.

! Copies of the complete Staff Rules hitherto in effect are available on request.
2 WHO Basic Documents, 41st ed., 1996, p. 97.
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.  AMENDMENTS CONSIDERED NECESSARY IN THE LIGHT OF DECISIONS TO BE
TAKEN BY THE UNITED NATIONS GENERAL ASSEMBLY AT ITS FIFTY-SECOND
SESSION ON THE BASIS OF RECOMMENDATIONS OF THE INTERNATIONAL CIVIL
SERVICE COMMISSION

Schedule of salaries for the professional category and directors’ posts

1. If the United Nations General Assembly approves, with effect from 1 March 1998, the revised base/floor

sadary scaefor the professional and higher categoriesincorporating an increase of 3.1% through the consolidation

of post adjustment classes into net base salary, on the basis of the “no loss - no gain” formula, adjustments will
have to be made in the post adjustment indices and multipliers at all duty stations with effect from ©O8&rch 1
changes will also be required to the schedule of staff assessment rates for professional and higher-graded staff
without dependants. Amendments to Staff Rules 330.1.1 and 330.2 have been prepared accordingly (see Annex).

Salaries of staff in ungraded posts and of the Director-General

2.  Further, subject to the above decision of the United Nations General Assembly, the Director-General
proposes in accordance with Staff Regulation 3.1 that the Executive Boald sscommend to the Fifty-first

World Health Assembly modifications in the salaries of Deputy Director-General, Assistant Directors-General
and Regional Directors. Thus the net salary of Deputy Director-General would be revised from US$ 99 059 to
US$ 102 130 per annum with dependants, and from US$ 89 069 to US$ 91 883 per annum without dependants;
and the net salaries for Assistant Directors-General and Regional Directors would be revised from US$ 90 855
to US$ 93 671 per annum with dependants, and from US$ 82 245 to US$ 84 821 per annum without dependants.

3.  The adjustments to salaries described in paragraph 1 above would call for similar adjustments to the salary
of the Director-General, bearing in mind the terms of paragraph Il of his present céntract. The modification in
net salary to be authorized by the Health Assembly would be from US$ 119 722 to US$ 123 433 per annum with
dependants, and from US$ 106 255 to US$ 109 670 per annum without dependants. The above changes are alsc
based on the “no loss - no gain” formula.

. AMENDMENT CONSIDERED NECESSARY IN THE LIGHT OF DECISIONS TAKEN BY
THE UNITED NATIONS GENERAL ASSEMBLY AT ITS FIFTY-FIRST SESSION ON THE
BASIS OF RECOMMENDATIONS OF THE INTERNATIONAL CIVIL SERVICE
COMMISSION

Staff assessment rate for staff in the general service category

4.  The United Nations General Assembly approved with effect from 1 January 1997 a revision to the staff
assessment rates to be used in conjunction with gross salaries of the general service category. The rates are als
used for determining the pensionable remuneration for this category of staff. Rule 330.1.2 has been amended
accordingly.

Y WHO Basic Documents, 41t ed., 1996, p. 94.
2 Document WHA46/1993/REC/1, p. 52.
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. AMENDMENTS CONSIDERED NECESSARY IN THE LIGHT OF EXPERIENCE AND IN THE
INTEREST OF GOOD PERSONNEL MANAGEMENT

Recruitment policies - appointment of close relatives

5. It will be recalled that the Executive Board, in response to a request from the International Civil Service
Commission (ICSC) to allow spouses to compete for positions in organizations of the United Nations system
while ensuring that preference is not given by virtue of the relationship to a staff member, confirmed in resolution
EB96.R2 in May 1995 an amendment to Rule 410.3. The amendment was intended to describe more fully the
provisions under which close relatives and/or spouses may be appointed in the Organization.

6. Rule 410.3 isclear concerning the appointment of spouses of staff members; however, the amendment has,
at the sametime, been interpreted as having removed the restrictions that existed and should still exist concerning
the appointment of other close relatives not mentioned in the amended rule. Consequently, Rule 410.3 has been
amended to remove this ambiguity. It isintended to give examples of who are considered to be close relatives
in the WHO Manual. Rule 410.3 has been amended accordingly.

National Professional Officers

7. It will berecalled that the Executive Board confirmed at its ninety-fifth session an amendment to the Staff
Rules creating the National Professional Officer (NPO) category for atria period of three years with effect from
1 March 1995.

8.  After two and ahalf years of experience with the NPO category the Director-General proposes to confirm

the use of NPO’s who provide added flexibility to the current range of contractual arrangements and m
particular needs of the Organization in certain of its country operations. An amendment to Rule 1340
accordingly been prepared, removing the footnote that referred to the provisional nature.

IV. BUDGETARY IMPLICATIONS

9. The budgetary implications of the above changes, which are minimal for all soulices,met, in the
regular budget fod998-1999, from the allocations established for each of the regions and for global ar
interregional activities.

V. ACTION BY THE EXECUTIVE BOARD

10. Inthe light of these revisions the Board may wish to consider the following draft resolutions, which wou
(1) confirm the amendments to the Staff Rules as contained in the Annex to this document; and (2) recomn
to the Health Assembly a modification in the gross and net salaries for ungraded posts and for the Direc
General.

Resolution 1
The Executive Board

CONFIRMS in accordance with Staff Regulation 12.2 the amendments to the Staff Rules that have b
made by the Director-General with effect from 1 January 1997 concerning the staff assessment rates fol
general service category; from 1 January 1998 concerning the appointment of close relatives and the Nati
Professional Officer category; and with effect from 1 March 1998 the salary scale applicable to staff in 1
professional category and directors’ posts, the rates of staff assessment for the professional and higher-gi
staff without dependants.
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Resolution 2
The Executive Board

RECOMMENDS to the Fifty-first World Heath Assembly the adoption of the following resolution
regarding salaries of staff in ungraded posts and of the Director-General:

The Fifty-first World Health Assembly,

Noting the recommendations of the Executive Board with regard to remuneration of staff in ungraded
posts and of the Director-General,

1. ESTABLISHESthesaary for the posts of Assistant Directors-General and Regional Directorsat US$
133 994 per annum before staff assessment, resulting in amodified net salary of US$ 93 671 (dependency
rate) or US$ 84 821 (single rate);

2. ESTABLISHES the salary for the post of Deputy Director-General at US$ 147 420 per annum before
staff assessment, resulting in a modified salary of US$ 102 130 (dependency rate) or US$ 91 883 (single
rate);

3. ESTABLISHES the salary for the Director-General at US$ 181 235 per annum before staff
assessment, resulting in amodified net salary of US$ 123 433 (dependency rate) or US$ 109 670 (single
rate);

4.  DECIDES that those adjustments in remuneration shall come into effect on 1 March 1998.
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ANNEX

TEXTS OF AMENDED STAFF RULES

330. SALARIES
330.1 Gross base salaries shall be subject to the following assessments:

330.1.1 For professional and higher-graded staff:*

Amounts per year Assessment per cent

Rate with Rate without

dependants* dependants*

(*as defined in Rules 310.5.1 and 310.5.2)
Firss US$15000. .. .. .coovvi e 9.0 11.8
NextUS$ 5000.........covivinnninnnann.. 18.1 245
NextUS$ 5000........0cvvniinninnnnnn.. 21.5 27.0
NextUS$ 5000........0civvniinninnnnnn.. 24.9 315
NextUS$ 5000.......ccciiniinnnnannnn.. 27.5 334
NextUS$10000. . ... ..covviiiiiiiaann 30.1 35.7
NextUS$10000. . ... ...covviiiiiaann 31.8 38.2
NextUS$10000. . ... ..covviiiiniaann 335 38.8
NextUS$10000. .. ....cvvviiiinieann 344 39.8
NextUSB15000. . ... .cvviiiiiiaan 35.3 40.8
NextUS$20000. . .....covviiiiiiaann 36.1 44.2
Remaining assessable payments. .. ............ 37.0 47.4

330.1.2 For the general service category:?

Amounts per year Assessment per cent
UptoUS$20000. .. .....cvvviiienennn.. 19
Next US$20000. ... ....ovivinianinnnnn.. 23
Next US$20000. .. ....oovnvvnininannn.. 26
Remaining assessable payments. .. ............ 31

330.2 The following schedule of annual gross base salaries and of annual net base salaries shall apply to all
professional category and directors’ posts with effect from 1 March 1998:

1 With effect from 1 March 1998.
2 With effect from 1 January 1997.
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410. RECRUITMENT POLICIES

410.3 Subject to Staff Rule 410.3.1, persons closely related by blood or by marriage to a staff member, as
defined by the Director-General, shall not normally be appointed if another equally qualified person is
available.




