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ANNEX 1

Former text

New text

1085. MEDICAL EXAMINATION ON
SEPARATION

A staff member shall be examined immediately
prior to his departure by the Staff Physician or
by a physician designated by the Organization.
If a staff member fails to undergo this medical
examination within a reasonable time limit fixed
by the Organization, then claims against the
Organization arising out of illness or injury
which allegedly occurred before the effective
date of separation shall not be entertained;
furthermore, the effective date of separation
shall not be affected.

1085. MEDICAL EXAMINATION ON
SEPARATION

Prior to separation, a staff member may be
required shall-be-examined-immediatelypriorto
his—departare to undergo a medical
examination by the Staff Physician or by a
physician designated by the Organization. If a
staff member fails to undergo this medical
examination within a reasonable time limit fixed
by the Organization, then claims against the
Organization arising out of illness or injury
which allegedly occurred before the effective
date of separation shall not be entertained;
furthermore, the effective date of separation
shall not be affected.
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ANNEX 3

STAFF ASSESSMENT RATES TO BE USED IN CONJUNCTION
WITH GROSS BASE SALARIES

Gross base salaries for staff in the professional and higher categories shall be subject to the following
assessments:

Staff assessment rates for staff members with dependants (as defined in Staff Rule 310.5.1 and Staff
Rule 310.5.2)

Assessable income Assessment rate
(United States dollars) (Percentage)
First 50 000 16
Next 50 000 23
Next 50 000 27
Remaining assessable payments 30

Staff assessment rates for staff members without dependants

Amounts of staff assessments for staff members with neither a dependent spouse nor a dependent
child would be equal to the difference between the gross salaries at different grades and steps and
the corresponding net salaries at the single rate.






